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REFLECTIONS ON REPUBLIC DAY 
Pushpesh Pant 

As the rainbow hued floats move down the Rajpath 
from Vijay Chowk to Amar Jawan Jyoti under the 

canopy of India Gate every year on 26 January, thousands 
throng the lawns on the sidelines to participate in 
an annual spectacle that commemorates the birth of the 
Indian Republic. The Parade showcases not only the 
nation’s military muscle but also proudly displays and 
celebrates the resplendent diversity that is the essence 
of our heritage. 

It is impossible to remain unmoved as supersonic jets 
streak through the sky in a fly past in impressive formations. 
Our thoughts turn back to the years of struggle 
that led India winning back its freedom. We are also 
reminded how fortunate we are to live in a republic. 

The Preamble of our constitutions proclaims India that 
is Bharat to be democratic republic. It may be argued 
with some justification that it is the republican form of 
governance that protects all other values we cherish-
democracy, social justice and secularism. 

The word Republic is associated with memories of 
revolutionary upheavals that ended millennia old dynastic 
despotism and introduced ‘governance of the people by 
the people for the people’. The American and the French 
Revolutions are readily recalled in this context and are 
widely recognised as Republican milestones. While it 
can’t be denied that these revolutions have played a 
major role in inspiring freedom fighters all over the world 
in their long drawn struggle to overthrow the yoke of 
colonial oppression, India had known republics as early 

as 6th century BCE. Buddha was born in a republican 
state that was a member of federation. Kautilya in his 
classic treatise on statecraft comments at length on 
strengths and weaknesses of republics in his time. 

India chose not to remain a Dominion and declared as 

HAPPY REPUBLIC DAY 
soon as it became independent that it would be a 
Republic. This meant that though it would maintain 
close and cordial relations with Britain and continue to 
be a member of British Commonwealth the Monarch or 
his or her representative would cease to the Head of the 
State. This Indian decision asserted that we were not 
prepared to settle for any thing less than ‘Poorna 

Swaraj’- complete Independence- redeeming the 
pledge taken on 26 January on the Banks of the River 
Ravi in 1930. 

A large number of major powers in the world today are 
republics- USA, Russia, France, Germany, Peoples 
Republic of China, Indonesia and Brazil. Some have 
presidential form of government while others have 
opted for the parliamentary (cabinet) system. There are 
other nations 

By the time the Nation celebrated its first Republic 
Day the ‘merger’ of over 550 Princely States in Indian 
Union was complete. But the challenge of liberating the 
subjects in these territories from fetters of feudalism 
remained daunting. These principalities and fiefdoms 
had, with few exceptions, had lagged behind in 
development from areas governed directly by the British and 
required extra care. Though the princes, referred to as 
Native Rulers, accepted British paramountcy for all 
practical purposes they exercised sovereign power over 
their subject. The concept of ‘equality before law’ was 
essentially incompatible with ‘divine right to rule by 
birth.’ The King Emperor or the Empress Queen in 
Great Britain was bound to ‘rule’ constitutionally and 
couldn’t deny the Supremacy of Elected Parliament, the 
Maharajas and Nawabs in India brooked no such challenge 
to their unbridled authority. They were reluctant to 
accept that the old order had been extinguished. 

It was only decades later that the privy purses and 
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IAS INTERVIEW-II 
DEFENDINGYOUR BIODATA : THE RIGHTAPPROACH 

S.B. Singh 

There are many aspects to be covered 
while facing the IAS interview 
board. Apart from brushing up on 

significant issues on governance, economic, 
environmental, national, international affairs, 
preparing for questions and 
remarks raised by the board on your bio 
data related information, known as ‘ 
Detailed Application Form’ (DAF), is an 
essential part of the interview process . 
The DAF is taken as a kind of horoscope 
by the board to predict what kind of personality 
you possess. Since a number of 
information has been asked in the 
columns of the DAF, it offers the board 
members a vast opportunity to interact 
with you on the information you have 
furnished therein. There is a real possibility 
that your entire interview session , or most 
part of it , which usually lasts for 30 minutes, 
is based on your DAF discussion. In 
fact , there can be 3- 4 different formats in 
which your interview can be conducted. 
One, it may be dominated by questions on 
information given by you in your DAF, two, 
it may just be on some current relevant 
issues of general interest, three, it may be 
based on your home state and four, it may 

be dominated by your subject of specialization 
in college or the optional paper you 
have chosen for the exam. No format is 
exclusive in nature. Other questions are 
also bound to be asked in each of these 
formats. One thing is, however, certain 
during the interview, i.e., DAF based questions 
irrespective of the main format. Thus, 
taking the DAF preparation seriously and 
in the right earnest is what needs to be 
done by the candidates. 

DAF and the Interview board: A candidate 
submits a detailed DAF to UPSC 
before writing the main examination. The 
DAF contains even personal information 
regarding her/his caste, religion . However, 
all the board members are not given this 
detailed DAF. Except for the chairman of 
the interview board, no one will ever know 
about your caste or religion through DAF. 
This is done to avoid any bias in the minds 
of the board due to factors of caste, religion 
etc. In other words, only the chairman 
knows about your caste etc and not the 
other members. Thus, no discrimination is 
possible against you or prejudices shown in 
your favour based on your social, religious 
background. But, of course, your religion 
will be evident from your names, surnames 
and one can not do anything about it. 

You and your DAF: All the information 
provided in the DAF has been furnished by 
you. This makes you fully accountable and 
answerable to those informations. The 
board will assume that you have made a 
conscious choice while revealing your 
details in the DAF and , therefore, expect 
you to defend, analyse and elaborate on 
every bit of information furnished by you. 
So, while the board may take it kindly if you 
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Agricultural Scientists Recruitment Board 
Krishi Anusandhan Bhavan-I, PUSA, NEW DELHI-110 012 

ADVERTISEMENT NO. 01/2017 

Applications are invited from the Indian Citizens for Direct Selection to the following scientific positions 

in the Indian Council of Agricultural Research, New Delhi and its Institutes. 

Age: (i) The applicants must not have 
attained the age of 60 years as on 
08.02.2017. 
(ii) The age of retirement of scientific 
personnel in ICAR is 62 years. 
Pay Band: Minimum pay of ##### 43,000 

in the PB-4 of ##### 37400-67000/- + RGP 

of ##### 10,0007-
I. JOINT DIRECTOR 

ICAR RESEARCH COMPLEX FOR 
NEH REGION. ARUNACHAL 
PRADESH CENTRE. BASAR 
UNDER ICAR RESEARCH 

COMPLEX FOR NEH REGION. 
UMIAM.BARAPANI 

01. Joint Director (One Post) 
Qualification Essential: (i) Doctoral 

degree in any discipline of Agricultural 
Sciences with specialization in Natural 
Resource Management. 
(ii) At least three years experience as 
Principal Scientist/Professor or in an 
equivalent position in the pay band-4 
of ##### 37,400-67000 with grade pay of 
##### 10,000/-

(iii) Evidence of publications / activities 
/ contributions to suggest that the 
candidate has a broad vision / 
perspective on agricultural research. 

Desirable: Experience in Hill 
Agriculture. 
II. PROJECT COORDINATOR 

ICAR- INDIAN INSTITUTE OF SOIL 
SCIENCES. BHOPAL 

02. Project Coordinator (Soil 
Test Crops Response) (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Soil Sciences/Agricultural 
Chemistry/Soil Science & Agricultural 
Chemistry or in basic sciences with 
specialization in crop nutrient 
management. 
(ii) & (iii) as in item no. 1 above. 

Desirable: Experience in soil-plant 
nutrient management. 
ICAR- INDIAN INSTITUTE OF 
PULSES RESEARCH. KANPUR 

03. Project Coordinator 
(MULLARP) (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Agricultural/Basic Sciences 
with specialization in Crop 
improvement / crop production/crop 
protection. 
(ii) & (iii) as in item no. 1 above. 

Desirable: Experience in the pulses 
crops. 
ICAR- CENTRAL INSTITUTE FOR 
COTTON RESEARCH. REGIONAL 
STATION. COIMBATORE UNDER 
CICR. NAGPUR 

04. Project Coordinator (Cotton 
Improvement) (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Agricultural/Basic Sciences 
with specialization in Crop 
Improvement/ Crop Production/ Crop 
Protection. 
(ii) & (iii) as in item no. 1 above. 

Desirable: Experience in the field 
crops. 
AICRP ON SESAME. J.N. KRISHI 
VISHWA VIDYALAYA CAMPUS. 
JABALPUR WITH ITS HQRS AT 
ICAR. KRISHI BHAVAN. NEW DELHI 

05. Project Coordinator (Sesame 
& Niger) (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Agricultural/Basic Sciences 
with specialization in Crop 
improvement/crop production/crop 
protection. 
(ii) & (iii) as in item no. 1 above. 

Desirable: Experience in the 
Oilseed crops. 
ICAR- CENTRAL INSTITUTE OF 
POST HARVEST ENGINEERING & 
TECHNOLOGY. LUDHIANA 

06. Project Coordinator (Post 
Harvest Engineering & Technology) 

(One Post) 

Qualifications Essential: (i) Doctoral 
degree in Agricultural Process 
Engineering / Agricultural & Food 

Engineering / Processing and 
Agricultural Structures/ Post-Harvest 

Engineering & Technology/ Food 
Engineering/ Food Process 
Engineering. 
(ii) & (iii) as in item no. 1 above. 

Desirable: The candidate should 
have demonstrated proven scientific 
leadership in terms of publications, 
patents/technologies; and skill of 
research coordination, management 
with a broad vision and perspective of 
Post-production processes 

mechanization and value addition. 
ICAR- CENTRAL INSTITUTE OF 
AGRICULTURAL ENGINEERING. 
BHOPAL 

07. Project Coordinator 
(Renewable Sources of Energy for 
Agriculture and Agro-based 
Industries) (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Farm Machinery and 
Power/Bio-Energy / Renewable Energy 
Engineering / Energy Science and 
Technology. 
(ii) & (iii) as in item no. 1 above. 

Desirable: Experience in use of 
renewable sources of energy for 
agriculture & agro-based industries. 
ICAR- INDIAN INSTITUTE OF 
SPICES RESEARCH. CALICUT 

08. Project Coordinator (Spices) 
(One Post) 

Qualifications Essential: (i) Doctoral 
degree in any branch of 
agricultural/basic Sciences with 
specialization in plantation/spices 
crops. 
(ii) & (iii) as in item no. 1 above. 

Desirable: Experience in horticulture 
/ plantation crops preferably in spices. 
ICAR- CENTRAL PLANTATION 
CROPS RESEARCH INSTITUTE. 
KASARAGOD 

09. Project Coordinator (Palms) 
(One Post) 

Qualifications Essential: (i) Doctoral 
degree in any branch of 
agricultural/basic sciences with 
specializations in plantation crops. 
(ii) & (iii) as in item no. 1 above. 

Desirable: Experience in horticulture 
/ plantation crops preferably in palms. 
ICAR- CENTRAL POTATO 

RESEARCH INSTITUTE. SHIMLA 

10. Project Coordinator (Potato 
Improvement) (One Post) 

Qualifications Essential: (i) Doctoral 
degree in any branch of 
agricultural/basic sciences with 
specializations in crop improvement. 
(ii) & (iii) as in item no. 1 above. 

Desirable: Experience in vegetable 
improvement / production technology. 

III. HEAD OF DIVISION 

ICAR- INDIAN INSTITUTE OF 

VEGETABLE RESEARCH. 

VARANASI 
11. Head, Regional Research 

Station, Sargatia, Kushinagar 

(One Post) 
Qualifications Essential: (i) Doctoral 

degree in any of the ARS disciplines 
notified under Horticulture Science 
Group. (Please see ICAR Circular No. 
8(1) 2013 per-IV dated 26.02.2015 
regarding review of existing 
qualification for ARS Scientists in the 
ICAR site under Circulars/Personnel). 

OR 
Doctoral degree in basic sciences with 
specialization in crop improvement/ 
crop production / crop protection in 
vegetable crops. 

(ii) At least two years' experience as 
Principal Scientist/Professor or in an 
equivalent position in the pay band-4 of 
##### 37,400-67000 with Research Grade 
Pay of ##### 10000/-

(iii) Evidence of publication / activities / 
contribution to suggest that the 
candidate has a broad vision / 

perspective on agricultural research. 
Desirable: Experience in 

improvement & management of 
vegetable crops. 
ICAR- CENTRAL INSTITUTE FOR 
SUBTROPICAL HORTICULTURE. 
LUCKNOW 

12. Head, Division of Crop 
Protection (One Post) 

Qualifications Essential: (i) Doctoral 
degree in any of the ARS disciplines 
notified under Horticulture Science 
Group. (Please see ICAR Circular No. 
8(1) 2013 per-IV dated 26.02.2015 
regarding review of existing 
qualification for ARS Scientists in the 
ICAR site under Circulars/Personnel). 

OR 
Doctoral degree in basic sciences with 
specialization in crop improvement/ 
crop production/ crop protection in fruit 
crops. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in 

improvement & management of fruit 
crops. 
ICAR- CENTRAL POTATO 
RESEARCH INSTITUTE. SHIMLA 
13. Head, Central Potato Research 
Station, Shillong under ICAR- CPRI, 
Shimla (One Post) 

Qualifications Essential: (i) Doctoral 
degree in any of the ARS disciplines 
notified under Horticulture Science 
Group. (Please see ICAR Circular No. 
8(1) 2013 per-IV dated 26.02.2015 
regarding review of existing 
qualification for ARS Scientists in the 
ICAR site under Circulars/Personnel). 

OR 
Doctoral degree in basic sciences with 
specialization in crap improvement/ 
crop production/ crop protection in 
horticulture crops. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in 
improvement and management of 
Tuber & vegetable crops. 
ICAR- CENTRAL POTATO 

RESEARCH INSTITUTE. SHIMLA 
14. Head, Division of Crop 

Improvement, CPRI, Shimla 

(One Post) 
Qualifications Essential: (i) Doctoral 

degree in Horticulture Science/Crop 
Science or Doctoral Degree in basic 
sciences with specialization in 
biotechnology, genetics, breeding & 
molecular biology in horticultural crops. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in 
improvement and management of 
Tuber and vegetable crops. 
ICAR- INDIAN INSTITUTE OF 
PULSES RESEARCH. KANPUR 

15. Head, Division of Crop 
Improvement (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Agricultural/Basic Sciences 
with specialization in Crop 
improvement. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in the pulse 
crops. 

16. Head, Division of Plant 
Biotechnology (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Agricultural/Basic Sciences 
with specialization in Plant 
Biotechnology / Molecular Biology. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in the pulse 
crops. 
ICAR- SUGARCANE BREEDING 
INSTITUTE. COIMBATORE 

17. Head, Division of Crop 
Improvement (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Agricultural /Basic Sciences 
with specialization in Crop 
Improvement. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in 
Sugarcane. 
ICAR- NATIONAL RICE RESEARCH 

INSTITUTE. CUTTACK 
18. Head, Division of Crop 

Improvement (One 
Post) 

Qualifications Essential: (i) 
Doctoral degree in Agricultural /Basic 
Sciences with specialization in Crop 
Improvement. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in the rice 
crops. 
ICAR- CENTRAL INSTITUTE FOR 
RESEARCH ON COTTON 

TECHNOLOGY. MUMBAI 

19. Head, Division of Quality 
Evaluation & Improvement 

(One Post) 
Qualifications Essential: (i) Doctoral 

degree in Textile Technology/Applied 
Physics / Textile Physics / Agricultural 
Process Engineering/Post Harvest 
Engineering / Textile Engineering/ 
Chemical Engineering. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in quality 
evaluation and improvement in natural 
fibre products and garments. 
ICAR- CENTRAL INSTITUTE OF 
POST HARVEST ENGINEERING & 
TECHNOLOGY. LUDHIANA 

20. Head, Division of Transfer of 
Technology (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Agricultural Process 
Engineering / Agricultural & Food 
Engineering / Processing and 
Agricultural Structures/ Post-Harvest 
Engineering & Technology / Food 
Engineering/ Food Process 

Engineering or in agricultural 
extension with specialization in 
transfer of agricultural technology. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Experience in transfer of 
agricultural technology. 
ICAR- INDIAN INSTITUTE OF SOIL & 

WATER CONSERVATION. 

DEHRADUN 
21. Head, Division of Plant 

Science (One Post) 

Qualifications Essential: (i) Doctoral 
degree in Plant Sciences/Crop 
Science / Horticulture Science 
including Agro Forestry or in any 
discipline of basic Sciences with 
specialization in field, forestry or 
horticultural crops. 
(ii) & (iii) as in item no. 11 above. 

Desirable: Specialization in Soil 
and Water Conservation. 

IMPORTANT NOTE 
1.(i) CLOSING DATE 

THE CLOSING DATE FOR 
RECEIPT OF APPLICATIONS 
IN AGRICULTURAL 
SCIENTISTS RECRUITMENT 
BOARD IS 08.02.2017. For 
applications posted from abroad 
and notified remote 

areas(Andaman and Nicobar 
Islands, Lakshdweep, Minicoy 
and Amindivi islands, States / 
Union Territories in the North-
Eastern Region, Ladakh Division 
of J & K State, Sikkim, Pangi, 
Sub-division of Chamba, Lahul 
and Spiti Districts of Himachal 
Pradesh), the last date for 
receipt of application will be 
23.02.2017. The application(s) 
not received in ASRB by the 
above prescribed closing date(s) 
shall be summarily rejected, 
without any notice. 

(ii) The candidate, who is employed 
and who anticipates delay in 
forwarding of his/her 

application(s) by his/her parent 
office/employer may send 
‘Advance Copy’ of application(s) 
to ASRB by the said closing 
date. However, while sending 
the ‘Advance Copy’ of 
application(s) directly to the 

ASRB by the closing date, the 
candidate should append a 
certificate in his/her advance 
copy of application indicating 
clearly therein that he/she has 
intimated his/her parent office / 
controlling authority / employer 
of the same and has also 
simultaneously submitted 

original application for the said 
post(s) to his / her parent office / 
controlling authority / employer 
with a request to forward the 
the same Through Proper 
Channel so as to reach ASRB 
office positively on/before the 
closing date, i.e. 10.03.2017 and 
27.03.2017 (from notified remote 
areas/abroad). 

(iii) The application/‘Advance Copy’ of 
application submitted personally / 
by hand or sent through speed 
post or courier, should reach 
ASRB on or before the above 
said closing date(s). The Board 
will in no case be responsible 
for non-receipt of 

application(s) or any delay in 
receipt thereof on any account 
whatsoever. It is also stated 
that no application received 
after the above said prescribed 
closing/last date(s) will be 
entertained under any 
circumstances and all the late 
applications will be summarily 
rejected, without any notice. 

2.(a) It may be ensured by the 
applicant / candidate that his/her 
Through Proper Channel' copy of 
application(s) (TPC), as 
forwarded by his/her parent 
office, reaches ASRB office by 
the stipulated date. 

(b) The candidate, who is on 
deputation / foreign service, 
should also get his/her 
application through proper 
channel forwarded through the 
office in which he/she is on 
deputation/foreign service in 
addition to the same being got 
forwarded by his/her parent 
officer. 

(c) The application (s) through 
proper channel should also 
contain the duly filled in 
‘Certificate of Verification by 
the Employer’, verifying / 
authenticating and indicating 
clearly the following positively 
and without fail: 

(i) service particulars indicated in 
the application by the candidate; 

(ii) suitability to the post applied for; 
(iii) vigilance clearance; 
(iv) details of imposition of 

major/minor penalties, if any, 
during the last ten years; 

(v) gist of AAR/ACR/APAR Gradings 
for the last 5 years; and 

(vi) Date of receipt of the candidate’s 
original application in the office, 
which is to be sent to the ASRB 
as Through Proper Channel' 
copy of application. 

(vii) Date of receipt of Annual 
Immovable Property Return 
(AIPR) proforma for the year 
2017 (upto 31.12.2016) from the 
candidate be indicated and a 
copy thereof be enclosed for 
reference. 

3. The following documents should 
be enclosed with the application 
form:-

(i) Crossed Demand Draft for 
##### 500/-. valid for 3(three) 
months and drawn in favour of 
SECRETARY. ASRB payable at 
New Delhi (India). However, the 
SC / ST / Women / Physically 
Handicapped (PH) applicants / 
candidates are exempted from 

Continued on page 3 



RAJASTHAN UNIVERSITY, JAIPUR 
No. Estt. -2/2017/168 Dated: 02.01.2017 

PRESS RELEASE 
Online applications are invited for below mentioned non-teaching vacant 
posts iin the University for direct recruitment from 04.01.2017, detailed 
information is available on University website www.uniraj.ac.in 
Last date for applying online is 03.02.2017. 

S.N. Advt.SI.&date Non-Teaching Post 

1. Advt.No.-01 
Establishment-ll/2017/66 
Dated: 02.01.2017 

ClerkGrade-ll, Laboratory Assistant, Lab 
Bearer, Herbarium Assistant, Junior 
Technical Assistant (Library), Book 
Attendant, Electrician /Wireman 

2. Advt.No.-02 
Establishment-ll/2017/117 
Dated: 02.01.2017 

Additional Registrar, Controller of 
Examinations, Deputy Registrar, 
Assistant Registrar, Legal Assistant, 
Cartographer, Manager Guest House 

For information related to above application contact helpline 

NO.-0141-2707905 Registrar 

43/26/University/Recruitment/Other/Other/Other/Other than Delhi 

GOVERNMENT OF INDIA 

Office of the Commissioner of Customs (Prev.) 
W.B., Kolkata 

Custom House, 3rd Floor, 15/1 Strand Road, Kolkata-700001.. 

Employment Notice No. Closing date & Time : 28.02.2017 

Date of Issue : 15.00 hrs. 

Applications are invited from eligible Indian nationals by the Commissioner of Customs(Preventive), W.B., 

Kolkata to fill up the following Group "C" Non-Gazetted, Non-Ministerial posts in Marine Department on Direct 

recruitment/Re-employment basis under the Jurisdiction of the Commissioner of Customs (Preventive), W.B., 

Kolkata. The details of the posts , No. of vacancy and pay scale are as follows: 

Sl.No. Posts Number of Vacancy Pay Scale (VI CPC) Revised Pay Scale in VII CPC 

01 Skipper Mate 01 (OBC) PB - 2 ##### 9300-34800/- & 

G . P . ##### 4200/-

Level 6, ##### 35400-112400/-

02 Artisan 02 (UR) PB - I ##### 5200-20200/- & 

G . P . ##### 2800/-

Level 5, ##### 29200-92300/-

03 Sukhani 10 (UR-5, OBC-2 

SC-2, ST-1) 

PB - I ##### 5200-20200/- & 

G.P. ##### 2400/-

Level 4, ##### 25500-81100/-

04 Launch Mechanic 05 (UR-3, OBC-1 

ST-1) 

PB - I ##### 5200-20200/- & 

G.P. ##### 2400/-

Level 4, ##### 25500 81100/-

05 Engine Driver 01 (UR) PB - I ##### 5200-20200/- & 

G . P . ##### 2400/-

Level 4, ##### 25500-81100/-

06 Senior Deck Hand 01 (UR) PB - I ##### 5200-20200/- & 

G . P . ##### 2000/-

Level 3, ##### 21700-69100/-

07 Seaman 23 (SC-3,ST-1 

OBC-5, UR-14) 

PB - I ##### 5200-20200/- & 

G.P. ##### 1800/-

Level 1 , ##### 18000-56900/-

08 Greaser 15 (SC-2, ST-1, 

OBC-3, UR-9) 

PB - I ##### 5200-20200/- & 

G.P. ##### 1800/-

Level 1 , ##### 18000-56900/-

Note :-
1 . Details of Eligibility, Educational Qualification, Experience, Prescribed application form and other relevant 
conditions given on Central Board of Customs & Central Excise website www.cbec.gov.in and 
www.kolkatacustoms.gov.in 2. Last date for receipt of the application is 28.02.2017 

Commissioner of Customs (Preventive), 

W.B., Kolkata 

43/17/Central Government/Recruitment/Other/Other/Permanent/Other than Delhi 

P R A S A R BHARATI 

( INDIA'S PUBLIC SERVICE B R O A D C A S T E R ) 

P R A S A R BHARATI SECRETARIAT (PPC Wing) 
2nd Floor, PTI Building, Sansad Marg, New Delhi-110001 

NOTICE 

Applications are invited for preparing a panel for filling 
up the following posts on deputation basis 

Post No. of Posts Pay Band+GP 

Deputy Director 
(Administration) 

8 
(subject to variation) 

PB-3;Rs. 15600-39100+GP-
Rs. 6600/- (Pre-revised) 

Interested candidates may send the resume within 21 days from the 

date of publication of the advertisement in the Employment News. For eligibility 

criteria, qualification and any other detail please visit our website 

www.prasarbharati.gov.in (Rajan Bhasin) 
Deputy Director (Pers.) 

43/7/Autonomous Body/Recruitment/Other/Other/Deputation/Delhi 

Continued from page 2 

paving the application fee. 
(ii) For the applicants/candidates 

applying from abroad, the 
application fee of US $ 50 should 
be deposited in the following 
account through “SWIFT” 
Name of Account Holder -
Secretary ASRB 
Name of Bank - Syndicate 
Bank. Branch Address 
KAB-I, Pusa New Delhi-12 
Account No.- 24133050000035 
IFSC Code - SYNB0009029 
SWIFT Code - SYNBINBB019 

(iii) The Demand Draft / payment 
made through “SWIFT” needs to 
be appended with the advance 
copy of application only, and a 
copy thereof in the application 
through proper channel. 

(iv) Self attested copies of Date of 
Birth, M.Sc. and Ph.D. degree 
certificates. (SC/ST/PH 
candidates need also to enclose 
self attested copy of 
the certificate, issued by the 
competent authority in this 
regard). 

(v) Such other documents / 
certificates as are required to be 
enclosed as per the Revised 
Score Card / Application Form. 

(vi) Photographs at the appropriate 
space(s) in the application form. 

(vii) The applicant should indicate 
his/her name, name of the post 
applied, advertisement no. and 
Item no. on the top of the 
envelope, containing his/her 
application along with all the 
prescribed enclosures. 

4. The following applications 
shall be liable to be summarily 
rejected without any notice:-

(i) The applications (Advance Copy 
of application) not received by 
the prescribed closing date. 

(ii) The application Through 
Proper Channel’ (TPC), to be 
sent by the parent office of the 
candidate, not received by the 
prescribed date. 

(iii) The candidate who is on 
deputation/foreign service may 
also get his/her TPC forwarded 
by the office in which he/she is 
on deputation/foreign service in 
addition to getting the same 
forwarded to the ASRB by 
his/her parent office. 

(iv) The application(s) through 

proper channel received in 
time but not containing duly 
authenticated “Certificate of 
Verification by the Employer” 
with the requisite details. 

(v) The applications not in the 
prescribed format. 
(vi) While some of the 
candidates,instead of furnishing 
information in the space provided 
for in the application form, resort 
to furnishing the same in the 
annexures, some other 
candidates append with the 
application form unnecessary and 
unwanted documents in addition 
to the prescribed documents, 
which makes the application 
bulky and unwieldy. Therefore, 
the applications in which the 
information is found to have 
been furnished in the annexure 
or the applications found to 
have been accompanied with 
the documents other than the 
ones listed at III of ‘Important 
Note’ above shall be summarily 
rejected without any notice. 

(vii) The discrepancies regarding 
name of the candidate, name of 
the post applied for, advt. no. with 
item number of the post date of 
birth etc. in the application. 

(viii) Application not accompanied 
with valid Demand Drafts for ##### 500 
(US $50 in case the application is 
sent from abroad). 

5.(i) The retirement age for all 
the scientific post in ICAR is 62 
years. The positions of 
JD/PC/HOD posts are filled up for 
a tenure of 5 (five) years. 

(ii) The applicants / candidate 
selected for appointment to the 
posts in Animal Science 
disciplines and possessing 
degree in Veterinary 

ScienceA/eterinary Science and 
Animal Husbandry followed by 
Master’s and Doctoral degree in 
the relevant discipline will also be 
entitled to Non Practicing 
Allowance (NPA) as admissible 
under the rules from time to time 
subject to the fulfillment of 
conditions of entitlement for the 
same as prescribed by the 
Council. 

6. Qualified Women applicants I 
candidates are encouraged to 
apply. 

GENERAL INSTRUCTIONS 
1. Revised Applications Form (as 

available in MS-WORD / pdf 
format on the ICAR / 
ASRB websites), and other 
relevant documents/details can 
be downloaded from websites-
http:/www.icar.org.in and 
http:/www.asrb.org.in. The 
same can also be provided to 
the candidate on his/her request 
to the Secretary, ASRB, Krishi 
Anusandhan Bhawan I, New 
Delhi-110012. 

2. For each post, separate 
application form, separate fee, 
separate ‘No Objection 
Certificate’ and separate 
‘Vigilance Clearance Certificate’ 
are required to be sent to 
ASRB. 

3. No two applications should be 
tied together. 

4. Application fee is to be remitted 
by way of Demand Draft only. 
The applicant/candidate should, 
on the back of the Crossed 
Demand Draft, indicate his / her 
name, address, name of the 
post, advertisement number 
and item number. It may be 
noted that no other means of 
payment of the application 
fee is acceptable, i.e. the 
application fee paid by way of 
Indian Postal Orders/Money 
Orders etc. will not be 
accepted. The date of the 
Demand Draft (DD) should 
not be prior to the date of the 
issue of the advertisement in 
the newspapers. Further, the 
DD should be valid for a 
period of three months and 
the same valid for less than 
three months will not be 
accepted. 

5. The prescribed essential 
qualifications are minimum and 
possessing of same does not 
entitle candidates to be called 
for interview. The applicants / 
candidates who qualify on 
screening of applications as per 
Revised Score Card System 
(currently available on 

ICAR / ASRB websites) 
adopted by the ASRB for 
assessing relative merit of 
candidates on the basis of 
educational qualifications, 

experience, research work, 
publications, awards etc. will 
only be called for interview. As 
such, the candidates are 
advised to fill Part B of the 
application form carefully and 
each and every column of 
application should be filled 
up accurately because marks 
will be awarded on the 
basis of information supplied 
by them in each column. 
For filling up of entries relating 
to publications / other 
publications, applicants / 
candidates may also refer to 
NAAS Rating of Scientific 
Journals effective from 
01.01.2016. 

6(i) As per ICAR Instructions, 
applications of scientist holding 
Research Management 
Positions for another 
equivalent Research 
Management Position (RMP) 
under ICAR system may be 
forwarded after he/she has 
rendered two years service in 
the existing RMP Post held by 
him/her. However, the 
scientists not holding RMP 
post may apply any time for 
equivalent posts involving 
research management. 
However, this provision will not 
be applicable to incumbents of 
the posts of Directors of 
National Institutes, DDGs and 
ND, NAIP. Scientists working 
in higher grades may not be 
allowed to apply for a position 
involving research 

management but carrying a 
lower scale of pay even if the 
advertisement mentions about 
granting of higher scale of pay 
to specially qualified 
applicants/candidates. 

(ii) As per ICAR instructions, the 
Head of Division/Regional 
Station of the Institute will not 
be permitted to join or apply for 
another equivalent position 
within ICAR or outside, during 
the first four years of his/her 
tenure. 

7. Higher initial pay may be 
recommended by the ASRB for 
specially qualified and 
experienced candidates for all 
the posts. 

8. Summoning of applicants / 
candidates for interview 
conveys no assurance 
whatsoever that they will be 
selected. Appointment orders 
to selected candidate(s) will be 
issued by Indian Council of 
Agricultural Research. 

9. Short-listed applicants / 
candidates must appear for 
personal interview at such a 
place, as may be fixed by the 
ASRB. The Board does not 
defray the traveling or other 
expenses of applicants / 
candidates summoned for 
interview. It, however, 
contributes towards those 
expenses at a rate 
corresponding to the amount of 
the Second Class Mail railway 
fare by the shortest route to the 
place of interview from the 
Railway Station nearest to the 
normal place of residence of the 
applicant/candidate or from 
which he actually performs the 

journey, whichever, is nearer 
to the place of interview, and 
back to the same station or the 
amount of Railway fare actually 
incurred by the candidate 
whichever is less. Details of 
this will be furnished by the 
applicants/candidates, when 
they are called for interview. 

10. Crucial date for determining the 
age limit/educational 
qualifications/experience etc. in 
respect of the 
applicants/candidates is 
08.02.2017. 

11. ASRB does not enter into 
correspondence with the 
applicants/candidates 
regarding not calling them for 
interview or non-selection for 
interview/appointment. 

12. The option to communicate / 
reply in Hindi in the interview 
exists in the Board. 

13. Canvassing in any form will 
disqualify the applicant / 
candidate. 

Note: In case of any discrepancy, 
English version of the detailed 
advertisement appearing in the 
Employment Newspaper/ASRB & 
ICAR Websites will be treated as 
final. 

43/27/Central Government/Recruitment/Doctorate/Other/Other/Delhi 

http://www.uniraj.ac.in
http://www.cbec.gov.in
http://www.kolkatacustoms.gov.in
http://www.prasarbharati.gov.in
http://www.icar.org.in
http://www.asrb.org.in


Ministry of Defence (DGQA) 
Dte of Quality Assurance (Naval) 

West Block No. V, RK Puram, New Delhi-110066 

1 . Applications are invited in the prescribed proforma from suitable officers for filling up 

vacancies as enlisted below in the DQA(N) cadre :-

S. 

No. 

Post Category 

of Post 

Pay Band & 

Grade Pay (Revised 

Pay level) 

No. of 

Vacancies 

Place of 

posting 

Upper Age 

limit 

(a) Administrative 

Officer 

Gp ‘B’ 

Gazetted 

PB-2, Rs. 9300-

34800 Grade 

Pay Rs. 4600 

(Revised Pay 

Level 7) 

02 (i) CQAE (WE), 

Bangalore - 01 

(ii) CQAE (MS), 

Mumbai - 01 

Not 

exceeding 

56 yrs as on 

the closing 

date of receipt 

of application. 

(b) Store 

Superintendent 

Gp ‘B’ 

Non-

Gazetted 

PB-2, Rs. 9300-

34800 Grade 

Pay Rs. 4200 

(Revised Pay 

Level 6) 

03 (i) CQAE (WE), 

Bangalore - 01 

(ii) CQAE (N), 

S'bad - 01 

(iii) QAE (EFS) 

Mumbai - 01 

Not 

exceeding 56 

years as on the 

closing date 

of receipt of 

application. 

(c) Stenographer 

Grade-I 

Gp ‘B’ 

Non-

Gazetted 

PB-2, Rs. 9300-

34800 Grade 

Pay Rs. 4200 

(Revised Pay 

Level 6) 

05 (i) CQAE (N), 

S'bad - 01 

(ii) QAE (EFS), 

Chennai - 01 

(iii) QAE (EFS), 

Kolkata - 01 

(iv) QAE (WP) 

Mumbai - 01 

Not 

exceeding 56 

yrs as on the 

closing date 

of receipt of 

application. 

2. Essential Qualification/Eligibility Criteria for the posts is as under :-

S. No. Post Essential Qualification/Eligibility Criteria 

(a) Administrative 

Officer 

Officers of the Central Government:-

(a)(i) holding analogous posts on regular basis or equivalent or 

(ii) with 5 yrs regular service in the grade rendered after appointment 

thereto on a regular basis in PB-2, Rs. 9300-34800 with Grade Pay 

Rs. 4200 or equivalent and 

(b) possessing the following educational qualification and experience:-

(i) Bachelors degree from a recognised University or equivalent. 

(ii) Two years experience in administration, establishment and 

accounts work. 

(b) Store Officers under the Central Govt. or State Governments or Union 

Superintendent Territories:-

(a)(i) holding analogous posts on regular basis in the parent cadre or 

department; or 

(ii) with 6 yrs service in the grade rendered after appointment 

thereto on a regular basis in posts in the PB-1, Rs. 5200-20200 plus 

Grade Pay of Rs. 2800 or equivalent in the parent cadre or 

department; or 

(iii) with ten years service in the grade rendered after appointment 

thereto on a regular basis in posts in the PB-1, Rs. 5200-20200 plus 

Grade Pay of Rs. 2400 or equivalent in the parent cadre or department 

and 

(b) possessing the following educational qualification and experience, 

namely:-

(i) Bachelor's degree from a recognised University; 

(ii) Certificate course in Material Management; and 

(iii) One year experience in store keeping or accounting from 

organisation in Central Govt. or State Governments or Union 

Territory or Autonomous Bodies or Statutory Organisation or Public 

Sector Undertaking or Universities or recognised Research 

Institutions or Private Organisation listed on the Stock Exchange(s) 

of India. 

(c) Stenographer-I Stenographers under the Central Govt. 

(i) Holding analogous post on regular basis in the parent cadre/ 

department; OR 

(ii) With 10 years service in the grade rendered after appointment 

thereto on regular basis in Level 4 in the pay matrix or equivalent in 

the parent cadre or department. 

3. (a) Departmental officers in the feeder category who are in the direct line of promotion will 

not be eligible for consideration for appointment on deputation. Similarly a deputationist 

shall not be eligible for consideration for appointment on promotion. 

(b) Period of deputation including period of deputation in another ex-cadre post held 

immediately preceding this appointment in the same or some other 

organisation/department of the Central Government shall ordinarily not to exceed three 

years. The maximum age limit for appointment by deputation shall be not exceeding 

fifty six years as on the closing date of receipt of application. 

(c) For purposes of appointment on deputation basis, the service rendered on a regular 

basis by an officer prior to 1.1.2006/the date from which the revised pay structure 

based on the 6th CPC recommendation has been extended, shall be deemed to be 

service rendered in the corresponding grade pay / pay scale extended based on the 

recommendation of the commission except where there has been merger of more than 

one pre-revised scale of pay into one grade with a common grade pay / pay scale, and 

where this benefit will extend only for the post (s) for which that grade pay / pay scale 

is the normal replacement grade without any upgradation. 

4. The Officers who fulfill the above qualification/eligibility may submit their application in 

the prescribed proforma at Annexure-I through proper channel to the Director (Pers), 

Dte. of Quality Assurance (Naval), Wing-7, West Block -5, RK Puram, New Delhi-

110066. Applications (in duplicate) in the enclosed proforma alongwith the complete 

and up-to-date CR dossiers or photocopies of ACRs /APARs of last five years (duly 

attested by an officer not below the rank of Under Secretary) and Integrity Certificate 

(duly verified by an officer not below the rank of Deputy Secretary) of the officers who 

could be spared in the event of their selection may be sent so as to reach this office by 

03 March 2017. Application received late or without the ACRs/APARs, integrity 

Certificate, Cadre Clearance and Vigilance Clearance or otherwise found incomplete 

will not be considered. 

5. The deputation will be governed by the standard terms and conditions of deputation 

provided under Department of Personnel & Training’s O.M. No. 6/8/2009-Estt.(Pay II) 

dated 17 Jun 2010, as amended from time to time. 

davp 10203/11/0080/1617 

43/59/Defence/Recruitment/Graduate/45-above/Other/Delhi 

Recruitment Notice 
Civilians, Govt of India, Min of Defence, Record 58 GR, Shillong 

(Meghalaya)- 793007 
(Public Notice/Advertisement in Local News Paper/Employment 

Exchange/ Zila Sainik Welfare Office) 
1 . Applications are invited in the prescribed proforma given below from the persons 

(Indian Nationals) for filling up the direct recruitment Group ‘C’ (LDC) and MTS (Peon) 

(Erstwhile Gp ‘D’) vacancies at Records 58 GR, Happy Valley, Shillong who fulfills the 
following terms and conditions :-

Ser 

No. 

Name of the post Classification and Pay Scale Details of 

vacancies 

Total 

vacancies 

Ser 

No. 

Name of the post Classification and Pay Scale 

UR 

Total 

vacancies 

(a) Lower Division Clerk 

(LDC) (Gp ‘C’) 
General Central Service Group ‘C’ 
Non-Gazetted Ministerial, Basic Pay 
Rs. 19900/-. 

02 02 

(b) Peon (MTS) 

(Erstwhile Gp ‘D’) 
General Central Service Group ‘D’ 
Non-Gazetted Ministerial, Basic Pay 
Rs. 18000/-. 

01 01 

2. AGE LIMIT AS ON THE LAST DATE OF SUBMISSION OF APPLICATION 

(a) General Candidates and Pers With Disability (PWD) - 18 to 25 years. 

(b) SC/ST/OBC candidates will not be given any concession of reserved category, as they 
will be considered in the un-reserved category. 

3. ESSENTIAL EDUCATION QUALIFICATION FOR LDC 

(a) 12th class or equivalent qualification from a recognized Board and University. 
(b) Skill test for recruitment for the post of LDC shall be conducted only on computer. A 

typing speed of 35 w.p.m in English on computer (35 w.p.m correspond to 10500 
KDPH/ 9000 KDPH on an average of 5 key depressions for each word). 

4. ESSENTIAL EDUCATION QUALIFICATION FOR MTS 

(a) Matriculation pass or equivalent from recognized Board. 

5. DOCUMENTS TO BE ATTACHED WITH THE APPLICATION 

(a) One copy of recent passport size coloured photograph. 

(b) Photocopies of educational certificates and other related documents duly attested by a 
Gazetted Officer. 

(c) Two self-addressed envelops bearing postal stamps of Rs. 25/- on each envelope. 

6. Written test will be held on……………. 2017. Calling for written examination for eligible 
candidates whose applications are found correct will be sent through SMS/email. 

7. LAST DATE OF RECEIPT OF APPLICATION. Application form will be accepted by 
Registered/Speed Post only on or before 15 Feb. 2017 on the following address :-
Chief Record Officer 

Records 58 Gorkha Rifles 

Happy Valley, East Khasi Hills, Shillong - 793007 

NOTE :-

(a) The application would be rejected, in case :-
(i) Not made on prescribed format. 
(ii) Self addressed envelopes not found attached. 
(iii) Additional photographs not found attached. 
(iv) Candidates not fulfilling prescribed educational qualifications. 

(v) Incomplete application in terms of documents/certificate with regard to claiming/age 
relaxation. 

(b) The department shall not be responsible for any postal delay/loss. 

(c) Eligible candidates working in Centre/State Government etc, must submit their application 
through proper channel and should produce "No Objection Certificate" from their 
present employer at the time of interview. 

(d) The department reserves the right of cancelling the candidature of any candidate found 
indulging in any malpractices i.e. hiding any material information or misrepresentation 
of facts. All such candidates are liable to be debarred from the recruitment. 

(e) Candidates must clearly write on top of the envelope either “APPLICATION FOR THE 

POST OF LDC” or “APPLICATION FOR THE POST OF MTS” . 
(Birendra Kumar Singh) 

Station : Happy Valley Lt Col , Chief Record Officer 

APPLICATION FORM 

APPLICATION FOR THE POST OF LDC/ MTS (PEON) 

To, 

OIC Records 

Records 58 GR 
Happy Valley, Shillong - 07 

Regn No. . 

(for official use only) 

Passport size photograph 
duly attested by 

a Gazetted Officer 1 . Name in full (Capital) 

Surname Name Father/Husband Name 

2. Date of birth (Proof attached) 

Date Month Year 

3. Age as on 15 Feb 2017 Years Months 
4. Permanent Address 

5. Local Address 

6. Caste (CTC of cert issued by competent auth to be att) 
7. Education Qualification : (Xerox copy duly attested) 

Exam 

passed 

School/Board/ 

University 

Subject Total marks 

obtained 

Percentage of 

marks 

Division 

(a) (b) (c) (d) (e) (f) 

8. Experience, if any (Xerox copy duly attested attached) 
9. Have you been convicted in criminal case: Yes/No 
10. Contact No. (Telephone/Mobile No.) 
11 . Email ID 

DECLARATION 

I, hereby declare that all statements made in the application are true and correct to the best 
of my knowledge and belief. 
I, understand that in the event of particulars or information given hereby being found false 
or incorrect my candidature for the examination is liable to be rejected or cancelled and on 
the event of my mis-statement/discrepancy in the particulars being detected after my 
appointment my services are liable to be terminated without notice to me. 
Date: (Signature of Candidate) 

davp 10622/11/0062/1617 

43/72/Defence/Recruitment/10+2/Other/Permanent/Other than Delhi 



CIVIL ENGINEER ESTABLISHMENT-II 

NEW DELHI MUNICIPAL COUNCIL 
PALIKA KENDRA, NEW DELHI 

Subject:- filling up the post of Chief Engineer (Civil) 
in the pay scale of Rs. 37,400-67000 Grade Pay 

Rs. 10,000/- (6th CPC/DTL) 
The New Delhi Municipal Council proposes to fill up a post of Chief Engineer 
(Civil) on deputation basis. The pay scale, educational qualification, eligibility 
criteria etc. of the post as per the extant Recruitment Rules is as follows :-

Pay Band: (a) Rs. 37,400-67,000 + Grade Pay Rs. 10,000/- (6th CPC/DTL) 

Eligibility : Officers of the Central/States Govts./UTs/Public Sector 
Undertakings/Autonomous or Statutory Organizations holding analogous posts 
on regular basis in the Scale of Rs. 14300-18300 (5th CPC) or equivalent or with 
07 years regular service in posts in the scale of Rs. 12000-16500 (6th CPC) 

Educational & Other Qualifications : Degree in Civil Engineering from a 
recognized university or equivalentwith 14 years experience in Civil Engineering 
works. 

Tenure: For a period of three years extendable as per policy of the govt, in 
vogue. 

Names of eligible & willing officers fulfilling the above criteria may be sent 
alongwith following document to Shri Virender Singh, Director (Personnel), 
Room No. 5001, Palika Kendra, Sansad Marg, New Delhi-110001. 

i. Bio Data in the prescribed Proforma 

ii. ACRsforthe last 05 years, and 

iii. Latest vigilance/cadre clearance 

The application alongwith the above said documents should reach this office 
latest by 16.02.2017. The candidates who had applied against the earlier 
advertisement need to apply again as the said selection process has been 
scrapped for want of adequate number of applications. Applications not sent 
through properchannel and/or without the above said documents are liable to be 
rejected. 

Sd/-(Virender Singh) 
Director (Personnel) 

Phone No. 011-23744227 

Application for the post of Chief Engineer (Civil) in NDMC 

1. Name of the applicant 

2. Father’s Name 

3. Date of Birth 

4. Designation 

5. Organization 

6. Office Address 

7. Residential Address 

8. Telephone Number/ 

Em ail Address 

9. Educations Qualification 

10. Details of Employment 

Organization Post held From To Scale of Pay 
(Revised & 
Pre-revised) 

Nature of 
duties 

(Signature of the applicant) 

(To be filled by sponsoring authority where the officer is presently working) 

The particulars of the officer as filled in above is true as per official record. It is 
certified that officer is clear from Vigilance angle and that no Vigilance case is 
either pending or being contemplated against him. The Competent Authority has 
approved forwarding of his/her application for the post of Chief Engr. (Civil) in 
NDMC. 

(Signature) 
Name and designation of authorized officer 

To be The Global Benchmark for a Capital City 
43/18/State Government/Recruitment/Graduate/Other/Deputation/Delhi 

TATA INSTITUTE OF SOCIAL SCIENCES 
School of Vocational Education 
(A Govt. of India University) 

Approved by UGC & AICTE with Highest ‘A’ Grade Accreditation by NAAC 

FULL TIME WORK INTEGRATED TRAINING PROGRAMS DURATION ELIGIBILITY 

PG Diploma in HR/Sales & Mkt/Banking Finance Insurance 1 YEAR Graduation 

B.Voc. in Sales & Mkt/Banking Finance Insurance 3 YEAR 10 + 2 

• Job/internship is an integral part of the Course Curriculum. • Freshers Get Full Placement/Internship 
Assistance after Enrollment. • Working Professionals Get Upgraded Skills & Diploma/Degree from 
TISS-A World Class University. • Earning Starts from 1st Semester. • Classroom Training once in a 
Week. • Faculties are Experienced Industry Experts. • Course Curriculum Designed by Industry Leaders. 

Apar India Campus, Vikas Tower, 6 Community Centre, Sec-8, Rohini, New Delhi 110085 

Apar India B14/A, Ground Floor, Chhatra Pati Shivaji Bhawan, Qutub Institutional Area, New Delhi 110016 

Email : admissions@aparindia.in Ph. 08447757565/66, 01145044000 www.aparindia.org 

davp 21323/11/0072/1617 
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NATIONAL INSTITUTE OF WIND ENERGY 
(formerly Centre for Wind Energy Technology) 

(An Autonomous R&D Institution under the Ministry 
of New and Renewable Energy, Govt, of India) 

Velachery - Tambaram Main Road, Pallikaranai, Chennai -600100. 
TN, lndia.TelNo.044-22463982/83/84 Fax No.91-44-22463985 

Website: www.niwe.res.in  
RE-ADVERTISEMENT 01/2017 

National Institute of Wind Energy (NIWE) is functioning under the aegis of Ministry of 

New and Renewable Energy, Govt, of India in the field of Wind Energy. This Institute 

proposes to recruit the following posts on Direct Recruitment Basis: 

SI.No. Name of the Post, Post Code, Pay Band, Grade Pay No.of Posts Reservation 

1. Hindi Translator cum Typist - HTT 

PB 2, Rs.9300-34800 with GP Rs.4200 
1 (UR) 

2. Junior Executive Assistant (Steno-Typist) - JEA 
PB 1, Rs.5200-20200 with GP Rs.2400 

2 (UR) 

Further details regarding qualification, experience, age limit, other terms & conditions 

and format of application are available in the web site: www.niwe.res.in. The last date 

for receipt of completed applications is 22.02.2017. 

Candidates who have already applied for the above posts in response to the earlier 

advertisement (Employment News 2-8 April 2016) need not apply again. 

Dy. Director General (F&A) 

43/13/Central Government/Recruitment/Other/Other/ 

Other/Other than Delhi 

BHARAT ELECTRONICS 

QUALITY. TECHNOLOGY INNOVATION. 

CIN: L32309KA1954GOI000787 

BHARAT ELECTRONICS LIMITED 
(A Govt, of India Enterprise under the Ministry of Defence) 

Bharat Electronics Limited, a premier Professional Electronics Company requires the following personnel for its 

Military Radars SBU at Bengaluru Complex on a fixed term basis for a period of 5 years. 

Job 
Code 

Name of the post / Grade 
Qualification / 

No. of Posts 
Reservation 

Upper age 
limit as on 
01.01.2017 

Pay Scale 

MR01 Deputy Engineer (Ell) 
BE(E&C) - 9 

BE{Mech)-2 

6-Gen 

3-OBC 

1-SC 

1 -ST 

28 yrs ##### 16400-3%-40500/-

The upper age limit will be relaxable for 0BC candidates by 3 years and SC/ST candidates by 5 years. PWD 

candidates will get 5 years of relaxation in addition to the relaxation applicable to the above categories. Age / 

Experience indicated above may be relaxed for deserving candidates atthe discretion of the Management. 

Candidates should be willing to travel to various vendor sites / customer locations within Bangalore and to various 

parts of the country. 

Qualification: Full time BE/B.Tech course from reputed Institute/University with minimum 1 year of industry 

experience. First Class in the indicated qualification for General/OBC candidates. Pass Class for SC/ST and PWD 

candidates. Method of conversion of CGPA to percentage has to be attached. 

Post qualification Experience: 

Electronics: Candidates with any of the following experience may apply: 

• Knowledge of Digital Electronics & RF 

• Working knowledge of RF & Microwave Antennas. Hands-on experience in Antenna testing will be preferred. 

• Expertise in formulating, deriving and / or testing specifications for RF Modules / Components like amplifiers, 

receivers, oscillators, mixers, limiters, power dividers/ combiners, filters, etc. 

• Experience in design /testing of RF Components/ modules/ sub systems and interfacing with digital circuits. 

• Hands on experience in using test instruments like network analyser, spectrum analyser, Signal generators, RF 

power meters. 

• Experience in embedded system hardware design using DSP processors, FPGA’s and microcontrollers. 

• Experience in Quality Assurance area such as preparation of project documents, updating stores database, 

inspection of electrical and electronic components/spares, coordinating with customers for clearances, etc. 

• Candidates should have managed work teams and should have been involved in work planning, scheduling and 

execution. 

Mechanical: Candidates with any of the following experience may apply: 

• Hands-on experience in mechanical designing, AutoCAD and Solid works software. 

• Design and realization of mechanical structures 

• Working knowledge in assembly of mechanical systems 

• Knowledge of manufacturing processes and materials. 

• Experience in Quality Assurance area such as preparation of project documents, generation of production 

documents, updating stores database, inspection of mechanical components/spares, coordinating with 

customers for clearances, etc. will be an added advantage. 

• Should have skills in software based drafting required for documentation 

• Work experience in preparation of cost estimates, tendering, contract management, customer liaisoning, etc will 

be an added advantage. 

METHOD OF SELECTION: Selection will be through aWritten Test, followed by an Interview, only for those candidates 

who qualify in the written test. 

The application form along with the application fee of Rs.500/- (Gen/OBC only) and the following enclosures 

should be submitted to Manager (HR/MR&MS), Bharat Electronics Limited, Jalahalli Post, Bangalore -

560013 so as to reach by 31 st January 2017 

i) 10th Standard certificate (as proof of date of birth) 

ii) B.E/B.Tech Degree certificate (as applicable) 

iii) All semester marks cards 

iv) Caste / Disability certificate (if applicable). To be sent in the format attached with the advertisement only. 

v) Post qualification work experience certificate/s from previous / current employer. Where current employment 

certificate is not produced, the Offer of current appointment and Employee ID proof should be compulsorily 

enclosed. 

vi) Candidates working in PSUs / Govt, organizations should compulsorily submit the application through proper 
channel or produce ‘No Objection Certificate’ atthe time of the interview. 

GENERAL: Only Indian nationals need apply. The posts indicated above may vary based on the actual requirement at 

the time of selection. Canvassing in any form will result in disqualification. BEL reserves the right to debar/ disqualify 

any candidate at any stage of the selection process for any reason what so ever. 

To apply online and further details, please visit the career page of our website www.bel-india.com 

For authentic information on recruitment in BEL, please access the link provided in the official BEL website 

only - www.bel-india.com. 

43/6/Defence/Recruitment/Graduate/25-35/Permanent/Other than Delhi 

SWAMI SHRADDHANAND COLLEGE 
(Un ive rs i t y o f Delh i ) A l i pu r , Delh i -110036. 

Applications are invited on the prescribed application form for the 
following posts:-

Post UR SC ST OBC PWD Total 

1. Administrative officer 1 - - - 1 
2. Section-officer (Admn.) - 1 - - 1 
3. Senior Tech. Assistant (Computer) 1 - - - 1 
4. MTS Laboratory 3 1 2 2 8 
5. MTS Computer Laboratory 1 - • • 1 
6. MTS Library . . . 1 1 

For detailed information regarding qualifications, eligibility conditions 
and prescribed application form, demand draft etc. please visit college 

website www.ssncollege.com. 

Acting-Principal 
43/15/University/Recruitment/Other/Other/Other/Delhi 

Sainik School 
Kunjpura, Karnal 

CORRIGENDUM 
Refer advertisement dated 
17-23 Dec 2016 for the post 
of LDC. The following 
amendment is carried out: 

Name of Post : LDC 
Existing Number of Posts : 
02 
Revised : 03 

Principal 

43/43/Defence/Other/Other/Other/ 

Other/Other than Delhi 

mailto:admissions@aparindia.in
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IndianOil 

Indian Oil Corporation Ltd. 
(Refineries Division) 

Panipat Refinery & Petrochemical Complex 

Requirement of 

Experienced Non-Executives Personnel 

Indian Oil Corporation Limited, the largest commercial 

undertaking in India and a Fortune “Global 500” company 

requires result oriented experienced personnel with 

initiative and enterprise for its Panipat Refinery & 

Petrochemical Complex, Panipat, Haryana. 

Online applications are invited from bright, young and 

energetic persons of Indian Nationality for the following 

posts in the Pay Scale of ##### 11,900-32,000/-: 

SI. 

No. 

Name of the Post Post 

Code 

Discipline Vacancies SI. 

No. 

Name of the Post Post 

Code 

Discipline 

Total sc OBC 

(NC 

Layer) 

PwD-

(40% & 

high) OH 

(0A,0L)HH 

*ExSM 

1. Jr. Engineering Assistant - IV (Fire & Safety) 118 Fire & Safety 02 01 00 00 
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2. Jr. Engineering Assistant - IV (Instrumentation) 119 Instrumentation 06 02 01 01 
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3. Jr. Engineering Assistant - IV (Power & Utilities-O&M) 120 Electrical 09 02 03 02 
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4. Jr. Engineering Assistant - IV (Mechanical-Fitter-cum-Rigger) 121 Mechanical 03 00 01 01 
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5. Jr. Engineering Assistant - IV (Production) 123 Chemical 12 02 04 00 R
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*Reservation for SC / 0BC / PwD /EXSM shall be as per Govt. Directives. 

Number of vacancies indicated above is tentative and may increase or decrease in the relevant categories at the absolute discretion of the 

Management and in compliance with the Presidential Directives on reservation at the time of appointment. 

How to Apply: 

For details of advertisement and required qualification, age, experience, categories and other eligibility criteria of the above notified posts, 

service conditions, emoluments and how to apply etc., please visit our website www.iocrefrecruit.in 

It is mandatory to submit online application. Only Online application will be accepted. 

• On-line registration of application commences from 09.01.2017 and closes on 29.01.2017. 

• The link to the on-line registration of the application has been hosted on the website www.iocrefrecruit.in 

• Last date of receipt of Printout of on-line application form alongwith supporting documents: 13.02.2017 

• The Written Test is likely to be held on 26.02.2017 

• Likely date of publication of written test result: 02.03.2017 

For Clarification(s) Contact on Phone No. 0180-2522043/0180-2522048. Advertisement No. PR/P/38(2016-17) 

43/14/Public Under Taken/Recruitment/Other/Other/Other/Delhi 

Annexure-A 

Government of India 

Ministry of Home Affairs 

Office of the Director General 
Sashastra Seema Bal 

Block-V (East) R.K. Puram 

New Delhi - 110066 

No. 302/RC/SSB/CC(HC-SI)Rectt/2016/348 Dated: 10/01/2017 

CORRIGENDUM 

This has a reference to the advertisement for the post of SI , ASI & HC (Communication) published in 

Employment News dated 31.12.2016-06.01.2017, Page No. 34-35 Para-7 the following table under head Fee 

payable and mode of payment mentioned as :-

Post Examination Fee 

(Non refundable) 

Application to be sent at following 

address 

Demand Draft/Bankers 

cheque/IPO should be 

prepared in favour of 

SI (Communication) 

Rs. 200/- (Rupees 

two hundred) only 

Inspector General, Frontier HQ, SSB, 

Ganiadeoli, Ranikhet, District 

Almora (UK) Pin No. 263645 

Inspector General, Frontier 

HQ, SSB, Ranikhet SBI, 

Ranikhet Branch Code-0704 HC (Comm-

unication) 

Rs. 100/- (Rupees 

one hundred) only 

Inspector General, Frontier HQ, SSB, 

Ganiadeoli, Ranikhet, District 

Almora (UK) Pin No. 263645 

Inspector General, Frontier 

HQ, SSB, Ranikhet SBI, 

Ranikhet Branch Code-0704 

ASI (Comm-

unication) 

Rs. 100/- (Rupees 

one hundred) only 

Inspector General, Frontier HQ, SSB, 

Guwahati, House No. 345, 

Nikita Complex, G.S. Road, Khanapara, 

PO/PS-Khanapara, District-Kamrup, 

Guwahati (Assam) Pin-781022 

Accounts Officer, SBI 

Chenikuthi Branch 

Code-7976 

Should be Read as :-

Post Examination Fee 

(Non refundable) 

Application to be sent at 

following address 

Demand Draft/Bankers 

cheque should be 

prepared in favour of 

IPO should 

be prepared 

in favour of 

SI (Commu-

nication) 

Rs. 200/- (Rupees 

two hundred) only 

Inspector General, Frontier 

HQ, SSB, Ganiadeoli, 

Ranikhet, District-Almora 

(UK) Pin No. 263645 

Accounts Officer, Frontier 

HQ, SSB, Ranikhet, 

payable at SBI Ranikhet 

Branch Code-0704 

Accounts Officer, 

Frontier HQ, 

SSB, Ranikhet HC (Comm-

unication) 

Rs. 100/- (Rupees 

one hundred) only 

Inspector General, Frontier 

HQ, SSB, Ganiadeoli, 

Ranikhet, District-Almora 

(UK) Pin No. 263645 

Accounts Officer, Frontier 

HQ, SSB, Ranikhet, 

payable at SBI Ranikhet 

Branch Code-0704 

Accounts Officer, 

Frontier HQ, 

SSB, Ranikhet 

ASI (Comm-

unication) 

Rs. 100/- (Rupees 

one hundred) only 

Inspector General, Frontier 

HQ, SSB, Guwahati, 

House No. 345, Nikita Complex, 

G.S. Road, Khanapara, 

PO/PS-Khanapara, District 

Kamrup, Guwahati (Assam) 

Pin-781022 

Accounts Officer, Frontier 

HQ, SSB, Guwahati, 

payable at SBI Chenikuthi 

Branch, Code-7976. 

Accounts Officer, 

Frontier HQ, 

SSB, Guwahati. 

The last date of receipt of application as mentioned at Para 8 is hereby extended to 30 days for 8(i)(a) 

and 45 days for 8(i)(b) from the date of publication of this corrigendum in the Employment News. 

Assistant Director (Rectt) 

davp 19114/11/0026/1617 

43/63/Central Government/Other/Other/Other/Other/Delhi 

Indian Council of Medical 
Research 

REF. ADV. NO. ICMRHQ/ADMN.I/2016/01(online) 

Applications are invited through online upto 15.02.2017 (printed copy 

(Hard Copy) of online application should be reached on or before 

27.02.2017) for one post of Information Interface Officer in the Hqrs. 

Office in the Pay Band - 3 Rs. 15600-39100 + Grade Pay Rs. 5400 and 

other allowances as admissible under the rules. The post is not 

identified for PWD candidates. 

2. The qualification for this post is as under: -
Essential Qualification & Experience: 

(iii) Masters degree in Journalism or Information Science degree or 

Mass Communication. 

(iv) Five years working experience in Publicity and Public Relations 

areas in a Govt./ Autonomous Scientific Organization. 

Desirable Qualification: 

(ii) Preference will be given to candidates having basic degree in 

Science. 

3. Age limit 

(i) 35 years as on 

(ii) Upper age limit is relaxable to SC/ST/OBC and Government 

Servants as per DoPT guidelines. 

4. Job Requirements: 

The overall job responsibility of IIFO is to help in disseminating positive 

information on the scientific achievements/activities of ICMR 

as a whole and its institutions/centres across the country in order 

to create a positive image of the organization among public at large 

as well as Planners, Policy makers and scientific community at the 

national and international level under the overall supervision of 

Head, Division of Publication and Information. The job responsibilities 

of IIFO can be outlined as under: 
1 . Planning, developing and implementing the PR strategies. 

2. Liaising with Director General, Addl. Director General and 

Scientists of the Headquarters and Directors/Officers-in-charges of 

ICMR Institutes/Centres. 

3. Liaising with and answering enquiries from media, individuals and 

other organizations. 

4. Researching, writing and distributing press releases and collating 

and analyzing media coverage. 

5. Assisting in bringing out In-house magazines, speeches, articles 

and annual reports. 

6. Preparing and supervising the production of publicity brochures, 

handouts, leaflets, promotional videos, photographs, films and multimedia 

programmes. 

7. Organizing events including press conferences, exhibitions, open 

days and press tours, etc. 

8. Maintaining and updating information on organizations website And 

9. Managing and updating information and engaging with users of 

social media sites such as Twitter, Facebook, etc. 

5. Pension will be admissible as per new restructured defined 

Contribution Pension System, contained in the Ministry of Finance, 

Department of Economic Affairs (ECD & PR Division), Notification 

No. 5/7/2003 & PR dated 22.12.2003 effective from 1.1.2004. 

6. How to apply 

(1) Candidates should apply through online ____ up to 

15.02.2017/17.30 hrs and send the printout (i.e. Application filled 

through online) of the application alongwith application fee of 

Rs. 500/- (SC/ST & women candidates are exempted from payment 

of application fee) by means of Demand-Draft in favour of 

Director General, ICMR, New Delhi, together with supporting 

required documents viz date of birth certificate/qualification certificates/caste 

certificate (wherever applicable) /experience certificates 

etc. to Asstt. Director General, Administration-I, Indian 

Council of Medical Research, V. Ramalingaswami Bhawan, 

Ansari Nagar, Post Box. No. 4911, New Delhi-110029, so that it 

should be reached on or before 27.02.2017. 

(i) Applications of the hard copy received late/incomplete and or without 

fee will not be entertained. ICMR will not be responsible for 

late receipt of application due to postal delay. 

(ii) Applications from employees working in Central/State Govt. 

Departments/Public Sector Undertakings and Govt. funded 

research agencies must be forwarded through proper channel. 

Advance copies of application will be considered subject to the 

conditions that a “No Objection Certificate” from the employer is 

produced at the time of personal discussion. 

Note:-

(i) SC/ST candidates should submit attested copies of certificates 

for claiming fee concession/age relaxation. 

(ii) OBC certificate for the purpose of age relaxation will mean 

“PERSONS OF OBC CATEGORY NOT BELONGING TO 

CREAMY LAYER” as defined in DOPT’s O.M. No. 36012/22/93-

Estt (SCT) dated 8.9.1993 and modified vide O.M. NO. 

36033/3/2004-Estt (Res) dated 9.3.2004 and 14.10.2008. The 

closing date for receipt of application will be treated as the 

date of reckoning for OBC status of the candidate and also for 

assuming that the candidate does not fall in the Creamy Layer 

on the reckoning date. The candidate should furnish the relevant 

OBC certificate in the format prescribed for Govt. Job and 

furnish declaration. OBC candidates must, therefore, furnish 

valid and updated OBC certificate which should specifically 

include the clause regarding “Exclusion from Creamy Layer” 

in order to get age relaxation. Continued on page 7 

http://www.iocrefrecruit.in
http://www.iocrefrecruit.in


Andhra Bank 
(A Govt. of India Undertaking) 

Zonal Office::TIRUPATHI 

Ph.No. 0877 -2247908 
RECRUITMENT OF 

PART TIME SWEEPERS 

ON 1/3-SCALE WAGES 

Applications are invited from 

eligible candidates for the 

Post of Part Time Sweepers 

on 1/3 rd scale wages. 

No. of Vacancies :12 

Last Date of submission: 06.02.2017 

For Full Details: Please visit 

any of our Bank branches situated 

in Chittoor and Kadapa District 

OR Zonal Office, Tirupathi OR 

our Bank’s Website at 

www.andhrabank.in 

Date : 21.01.2017 Sd/-

Place: Tirupathi Zonal Manager 

43/65/Bank/Recruitment/Other/ 
Other/Other/Other than Delhi 

Andhra Bank 
(A Govt. of India Undertaking) 

Zonal Office: WARANGAL 

Ph.No. 0870-2577812 
RECRUITMENT OF 

PART TIME SWEEPERS 
ON 1/3 SCALE WAGES 

Applications are invited from 

eligible candidates for the 

Post of Part Time Sweepers 

on 1/3rd scale wages. 

No. of Vacancies :3 

Last Date of submission: 06.02.2017 

For Full details : 

Please Visit any of our branches 

of concerned District OR Zonal 

Office, WARANGAL OR Our 

Bank’s Website at 

www.andhrabank.in 

Date : 21.01.2017 Sd/-

Place : Warangal Zonal Manager 

43/66/Bank/Recruitment/Other/ 
Other/Other/Other than Delhi 

Department of Plant 

Molecular Biology 

University of Delhi 
South Campus 
New Delhi 110021 

Applications are invited for the 

following posts in DBT project 

titled “Understanding responses 

to simultaneously and sequentially 

occuring abiotic stresses 

typical of climate change in rice 

and Arabidopsis”. The project is 

funded by the Department of 

Biotechnology, Govt. of India 

until October 2019 System 

Analyst (45,000/- Consolidated), 

Qualification:- MCA and desirable 

Five years or more experience 

related to development & management 

of biological databases. 

Application on plain paper with 

detailed bio-data and copy of relevant 

certificate should reach Dr. 

Saurabh Raghuvanshi, Principal 

Investigator, at the above address 

within 10 days of appearance of 

this advertisement. The appointment 

would be of temporary nature 

and as per the University rules. 

Dr. Saurabh Raghuvanshi 

Principal Investigator 

davp 21231/11/0038/1617 

43/74/University/Recruitment/ 

Post Graduate/Other/ 

Temporary/Delhi 

GAIL (India) Limited 
(A Govt. of India Undertaking) 

Energise your career & shine bright with GATE-2017 

Career Opportunities as Executive Trainee-2017 

GAIL (India) Limited, a Maharatna PSU is looking for committed, vibrant and passionate young Graduate Engineers desirous of 

joining GAIL as Executive Trainee (ET) in the following disciplines by using GATE-2017 score: 

Chemical Mechanical Instrumentation 

Electrical Civil BIS 

On the above matter, GAIL has already published an advertisement in Employment News and other National Dailies in the month 

of September, 2016 directing the prospective candidates who wanted to apply for the post of Executive Trainee in the above 

disciplines in GAIL, to first apply for appearing in GATE-2017in the relevant paper. 

Candidates, who have applied for appearing in GATE-2017 in the relevant paper and received GATE-2017 Admit Card and also 

meet the eligibility requirement and other conditions specified in the detailed advertisement hosted on GAIL website: 

www.gailonline.com, may now apply online in GAIL through GAIL website: www.gailonline.com for the relevant post indicating 

their GATE-2017 Registration Number. Application without valid GATE-2017 Registration Number will be rejected. The relevant 

link for submission of application online by the candidates will be made available from 1100 hrs. on 10.01.2017 to 1800 hrs. on 

17.02.2017 in the “Careers” Section of GAIL website: www.gailonline.com. 

Candidates can view the detailed advertisement with post and category wise vacancy position, eligibility conditions, 

instructionsforfillingonlineapplication by visiting “Careers” Section of GAIL website: www.gailonline.com. 

Important Dates: 

1. Opening of GAIL website for online submission of application by candidates 1100 hrs. on 10.01.2017 

2. Last date for submission of online application in GAIL by candidates 1800 hrs. on 17.02.2017 

For latest updates on online examination dates and other information regarding GATE -2017, please visit: http://gate.iitr.ernet.in 

Advt No.: GAIL/0PEN/ET/3 A/2016 

Regd. Office: GAIL Bhawan, 16, Bhikaiji Cama Place, R.K. Puram, New Delhi -110 066. CIN: L40200DL1984GOI018976 

011-2617 2580 career@gail.co.in @ www.gailonline.com 

“Safety First” For any safety concerns of Gas Pipeline, Dial 15101 (Toll Free) 

43/11/Public Under Taken/Recruitment/Graduate/Other/Other/Delhi 

ICAR- Directorate of Foot 
and Mouth Disease 

(Indian Council of Agricultural Research) 

Mukteshwar- 263138, Uttarakhand 

(Tel. No.): 05942-286004, 286112, (Fax): 05942.286307 

(E-Mail): pattnaikb@gmail.com,director@pdfmd.ernet. in 

www.pdfmd.ernet.in 

File No.3-28 (misc)/2016-17/DFMD Dated : 07 Jan., 2017 

WALK - IN - INTERVIEW 

Name of Position : (1) Research Associate (Two), (2) young Professional I 

(One) and young Professional II (Nine), (3) Consultant (Two) 

Applicants for consultants need only to submit their CV before 31-

01-2017 and no need to appear in the Walk-In-Interview. 

Name of Place : International Center for Foot & Mouth Disease 

(ICFMD), Aragul, Bhubaneswar. 

Mode : Purely on Contract Basis 

Essential Qualification : (For Research Associate) Ph.D. in 

Microbiology/ Biotechnology/ Biochemistry 

(For Young Professional I) Diploma/Graduate in Electronics & 

Telecommunication Engineering (ETE). 

(For Young Professional II) B. Tech./M. Tech./Post Graduate in 

Mechanical, Electrical, Instrumentation Engineering, HV AC & Air 

Handling, Electronics & Telecommunication Engineering (ETE) 

(For Consultant) Recently retired Officer/scheduled to retire during 

2016-17 from the Government of India/ PSUs and Indian Council of 

Agriculture Research (ICAR) 

Desirable experience : (For RA) Working experience on animal virus 

Age : (For RA) 18 to 35 years for men & 18 to 40 years for women 

(For YP-I & II) 21 to 45 years (Age relaxable for SC/ST/OBC & PH as 

per rule for RA and YP-I & II) 

(For Consultant) not above than 65 years on 01/01/2017 

Emoluments RA : Rs. 40,000/- p.m. (fixed) + HRA as per rule 

Emoluments YP- I : Rs. 15000/- p.m. (fixed) + HRA as per rule 

Emoluments YP- II : Rs. 25000/- p.m. (fixed) + HRA as per rule 

Emoluments Consultant : As per rule 

Date and Time & Venue : (For YP-I & II) 27-01-2017 at 11:00 AM, 

ICFMD, Aragul, Bhubaneswar 

(For RA) 28-01-2017 at 11 :00 AM, ICFMD, Aragul, Bhubaneswar 

Desirous applicants may appear in the Walk-in-Interview on the aforesaid 

date, time & venue along with a typed written application in plain 

paper showing details of bio-data. The candidates should bring latest 

passport size photograph & all original certificates together with their 

attested photocopies for this interview. No separate call letter for interview 

shall be issued. The positions are purely temporary on contractual 

basis & co-terminus with the Project i.e. up to the end of March 2018 and 

may be continued. The Institute will not be held responsible to give regular 

appointment after expiry of the term. No TA/DA will be admissible for 

attending the interview. Their may be a practical test also, hence candidate 

should be prepared for staying upto the evening. 

NOTE: This advertisement can also be seen in the website of DFMD 

(www.pdfmd.ernet.in) 

Asstt. Admn. Officer 

43/67/Central Government/Recruitment/Doctorate/ 

Other/Other/Other than Delhi 

Continued from page 6 
Declaration 

(Only for OBC category candidates) 

“I son/daughter of Shri resident of 

village/town/city district state hereby 

declare that I belong to the Community which is recognized 

as backward class by the Government of India for the purpose 

of reservation in service as per orders contained in 

Department of Personnel and Training Office Memorandum No. 

36012/22/93-Estt.(SCT) dated 8.9.1993. It is also declared that I do 

not belong to persons/sections (Creamy Layer) mentioned in column 

3 of the Schedule to the above referred Office Memorandum 

dated 8.9.1993”. 

(iii) Outstation candidates called for interview for the above post will be 

paid 2nd class to and fro rail fare by shortest route on production of 

documents. 

7. Selection Procedure 

A written examination of the eligible candidates may be taken for 

short-listing in case of large number of applications are received 

and candidates will be called for interview on merit basis otherwise 

applications will be shortlisted by a committee to be constituted by 

D.G, ICMR for interview. However, decision of the Director General, 

ICMR will be final in this regard. 

IMPORTANT 

Applicants should indicate legibly the Advertisement Number and 

the post applied for on the first page of the prescribed application 

form. Any canvassing by or on behalf of candidates or to bring political 

or other outside influence with regard to selection/ recruitment 

shall be considered as disqualification. 

davp 17152/11/0030/1617 

43/62/Central Government/Recruitment/Post Graduate/ 
25-35/Permanent/Delhi 
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No. A. 12026/1/2016- Estt.III 
Government of India 

Ministry of Health & Family Welfare 
Department of Health & Family Welfare 

Nirman Bhawan, New Delhi 
Vacancy Circular 

It is proposed to fill up vacant post of Senior Technical Assistant (Mass Education and 

Media) in Pay Level- 6 (Rs. 35400-112400) of the Pay Matrix in the Department of Health & 
Family Welfare on deputation basis from the officers of Central Government holding analogous 
posts and possessing the following qualifications and experience prescribed as under: 

(a) (i) Degree in Telecommunication/Electronics Engineering or M.Sc. Physics with Wireless 
or Electronics as a subject from a recognised University. 

(ii) Experience in the use of Video and Audio Units and production of video/audio tape 
recordings. OR 

(b) (i) Diploma in Telecommunication/Electronics Engineering or in Sound Recording from a 
recognised University/Institution or equivalent. 

(ii) 3 years’ experience in the use of video and audio unit and production of video/audio 
tape recordings. 

Note 1 : Period of deputation including period of deputation in another ex- cadre post held 
immediately preceding this appointment in the same organization/department shall 
ordinarily not exceed three years. 

Note 2: The maximum age limit for appointment by deputation/contract shall not be exceeding 
56 years as on the closing date of receipt of application. 

2. It is requested to forward the applications of interested & eligible officers in the given 
proforma through proper channel so as to reach the undersigned within 60 (sixty) 

days from the date of publication of this Advt. in the Employment News. While forwarding 
the applications, it may please be ensured that the particulars of the candidates 
are verified. 

The applications must be forwarded alongwith the following documents:-

(i) Original/attested photocopies of the APARs for the last 5 years; 

(ii) Vigilance Clearance certificate. 
(iii) Integrity certificate. 
(iv) No Major/Minor penalty certificate for last 10 years. 

3. Application received without aforesaid documents or after prescribed date, shall be 
rejected. 

(A.K. Singh) 

Under Secretary to the Government of India 
Tel. No. (011) 23061323 

BIO-DATA/CURRICULUM VITAE PROFORMA 

1 . Name and Address (in Block letters) : 

2. Date of Birth (in Christian era) : 

3. i) Date of entry into service 

ii) Date of retirement under Central/State Government Rules. : 

4. Educational Qualifications 

5. Whether Educational and other qualifications required for the post 

are satisfied. (If any qualification has been treated as equivalent to 

the one prescribed in the rules, state the authority for the same). 

Qualifications/Experience required as 

mentioned in the advertisement/vacancy circular 

Qualifications/experience 

possessed by the officer 

Essential Essential 

A) Qualification A) Qualification 

B) Experience B) Experience 

Desirable Desirable 

A) Qualification A) Qualification 

B) Experience B) Experience 

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualification as 

mentioned in the RRs by the Administrative Ministry/Department/Office at the time of 

issue of circular and issue of Advertisement in the Employment News. 

5.2. In the case of Degree and Post Graduate Qualifications, Elective/main subject and 

subsidiary subjects may be indicated by the candidate. 

6. Please state clearly whether in the light of entries made by you 

above, you meet the requisite Essential Qualifications and work 

experience of the post. 

6.1 Note: Borrowing Departments are to provide their specific comments/views 

confirming the relevant Essential Qualification/Work Experience possessed by the 

Candidate (as indicated in the Bio-data) with reference to the post applied. 

7. Details of Employment, in chronological order, enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient. 

Office/ 

Institution 

Post held on 

regular basis 

From To *Pay Band and Grade 

Pay/Pay Scale of the 

post held on regular 

basis 

Nature of Duties 

(in Detail) highlighting 

experience 

required for the 

post applied for. 

* Important: Pay Band and Grade Pay granted under ACP/MACP are personal to the 

officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay Scale 

of the post held on regular basis to be mentioned. Details of ACP/MACP with present Pay 

Band and Grade Pay where such benefits have been drawn by the Candidate, may be indicated 

as below: 

Office/ 

Institution 

Pay, Pay Band and Grade Pay 

drawn under ACP/MACP Scheme 

From To 

8. Nature of present employment i.e. Ad-hoc or Temporary 

or Quasi- Permanent or Permanent. 

9. In case the present employment is held on deputation/ 

contract basis, please state-

a) The date of initial 

appointment 

b) Period of appointment 

on deputation/contract 

c) Name of the 

parent office/organization 

to which the 

applicant belongs 

d) Name of the post 

and Pay of the post 

held in substantive 

capacity in the 

parent organisation. 

9.1 Note: In case of Officers already on deputation, the applications 

of such officer should be forwarded by the parent cadre/Department 

along with Cadre Clearance, Vigilance Clearance and Intergrity 

Certificate. 

9.2 Note: Information under Coumn 9 (c) & (d) above must be 

given in all cases where a person is holding a post on deputation 

outside the cadre/organization but still maintaining a lien in his 

parent cadre/organisation. 

10. If any post held on Deputation in the past by the applicant, 

date of return from the last deputation and other details. 

11. Additional details about present employment: 

(Please state whether working under (indicate the 

name of your employer against the relevant column) 

a) Central Government 

b) State Government 

c) Autonomous Organization 

d) Government Undertaking 

e) Universities 

f) Others 

12. Please state whether you are working in the same Department 

and are in the feeder grade or feeder to feeder grade. 

13. Are you in Revised Scale of Pay? If yes, give the date from which 

the revision took place and also indicate the pre-revised scale. 

14. Total emoluments per month now drawn. 

Basic Pay in the PB Grade Pay Total Emoluments 

15. In case the applicant belongs to an Organisation which is not following the Central 

Government Pay scales, the latest salary slip issued by the Organisation showing the following 

details may be enclosed. 

Basic Pay with Scale of Pay 

and rate of increment 

Dearness Pay/Interim relief/ 

other Allowances etc., (with 

break-up details) 

Total 

Emoluments 

16.A Additional Information, if any, relevant to the post you applied 

for in support of your suitability for the post. 

(This among other things may provide information with regard to 

(i) additional academic qualifcations (ii) professional training and 

(iii) work experience over and above prescribed in the Vacancy 

Circular/Advertisement) 

(Note: Enclose a separate sheet, if the space is insufficient). 

16. B Achievements: 

The candidates are requested to indicate information with regard to: 

(i) Research publications and reports and special projects 

ii) Awards/Scholarships/Official Appreciation 

iii) Affiliation with the professional bodies/institutions/societies and; 

iv) Patents registered in own name or achieved for the organization 

v) Any research/innovative measure involving official recognition 

vi) Any other information. 

(Note: Enclose a separate sheet, if the space is insufficient). 

17. Please state whether you are applying for deputation (ISTC)/ 

Absorption/Re-employment Basis #. 

# (Officers under Central/State Governments are only eligible for 

“Absorption”. Candidates of Non-Government Organizations are 

eligible only for Short Term Contract). 

# (The option of ‘STC’/ ‘Absorption’/ ‘Re-employment’ are 

available only if the vacancy circular specially mentioned recruitment 

by “STC” or “Absorption” or “Re-employment”) 

18. Whether belongs to SC/ST 

I have carefully gone through the vacancy circular/advertisement and I am well aware that 

the information furnished in the Curriculum Vitae duly supported by the documents in respect 

of Essential Qualification/Work Experience submitted by me will also be assessed by the 

Selection Committee at the time of selection for the post. The information/details provided 

by me are correct and true to the best of my knowledge and no material fact having a bearing 

on my selection has been suppressed/withheld. 

Date: (Signature of the candidate) 

Address 

Certification by the Employer/Cadre Controlling Authority 

The information/details provided in the above application by the applicant are true and correct 

as per the facts available on records. He/she possesses educational qualifications and 

experience mentioned in the advt. If selected, he/she will be relieved immediately. 
2. Also certified that 
i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt. 

ii) His/Her integrity is certified. 

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years 

duly attested by an Officer of the rank of Under Secretary of the Govt. of India or above are 

enclosed. 

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or A list 

of major/minor penalties imposed on him/her during the last 10 years is enclosed. (as the 

case may be) 

Countersigned 

(Employer/Cadre Controlling Authority with Seal) 
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GOA SHIPYARD L I M I T E D 
SHIPBUILDERS, SHIPREPAIRERS & ENGINEERS 

(A Government of India Undertaking-Ministry of Defence) 
(ISO 9001-2008 Certified Company) 

Vaddem.Vasco-Da -Gama, Goa - 403802. 
Advt. No. 01/2017 

Unmatchable Track Record Of Execution & Delivery 

NON-EXECUTIVE CADRE 
GSL is a Schedule ‘B’ Mini Ratna Category I Company and is engaged in designing and 

building Ships for Indian Navy and Indian Coast Guard. GSL invites online applications 

for the following vacancies. 

Sr. 

No. Post (s) No. of 
Vacancies Reservation 

Upper age limit 

as on 31.12.2016 

(including age 

relaxation for 

reserved category) 

1. Junior Supervisor (IT) 02 
ST-01; 

UR-01 
ST - 38 years 
U R - 3 3 years 

2. Office Assistant (Commercial) 

(On fixed term basis for 03 years) 
01 UR-01 UR - 33 years 

3. Office Assistant 04 PwD(VH)-01; 

ST-01; 

UR-02 

PwD ( V H ) -
4 3 y e a r s 
ST - 38 years 
UR-33 years 

4. Office Assistant (On fixed term 

basis for 03 years) 
07 ST-02; 

UR-05 

S T - 3 8 years 

U R - 3 3 years 

5. Store Assistant 
02 

OBC-01; 

UR-01 

OBC-36 years 

UR-33 years 

6. Store Assistant (On fixed term 

basis for 03 years) 02 
ST-01; 

UR-01 

ST - 38 years 

U R - 3 3 years 

7. Yard Assistant 01 OBC-01 OBC - 36 years 

8. Yard Assistant (On fixed term 

basis for 03 years) 
05 PwD(HH)-01, 

ST-01; 

OBC-01; 

UR-02 

PwD(HH) -
43 years 
ST-38 years 
OBC-36 years 
UR-33 years 

9. Cook 01 UR-01 U R - 3 3 years 

10. Shipwright Fitter 01 UR-01 UR - 33 years 

11. Plumber (On fixed term basis 

for 03 years) 
01 UR-01 UR - 33 years 

12. Mason 01 UR-01 UR - 33 years 

13. Mason (On fixed term basis 

for 03 years) 
01 UR-01 UR-33 years 

14. Rigger 01 UR-01 UR - 33 years 

15. Letter Painter (On fixed term 

basis for 03 years) 
02 UR-02 UR - 33 years 

16. Blasting cum Spray Painter 08 ST-02; 

OBC-02; 

UR-04 

S T - 3 8 years 

OBC-36 years 

U R - 3 3 years 

17. Painter 03 OBC-01; 

UR-02 

OBC-36 years 

UR - 33 years 

18. Painter (On fixed term basis 

for 03 years) 20 
SC-01; 

ST-04; 

OBC-04; 

UR-11 

SC - 38 years 
ST - 38 years 
OBC-36 years 
UR - 33 years 

19. Carpenter 10 
ST-01; 

OBC-02; 

UR-07 

ST - 38 years 
OBC-36 years 
UR - 33 years 

20. Wireman 02 ST-01; 

OBC-01 
ST - 38 years 

OBC-36 years 

21. Diploma Trainee (Electrical Engg.) 01 UR-01 UR - 33 years 

22. Trainee Structural Fitter 06 ST-01; 

OBC-01; 

UR-04 

ST - 38 years 

OBC-36 years 

UR - 33 years 

23. Trainee Pipe Fitter 03 
OBC-01; 

UR-02 
OBC-36 years 

UR - 33 years 

24. Trainee General Fitter 01 OBC-01 OBC-36 years 

25. Trainee Marine Fitter 03 OBC-01; 

UR-02 

OBC-36 years 

UR - 33 years 

26. Unskilled 15 PwD(HH)-01; 

ST-02; 

OBC-04; 

UR-08 

PwD (HH) -
4 3 y e a r s 
ST - 38 years 
OBC-36 years 
UR - 33 years 

27. Trainee Machinist 01 UR-01 UR - 33 years 

NOTE: THE ABOVE VACANCIES INCLUDE BACKLOG RESERVED VACANCIES ALSO. 

For detailed advertisement such as general conditions for applying, qualifications, 

experience, age limit, application format etc. please visit the career page of our 

website www.goashipyard.com or www.goashipyard.co.in. The applicant may apply 

online from 00.00 hrs on 06.01.2017 till 17.00 hrs on 30.01.2017. Guidelines for 

applying online have been detailed out on the website. The candidates after successfully 

submitting applications through online application system are required to take a print out 

of their application, attach all documents in support of age, experience, qualification and 

category and post the same to Goa Shipyard Limited so as to reach us on or before 

08.02.2017 In the event of finding difficulty to apply online please contact us through 

email i.e recruitment@goashipyard.com. 

Committed to Quality, Committed to Excellence 
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Birla Institute of Technology & Science, Pilani 

Pilani Campus 

Position for JRF and Project fellow in organic chemistry at BITS Pilani 

Applications are invited for a post of Junior Research Fellow (JRF) for DST-

SERB funded project entitled “Synthesis of novel N-fused polycyclic compounds 

through transition metal catalyzed cascade/C-H functionalization reactions” under 
the supervision of Dr. Anil Kumar and a post of project fellow for OPERA grant 
funded by BITS Pilani under the supervision of Dr. Indresh Kumar at Department 
of Chemistry, BITS Pilani, Rajasthan. The selected candidates will be eligible to get 
admitted in Ph.D. programme as per the institute’s guidelines. 

Essential Qualification: M. Sc. in organic/medicinal chemistry or equivalent with 
first class. 

Fellowship: JRF (DST-SERB): Rs.25,000/- pm for the first two years and 
Rs 28,000/- pm for the third year (NET-LS) or Rs. 16,000/- pm for the first two 
years and Rs 18,000/- pm for the third year (non-NET); Project Fellow: Rs. 15,000 
per month (fixed). 

Application with complete bio-data should reach by email (or by post) on or before 

February 15, 2017. Selected candidates will be called for interview at Birla 
Institute of Technology and Science, Pilani. No TA/DA will be paid for this 
purpose. 

Dr. Anil Kumar 

(PI, DST-SERB project) 

Department of Chemistry, BITS Pilani 
Pilani-333 031, Rajasthan 
Email: anilkadian@gmail.com 
Ph 91-9887435690 

Dr. Indresh Kumar 

(PI, OPERA grant) 

Department of Chemistry, BITS Pilani, 
Pilani-333 031, Rajastiian 
Email: indresh.chemistry@gmail.com 
Ph 91-9829697402 

43/68/Central Government/Recruitment/Other/Other/Other/Other than Delhi 

JOIN ARMED FORCES MEDICAL SERVICES 

AS SHORT SERVICE COMMISSION (SSC) OFFICER FOR 

A PROMISING AND CHALLENGING CAREER: 2017 

(ONLY ONLINE REGISTRATIONS ARE ACCEPTED) 

REGISTRATION FOR ONLINE APPLICATION (www.amcsscentrv.gov.in) 
WILL OPEN ON 21 JAN 2017 AND WILL CLOSE ON 16 FEB 2017 

Applications are invited from male and female Indian citizens, who have passed their final MBBS (Part-I&ll) examination in 
first or second attempt and completed internship for grant of Short Service Commission in the Armed Forces Medical 
Services. Applicants who have taken more than two chances in final MBBS (Part l&ll) Examination are not eligible 
to apply. 

QUALIFICATION: The applicant must possess medical qualification included in First/Second Schedule or Part II of the 
Third Schedule of IMC Act 1956. The applicant must have permanent registration from any State Medical Council/MCI. 
Post graduate Degree/Diploma holders recognized by State Medical Council/MCI/NBE. 

Note: Only those candidates who have completed/completing their internship on or before 28 Feb 2017. 

AGE LIMIT: The candidate must not have attained 45 years of age as on 31 Dec 2017. 

PLACE OF INTERVIEW :- MUMBAI 
APPLICATION PROCESSING FEE (APF): A fee of Rs 200/- (Rupees Two Hundred only) will be charged from the 
applicants towards application processing. The requisite amount is required to be paid at the end of the application 
submission through online payment (internet banking/credit card/debit card). No other mode of payment is acceptable. 

DOCUMENTS REQUIRED FOR ONLINE APPLICATION :-

1. Following documents in scanned format are required to be uploaded at the time of online form submission. 
(a) Passport size photograph (jpeg, size- upto 100kb). 
(b) Scanned copy of class X certificate/Birth Certificate issued by Municipal Corporation as a proof of name 
and date of birth. 

2. Following documents are essentially required to be produced for verification at the time of interview: -
(a) Matriculation Certificate (Class X)/Birth Certificate issued by Municipal 
Corporation as a proof of name and date of birth. 
(b) Permanent Medical Registration Certificate. 
(c) Internship Completion Certificate. 
(d) MBBS/PG Examination Degree Certificate recognized by Medical Council of 
India. 
(e) Final MBBS (Pt l&ll) Attempt Certificate of Transcript Certificate. 
(f) No Objection Certificate from present employer, if any. 
(g) NCC Certificate, if any. 
(h) National Board of Examination Certificate for foreign Medical Graduates. 
(j) Passport for Foreign Medical Graduates. 
(k) Gazette Notification or any other authority clearly highlighting your new name, 
if there is any change in the name after Matriculation (10th Class). 

CALL LETTER FOR INTERVIEW :-

Call letters for interview shall be made available online only after the last date of submission of applications. 

Detailed instructions and information are available on the website www.amcsscentry.gov.in 

IMPORTANT INSTRUCTIONS :-

THE REGISTRATION NUMBER AND ONLINE PAYMENT TRANSACTION NUMBER ARE REQUIRED TO BE SAVE 

FOR QUOTING FOR FURTHER ENQUIRIES/CORRESPONDENCE. 

CANDIDATES SHOULD CHECK THE WEBSITE AND THEIR REGISTERED EMAIL REGULARLY FOR UPDATES 

REGARDING INTERVIEW DATES AND OTHER RELEVANT DETAILS. 

PLEASE CARRY THE ORIGINAL AND FOUR ATTESTED PHOTOCOPIES OF ALL THE DOCUMENTS AS 

MENTIONED ABOVE AT THE TIME OF INTERVIEW FOR VERIFICATION. 

ANY VARIATION IN THE DETAILS PROVIDED AND DOCUMENTS SUBMITTED ONLINE WILL LEAD TO REJECTION 

OF THE CANDIDATE. 
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Headquarters 1 Signal Training Centre, Jabalpur (MP) - 482001 
Employment Notice 

1 . Applications are invited from eligible Indian National candidates by 1 Signal Training Centre, Jabalpur (MP) 
for the following civil posts (Group ‘C’, Non-Industrial, Non-Ministerial, Non-Gazetted). The distribution of 
reserved vacancies among various categories is as under:-

Name of the post Total 

No. of 

Posts 

Pay Scales Category wise distribution Name of the post Total 

No. of 

Posts 

Pay Scales 

Vertical reservation Horizontal 

reservation 

Name of the post Total 

No. of 

Posts 

Pay Scales 

UR SC ST OBC PwD Ex-SM 

Lower Division Clerk 01 Rs 5200-20200 with GP Rs 1900/- Nil 01 Nil Nil Nil Nil 

Civilian Motor Driver 02 Rs 5200-20200 with GP Rs 1900/- 02 Nil Nil Nil Nil Nil 

Tailor 01 Rs 5200-20200 with GP Rs 1800/- Nil Nil 01 Nil Nil Nil 

Cook 06 Rs 5200-20200 with GP Rs 1900/- 02 02 01 Nil 01 (HH 

& OH) 

05 

Safaiwala 05 Rs 5200-20200 with GP Rs 1800/- 05 Nil Nil Nil Nil 05 

Washerman 02 Rs 5200-20200 with GP Rs 1800/- 01 Nil 01 Nil Nil 01 

Total 17 - 10 03 03 - 01 11 

Note :-
(a) Number of vacancies are subject to change at the discretion of Competent Authority without intimation and 

without assigning any reasons thereof, at any time during the course of recruitment. 

(b) Vacancies in the posts of Cook, Safaiwala and Washerman are reserved for Ex-Serviceman and the same 
will be filled first as per Govt. policy and adjusted against the respective categories to which they belong. 
Reservation for Ex-Serviceman will be based on availability of suitable candidates. In the absence of Ex-Serviceman 
candidates, the vacancy will be allotted to any other suitable candidates as per vertical reservation 
category. 

(c) Candidates belonging to .reserved categories, for which vacancies earmarked for unreserved, are free to 
apply against vacancies announced for unreserved category. However, they will not be given age and other 
concessions meant for SC/ST/OBC. 

2. The last date for receipt of application is 21 days from the date of publication of this advertisement notice 
in Newspaper. 

3. Detailed eligibility criteria and application form is available at www.indianarmy.nic.in. 

4. Applications not confirming to the format given in the website will not be accepted. 

5. The recruitment process can be cancelled/suspended/terminated by the Commandant, Headquarter 1 
Signal Training Centre, Jabalpur at any stage and his decision in this regard will be final and no appeal will 
be entertained. 

davp 10622/11/0063/1617 
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IMPORTANT NOTICE 
We take utmost care in publishing result of the various competitive examinations 
conducted by the UPSC, SSC, Railway Recruitment Boards etc. 
Candidates are however advised to check with official notification/gazette. 
Employment News will not be responsible for any printing error going 
inadvertently. 

http://www.goashipyard.com
http://www.goashipyard.co.in
mailto:recruitment@goashipyard.com
mailto:anilkadian@gmail.com
mailto:indresh.chemistry@gmail.com
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Government of India 

Ministry of Defence (DGQA) 
Central Proof Establishment: Itarsi-461114 (MP) 

1 . Applications are invited from Indian nationals for recruitment of Meritorious 

Sportsman (Men/Women) Under Sports Quota for under mentioned post at Central 
Proof Establishment, Itarsi-461114 (MP). The complete application in the prescribed 
format alongwith requisite documents/certificates duly attested should reach the 
addressee within 21 days (28 days as the case may be) from date of this advertisement. 

Name of 

the Post Classification 

of 

Post 

Pay Scale Total No. 

of vacancies 

Sports 

Man 

Quota 

UR SC ST OBC PH Ex-

Serviceman 

Lower 

Division 

Clerk 

(LDC) 

General 

Central 

Group ‘C’ 
Non 
Gazetted 
Ministerial 

Rs.19900 
(Level-2 Cell-1) 
as per VII CPC 

(Pre-revised 

Pay Band 

Rs.5200-20200 

+ Grade Pay of 

Rs.1900) 

01 01 - - - - -

Note: The appointment to the above post is temporary but likely to continue. The post 
carries all India Service Liability. 

2. QUALITATIVE REQUIREMENTS 

LOWER DIVISION CLERK (LDC) 

(a) Age Limit: Between 18 years to 27 years (UR + 05 Years), (SC/ST +10 years), 

(OBC + 8 years) for the purpose of appointment to the post on closing date of receipt 
of application. 

This relaxation will be applicable to a sportsman who satisfy all other eligibility criteria 
relating to educational qualifications, etc and furnish a certificate from a Competitive 
Authority prescribed at para 2b (iv) below on given form. 

Note : The age relaxation for Departmental candidates/Govt. employees will be admissible 
only if he/she has rendered not less than three years regular service under Central 
Govt. 

(b) Educational and Other Qualifications: 
(i) Essential : 12th Class pass or equivalent qualification from any recognized Board or 
University. The norms for Typing Skill Test on computer after appointment. English 
Typing @ 35 words per minute; or Hindi typing @ 30 words per minute (Time allowed 
10 minutes). 

NOTE: It is not necessary that the sportsman should qualify in Typing Skill Test before 
appointment as clerk. However, after appointment he/she should qualify in the Typing 
Skill Test conducted by this Establishment before completion of his/her probation period. 
Failure to qualify in the prescribed typing test will result in adverse consequences 
as per the policy in vogue. 

(ii) Name of sports considered for recruitment for meritorious sportsperson will be restricted 
to following games only:-

(aa) Football 
(ab) Kabaddi 
(iii) ELIGIBILITY 

Following criteria will be applicable for appointment of Meritorious Sportsman:-
(aa) Sportspersons who have represented a State or the Country in the National or 
International Competition in Football/Kabaddi. 
(ab) Sportspersons who have represented their University in the Inter-University 

Tournaments conducted by the Inter-University Sports Board in Football/Kabaddi. 
(ac) Sportspersons who have represented the State School Teams in the National 

Sports/Games for Schools conducted by the All India School Games in Foot 
Ball/Kabaddi. 

(ad) Sportspersons who have been awarded National Awards in Physical Efficiency under 
the National Physical Efficiency Drive. List of Authorities competent to award certificates 
on eligibility for recruitment of sportsman in the order of following preference: -

Ser. 

No. 

Competition Authority awarding certificate Form in which 

certificate is to 

be awarded 

(aa) International 

Competition 

Secretary to the National Federation of the 

Game concerned. 

Form-I 

(Annx 1) 

(ab) National 

Competition 

Secretary to the National Federation of 
Secretary to the State Association of the 
Game concerned. 

Form-2 

(Annx 2) 

(ac) Inter-University 

Tournaments 

Dean of Sports of other Officer in the overall 
charged of the sports of the University 
concerned. 

Form-3 

(Annx 3) 

(ad) National Sports/ 
Games for 
Schools 

Director or Additional/Joint or Deputy Director 
in overall charge of sports/games for schools 
in the Dte of Public Instructions/Education of 
the State. 

Form-4 
(Annx 4) 

(ae) Physical 

Efficiency Drive 

Secretary or other officer in overall charge of 
physical efficiency in the Ministry of Educational 
& Social Welfare, Government of India. 

Form-5 

(Annx 5) 

(c) Desirable: Basic knowledge in computers. 
3. TERMS AND CONDITIONS 
(a) Eligible candidates should forward application on a plain A 4 size paper duly typed in 

English in the prescribed format as given in Appendix ‘A’ addressed to “The 

Commandant, Central Proof Establishment, Itarsi, Dist. Hoshangabad, (M.P)-461 

114”. The application should reach to the addressee clearly superscribing the post 
applied for, advertisement No. and date on top of the envelope. 

(b) The closing date for receipt of application is 21 days from the date of publication of the 
advertisement in the Employment News (For example say if the advertisement is published 
in the Employment News for the week from 01 Jan 2017 - 07 Jan 2017, the last 
date for receipt of application shall be 28 Jan 2017). As a special case 07 days extension 
will be given to candidates residing in places like Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and 
Kashmir, Lahaul & Spiti Districts and Pangi Sub- Division of Chamba Dist of Himachal 
Pradesh, Andaman & Nicobar and Lakshadweep should be sent only by ordinary post. 
No application will be received by hand. 

(c) The crucial date for determining the age limit shall be the closing date for receipt of 
applications from candidates as mentioned at para (3b) above. 

(d) The following documents/certificates should be enclosed with application:-
(i) Duly filled Admit Card (in duplicate) 

(ii) One self-addressed envelope (size approximately 25 cm x 10 cm), affixing Rs.40/- amount 
of postal stamp enclosed with the application form for sending Admit Card/Call Letter. 

(iii) The photographs pasted on application form & Admit Cards should be self-attested. 
(iv) Attested copies in respect of Educational Qualification, age. 

(v) Meritorious Sportsman certificate issued by Competent Authority on the Government 

prescribed Formats only which are given as Annexure-1, 2, 3, 4 & 5) to this advertisement. 

(vi) Caste Certificate on the Government prescribed format only Experience Certificate (if 

any) having date of issue and period of Experiences of candidate be attached with the 

application form. 

(e) Candidates working in Government Service (Central/State) Govt. recognised societies/ 

Public Sector undertaking must submit their application through proper channel along-with 

the certificate from their Head of Office/Establishment that no vigilance or disciplinary 

case is pending or contemplated against them and that they have no objection in 

releasing them in case of selection. 

Application not accompanied with No Objection Certificate from the employer will be 

summarily rejected without any communication. 

(f) Age relaxation for Government Servant/Departmental candidate shall only be permissible 

when the regular service rendered in Government will not be less than 03 years. 

(g) The eligible candidates will have to appear in the Field Trials (Skill Test) which will be 

qualifying nature followed by written test. Call letter/Admit Card to the eligible candidate 

will be sent through Speed Post and no representation of non-receipt/delay etc. will be 

entertained. 

(h) Written Test will be bilingual i.e. in English and Hindi language comprising of objective 

type, multiple choice questions covering General Intelligence, English Language, 

Quantitative Aptitude and General Awareness. 
(i) Probation period on appointment will be of 02 years. 
(j) Method of selection: Final merit list/panel will be based on the marks obtained by the 

applicants in the written test only. 
4. GENERAL INSTRUCTIONS: 

(a) Incomplete or unsigned, mutilated application, and applications without photographs/ 

attestation or without proper supporting certificates and received after due date will be 

summarily rejected. 

(b) The Appointing Authority reserves the right to cancel or modifies this notification without 

citing any reason. The complete recruitment process can be cancelled/postponed/ 

suspended/terminated without any prior notice/assigning any reasons by the 

Appointing Authority at any stage due to administrative reasons and decisions in this 

regard will be final and no appeal will be entertained. 

(c) No Travelling Allowance/DA will be paid to attend recruitment test. Duration of the test 

can be 02 to 03 days. Candidates have to make their own arrangements for lodging/ 

boarding. Appointing Authority will not be responsible for any injury which may occur 

during the process of recruitment field trial/test. 

(d) The post carries All India Service Liability. 

(e) New Contributory Pension Scheme (NPS)/Policy will be applicable. 

(f) The post is temporary but likely to continue. 

(g) Canvassing in any form will be disqualification and candidature of candidate is liable to 

be summarily rejected. 

(h) The decision of Appointing Authority regarding mode of selection to the post and eligibility 

conditions of the applicants shall be final and binding. No correspondence will be 

entertained in this regard. Mere possession of the prescribed qualitative requirements 

does not entitle the candidate to be called for Field Trials/Written Test. 
(i) No interview will be conducted for the recruitment to the above post. 

APPENDIX ‘A’ 

FORMAT OF APPLICATION FORM 

1 . Advertisement No. and dated: 
2. Post applied for: 
3. Name (in full) (Mrs./Mr/Miss) (in Block Letters): 

4. Father’s Name/Husband Name (in Block Letters): 

5. Date of Birth (in Christian era) 

(Attach attested copy of age proof certificate) 
6. Sex (Male/Female) : 

7. Nationality : 

8. Religion : 

9. Whether SC/ST/OBC/PH/Ex-Serviceman : 

10. Permanent Address : 

11. Present Postal Address (in full) for Correspondence with Mobile No. : 

12. Educational Qualification : 

Passport 
size photograph 
duly 
self attested 

affixed 

Name of Exam 

Passed 

Name of recognized 

Board/Institute 

Year of 

Passing 

Total Percentage of 

marks obtained 

Grade/ 

Divison 

10th Class or 
Equivalent 

12th Class or 

Equivalent 

13. Name of the Game/Sports Participated 

Name of 

competition/ 

Tournament 

Year of 

Participation 

Sports Award Certificate in Forms Remarks 

Achievements, 

if any 

Name of 

competition/ 

Tournament 

Year of 

Participation Form 1 Form 2 Form 3 Form 4 Form 5 

Remarks 

Achievements, 

if any 

14. Works Experience, if any 

Post 

held 

Name of the 

Employer 

From To Last Salary 

Drawn 

Description 

of work 

15. Details of attested copies of certificates/documents as a proof (covering SI. No. 5, 9, 

10, 12, 13, 14 of above) 

DECLARATION 

I solemnly declare that the statements made by me in this application form are ture, complete 
and correct to the best of my knowledge and belief. In the event of any information 
being found false/incorrect or ineligibility being detected before or after the selection process 
or at later stage, my candidature will stand cancelled. 
Place: 

Date: 

(Signature of the Candidate) 

Encl: 

1) Attested copies of Educational Qualification/Sport Award certificate in forms. 

2) Attested copies of Date of Birth Certificate. 
3) Attested copies of Caste Certificatte. 

Continued on page 11 



Continued from page 10 

4) Self addressed envelope with stamp of Rs. 40/-. 
5) Call Letter for Written Test in duplicate (Appx ‘B’). 

Appendix ‘B’ 

ADMIT CARD 

(To be submitted in duplicate) 

(Sr. No. 1 to 6 to be filled by the candidate) 

Passport size 
photograph 

duly self 
attested to be 
affixed 

1 . Name of candidate (in Block Letter) 
2. Date of Birth: 

3. Post applied for: 

4. Full address for Communication (with Mobile No.): 
5. Signature of the Candidate: 

6. Left Thumb impression of the candidate: 

(For Official use only) 

7. Your application has been considered and Roll No. is allotted as under and directed to 
report for Field Trials/Written Test as given below:-

8. Roll No.: 
9. Field Trials/Written Test: 
(a) Date: 
(b) Time: 
(c) Venue: 

Office Seal (Signature of the Presiding Officer) 

Date : 

Note: 

1. Candidates should bring original documents/certificates in support of information submitted 
in the application form on the date of field trials for verification, failing which will 
result in termination of participation in field trials. 

2. Mobile phones are not permitted/allowed in defence area during field trials/examination 
hall. 

Annexure-1 

FORM-1 

For representing India in an International Competition in one of the 

enlisted recognized Gomes/Sports) 

NATIONAL FEDERATION/NATIONAL ASSOCIATION OF IN THE GAME OF 

Certificate to a meritorious sportsman for employment to Group ‘C’ Service under the 

Central Government. 

Certified that Shri/Smt/Kumari Son/Wife/Daughter of Shri 

resident of (complete address) represented the 

country in the game/event of in Competition/Tournament held 

at ____from to . 

The position obtained by the individual/team in the above said Competition/Tournament 

was . 

The certificate is being given on the basis of record available in the office of the National 

Federation/National Association of . 
Place 

Date 

Signature 

Name: 

Designation 

Name of the Federation/National 
Association 
Address: 
Seal 

NOTE : This Certificate will be valid only when signed personally by the Secretary, 

National Federation/National Association. 

Annexure-2 
FORM- 2 

(For representing a State in India in National Competition 

in one of the enlisted recognised Games/Sports) 

STATE ASSOCIATION OF IN THE GAME OF 

Certificate to a meritorious sportsman for employment to Group ‘C’ Service under the Central 

Government. 

Certified that Shri/Smt/Kumari Son/Wife/Daughter of Shri resident 

of (complete address) represented the State of in the 

Game/Event of in the National Competition/Tournament held at ____from 

to ___. 

The position obtained by the individual/team in the above said Competition/Tournament 

was . 

The certificate is being given on the basis of record available in the office of the State 

Association of . 
Place 
Date 

Signature 

Name: 

Designation 

Name of the State Association 

Address : 

Seal 

NOTE: This Certificate will be valid only when signed personally by the Secretary of 

the State Association. 
Annexure-3 

FORM -3 

(For representing a University in the Inter-University Competition 

in one of the enlisted recognized Games/Sports) 
UNIVERSITY OF 

Certificate to a meritorious sportsman for employment to Group ‘C’ Service under the 

Central Government. 

Certified that Shri/Smt/Kumari Son/Wife/Daughter of Shri resident of 

(Complete address) represented the University of in the game/event 

of in the Inter University Competition/Tournament held 

at from to . 

The position obtained by the individual/team in the above said Competition/Tournament 

was . 

The certificate is being given on the basis of record available in the office of the Dean of 

Sports or Officer in overall charge of sports in the University of . 

Place 

Date 

Signature 

Name: 

Designation 

Name of the University ___ 

Address: 

Seal 

NOTE : This certificate will be valid only when signed personally by the Secretary of 

the State Association. 
Annexure-4 

FORM-4 

(For representing a State School Team in the National Games for 

School Competition in one of the enlisted recognised Games/Sports) 

DIRECTORATE OF PUBLIC INSTRUCTIONS/EDUCATION OF THE STATE OF 
Certificate to a meritorious sportsman for employment to Group ‘C’ Service under the Central Government. 

Certified that Shri/Smt./Kumari Son/Wife/Daughter of Shri 

resident of (complete address) student of 

School represented the State School Team in the 

Game/Event of in the National Game for Schools held at from 

to . 

The position obtained by the individual/team in the above said Competition/Tournament 

was____. 

The certificate is being given on the basis of record available in the office of the Directorate 

of Public Instructions/ Educations of . 
Place 
Date 

Signature 

Name : 

Designation 

Name of the School 

Address: 

Seal 

NOTE: This certificate will be valid only when signed personally by the Director or 

Additional/Joint or Deputy Director in overall charge of sports/games for schools in 

the Directorate of Public Instruction/Education of the State. 

Annexure-5 

FORM-5 

(For the Awardees in Physical Efficiency performance conducted by the Ministry of 

Education and Social Welfare) 
Government of India/Ministry of Education and Social Welfare 

Certificate to a meritorious sportsmen for employment to Group ‘C’ Service under the Central 

Government. 

Certified that Shri/Smt./Kumari , Son/Wife/Daughter of Shri , resident 

of (complete address) student of school represented the 

School Team in the Game/Event of in the National Game for School held 

at from to . 

The certificate is being given on the basis of record available in the Ministry of Education and 

Social Welfare. 
Place 

Date 

Signature 

Name : 

Designation 

Address: 

Seal 

NOTE : This certificate will be valid only when signed personally by the Secretary or 

the other Officer in overall charge of Physical Efficiency in the Ministry of Education 

and Social Welfare. 

davp 10203/11/0081/1617 

43/71/Defence/Recruitment/10+2/18-25/Permanent/Other than Delhi 

Sainik School Kunjpura, Karnal 
VACANCY 

1 . Principal, Sainik School, Kunjpura (Kamal) invites application for the following posts: 

S. 

No. 

Name of the 

post 

Age Qualifications Pay Scale/Pay 

Band & Grade 

Pay 

(a) UDC-01 

(Unreserved) 
(on regular 
basis) 

Between 18-50 

years as on 01 

Jun 2017 

Essential: 

(i) Graduate from a recognized 
University/lnstitute. 

(ii) Minimum 2 years experience 
in office of Govt./Private. 

(iii) Knowledge of Drafting & 
Clerical work. 

(iv) Knowledge of Speaking & 
Writing in English. 
Desirable: 
(ii) Knowledge of shorthand & typing. 

Rs. 5200-20200 

plus grade pay 

Rs. 2400/-

(b) Driver- 01 

(Unreserved) 
(on regular 
basis) 

Between 18-50 
years as on 01 
Jun 2017 

Essential: 

i) Matric from recognized Board. 
ii) Heavy Motor Vehicle Driving 
Licence. 
Desirable: 
i) Experience on passenger bus driving. 

Rs. 5200-20200 
plus grade pay 
Rs. 1900/-

2. Allowances and Prerequisites (Regular Vacancy): In addition to DA at Central Govt. 
rates, incumbents are entitled to Rent free accommodation as available/HRA. LTC, NPS 
(New Pension Scheme), gratuity etc. and subsidized education for two children for all regular 
staff, subject to fulfilling minimum eligibility criteria. Other allowances and benefits will be 
provided as per Sainik Schools Society Rules & Regulations as amended from time to time 
for the post on regular basis. 

3. Aspirant candidate may download the application form from school website www.sskunjpura.org 

and apply alongwith two recent passport size photographs, photocopies of 
Educational certificates and demand draft of Rs. 500/- (Non-refundable) in favour of 
“Principal, Sainik School, Kunjpura” payable at Kunjpura by 28 Feb 2017. Eligible candidates 
will be called for screen test. Short listed candidates will be called for written, practical 
test & Interview. School will not be responsible for any postal delay. No TADA will be 
admissible for any test & interview. The school reserves the right to 
cancel/increase/decrease the vacancies due to any administrative reason. 
4. Ex. Serviceman will be given preference. 
5. Date of test will be put up on school website www.sskunjpura.org 

43/44/Defence/Recruitment/Graduate/45-above/Other/Other than Delhi 

Office of the Cantonment 
Board Belgaum 
Employment Notice 

Application from eligible candidates is hereby invited for the recruitment to the post of 
Primary Assistant Teacher in Cantonment Board Marathi Medium School, Belagavi in 
the pay scale of Rs.13600-300-14200-350-15600-400-17200-450-19000-500-21000-600-
24600-700-26000. The last date of receipt of application is on 28-01-2017. 

Sl. 

No. 

No. of 

Posts 

Category Upper 

Age limit 

Minimum Educational / 

Technical Qualification 

1 01 SC 30 PUC, D.Ed. (in Marathi 

Medium) TET/CTET pass 

The application format, essential qualification for the above said post, terms and conditions 

can be obtained from the office website: www.cbbelgaum.org.in or Office Notice Board. 

No. 13/ADM/67/1327 

Dated: 06-01-2017 

Chief Executive Officer 

Cantonment Board, Belagavi 

43/82/Defence/Recruitment/Other/Other/Other/Other than Delhi 
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No. 32012/4/2015-DCH/Estt-I 

Government of India 

Ministry of Textiles 
Office of the Development Commissioner for Handlooms 

Udyog Bhavan, New Delhi 
Dated the January, 2017 

Filling up of one vacancy of Stenographer Gr. I (Group ‘B’ Non-Gazetted) in 

pre-revised Pay Band (PB) -2 of Rs. 9300-34800 with Grade Pay of Rs. 4200 on deputation 

basis in the Office of the Development Commissioner for Handlooms, Ministry 

of Textiles, New Delhi. 

It is proposed to fill up one vacancy of Stenographer Gr. I (Group ‘B’ Non-Gazetted) in pre-
revised Pay Band (PB) -2 of Rs. 9300-34800 with Grade Pay of Rs. 4200 on deputation basis 
in the Office of the Development Commissioner for Handlooms, Ministry of Textiles, New Delhi. 

2. The eligibility conditions for deputation are as follows: -

Deputation: 

Officers under the Central or State Governments or Union Territories or Universities or recognized 
Research Institutions or Public Sector Undertakings or Semi-Government or 
Statutory or Autonomous Organisation: 
i) holding analogous post on regular basis in the parent cadre or department; or ii) with ten 
years’ regular service in the Pay Band-1, Rs. 5200-20200 plus grade pay of Rs. 2400/- in the 
parent department. 
The Departmental Officers in the feeder category who are in the direct line of promotion will 
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall 
not be eligible for consideration for appointment by promotion. 

(Period of deputation including period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other Organisation or Department of 
the Central Government shall ordinarily not exceed three years. The maximum age limit 
appointment by deputation shall be not exceeding 56 years as on the closing date of receipt 
of application. 

3. Terms and conditions of deputation shall be governed/regulated according to the applicable 
normal terms and conditions for deputation issued by the Government of India from time 
to time. Officers who volunteer for the post will not be permitted to withdraw their names later 
on. 
4. The applications (in triplicate) in the given prescribed proforma (Annexure-I), in respect of 
eligible candidates, who can be spared for taking up the assignment within one month from 
the date of intimation about selection, may be forwarded by the Cadre Controlling Authority 
duly verified/ countersigned by the Head of Office or an Officer authorized to sign on his 
behalf, alongwith the following documents:-
i. Cadre Clearance in respect of the applicant. 
i i . Up-to-date clear and legible photocopies of the ACRs/APAR of the last 5 years atleast 

upto 2015-16 duly attested by an officer not below the rank of Under Secretary or 

equivalent to the Govt. of India. 

iii. Integrity Certificate signed by an officer not below the rank of Deputy Secretary to the 
Govt. of India. 

iv. Vigilance Clearance Certificate indicating that no disciplinary or criminal proceedings are 
either pending or being contemplated against the officer concerned; and 

v. A certificate indicating major/minor penalties imposed, if any, on the Candidate during the 
last 10 years or otherwise a No Penalty Certificate. 
{Separate certificate should be furnished in respect of SI. No. (iii) to (v) above} 

5. The applications (in triplicate) in the given prescribed proforma (Annexure-I) alongwith 
documents mentioned above should be forwarded through proper channel to the 

Assistant Director, Estt.-I Section, Office of the Development Commissioner for 

Handlooms, Ministry of Textiles, Room No. 419-A, Udyog Bhawan, New Delhi-110011, 

within 60 days from the date of publication of this Advt. in Employment News/Rozgar 

Samachar. Applications received after the closing date or without documents mentioned 
above or otherwise incomplete will not be considered. 

(Anil Raj Kumar) 

Addl. Development Commissioner (Handlooms) 

ANNEXURE - I 

CURRICULUM VITAE PROFORMA 

1 . Name and Address (in Block Letters) 

2. Date of Birth 

3. Date of retirement under Central Government Rules 

4. Educational Qualifications 
5. Whether Educational and other qualifications 

required for the post are satisfied. (If any 
qualification has been treated as equivalent 
to the one prescribed in the Rules, state the 
authority for the same) 

Qualifications/ 

Experience 

required 

Qualifications/ 

Experience 

possessed 

by the 

officer 

Essential (1) 

(2) 
(3) 

Desired (1) 

(2) 

6. Please state clearly whether in the light of entries made by you above, you meet the 

requirement of the post 

7. Details of Employment, in chronological order, enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient 

Office/ Institution Post held From To Pay Band and 

Grade Pay 

Nature of duties 

8. Nature of present employment i.e. Temporary or Quasi-

Permanent or Permanent 

9. In case the present employment is held on deputation 
please state-

The date of initial appointment. 

Period of appointment on deputation. 
Name of the parent office/ organization to which you belong. 

10. Please state whether you are working in the same Department 

and are in the feeder grade or feeder to feeder grade. 

11. Are you in Revised Scale of Pay? If yes, give the date from which 
the revision took place and also indicate the pre-revised scale . 

12. Total emoluments per month now drawn 

13. Additional information, if any, which you would like to mention in 
support of your suitability for the post. (This among other things 
may provide information with regard to (i) additional academic 
qualifications (ii) professional training and (iii) work experience 
over and above prescribed in the Vacancy Circular/Advertisement) 
(Note: Enclose a separate sheet, if the space is insufficient). 

14. Whether belongs to SC/ST 

15. Remarks (The candidates may indicate information with regard to 
(i) Research publications 

and reports and special projects (ii) Awards/Scholarship/ 
Official Appreciation. (iii) Affiliation with the professional 
bodies/institutions/societies and (iv) any other information. 
(Note: Enclose a separate sheet if the space is insufficient). 

I have carefully gone through the vacancy circular/advertisement and I am well aware that 

the Curriculum vitae duly supported by documents submitted by me will also be assessed 

by the Selection Committee at the time of selection for the post. 

Signature of the Candidate 

Address 

Date: 

Countersigned 

(Employer with Seal) 

davp 41102/11/0030/1617 

43/75/Central Govt/Recruitment/Other/Other/Deputation/Delhi 

No. A-12025/11/2010-Admn. 

Government of India 

Ministry of Textiles 
Office of the Development Commissioner (Handicrafts) 

West Block No. 7, R. K. Puram, New Delhi -110066 

CORRIGENDUM 

Subject: - Recruitment to the post of Deputy Director (A&C) in PB- 3 Rs. 15600-39100 

with Grade Pay of Rs. 6600/- by the method of transfer on deputation basis - regarding. 

The advertisement appeared in the Employment News No. A-12025/11/2010- Admn. dated 

6.08.2016 to 12.08.2016, the word of Union Territories appearing after Central/State 

Government stands deleted. 

Other contents of the advertisement shall remain unchanged. 

This issues with the approval of Competent Authority. 

(Ramnik Chand) 

Assistant Director (Admn.) 

davp 41103/11/0042/1617 

43/76/Central Government/Other/Other/Other/Other/Delhi 

Government of India 

Ministry of Textiles 
Office of the Development Commissioner for Handlooms 

Weavers Service Centre 
Weavers Colony, Bharat Nagar 

Delhi-110052 
NOTICE INVITING APPLICATION 

Advertisement No. WSC/DLH/01/2016 

Applications are invited from the eligible candidates for filling up the following General 
Central Service Group ‘C’ Non-Gazetted (Non-Ministerial) posts on Direct Recruitment basis 
by the Director, Weavers’ Service Centre, Weavers’ Colony, Bharat Nagar, 

Delhi-110052, a subordinate office under the Office of the Development Commissioner for 
Handlooms, Ministry of Textiles. 

Sl. Name of post Pay Band & Grade Pay No. of 

vacancy 

Reservation 

position 

1 Junior Assistant 
(Weaving) 

Pay Matrix Level -2 (Pre-revised: 

PB-1 Rs. 5200-20200 with 

Grade Pay Rs.1900/- ) 

02 SC - 1 

OBC - 1 

2 Attendant 
(Weaving) 

Pay Matrix Level -1 (Pre-revised: 

PB-1 Rs. 5200-20200 with 

Grade Pay Rs.1800/- ) 

02 UR-2 

3. Attendant 
(Processing) 

Pay Matrix Level -1 (Pre-revised: 

PB-1 Rs. 5200-20200 with 

Grade Pay Rs. 1800/- ) 

01 OBC - 1 

For details about qualification, age limit, selection process, application format etc., please 
log on to Development Commissioner (Handlooms) website: www.handlooms.nic.in. Last 
date of receipt of application will be 45 days from the date of publication of the advertisement 
in Employment News. 

Director (North Zone) 

43/25/Central Government/Recruitment/Other/Other/Permanent/Delhi 

Shaping the Future With the Sun 

Central Electronics Limited 
(Govt. of India Enterprise) 

Under Ministry of Science & Technology 
Employment Oriented Training Programme ADMISSION NOTICE 

Six Months Certificate Course on System Sizing, Installation, Commissioning & 

Maintenance of Solar Photovoltaic Systems 

(Supported by Ministry of New and Renewable Energy) 

Highlights of Course : First three months Lecture (Theory Classes), Practical & Labs. Next 

three months Projects/Field Training. 
Eligibility : Passed Diploma/B.Tech/B.E. (ElectricaI/Electronics) having minimum 60% marks. 

Course Fees: Rs. 15000/- + Service Tax (as applicable) for Sponsored/ Non Sponsored 

candidates. (Through Demand Draft in favour of Central Electronics Ltd., payable at Delhi). 

Important Dates : Last date of receipt of online application is 20.02.2017, Hard copy by 

28.02.2017, Course shall start on 14.03.2017. 

For full details : Visit our web-site: celindia.co.in, Email: training@celindia.co.in. Or 

Contact: Chief Manager (Training), Central Electronics Ltd., 4 , Industrial Area, Sahibabad-

201010, M-No. 8743038383, 9868879127. Tel. No. 0120-2895150, Fax No. 0120-2895148. 

43/41/Public Under Taken/Admission/Other/Other/Other/Other than Delhi 
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Recruitment of Engineering Executive Trainees through GATE -2017 
NTPC Limited, India’s largest power company with an installed capacity of 
48,028 MW, is presently operating 45 Stations (19 Coal based stations, 7 
combined cycle gas/liquid fuel based stations, 1 Hydro based station, 9 Joint 
Venture stations and 9 renewable energy projects). To realize the vision of 
becoming a world class power major, NTPC has plans to become 128000 MW 
Company by 2032. The company has been conferred with coveted Maharatna 
status by Govt. of India for its outstanding achievements overthe years. 
To fuel its ambitious growth plan NTPC is looking for promising, dedicated, 
energetic young Graduate Engineers with brilliant academic record to join the 
organization as: 

ENGINEERING EXECUTIVE TRAINEES in disciplines of 
*Electrical(40) *Mechanical(50) *Civil(10) *Electronics(10) *lnstrumentation(10) 

QUALIFICATION: 
Full time Bachelor’s Degree in Engineering or Technology/AMIE with not less 
than 65% marks, taking average of all the Years, irrespective of the weightage 
given to any particular year by the Institute/University. Final year/semester 
students are also eligible however they have to obtain at least 65% marks in their 
engineering degree. A candidate with the prescribed degree identified for the 
disciplines as given below can only apply for the post of EETs in the respective 
disciplines: 

Discipline 
advertised 

Prescribed full time degrees in Engineering 

Electrical 
Engineering 

Electrical / Electrical & Electronics / Electrical, 
Instrumentation & Control / Power Systems & High Voltage 
/Power Electronics/ Power Engineering 

Mechanical 
Engineering 

Mechanical / Production / Industrial Engg./ Production & 
Industrial Engg./ Thermal / Mechanical & Automation / 
Power Engineering 

Civil Engineering Civil/Construction 

Instrumentation 
Engineering 

Electronics & Instrumentation / Instrumentation & Control 

Electronics 
Engineering 

Electronics / Electronics & Telecommunication / 
Electronics & Power/ Power Electronics/Electronics & 
Communication/Electrical & Electronics 

AGE LIMIT: 
Upper Age limit is 27 years as on last date of online application in NTPC (i.e. 
31.01.2017). 
SELECTION PROCESS: 
Eligible candidates will have to appear for Graduate Aptitude Test in Engineering 
(GATE)-2017. Based on the GATE-2017 marks and requirement, candidates will 
be short listed for appearing in Online Aptitude Test, which is only qualifying in 
nature. Based on performance in Aptitude test, candidates will be further 
shortlisted for Group Discussion and Personal Interview. Candidates need to 
secure minimum qualifying marks each in Group Discussion and Interview 
separately, before being considered in the merit list. The final merit list will be 
prepared based on 85% weightage of GATE-2017 marks, 5% weightage of 
GD marks and 10% weightage of Interview marks. Please note that for 
ET-2017 recruitment, GATE scores of 2017 will only be valid. 
Candidates are required to appearfor GATE-2017 paper as detailed below: 

Engineering Disciplines as 
advertised by NTPC 

Corresponding 
GATE-2017 
Paper 

Corresponding 
GATE-2017 
Paper Code 

Electrical Engg. (Electrical / Electrical & 
Electronics / Electrical, Instrumentation & 
Control / Power Systems & High Voltage / 
Power Electronics / Power Engineering) 

Electrical 
Engineering 

EE 

Mechanical Engg. (Mechanical / 
Production / Industrial Engg./ Production 
& Industrial Engg./ Thermal / Mechanical 
& Automation / Power Engineering) 

Mechanical 
Engineering 

ME 

Civil Engineering (Civil/Construction) Civil Engineering CE 

Instrumentation Engg. (Electronics & 
Instrumentation / Instrumentation & Control) 

Instrumentation 
Engineering 

IN 

Electronics Engg. (Electronics/ Electronics 
& Telecommunication / Electronics & 
Power/ Power Electronics/ Electronics & 
Communication/ Electrical & Electronics) 

Electronics & 
Communication 
Engineering 

EC 

PROJECTED VACANCIES: 
Category-wise projected vacancies in each discipline are given below: 

Discipline 
Vacancies Type of Disabilities 

identified 
(discipline-wise) 

Discipline 
Total UR OBC SC ST 

Type of Disabilities 
identified 
(discipline-wise) 

Electrical 40 23 4 10 3 OA, OL, HH 

Mechanical 50 32 9 6 3 OA, OL, HH 

Civil 10 4 3 2 1 OA, OL, HH 

Electronics 20 17 1 1 1 OA, OL, HH 

Instrumentation 

20 17 1 1 1 OA, OL, HH 

Total 120 76 17 19 8 

Legend: OL (One Leg), OA (One Arm), HH (Hearing Handicapped) 
06 no. of vacancies (including 2 backlog vacancies) have been reserved for 
Person with Disabilities (PWDs). 
The total number of projected vacancies indicated above may increase / 
decrease at the discretion of NTPC management. 
COMPENSATION PACKAGE: 
NTPC Ltd. offers one of the best pay packages in the industry. Selected 
candidates will be placed in the pre-revised pay scale of Rs.24900-3%-50500 at 
the basic pay of Rs. 24900/- during one-year training. The wage revision is due 
w.e.f. 01.01.2017. The other benefits such as Dearness Allowance, other 
perquisites and allowances, terminal benefits, etc. will be admissible as per 
company rules in force from time to time during training / after absorption. 
PLACEMENT: 
The selected candidates shall undergo one-year training at various places. The 
final place of posting will be decided after completion of training, based on 
performance during the training and requirement. Candidates can be 
placed, across the country, in any of the functions at projects/ stations or offices 
including subsidiary companies of NTPC. 
RESERVATIONSAND RELAXATIONS: 
1. Reservations and relaxations for SC / ST / OBC (non-creamy layer) / XSM / 

PWD (degree of disability 40% or above) candidates will be provided as per 
Government guidelines. Relaxations will be extended in vacancies identified 
for SC / ST / OBC (non-creamy layer) / PWD. 

2. Category (SC / ST/OBC/ PWD) once filled in the online application form will 
not be changed and no benefit of other category will be admissible later on. 
The reserved category candidates are required to submit requisite certificate 
in the prescribed format of Government of India, issued by the competent 
authority, at the time of interview, if called for. 

3. No registration fee will be charged from SC/ST/PWD/XSM candidates during 
online registration in NTPC Ltd. 

4. SC, ST and PWD candidates with at least 55% marks in qualifying 
examination are eligible to apply for the post. 

5. The upper age limit is relaxed by 5 years for SC/ST, 3 years for OBC (Non-
Creamy Layer) candidates. It is relaxed by 10 years for PWD-General, 13 
years for PWD-OBC and 15 years for PWD-SC/ST candidates. 

6. The OBC candidates who belong to “Creamy Layer” are not entitled for 
concession admissible to OBC category and such candidates have to 
indicate their category as General. The OBC (Non-Creamy Layer) 
candidates are required to submit requisite certificate in prescribed format of 
Government of India, from a competent authority issued in the current year 
only. Also, OBC (NCL) candidates will have to give a self-undertaking 
indicating that they belong to OBC (Non creamy Layer) category also at the 
time of GD & Interview if called for. 

7. Upper age is relaxed by 5 years for the candidates who had ordinarily been 
domiciled in the state of Jammu & Kashmir from 01.01.80 to 31.12.89. In 
addition, the age relaxation for Ex-servicemen (XSM) will be as per 
Government of India norms. 

SERVICE AGREEMENT BOND: 
The selected candidates who belong to General and OBC categories will be 
required to execute a service agreement bond of Rs. 2,50,000/- (Rs. 1,25,000/-
for candidates belonging to SC, ST, PWD categories) to serve the company for at 
least 3 years after successful completion of one-yeartraining. 
HEALTH: 

The candidate should have sound health. Before joining, candidates will have to 
undergo medical examination by the NTPC Medical Board and the decision of 
the board will be final and binding. No relaxation in health standards is allowed. 
Detailed medical norms are available on the website www.ntpccareers.net. 
HOW TO APPLY: 
1. For detailed information on GATE-2017, candidates may log on to 

http://www.gate.iitr.ernet.in. 
2. The candidates, who have applied online for GATE 2017, will receive their 

GATE-2017 Registration Number printed on theiradmitcard. On receipt 
of GATE registration number, the candidates need to apply on-line for 
NTPC ET-2017 on the website www.ntpccareers.net from 10.01.2017 
to 31.01.2017. 

3. Candidate belonging to General/OBC category is required to pay a non-
refundable registration fee of Rs. 150/-. The SC/ST / PWD/ XSM category 
candidates need not pay the registration fee. The payment can be made 
either in online or offline mode. 

4. Payment in offline mode: State Bank of India has been authorized to 
collect the registration fee, in a specially opened account (No. 
30987919993) at CAG branch, New Delhi, on behalf of NTPC. Candidate 
has to approach the nearby SBI branch with a printout of the “pay-in-slip” 
which is available on the application registration portal. The pay-in-slip 
printed from the portal should only be used for depositing the fee for proper 
crediting of amount in the allocated account. On receipt of the money, the 
bank will issue a unique Journal Number and a Branch Code of the bank 
collecting the money. This journal number and the branch code are to be 
filled up by the candidate during online registration. NTPC will not be 
responsible in case the candidate deposits the fee in a wrong account. 

5. Payment in online mode: Candidate also have the option to pay the fees 
online (through Net banking / Debit Card / Credit Card). The online 
payment option will be available at the end of the online application, before 
the submit button. 

6. Fee once paid will not be refunded under any circumstances. Candidates 
are therefore requested to verify their eligibility before paying the 
registration fee. 

7. Candidates will be required to upload their photograph and signature 
during online application. 

8. Read the instructions carefully and fill-in the On-line application form giving 
accurate information including the GATE-2017 registration number and 
payment details. After successful registration, system will generate a 
Unique Registration Number. Candidates are required to keep the 
printout of the Registration slip which will be generated by the system 
after successful registration. 

9. Please ensure that the GATE registration number, which is mentioned 
on your GATE Admit card, is filled up correctly. Name should also be 
filled up as appearing in GATE Admit card. No request with respect to the 
change in any data entered by the candidate will be entertained once the 
application is submitted successfully. 

GENERAL INFORMATION AND INSTRUCTIONS: 
1. Only Indian Nationals are eligible to apply. 
2. The candidate should ensure that he / she fulfills the eligibility criteria and 

other norms mentioned on the web site www.ntpccareers.net 
3. All qualifications should be from an Indian University / Institute recognized 

byAICTE / appropriate statutory authority. 
4. No manual / paper application will be entertained. 
5. Candidature of a registered candidate is liable to be rejected at any stage of 

recruitment process or after recruitment or joining, if any information 
provided by the candidate is false or is not found to be in conformity with 
eligibility criteria mentioned in the advertisement. 

6. For important instructions/ queries candidates may please visit the 
Frequently Asked Questions (FAQ) section on the website. 

7. The E-mail ID entered in the online application form must remain valid for at 
least next one year. No change in the E-mail ID will be allowed, once 
entered. All future correspondence would be sent via E-mail only. 

8. Candidates, if shortlisted for Interview, are required to bring their original 
GATE 2017 score card as received from GATE Organizing Committee, at 
the time of Interview. 

9. Candidates employed with Government Departments / PSUs / 
Autonomous Bodies are required to submit relieving letter from 
current organization at the time of joining, if selected for the said post. 

10. NTPC reserves the right to cancel / restrict / enlarge/ modify / 
alter the recruitment process, if need so arises, without issuing 
any further notice or assigning any reason whatsoever. 

11. Legal jurisdiction will be of NCT of Delhi in case of any cause/dispute. 
Important Dates: 

a. Commencement of Online Registration in NTPC 10.01.2017 (1100 Hours) 

b. Last date for online registration in NTPC 31.01.2017 (Midnight) 

NTPC Limited 
(A Govt . of India Enterprise) 

NTPC Bhawan, Scope Complex, Core-7, 

Institutional Area, Lodhi Road, New Delhi-110003 
Visit us at www.ntpccareers.net CIN: L40101DL1975GOI007966 

Leading the Power Sector 
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43/48/Public Under Taken/Recruitment/Graduate/25-35/Other/Delhi 

No. A-12025/1/2012/PBN 

Government of India 

Ministry of Urban 
Development 

(PSP-II Division) 

305-B, Nirman Bhawan 

New Delhi 
Vacancy Notice 

Mininstry of Urban Development 
proposes to fill up one post of 
Controller of Publications in the 
Department of Publication, Civil 
Lines, Delhi by deputation (including 
short-term contract) basis. The 
post is in Level 12 in the Pay Matrix 
as per the 7th CPC (pre- revised 
Pay Band-3, Rs. 15600- 39100/-
with Grade Pay of Rs. 7600/-]. The 
Controller of Publications functions 
as a Head of the Department under 
the control of this Ministry and is 
vested with all the statutory powers 
in the post on the matters related to 
finance, legal, disciplinary and 
administration. 

Willing officials may apply in the 
prescribed proforma which can be 
accessed on the website of 
Ministry of Urban Development 
http://moud.gov.in/quickaccess/circulars 
and Department of 
Publication i.e. http://deptpub. 
gov.in/vacancy.htm within two 
months from the date of publishing 
of Vacancy Notice in Employment 
News/Rojgar Samachar. 

(Rajesh Kumar) 

Under Secretary to the 

Government of India 

43/23/Central Government/ 

Recruitment/Other/Other/ 

Deputation/Delhi 

No. 3-3/2013-Admn 

Coastal Aquaculture Authority 

Ministry of Agriculture 
and Farmers Welfare 

Government of India 

12A, GDR Tower 

Bharathi Street 

Vanuvampet, Madipakkam P.O. 

Chennai - 600 091, Tamil Nadu 

Phone: 044-22603784 

VACANCY CIRCULAR 

The Coastal Aquaculture Authority, 

Chennai invites applications in the 

prescribed proforma for filling up of 

the following post on deputation 

basis:-

1 . One post of Senior 

Administrative Officer on deputation/ 

absorption basis, in the 

pay scale of Rs. 15,600- 39,100 + 

Rs. 5400 (G.P) in PB-3 (pre-

revised scale Rs. 8,000 - 275-

13,500) from officers under the 

Central Government or State 

Government or Union Territories or 

Autonomous Bodies having following 

eligibility. 

(i) Holding analogous post on 

regular basis in their parent cadre / 

Department or having eight years 

regular service in the pre-revised 

scale of pay of Rs.5,500-175-

9,000 or equivalent in the parent 

cadre or department; and possessing 

the following educational qualifications 

and experience. 

(ii) Degree from a recognized 

University or equivalent. 

(iii) Five years experience in 

administration and establishment 

matters in government organization. 

Desirable:-

Experience in disciplinary proceedings, 

accounts and audit matters, 

welfare activities. 

The applicant should NOT have completed 

56 years of age on the closing 

date for receipt of applications. 

2. Two posts of Steno Grade ‘C’ 

on deputation in the pay scale of 

Rs. 9300- 34800 + Rs. 4200 (G.P) 

in PB-2 (pre-revised scale of Rs. 

5500-175-9000). 

(i) Holding analogous post on regular 

basis in the Grade of Steno 

parent cadre/ Department or 

(ii) With 10 years regular service 

in the pay scale of Rs. 4000-6000 

or equivalent in the grade if Steno 

in the parent cadre/Department. 
Continued on page 14 
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COCHIN SHIPYARD LIMITED 
(A GOVERNMENT OF INDIA ENTERPRISE) 

No. P&A/18(184)712 20 Dec 2016 

SPECIAL RECRUITMENT DRIVE FOR RESERVED POSTS (ST/PWD) 
Cochin Shipyard Limited, Mini Ratna Company of Government of India, invites 
applications to the following posts from candidates belonging to Scheduled 
Tribes/ Persons with Disabilities:-

1. Junior Technical Assistant: 2 posts 

• Mechanical-1 post [PWD VH] 
• Electrical-1 post [ST] 

2. Senior Ship Draftsman : 2 posts-Mechanical [ST-1, PWD HH-1] 

3. Junior Commercial Assistant : 2 posts [PWD VH] 

4. Welder Cum Fitter: 9 posts 

• Welder - 4 posts (PWD VH) 
• Fitter Structural -1 post (PWD VH) 
• Fitter Pipe -2 posts (PWD HH-1, ST-1) 
• Fitter Engineering -2 posts (PWD OH-1, ST-1) 

5. Fitter (Electrical): 1 post [ST] 

6. Painter: 1 post [ST] 

7. Shipwright Wood: 1 post [ST] 

For application format and details on age, qualification, experience and other 
conditions, visit our website: www.cochinshipyard.com. Last date for receipt 
of application by post is 31 January 2017. Sd/-

CHIEF GENERAL MANAGER (HR) 

43/3/Public Under Taken/Recruitment/Other/Other/Other/Other than Delhi 

IIM Lucknow 
INDIAN INSTITUTE OF MANAGEMENT LUCKNOW 

VACANCY 
IIM Lucknow invites applications from eligible candidates for the 

following positions on direct recruitment basis :-

Name of Post No. Pay Band + Grade Pay 

Financial Advisor-cum-Chief 
Accounts Officer. 

01 Rs.15600-39100 + 
GP-Rs.7600/-

Finance & Accounts Officer 
(For IIML Noida Campus) 

01 Rs.15600-39100 + 
GP-Rs.5400/-

Junior Engineer (Civil) 01 Rs. 9300-34800 + 
GP - Rs.4200/-

Junior Engineer (Electrical) 
(Reserved for OBC) 

01 Rs. 9300-34800 + 
GP Rs.4200/-

For qualifications and other details, please visit Institute’s 

website ‘www.iiml.ac.in’. Last date for receipt of application is 10th February 2017. 

Chief Administrative Officer 
IIM Lucknow 

43/21/Central Government/Recruitment/Other/Other/Permanent/ 

Other than Delhi 

NATIONAL INSTITUTE OF FASHION TECHNOLOGY 
(Ministry of Textiles, Govt, of India) 

NIFT Campus, Karwar, Jodhpur-342037, Rajasthan T: (0291) 2659558 

Recruitment of staff on Long term Contract Basis 
Applications are invited on the following Posts: 

Long Term Contract Basis (Pay Scale) 
1. Library Assistant- 01 (UR) 

2. Machine Mechanic- 01 (UR) 

3. Lab Assistant-Accessory Design- (UR)-01 

4. Lab Assistant-Textile Design- (SC)-01 

5. JuniorAssistant- 4(01-OBC&03-UR) 

The last date for receipt of filled in application is 20th February, 2017. 
Note:- Any Addendum or/and Corrigendum will be uploaded only on NIFT Jodhpur 
Website www.nift.ac.in/jodhpur 
For details such as eligibility criteria, application form etc visit www.nift .ac. in/ jodhpur | 

Director 

43/47/Central Government/Recruitment/Other/Other/Other/ 

Other than Delhi 

INDIAN INSTITUTE OF TECHNOLOGY BOMBAY 
POWAI, MUMBAI-400 076 

Advertisement No. B-1/2016-2017 

Applications are invited from well qualified candidates for the post of Assistant 

Professor in various disciplines for the Indian Institute of Technology Goa (NT Goa) 

and Indian Institute of Technology Dharwad (NT Dharwad). The recruitment will be 

conducted by IIT Bombay, which has been designated as the Mentor Institute. 

For further details regarding Pay Band, Educational Qualification, Experience etc. 

please visit our website http://www.iitb.ac.in > Faculty Recruitment. 

(Direct Link: http://www.iitb.ac.in/en/careers/faculty/activejobs). 

Completed filled in application forms for NT Goa and NT Dharwad may be sent 

separately to the Registrar, Indian Institute of Technology Bombay, Powai, 

Mumbai-400076. Date: January 09,2017 
Professor-ln-charge 

New IIT Mentoring Cell 

43/46/Central Government/Recruitment/Other/Other/Other/Other than Delhi 

NORTHERN COALFIELDS L IMITED 
(A Subsidiary of Coal India Limited) 

T R A I N I N G E M P L O Y M E N T N O T I C E 
SI. No. NCL/ SGR/ CETI/ HRD/ Trg./ 2016-17/1085 Dated: 13.12.2016 

Northern Coalfields Limited, a famous public sector undertaking of Government Of 
India in Coal; invites applications from SC/ ST candidates (belonging to preferably 
Project Affected Persons of NCL) to undergo mining training for a period of four years 
to obtain Statutory Mining Supervisory Certificate of Competency. 

Number of persons to be taken 
SC ST Total 
10 10 20 

* Others will be considered only after filling vacancies by candidates from Project 
Affected Persons of NCL. 
Eligibility Criteria 
I) Age should be between 18 to 23 years as on 01st January, 2017 
ii) Candidate must have passed Intermediate Examination or it’s equivalent 
examination from recognized board or university. 

Completely filled application form along with certified photocopy of necessary 
certificates should be sent through “speed-post only” so as to reach the “General Manager 
(HRD/ CETI), Northern Coalfields Limited, PO+Distt. - Singrauli (MP) - 486889” by 
5.00 PM of 15/03/2017. Applications form received after prescribed date will not be 
considered. All candidates are requested to visit our website : www.nclcil.in for 
application formats and complete information and conditions about the advertisement. 

R-118 GM (HRD/ CETI), NCL Singrauli (MP) 

43/22/Public Under Taken/Training/Other/18-25/Other/Other than Delhi 

MSTC 
LIMITED 
(A Govt. of India Enterprise) 

Requires 

MSTC Limited is a Mini Ratna Category-I PSU under the Ministry of Steel, Govt. of India. The company is a leading service provider for 
e-commerce business in the country and also deals in import / export of industrial / bulk items. Besides this, MSTC is foraging into recycling 
sector and portal services for metals and other items. It has an annual volume of business of approximately Rs. 30000 crore. The Company 
has its corporate office at Kolkata and offices pan India. MSTC is looking for young, energetic and motivated persons for the posts mentioned 
below for achieving its ambitious plans of significantly expanding its business activities. The Company offers excellent opportunities for learning 
and growth to the right candidates. 

SI. 
No. 

NAME OF POSTS SCALE OF PAY (Due for revision 
w.e.f01.01.2017) 

NO. OF 
POSTS 

SC ST OBC PWD UR AGE as on 01.01.2017 

1. COMPANY SECRETARY E-6 : Rs 36,600-3%-62,000 
(CTC Rs 19 lacs p.a. approx) 

1 • - 1 Below 40 years 

2. SR. MANAGER (LAW) E-4:Rs 29,100-3%- 54,000 
(CTC Rs 15 lacs p.a. approx) 

1 - - - Below 43 years 

3. Asstt. Manager (SYS-JAVA 
Programmer) 

E-1 : Rs.16,400-3%-40,500 
(CTC Rs 8.5 lac p.a.approx.) 

2 
• - 1 Below 30 years (relaxable by 

3 years for OBC) 

4. Asstt. Manager (SYS-Web 
Designer) 

E-1 : Rs.16,400-3%-40,500 
(CTC Rs 8.5 lac p.a.approx.) 

1 • - 1 Below 30 years 

5. 
Asstt. Manager (SYS-Dot Net 
Programmer) 

E-1 : Rs.16,400-3%-40,500 
(CTC Rs 8.5 lac p.a.approx.) 

2 1 - 1 Below 30 years (relaxable by 
5 years for SC) 

6. Asstt. Manager (Law) 

E-1 : Rs.16,400-3%-40,500 
(CTC Rs 8.5 lac p.a.approx.) 

1 - - - Below 33 years 

7. Management Trainee 
(OPERATIONS) 

E-1: Rs.16,400-3%-40,500 
(CTC Rs 7.5 lac p.a. approx.) 

16 3 1 4 1 
(VH/HH) 

8 
Below 28 years [Relaxable by 
5 & 3 years for SC/ST & OBC 
respectively plus 10 years for PWD 
(VH/HH)] 

8. Management Trainee 
(HR/ADMIN) 

E-1: Rs.16,400-3%-40,500 
(CTC Rs 7.5 lac p.a. approx.) 

1 - - 1 - - Below 31 years 

9. Management Trainee (F&A) 

E-1: Rs.16,400-3%-40,500 
(CTC Rs 7.5 lac p.a. approx.) 

9 1 1 2 1(OH) 5 Below 28 years [Relaxable by 
5 & 3 years for SC/ST & OBC 
respectively plus 10 years for 
PWD (OH)] 

NOTE: 
i) All posts are identified for Persons with Disabilities (PWD). 
ii) 1(one) post each at SI. nos. 7 and 9 is reserved for Persons with Disabilities (PWD) in the specified category of disability on interlocking basis 
with any category. 

iii) Disability should not be less than 40% to be eligible for the benefit of reservation. 
ELIGBILITY: 

SI. 
No. NAME OF POSTS MINIMUM QUALIFICATION EXPERIENCE 

1. COMPANY SECRETARY 
Associate Member of the Institute of 
Company Secretaries of India preferably 
with Degree in Law and Knowledge of 
Taxation/Import-Export Policy/ working 
of Public Sector Units. 

16 years post qualification experience in Secretarial matters, 
of which at least 6 years in a middle management position in 
a Government Organization / Public Sector Undertaking or 
Private Concern of repute. 

2. SM(LAW) Masters Degree in Law from a recognized 
University/ Institution with knowledge of 
Import-Export/ Trading/ e-Commerce and 
Computer Applications. 

11 years experience (working / practice) in the field of Law of 
which at least 5 years should be in a supervisory capacity in 
Govt. Organization/ Public Sector Undertaking or Private concern 
of repute 

SI. 
No. 

NAME OF POSTS MINIMUM QUALIFICATION EXPERIENCE 

3. AM(SYS-JAVA Programmer) 

BE/ B.Tech. in Electronics/ 

IT/ Comp. Science 

or 

MCA 

from a recognized University/ 

Institution. 

Minimum 2 years post qualification experience in Installation/ 
Configuration/ Upgrade/application deployment; Administration /tuning 
of IBM WebSphere family products; Server Network Deployment, IBM 
HTTP Server; WAS admin script execution(Jacl or Jython); Trouble 
shooting & performance tuning; Architectural Design, Implementation 
and periodic testing and support of Web Environments with respect to 
High Availability and Disaster Recovery. 

4. AM (SYS-Web Designer) 

BE/ B.Tech. in Electronics/ 

IT/ Comp. Science 

or 

MCA 

from a recognized University/ 

Institution. 

Minimum 2 years post qualification experience in Websphere Application 
Server 8 Administration & Support expertise, Network Deployment Manager 
knowledge and Administration, Expertise on J2EE Framework ,J2EE 
application topologies, Java/JSP, Web Services using SOAP/REST, Mobile 
application development etc. 

5. AM (SYS-Dot Net 
Programmer) 

BE/ B.Tech. in Electronics/ 

IT/ Comp. Science 

or 

MCA 

from a recognized University/ 

Institution. 

Minimum 2 years post qualification experience of DOT NET Architecture; 
Administering and managing both Windows and Web Application; 
VB.NET, C#.NET and ASP.NET; Working with Relational Databases 
like IBM DB2, MS-SQL Server etc.; JavaScript, VBScript, JQuery, Cross 
browser CSS, XML; Web Service, AJAX; Crystal Report, Working with 
Stored Procedure and functions; Trouble shooting & performance tuning 
and Securing Application like prevention from SQL-Injection etc. 
Experience in WCF, WPF, LINQ, Silver light will be an added advantage. 

6. AM(Law) Bachelors Degree in Law from 
recognized University/ Institution 
of repute preferably with Post 
Graduate Degree in Law with 
knowledge in Computer 
Applications. 

Minimum 2 years experience (working / practice) in Law in a supervisory 

capacity in a Govt. organization/ PSU/ Private Concern of repute/ 

practicing experience 

SI. 
No. 

NAME OF POSTS MINIMUM QUALIFICATION PERCENTAGE OF MARKS 

7. MT (OPERATIONS) 
Bachelors Degree in Science/ Commerce/Arts/ Information Technology/ 
Business Administration / Engineering from recognized University/ Institution 
of repute, preferably with an MBA/ PGD in Marketing/ International Trade/ 
Materials with knowledge in Computer Applications. 

Applicants must have 60% 
marks UPTO graduation level. 
However, candidates having 
Honors/ Engg. Degree/ Post 
Graduation with 55% marks in 
graduation will also be eligible. 

8. MT (HR/ADMIN) Bachelors Degree in any discipline from recognized University/ 
Institution of repute preferably with Post Graduate Degree/ Diploma in 
HR/ IR/ PM with knowledge in Computer Applications. 

Applicants must have 60% 
marks UPTO graduation level. 
However, candidates having 
Honors/ Engg. Degree/ Post 
Graduation with 55% marks in 
graduation will also be eligible. 

9. MT (F&A) CA or ICWA with knowledge In Computer Application. 

NOTE: 
Freshers who are awaiting their results need not apply. 
Departmental candidates shall be eligible to apply provided they have held the next below scale at least for one year. The age may be relaxed 
suitably for deserving departmental candidates at the discretion of Management 
External candidates (for posts at sl.nos. 1& 2) shall be eligible to apply provided they have held regular post in the next below scale/ equivalent 

pay at least for two years. 
BOND: Selected candidates in the post of Management Trainee will be required to execute a Bond for Rs.100, 000/- in favour of MSTC Ltd. to 
serve the Company for a period of at least 5 years. 
SELECTION PROCESS: Selection for Management Trainees will be based on online Test, Group Discussion (GD) and Interview. Selection for 
AM (Systems) and AM (Law) will be based on online test and interview. Selection for all posts at sl. no. 1& 2 shall be based on Interview. Selected 
candidates can be posted anywhere in India. 

CAREERPATH 
The Management Trainees will be on induction training for 1(one) year. After successful completion of the training, they will be absorbed as 
Assistant Manager in the same scale of pay and put on probation for 1(one) year. Candidates for all other posts shall be on probation for 1(one) 
year, after which they shall be confirmed to the post, subject to satisfactory performance. 

HOW TO APPLY 
Interested candidates may apply online. The candidates should have valid email ID & mobile no. which should be kept active till the declaration 
of result for receiving important notifications issued by the company. Candidates applying for the post of Management Trainee only are 
required to pay an application fee of Rs 400/- (except those belonging to SC/ST/ PWD categories). Log on to www.mstcindia.co.in for 
full details of the application procedure for all the posts. Last date for application will be 15 days from the date of publication of this 
advertisement in Employment News. Persons working in Govt /PSU are required to upload the NOC before appearing for the selection process. 
Management reserves the right to cancel whole or part of recruitment process at any stage without assigning any reason. Candidates are advised 
to check our website for notifications /communications. 

43/8/Public Under Taken/Recruitment/Graduate/35-45/Other/Other than Delhi 

NATIONAL BRAIN RESEARCH CENTRE 
(DEEMED UNIVERSITY) 

NH-8, Manesar -122 051, Distt.-Gurgaon (Haryana) 
Tel : 91-124-2845200, Fax: 91-0124-2338910 

Advertisement No. 01/2017 
NBRC would like to recruit suitable person for the following position: 

SI. No. Name of Post Pay Band (#####) 

1. Scientist IV #####15,600-39,1007-
(Grade Pay##### 7600/-) 

Terms and Conditions and Application Form are available at website www.nbrc.ac.in. Any 

further development in regard to this advertisement will be communicated through 

NBRC website only. 

Last date of receipt of application is 10.02.2017. 

43/5/University/Recruitment/Other/Other/Other/Delhi 

Continued from page 13 

(iii) Age: Should not have completed 

56 years of age as on the closing 

date of receipt of applications. 

Last date for receipt of applications: 

30 days from the date of 

publication in the Employment 

News. For application & other 

details: Please visit our Website: 

www.caa.gov.in. The CAA does 

not have old pension scheme. 

MEMBER SECRETARY 

43/45/Central Government/ 

Recruitment/Other/45-above/ 

Deputation/Other than Delhi 
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BHARATIYA NABHIKIYA VIDYUT NIGAM LIMITED 

VACANCY NOTIFICATION ADVT.N0.02/2016/HR 
ENRICH YOUR CAREER WITH ATOMIC POWER 

BHAVINI is a high profile Public Sector Undertaking under Department of Atomic Energy and is responsible 
for building India’s Prototype Fast Breeder Reactor, from the beginning of the India's Second Phase Nuclear 
programme which will bring energy security for India in future. 

Applications are invited ONLINE from the eligible candidates for appointment to the following 
GrouDCDOSts in BHAVINI. 

s. 
No. 

Name of Post Post Reserved For Level 
Pay in the 

Pay Matrix 

Upper Age 
Limit as on 
01.07.2016 

1. Technician/ B OBC SC UR Total 
Level 3 #####21700 

Must have 
completed 
18 years 
but not 
more than 
25 years 

1. 

a) Operators 10 7 21 38 
Level 3 #####21700 

Must have 
completed 
18 years 
but not 
more than 
25 years 

1. 

b) Mechanical 
Fitter-10 Nos. 

Machinist- 2 Nos.) 
3 2 7 12 

Level 3 #####21700 

Must have 
completed 
18 years 
but not 
more than 
25 years 

1. 

c) Instrumentation 
1 - HH (PWD post) 
identified 

1 - 4 5 

Level 3 #####21700 

Must have 
completed 
18 years 
but not 
more than 
25 years 

1. 

d) Electronics 1 - 1 2 

Level 3 #####21700 

Must have 
completed 
18 years 
but not 
more than 
25 years 

1. 

e) Electrical 
1-VH (PWD post) 
identified 

3 1 5 9 

Level 3 #####21700 

Must have 
completed 
18 years 
but not 
more than 
25 years 

10 posts identified for Ex-servicemen in Technician / B post 

Must have 
completed 
18 years 
but not 
more than 
25 years 

2. Technician / C 

a) Boiler Attendant 
1 - 3 4 Level 4 #####25500 

Must have 
completed 
18 years 
but not 
more than 
25 years 

Total 19 10 41 70 

Note: Pay, DA and other allowances applicable as per 7th CPC. 

OTHER SERVICE CONDITIONS 

In addition to Basic Pay, DA (Central Govt. Pattern), HRA/Housing, PF, Medical, LTC/Encashment, 
Gratuity, Children Education Allowance, Canteen Subsidy, Transport Allowance, Leave Encashment, 
Update Allowance, Site Location Allowance etc., as admissible as per BHAVINI Rules. 

AGE RELAXATION FOR SC/ST/OBC/PWD/EX-SERVICEMEN IS APPLICABLE AS 

PER RELEVANT CENTRAL GOVERNMENT ORDERS/RULES 

Relaxation 

SC/ST-5years 

OBC- 3 years 

Relaxation for PWD 

10 years for General 

10+3 years for OBC 

10+5 years forSC/ST 

Relaxation for Ex-Serviceman 

Candidate’s service in the armed forces shall be deducted 

from the actual age and the resultant age does not 

exceed the maximum age limit (mentioned above) by 

more than 3 years. Further relaxation for OBC is 3 years 

and for SC/ST is 5 years. 

Note: For PWD candidate’s age relaxation would be permissible to such persons who have a minimum of 40% disability. 

DEFINITION OF DISABILITIES 

VH-Visually Handicapped 

Low Vision: “Persons with Low Vision” means a person with impairment of visual functioning even after 
treatment or standard refractive correction but who uses or is potentially capable of using vision for the 
planning or execution of the task with appropriate assistive device. (Candidates blind in both eyes need not 
apply) 

HH - Hearing Handicapped - (Persons suffering from Hearing Impairment). “Hearing Impairment” means 
loss of sixty decibels or more in the better ear in the conversational range of frequencies. Candidates with 
partially deaf can apply (Deaf and Dumb candidates need not apply) 

NAME OF THE POST AND ESSENTIAL QUALIFICATION 

1.Technician/B Essential Qualification 

(a) Operators H.S.C. with Minimum 60% marks with Science and Maths. 

(b) Mechanical (Machinist/Fitter) S.S.C with Minimum 60% marks with Science and Maths + Trade 

certificate (ITI) of two year duration from recognized institution in the 

respective trades of Mechanical/Instrumentation/Electronics/Electrical. 
(c) Instrumentation 

S.S.C with Minimum 60% marks with Science and Maths + Trade 

certificate (ITI) of two year duration from recognized institution in the 

respective trades of Mechanical/Instrumentation/Electronics/Electrical. 
(d) Electronics 

S.S.C with Minimum 60% marks with Science and Maths + Trade 

certificate (ITI) of two year duration from recognized institution in the 

respective trades of Mechanical/Instrumentation/Electronics/Electrical. 

(e) Electrical 

S.S.C with Minimum 60% marks with Science and Maths + Trade 

certificate (ITI) of two year duration from recognized institution in the 

respective trades of Mechanical/Instrumentation/Electronics/Electrical. 

2. Technician/C Essential Qualification 

(a) Boiler Attendant SSC + II Class Boiler Attendant's Certificate with 4 years’ Experience 

(OR) SSC +1 class Boiler Attendant’s Certificate 

Educationalfiechnical Qualifications should be from a recognised University/Board of Technical 
Education of Central or State Government. 

Note: 1) Candidates are required to work in round the clock shifts. 

2) In case of candidates possessing II Class Boiler Attendant’s Certificate, relevant boiler room 
experience priorto obtaining the certificate will also be taken into consideration. 

3) Candidates holding ITI (Electronics & Instrumentation) and ITI (Electrical and Electronics) can 
apply for Instrumentation and Electronics 

4) Candidates holding ITI (Electrical) i.e. (Electrician course) can only apply for Electrical post. 

SELECTION PROCESS 

Candidates have to appear for a written test. Those qualified in the written test will be called for 

Trade (Skill) Test. The candidates qualified in the written examination shall also necessarily qualify in 

Trade (Skill) Test. The candidates successful in both the written examination and Trade (skill) test will 

be empaneled only on the basis of written examination marks. 

Application 

Processing Fee 

S.No. Posts 
Gen & OBC 
candidates 

SC/ST/PWD/ 
Ex-servicemen/women candidates Application 

Processing Fee 1 Technician / B 
#####100/- Fully exempted from fee as per rules. 

Application 

Processing Fee 

2 Technician / C 
#####100/- Fully exempted from fee as per rules. 

GENERAL CONDITIONS 
1. APPLICATIONS WILL BE ACCEPTED ONLINE ONLY. 

The candidates should download a copy of the filled in applications and admit card and submit the same at the time of 
written examination. 
Candidates may bring self-attested photo copies of certificates in support of 
(a) Birth Certificate / SSC Certificate for age proof 
(b) Voter’s ID/Aadhar Card/Driving Licence/Passport/PAN Card, etc., for identity proof 
(c) Caste Certificate for SC/ST/OBC (Recent Non-creamy layer Certificate) from the Competent Authority In the case 

of OBC candidates, the certificate should be in the latest format and issued not before 1st January 2016 and also 
clearly mention about the non-creamy layer status. 

(d) Disability Certificate in respect of Physically handicapped candidates, from Competent Authority 
(e) Educational qualification with mark sheets of each semester and the professional examinations appeared 

along with copy of Graduation Certificate from University 
(f) Experience Certificate and 
(g) One extra passport size photograph 

The candidate also bring originals ONLY AT THE TIME OF certificate verification/Trade (Skill) Test. Candidate 
will not be allowed for the Certificate Verification/ Trade (Skill) Test without any of the supporting documents. 
2. FACILITY FOR ONLINE SUBMISSION OF APPLICATIONS WILL BE AVAILABLE FROM 21.01.2017 T0 10.02.2017 
3. LAST DATE FOR RECEIPT OF ONLINE APPLICATION 10.02.2017 
4. FOR ONLINE SUBMISSION OF APPLICATIONS AND FEE PAYABLE, PLEASE VISIT WEBSITE 

www.bhavini.nic.in (Recruitment) 
5. A non-refundable processing fee of Rs.100/- is payable by applicants applying for the above posts except 

SC/ST/PWD/Ex-servicemen/women candidates. 
6. Mere fulfillment of requirement as laid down in the advertisement does not entitle a candidate to be called for written 

test/skill Test. In case the response is more, screening will be done for short listing the number of candidates. No 
correspondence in this regard will be entertained. 

7. BHAVINI reserves the right to fill up the post or even to cancel /restrict/modify/alter the whole process of 
recruitment without issuing any further notice or assigning any reason thereof. 

8. BHAVINI reserves the right to reject the candidature of any applicant at any stage. 
9. The vacancies shown above are provisional and subject to variation. The filling up of vacancies indicated in the 

advertisements is also subject to the approval of the Competent Authority and may not be filled up if decided 
otherwise in terms of the orders issued by the Govt. of India from time to time. 

10. Candidates may ensure that they fill in the correct information. Candidates who furnish false information will be 
disqualified for Written test/Trade (skill) Test. 

11. Candidates working under the Central Govt./State Govt/Public Sector Undertakings, Autonomous bodies etc., after 
the submission of the online application, should submit the hard copy of the application routed through proper 
channel to Sr. Manager (HR), Bharatiya Nabhikiya Vidyut Nigam Limited (BHAVINI), Project Station Building, 
Kalpakkam 603102. They are also required to submit “NO OBJECTION CERTIFICATE” at the time of written examination, 
failing which they will not be allowed to appearforthe written examination. 

12.. SC/ST outstation candidates called for written examination will be paid to and fro travelling allowance of second class 
Railway fare by the shortest route (subject to production of tickets) as per rules. However Travelling Allowance is not 
admissible to those SC/ST candidates who are already in Central/State Government services, Central/State 
Government Corporation, Public Sector Undertakings, Local Government, Panchayats and the concession availed 
from Railways, if any, for undertaking journey for attending written examination. TA reimbursement will be restricted 
to the place in respect of balance distance exceeding 30 kms both ways subject to production of tickets. TA 
reimbursementwill be subjected to the production of self-attested copy of SC/ST Caste Certificate and tickets. 

13. The date, time and venue for written test and trade test will be intimated to the eligible candidates through e-mail or 
displayed at BHAVINI online portal/website.. 

14. Corrigendum or Addendum to this advertisement, if any, shall be published only in the website of BHAVINI. 
Therefore, the candidates are advised to visit website www.bhavini.nic.in regularly for further instructions/update 
of information in this regard. 

15. Record of the non-selected candidates shall not be preserved beyond six months from the date of publication of selectlist. 
16. Applications which are not in conformity with the requirement indicated in the advertisement will be rejected. No 

correspondence shall be entertained from unsuccessful candidates. 
17. ONLY INDIAN NATIONALS NEED TO APPLY. 

CANVASSING IN ANY FORM WILL BE DISQUALIFICATION. 

43/16/Public Under Taken/Recruitment/Other/Other/Other/Other than Delhi 

Govt. of India 
Ministry of Communications 

DEPARTMENT OF TELECOMMUNICATIONS 
O/o Controller of Communication Accounts, 

Jharkhand Circle, ARTTC Building, 3rd Floor, Near Jumar River Bridge, 
H.B.Road, Ranchi-835217 (Jharkhand) 

No. J K P C - 1 2 0 / C C A / A p p t t of AQs (Gr ‘B’ G a z ) / 2 Q 1 6 - 1 7 / Dated , 0 3 / 0 1 / 2 0 1 7 

NOTIFICATION 
Sub: Vacancy circular to fill Group-B(Gazetted) posts in the office of the Controller of Communications 
Accounts, Jharkhand Circle, Ranchi on deputation basis from the officials working in Central/State 
Govt./PSUs. 
The CCA, Jharkhand Circle, Ranchi proposes to fill up some of the vacant posts in Gr-‘B’ (Gazetted) 
cadre on deputation basis from among the staff working in Central/State Govt./PSUs as per the 
details given below:-

Grade 6 th Pay Commis ls ion 

Pay Band & Grade Pay 

7 th Pay Commission 

Pay Mat r ix Level 

No. of 

Vacancies 

Place of 

Post ing 

Accounts Officer 

(Gr.B-Gazetted) 

PB-2 (Rs. 9300 - 34800) 

G.P.- 5400/-

9 02 Ranchi 

Assistant Accounts Officer 

(Gr.B- Gazetted) 

PB-2 (Rs. 9300 - 34800) 

G.P.- 4800/-
8 04 Ranchi 

2. Eligibility conditions to apply for the above posts are enclosed as Annexure-A. 
3. The period of deputation will be initially for three years and can be further Extended by two more 

years if required in the exigencies of public service. 
4. The terms and conditions of deputation as stipulated in DoP&T OM No. 6/8/2009-Esst(Pay II) 

dated 17-06-2010 are applicable. The age of the applicant shall not exceed 56 years as on the 
closing date of receipt of application. 
The format of applications is appended as Annexure ‘B’. The applications from the willing and 

eligible officials whose service can be spared may be sent along with attested copy of ACRs/APARs for 
the last 5 years, integrity certificate and vigilance clearance so as to reach the undersigned within 01 
(one) month from the date of publication of advertisement through their departments, duly approved 
by the Competent Authority, Belated/Incomplete application will be rejected. 

Sd/- (P.K.Ravi) 
Assistant Controller of Communication Accounts 

Tel.No. 0651-2273457 

Annexure- “A” 
Eligibility condition for applying to posts on deputation in CCA office. 
1. Qualification 

(a) For the post of AO (Accounts Officer) 
(A) Qualification of AO 

Officers / Officials under the Central Government/State Govts/PSUs. 

(i) Holding analogous posts of Account Officers on regular basis in parent cadre or department. 
OR 

(ii) With two years regular servic in the grade rendered after appointment thereto on a 
regular basis in pay in band-2 of Rs. 9300-34800 and grade pay of Rs. 4800/- or equivalent. 

OR 

(iii) With three years regular service in the grade rendered after appointment thereto on a 
regular basis in pay band-2 of Rs. 9300-34800 and grade pay of Rs. 4600/- or equivalent. 

OR 
(iv) Qualified in Subordinate Account Service or equivalent of any of the organized Accounts 
Services. 

(b) For the post of AAO (Assistant Account Officer) 
(B) Qualification of AAO 

Officers/Officials under the Central Government/State Govts./PSUs. 
(i) Holding analogous posts of Assistant Account officers/SO (Accounts) on regular basis. 

OR 

(ii) Junior Accountants/Senior Accountants/Auditors/Sr.Auditors/Clerks who have qualified in 
JAO (Civil) or SAS exam or equivalent examination by any of the organized Accounts of 
the department of Central governement with 5 years of regular services as on date of the 

notification. 
AND 

(iii) Working knowledge in all modules of MS-Offices in Computer. 

Age: 

Maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date 
of receipt of applications. 

Note: The departmental officials in the feeder category who are in the direct line of promotion will 
not eligible for consideration for appointment on deputation. Similarly Deputationist will not be eligible 
for consideration for appointment by promotion. Period of deputation Including period of deputation 
in another ex-cadre post held immediately preceding this appointment in the same or other organization/ 
department of the Central Government shall ordinarily not exceed 3 years. 

Annexure ‘B’ 

APPLICATION FOR THE POST OF 

1. Name of the official : 

2. Date of Birth & age : 

3. Whether belong to SC/ST/OBC: 

4. Educational Qualification: 

5. Whether employee of Central Govt./State Govt.: 

6. Present Post held/Date from which working: 

7. Unit in which working (Specify Ministry/Deptt): 

8. Present Pay Scale and Pay: 

9. Working experience including extent of working with computer: 

10. Service particular from the date of initial Appointment (along with brief of duties performed: 

11. Nature of appointment i.e. whether adhoc or regular: 

12. Details of deputation held previously, if any, with full particulars: 

13. Remarks, if any: 

Signature of the Candidate 

43/4/Central Government/Recruitment/Other/45-above/Deputation/Other than Delhi 
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Government of India 
Ministry of Defence 

227 Coy ASC (Sup) Type ‘B’ 
Safdarjung Road, New Delhi-110003 

Recruitment Notice 01/2017 
1 . Applications are invited from eligible Indian national candidates by 227 Coy ASC (Sup) 

Type ‘B’, Safdarjung Road, New Delhi-110003 to fill up following posts of Group ‘C’ as 
per reserved vacancies among various categories as under (Number of posts likely to 
change):-

Name of 

Post 

Pay Band 

& Grade 

Pay (Rs.) 

Qualification Number of Vacancies 

for various category 

Remarks Name of 

Post 

Pay Band 

& Grade 

Pay (Rs.) 

Qualification 

UR 

(Gen) 

SC ST OBC Total 

Remarks 

Mazdoor PB-1 
Rs. 5200-
20200 
plus Grade 
Pay of 
Rs. 1800 

Essential 

(i) 10th Standard pass or 
equivalent from a 
recognized Board. 

Desirable 

(i) Any experience with 
recognized firm/institution. 

01 - - - 01 

Safaiwala PB-1 
Rs 5200-
20200 
plus Grade 
Pay of 
Rs. 1800 

Essential 

10th Standard pass or 
equivalent from a 
recognized Board. 

Desirable 

(i) Any experience with 
recognized firm/institution. 

01 - - - 01 

Chowkidar PB-1 
Rs. 5200-
20200 
plus Grade 
Pay of 
Rs. 1800 

Essential 

(i) Matriculation pass or 
equivalent from 
recognized Board. 

Desirable 

(i) Conversant with the 
duties of chowkidar trade 
with one year experience 
in the trade. 
(ii) Any experience with 
recognized firm/institution. 

01 01 - 02 

Abbreviation Used:- SC- Scheduled Caste, ST- Scheduled Tribe, OBC- Other Backward 
Class, UR (Gen)- Unreserved (General), ESM- Ex-Serviceman & MSP- Meritorious 
Sportsperson. 

2. Above vacancies are provisional and indicative of the number of vacancies and 
subject to change (increase/decrease) at a later stage without any further notification. 

3. Age Limit for all above post as under :-
(a) UR - 18-25 years 

SC & ST - 18-30 years 
OBC - 18-28 years 

(b) No age relaxation/other applicable concession are admissible to SC/ST/OBC 
candidates applying against unreserved posts. 

(c) The lower/upper age limits prescribed for the post i.e cutoff date will be twenty one 

(21) days from the date of publication of this advertisement i.e the last date of receipt 
of application by 227 Coy ASC (Sup) Type ‘B’, Safdarjung Road, New Delhi-110003 
and twenty eight (28) days in respect of candidates belonging to Andaman and 
Nicobar Islands and Lakshadweep from the date of publication of advertisement. 

4. Selection Procedure. Selection will be subject to the performance of candidate in the 
under mentioned tests:-

(a) Qualifying Tests. Physical test/trade test will be qualifying in nature. Only those 
candidates who qualify in physical/trade test will be permitted to appear in written test. 

Candidates will be disqualified immediately on failing to qualify any of the event given 
below and will not (WILL NOT) be permitted to appear in next event/subsequent tests. 
The candidates will be immediately escorted out of unit premises/test venue. Following 

Test will be qualifying in nature:-
(i) Mazdoor, Safaiwala & Chowkidar:-

(aa) Running 1.6Km within 6.5 min. 

(ab) Sit Up -15 Nos. 

(ac) Chin Up -06 Nos. 

(b) Written Test. Marks obtained in written test will have 100% weightage in preparing the 
final merit list. Written test will comprise of four parts and the Question Papers cum 

Answer Sheet will be bilingual i.e English and Hindi (Except English Test). Candidate 
scoring minimum 33% marks in each part will only be considered in merit list. Details 

of written exam for the post of Mazdoor, Safaiwala and Chowkidar (Group ‘C’ Post):-

(i) Time allowed - 2 Hours. 
(ii) Type of Question Paper - Objective. 

(iii) Negative Marking - 0.25 marks for each wrong answer. 
(iv) Topics:-
(aa) General Intelligence & Reasoning (25 questions, 25 Marks) 
(ab) Numerical Aptitude (25 questions, 25 marks) 

(ac) General Awareness (50 questions, 50 marks) 
(ad) General English (50 questions, 50 marks). 

5. Physical Standards. Physical Standards required are as under:-
(a) Height - Without shoes 165 cms provided that a concession of 2.5 cms height shall be 
allowed for members of Scheduled Tribes. 

(b) Chest (Un-expanded) - Min 81.5 cms. 
(c) Chest (on expansion) - Min 85 cms. 
(d) Weight - 50 Kgs (Minimum) 

6. Rejection. The following acts/omission would render a candidate/application 
disqualified/rejected. 

(a) Not meeting/Qualifying/Passing the laid down Mandatory Educational Qualification/ 
Standards/Test. 

(b) Furnishing of false, inaccurate or tampered information. 
(c) Obtaining support for his candidature through unfair means. 

(d) Impersonation by any person. 

(e) Submitting fabricated / false documents. 
(f) Making statements which are incorrect or false or suppressing material information. 

(g) Resorting to any other irregular or improper means in connection with his candidature 
for the selection. 

(h) Improper/ incomplete filling of application form. 

(j) More than one application submitted for the same post. 

7. Selection will also be subject to the following condition:-

(a) Medical Fitness Test. 
(b) Verification of Character and Antecedents. 

(c) Verification of SC, ST and OBC status (Belonging/Not Belonging to creamy layer) 

(d) Verification of Education qualification certificate & Experience Certificate. 
(e) Verification of all Certificates/documents from issuing authority. 

8. It may be noted that document verification is just another stage in the selection 
process. Merely being called for verification of documents does not indicate that his/her 
name will also appear in the final merit list. Candidature of candidate may be cancelled 
at any stage of recruitment in case violation of necessary instruction/conditions/eligibility. 

9. Exact Place/Location of Tests. Exact Place/Location of Qualifying Tests & Written 
Test will be intimated through Acknowledgement Card only. It is likely to be in or around 
New Delhi. Applicant should report to place as mentioned in Acknowledgment Card. No 
separate letter except Acknowledgment Card will be issued. 

10. Forwarding of Application. Eligible candidates should submit their application as per 
Annexure I and Acknowledgment Card as per Annexure II in the format along with 
following documents and copies of certificates duly attested (DO NOT FORWARD 

ORIGINAL CERTIFICATE WITH THE APPLICATION):-

(a) Affixing two passport size photographs duly attested on right hand corner of the 
application and another on the Acknowledgement Card. 

(b) One 12 cm x 18 cm self addressed envelope affixed with Rupees Twenty Five (Rs.25/-) 
Postage stamps. 

(c) Date of Birth Certificate (Matriculation Certificate). 
(d) Educational Qualification Certificate of matriculation. 

(e) Caste Certificate, where applicable, issued by competent auth. 
(f) Documents in support of age relaxation, where applicable as per Para 3 above. 

(g) Medical test from registered government medical practitioner for physical standards. 
(h) Proof of Nationality – Aadhar Card and PAN Card. 
(j) Current employment exchange registration Card, if held. 
(k) Character Certificate. 
11. Candidate will enclose a self-addressed envelope, affixing postal stamp of Rs 25/-

alongwith the application required for dispatch of Acknowledgement Card if screened 
successfully so as to reach 227 Coy ASC (Sup) Type ‘B’, Safdarjung Road, New 

Delhi-110003 within Twenty one (21) days from date of publication of this advertisement 
and within twenty eight (28) days for the candidates belonging to Andaman and 
Nicobar Islands and Lakshadweep from the date of publication of the advertisement. 
The candidates as required to superscribe on the top envelope “APPLICATION FOR 
THE POST OF “ ” (POST) and cat applied for (UR/SC/ 
OBC/ST/ESM/MSP). Acknowledgment Card and certificate from Attesting Authority to 
be typed on separate A4 size plain papers. Application will not (WILL NOT) be 
entertained without ANNEXURE ‘II’ or non receipt of SEPARATE ENVELOPE DULY 
AFFIXED WITH POSTAL STAMP RS. 25/- and after closing date i.e 21 days from the 
date of publication of this advertisement notice in Employment News and /or other 
News papers and after 28 days in case of candidates belonging to Andaman and 
Nicobar Island and Lakshadweep. 

12. Reporting for Tests. Candidates whose application forms are found correct will be 
called for test by means of Acknowledgment Cards. They will report for the same along-
with following documents/certificate:-

(a) Acknowledgment Card issued by 227 Coy ASC (Sup) Type ‘B’, Safdarjung Road, New 
Delhi-110003 (Candidates will be allowed to enter in test premises only on production 
of Acknowledgment Card forward by 227 Coy ASC (Sup) Type ‘B’, Safdarjung Road 
New Delhi-110003). 

(b) Original and two attested photocopies of all documents/certificate. 
(c) Candidates to bring their own writing material (Pen, Pencil and Clipboard). 
(d) Four passport size photographs (similar to those in application form). 
13. Place of Appointment and Employment. Place of appointment and employment will 

be 227 Coy ASC (Sup) Type ‘B’, Safdarjung Road, New Delhi-110003 with All India 
Service Liability. 

14. Appointment. Selected Candidates will be offered an appointment letter subject to 
verification of Character and antecedents from the concerned district magistrate/ police 
authorities, medical fitness from medical authorities, educational qualification, 
experience certificate and caste certificate from the concerned issuing authorities. 

15. Probation Period. All posts are permanent subject to successfully completing a 
probation period of two years from the physical date of appointment. 

16. All India Service Liability. Candidates after selection will be subject to All India 
Service Liability Rule. (All Indian Liability- candidates can be transferred anywhere in 
India including field area transfer liability). 

17. Dispute. Any dispute with regards to the recruitment will be subject to jurisdiction of 
court of New Delhi only. 

18. Disclaimer. The number of posts/vacancies is tentative and subject to increase/ 
decrease. The recruitment process can be cancelled/suspended/terminated by Officer 
Commanding 227 Coy ASC (Sup) Type ‘B’, Safdarjung Road, New Delhi-110003 at any 
stage and his decision in this regard will be final and no appeal will be entertained in 
this regard. 

19. Canvassing in any form shall disqualify the candidates. No enquiry or correspondence 
in this regard will be entertained. Any attempt by any candidate to influence the selection 
process or using unfair means will result in disqualification of the candidate from 
taking any further part in the selection process. 

20. Individual who has furnished wrong information in the Application Form, false certificates 
to avail benefits/reservation, false/wrong information on the application form 
regarding relatives or who have fully or partially suppressed any material information 
shall be liable to cancellation of candidature at any stage of recruitment process and/ 
or termination of services, if the candidate has been selected. 

GENERAL INSTRUCTION 
1 . Before applying for the post, the candidates should ensure that he fulfills the eligibility 

and other criteria. Recruitment authorities would be free to reject application not fulfilling 
the requisite criteria, at any stage of recruitment and if erroneously appointed, such 
candidates shall be liable be to termination from service if appointed. 

2. All part of the application to be filled by the candidate in their own hand by blue ball 
point pen only. 

3. No (NO) application will be accepted in person by hand or through any representative. 
The application must be posted to the addressee only under REGISTERED/SPEED 

POST. Application posted through Normal Post & Courier etc will not (WILL NOT) be 
accepted. The unit will not (WILL NOT) be responsible for any kind of postal delay 
either in receipt of application or in dispatch of acknowledgement cards. 

Continued on page 17 
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Two applications will not (WILL NOT) be accepted in a single envelope. 
4. Application which is incomplete, incorrect, wrongly filled, without signature, without 

photograph, photo with wearing cap and goggles/colored glasses or without enclosing 
attested copies of photographs/documents if applicable, is found under/over age on 
last date of receipt of application, or any other reason observed by Board of Officers, 
will be rejected on the spot without any reasons/notice. 

5. Merely fulfilling the basic selection criteria does not automatically entitle a person to be 
called for tests. 

6. Date, time & place of test will be mentioned in the Acknowledgment Card. No separate 
letter except Acknowledgment Card will be issued. At the time of reporting for tests, 

candidates should be in possession of original stamped Acknowledgment Card sent 
by this unit, all ORIGINAL certificates in support of age, educational qualification, 
experience certificates, caste certificate and registration certificate from their local 
Employment Exchange if name already registered with them. Individuals who are not 
in possession of Acknowledgment Card or original certificates will not be entertained. 

7. No (NO) travelling allowance will be admissible for the test. Candidates will make their 
own boarding/lodging arrangement for test. 227 Coy ASC (Sup) Type ‘B’, Safdarjung 
Road, New Delhi-110003 will not (WILL NOT) be responsible to pay for any damages 
in case of injury/death of candidate during various tests and thereafter. 

8. Candidates living with more than one spouse or married another spouse while the first 
spouse is alive are not eligible to apply, if such case (s) comes to light at any stage of 
recruitment or post appointment stage the appointing authority will terminate the appointment. 

9. Candidates already employed in Centre/State Govt Office/PSU should submit their 
application through proper channel duly submitting service certificate and ‘No 

Objection Certificate’ from the employer. 

10. The number of candidates to be called for qualifying tests/written test will be restricted to 
ten times of the number of vacancies. Screening of application based on percentage of 
marks obtained in the examination for essential qualification will be carried out. A bench 
mark percentage will be fixed for the same depending on the number of applicants. Mere 

fulfillment of essential qualification and experience does not vest any right in a 

candidate for being called for qualifying tests/written test. All applications received 
will be scrutinized/screened by Selection Board/Board of Officers (s) so detailed. 
Selection Board/Board of Officers (s) will organize qualifying test and subsequently written 
test. The selection Board/Board of Officer reserves the right to call for test only 
screened in candidates and will not entertain any correspondence in this regards. 

11. A select panel equal to the number of vacancies and based on the performance of 
candidates in written test subsequent to qualifying test will be drawn up. All the candidates 
in the select panel will be offered an appointment subject to medical fitness certificate, 
Police verification, Education, Experience and Caste certificate verification before actual 
appointments. The reserve panel will be operated strictly as per merit only in case a 
candidate from the select panel refuses appointment or is disqualified. The reserve 
panel will not be operated for any subsequent recruitment i.e. additional vacancies in 
the same year or next year. 

12. Candidates who apply against OBC category shall attach and produce “Other 
Backward Class” Certificate duly signed by the appropriate authority. 

13. OC, 227 Coy ASC (Sup) Type ‘B’, Safdarjung Road, New Delhi-110003 reserve the 
right to withdraw the vacancies and terminate the appointment during the period of probation 
without assigning any reason. 

14. Medium of writing in application form and test etc will be in Hindi/English only. 

15. The date of publication will be the first day towards the accounting of numbers of days 
for submission of applications. 

16. Recruitment will be carried out as per latest amendments and all prevailing 
Government Rules and Regulations. 

17. SC/OBC candidates who apply against un-reserved post will not be given any age or 
other concession meant for SC/OBC. Similarly, SC/OBC candidates selected on merit 
vis-à-vis the general candidates would not be counted towards SC/OBC quota. 

18. Candidates can apply for all three post for which they would be required to process 
separate applications. If a candidates comes in merit list for more than one post, he 
would be given an opportunity to choose the post of his liking. 

WARNING :-

19. All the candidates are warned to be careful from self styled agent/touts and also 
requested to report the same to OC, 227 Coy ASC (Sup) Type ‘B’, Safdarjung Road 
New Delhi-110003 against any malpractice seen/observed by them. 

20. Any mis-representation of facts or other details shall invite rejection of candidature and 
registration of criminal proceedings against such candidates (s). 

File No : 266/Civ/ST-12 

Dated: Jan 2017 

(AK Upadhyay) 
Lieutenant Colonel 

Officer Commanding 

227 Coy ASC(Sup)Type ‘B’ 

Annexure -I 
APPLICATION FOR THE POST OF MAZDOOR/ SAFAIWALA/ CHOWKIDAR IN 

227 COY ASC (SUP) TYPE ‘B’, SAFDARJUNG ROAD, NEW DELHI-110003 

CATEGORY (SC/ST/OBC/UR): 
1 . The post applied for . 
2. Name of the candidates (in capital letters) 
3. Father’s Name 
4. Date of birth (in Figures) 

(In words) 
5. Age on last date of receipt of application: Years ____ Months Days 

(Para 3 of Employment Notice refers). 

6. Address for correspondence:-
House No./Street/Village: Post Office: 

Tehsil: Distt : 
State: PIN Code 

7. Permanent address:-
House No./Street/Village: Post Office: 

Tehsil: Distt: 
State: PIN Code 

8. Caste: Gen/OBC/SC/ST (attach Certificate in case of SC/ST/OBC). 
9. Educational Qualification (attach Education Certificate duly attested). 

10. Category for which applied: Gen (UR)/OBC/SC/ST (Attach Certificate duly 
attested). 

11. Technical Training/ Experience (if any). (Attach certificate duly attested) 
12. Domicile: (Attach copy duly attested). 
13. Whether registered with any Employment Exchange: Yes /No: If Yes, mention Register 

No. and Name of Employment Exchange. 

Passport 
size 

photo 
attested 
(paste here) 

DECLARATION 

1. I hereby certify that the information contained in the above application is true and 
correct to the best of my knowledge and belief. In the event of information being found 
false or incorrect, my candidature will be cancelled and I understand that my appointment 
if made shall stand terminated without any notice. I shall also stand liable under 
Indian Penal Code & Criminal Procedure Code. 

2. I hereby certify that there is no criminal/judicial case on going/pending/contemplated/held 
against me as on date. 

3. I am willing to serve anywhere in India and I accept the terms and condition of the appointment. 
4. I shall undergo all test at my own cost, risk, reasonability and liability. 

Signature of the candidate 

FOR OFFICIAL RECORD ONLY 

1 . Received on: 

2. Accepted/Rejected: 

3. Reason for rejection: Underage/Overage/Incomplete documents/Any other reason be 

specified 

4. Index No: 

5. Date of Test 
Annexure –II 

ACKNOWLEDGEMENT CARD 

(Form should be filled in only blue ink by ball point in own hand) 

TO BE FILLED BY CANDIDATE 
1 . Post applied for 

2. Name 

3. Date of Birth Age 

4. Father’s Name 

5. Category: SC/ST/OBC/UR/ 

6. Address for Correspondence 

(To be filled same as per Column 6 of application form (Annexure -I)) 

House No. / Street / Village 

Post Office Tehsil 

Distt : State: 

PIN Code 

7. Identification Mark 

(Signature of candidate) 

FOR OFFICE USE (NOT TO BE FILLED BY THE CANDIDATE) 

8. Index No. . 

9. Date and Time of Written Test/Practical Test 

10. Venue of Written Test/Practical Test 

11. Candidate should report to above venue at hrs on alongwith the 

ORIGINAL documents/certificate as mentioned in Para 17 of this advertisement. 

12. Production of this letter in original is mandatory for entry. Entry will be denied in case 

not produce or report late on above given date & time. 

Passport 
size 

photo 
attested 
(paste here) 

davp 10602/11/0076/1617 

43/61/Defence/Recruitment/10th/18-25/Permanent/Delhi 

NATIONAL INSTITUTE OF ELECTRONICS AND 

INFORMATION TECHNOLOGY CALICUT 
Post Box. No.5, NIT Campus Post, Calicut, Kerala 673601 

Ministry of Electronics and Information Technology, Government of India 

A D M I S S I O N (February - March 2017) 

Post Graduate/Advanced Diploma/Certificate Courses 
NIELIT Calicut announces admission to the following job oriented full time Post 

Graduate/Advanced Diploma/Certificate courses for BE/BTech/ MCA/BCA/ MSc/ BSc/ 

3 yr Diploma holders 

PG DIPLOMA (6 MONTHS) 

• Internet of Things (IoT) 

• Embedded System Design 

• Electronic System Design and Manufacturing (ESDM) 

• Industrial Automation System Design 

• Cloud Computing 

• Software Technology 

• Information System Security 

• VLSI and Embedded Hardware Design 

ADVANCED DIPLOMA (3/4 MONTHS) 

• PLC/SCADA/DCS Engineer 

• .Net Technologies 

• Java Enterprise Edition (JEE) 

• Android Application Development 

• Web Application Development using PHP and MySQL 

• Big Data Analytics 

• Information System Security - Levell 

• Information System Security - Level2 

CERTIFICATE COURSE (1 MONTH) 

• Computer Aided Design using CREO 

Campus/ 

off campus 

recruitments will be 

arranged through 

Placement Cell 

Special 

attention to 

improve student’s 

technical and 

communication 

skill 

please visit our website http://nielit.gov.in/calicut or Email us to trng@calicut.nielit.in 

or Call us on 0495-2287266 / 9446011266 WhatsApp - 9446711666 

Our recruiters :Texas Instrument, ATMEL, Robert Bosch, Cypress Semiconductor, 
HCL Technologies, BROADCOM, INFINEON, HONEYWELL, PROCSYS, MICROCHIP, 
VVDN Technologies, MISTRAL Solutions, Mint t ree , TATA ELXSI, WIPRO 
Tachnologies, MIND, KALKITECH, Rockwell Automation, Rotomech Automation, 
Alertcom labs and many more. 

We also offer Custom Batches, Corporate Training, Internship/Industrial Training & Academic Projects 

Canteen and Hostel facilities with 24x7 wifi are available 

43/69/Central Government/Admission/Other/Other/Other/Other than Delhi 

Unique Identification Authority of India 
Gol, Ministry of Electronics & Information Technology (MeitY) 

Regional Office, SCO 139-141, 3rd and 4th Floor 

Sector - 17 C, Chandigarh-160017 

Advt. No. 35/2016 

The authority would like to fill up following post on deputation in Regional Office located at 

Chandigarh, as per the following requirements: 

Name of the posts Pay Band with Grade Pay & Nos. of posts 

Steno (Rs. 9300 - 34800/- + Rs. 4200/-) Level - 6 in 

Pay Matrix of 7th CPC 

01 

The last date for receipt of applications will be 30 days from the date of publication of 

Advertisement in the Employment News. For eligibility criteria, desirable qualification, 

experience & application form etc., please log on to our website: uidai.gov.in 

DEPUTY DIRECTOR (ADMN) 

UNIQUE IDENTIFICATION AUTHORITY OF INDIA 

GOI, MINISTRY OF ELECTRONICS & INFORMATION 

TECHNOLOGY (MEITY) REGIONAL OFFICE, SCO 

139-141, 3rd & 4th Floor, Sector - 17C 

Chandigarh - 160017 (Tel: 0172-2714141) 

43/58/Central Government/Recruitment/Other/Other/Deputation/Other than Delhi 

http://nielit.gov.in/calicut
mailto:trng@calicut.nielit.in


No.A-12011/17/2011-ADM 

Government of India 

Department of Personnel & Training, 

Lal Bahadur Shastri National Academy 

of Administration, Mussoorie (LBSNAA) 
Applications are invited for filling up the following posts in the LBSNAA, Mussoorie on deputation 

(including short-term contract)/absorption basis. Scale of pay, eligibility conditions i.e. 

qualifications and experience, period of deputation and duties etc. are as indicated below: 

(1) Name of the Post : Professor of Hindi & Regional Languages (No. of post: One) 

Pay Band & Grade Pay : Level 13A (Rs. 131100-216600) in Pay Matrix 

(PB -4 GP Rs. 8900 pre-revised) 

Method of recruitment : Deputation (including short-term contract) basis/absorption 

Classification of the post : General Central Service, Group 'A' Gazetted 

Eligibility 

Officer of the Central Government/State Governments/Union Territories/ Public Sector 

Undertakings/Universities/ Recognised Research Institutions/ Autonomous/ Semi-

Government/ Statutory Organisations :-

(a) (i) holding analogous posts on regular basis; or 

(ii) with two years’ regular service in posts in the scale of PB-4 Rs. 37400-67000 Plus grade 

pay Rs. 8700/- [Level 13 (Rs. 118500-214100) in Pay Matrix as per VII CPC] or equivalent. 

(iii) with six years’ regular service in posts in the scale of PB-3 Rs. 15600-39100 plus grade 

pay Rs. 7600/- [Level 12 (Rs. 78800 - 209200) in Pay Matrix as per VII CPC] or equivalent. 

(iv) with eleven years’ regular service in posts in the scale of PB-3 Rs. 15600-39100 plus 

grade pay Rs. 6600 [Level 11 (Rs. 67700 - 208700) in Pay Matrix as per VII CPC] or 

equivalent; and 

Essential Qualifications: 

Post Graduate Degree in Hindi from a recognised University or equivalent; and Ten 

years' experience in teaching Hindi including linguistics/language at college level/ 

university level. 

Desirable: 

(i) Doctorate Degree in Hindi from a recognised University or equivalent. 
(ii) Knowledge at the level of Matriculation of one of the Languages other than Hindi 

mentioned in the eighth schedule of the constitution. 

(2) Name of the Post : Professor of Economics (No. of posts: Two) 

Pay Band & Grade Pay : Level 13A (Rs. 131100-216600) in Pay Matrix 

(PB -4 GP Rs. 8900 pre-revised) 

Method of recruitment : Deputation (including short-term contract)/Absorption 

Classification of the post : General Central Service Group ‘A’ Gazetted 
Eligibility 

Officers of the Central Government/ State Governments/Union Territories/ Public 

Sector Undertakings/ Universities/Recognised Research Institutions/ Autonomous/ 

Semi-Government/ Statutory Organisations :-
(a) (i) Holding analogous posts on regular basis; or 

(ii) With two years’ regular service in posts in the scale of PB-4 Rs. 37400-67000 Plus 

grade pay Rs. 8700/- [Level 13 (Rs. 118500-214100) in Pay Matrix as per VII CPC] or 

equivalent; or 

(iii) With six years’ regular service in posts in the scale of PB-3 Rs. 15600-39100 plus 

grade pay Rs. 7600 [Level 12 (Rs. 78800 - 209200) in Pay Matrix as per VII CPC] or 

equivalent; or 

(iv) With eleven years’ regular service in posts in the scale of PB-3 Rs. 15600-39100 plus 

grade pay Rs. 6600 [Level 11 (Rs. 67700 - 208700) in Pay Matrix as per VII CPC] or 

equivalent; and 
Essential Qualifications: 

(a) (i) Post Graduate Degree in Economics from a recognized university or 

Equivalent; and 

(ii) Ten years’ experience in teaching or research or training or administration. 

Desirable : 
(b Doctorate Degree in Economics from a recognised University or equivalent. 

(3) Name of the Post : Reader in Political Theory & Constitutional Law 
(No. of post: one) 

Pay Band & Grade Pay : Level 12 (Rs. 78800-209200) in Pay Matrix 

(PB -3 GP Rs. 7600) 

Method of Recruitment : Deputation (including short-term contract)/absorption 

Eligibility 

Officers of the Central Government/State Governments/Union Territories/ Public Sector 

Undertakings/Universities/Recognised Research Institutions/ Autonomous/ Semi-

Government/ Statutory Organisations:-
(a) (i) Holding analogous posts on regular basis; or 

(ii) With five years’ regular service in posts in the scale of PB-3 Rs. 15600-39100 plus 

grade pay Rs. 6600 [Level 11 (Rs. 67700 - 208700) in Pay Matrix as per VII CPC] or 

equivalent; or 

(iii) With ten years’ reguiar service in posts in the scale of PB -3 Rs. 15600-39100 with GP 

Rs. 5400/- [Level 10 (Rs. 56100-177500) in Pay Matrix as per VII CPC] or equivalent. 

Essential Qualifications: 

(i) Post Graduate Degree in Political Science or in Law from recognized University or 

equivalent; and 

(ii) Five years’ experience in teaching or research or training or in administration or 

Degree in Law from a recognized University or equivalent; and Eight years’ experience 

in teaching or research or training or in administration or in judicial services ; and 

Eight Years practical experience at the Bar out of which three years should be in a High Court. 
Desirable : 

Doctorate Degree in Political Science or Constitutional Law from a recognized 

University or equivalent. 

Note 1 . Qualifications for the above posts are relaxable at the discretion of the UPSC in case 

of candidates otherwise well qualified. 

Note 2 . For the above mentioned posts, the qualification(s) regarding experience is/are 

relaxable at the discretion of the UPSC in the case of candidates belonging to the SC 

and ST, if at any stage of selection, the UPSC is of the opinion that sufficient number 

of candidates from these communities possessing the requisite experience are not 

likely to be available to fill up the posts reserved for them. 

Age Limit: The maximum age limit for appointment by deputation (including short-term 

contract)/ absorption shall be not exceeding 56 years as on the closing date of receipt of 

applications for all the above mentioned posts. 

Period: Period of deputation/contract including period of deputation or contract in another 

ex-cadre post held immediately preceding this appointment in the same or some other 

organization/department of the Central Government shall ordinarily not exceed four 

years for all the above mentioned posts. 

Duties and responsibilities of the post include: Teaching, Training, Counselling, 

Preparation of Reading Material, Setting of Examination Paper, Functions of Course 

Co-coordinator/Associate Course Coordinator etc. 

The candidate selected to the post will be entitled to training allowance @ 30% of his 

basic pay in the parent department, in lieu of deputation allowance, if deputationist 

opts for the pay scale of his parent department. 

Willing candidates are required to submit their applications in triplicate in the prescribed 

proforma alongwith Integrity Certificate, Cadre Clearance, Vigilance Clearance, Major/Minor 

Penalty imposed during the last 10 years in original duly signed by the competent authority 

and the complete and upto-date ACR dossiers (or photocopies of ACRs for the last 5 years 

duly attested on each page by Group “A” Gazetted Officer) through their departments. 

The departments are requested to forward the applications duly completed in all respects of 

the officer who would be spared in the event of his/her selection within 60 days from the 

date of publication in the Employment Newspaper. Application received after the last date or 

without the ACRs (or attested photocopies of the CRs) or otherwise found incomplete will not 

be considered. 

Note : The details of the vacancy alongwith prescribed form for submitting the 

application are available on the LBSNAA Website http://www.lbsnaa.gov.in. 

Miranda Das 

Asssisant Director 
43/9/Central Government/Recruitment/Post Graduate/Other/Deputation/Other than Delhi 

Office of the Director General of Prisons 
(Govt. of NCT of Delhi) 

Prisons Head Quarter, Central Jail, Tihar 

New Delhi-110064 

Advertisement Notice-2016-17 

Applications are invited for the post of Law Officer and Legal Assistant in Prison 

Department, Govt. of NCT of Delhi on deputation as per following details:-

1. Name of the post:- LAW OFFICER 

Classification of post:- General Central Service Group-“B” Gazetted. 

Number of Vacancies:- Total-1(ONE) 

Pay Scale:- Rs.9300-34800 + 4600 G.P. 

Age Limit:- The maximum age limit shall be not exceeding 56 years as on the closing 

date of the receipt of the applications. 
Qualifications:-
Officers of the Central/State Govts./Union Territories. 

(a) (i) Holding analogous posts on a regular basis; or 

(ii) with 5 (five) years regular service in posts in the scale of pay of Rs.9300-34800/- + 

Rs.4200/- (Grade Pay) or equivalent; 
and 

(b) Possession the following educational qualifications and experience:-

Essential: 

(i) Degree in Law of a recognized University or equivalent. 

(ii) 4 years experience in Legal work in a Government Department. OR 

4 years experience as Officers of the State/Union Territory Judicial Service. 
Period of deputation:- Period of deputation including period of deputation in another 

ex-cadre post held immediately preceding this appointment in the same or some other 

Organization/Deptt. of the Central Govt. shall ordinarily not exceed three years. 

Nature of duties:- To supervise all legal matters/ court cases viz. preparation of 

parawise comments on the writ petitions, engagements of Govt. counsels liaison and 

co-ordinations with Govt. counsels, follow up of court cases, reporting of day today outcomes 

of court cases, appearing in courts alongwith Govt. counsels, co-ordination with other 

branches of Deptt. for compliance of directions from courts, maintenance of monthly 

statistics of court cases, preparation for special courts for petty offenders etc. 

2. Name of the post:- LEGAL ASSISTANT 

Classification of post:- GCS Group ‘B’ Non-Gazetted, Non-Ministerial 

Number of Vacancies:- Total-13 (Thirteen) 

Pay Scale:- Rs.9300-34800/- + Rs.4200/- (G P) 

Age Limit:- The maximum age limit shall be not exceeding 56 years as on the closing 

date of the receipt of the applications. 

Qualifications:-

Officers under the Central/State Govt’s/UT.:-
(a) (i) Holding analogous post on regular basis in the parent cadre/department: Or 

(ii) With 6 (six) years service in the grade rendered after appointment thereto on a regular 

basis in the scale of pay of Rs. 5200-20200/- + Rs. 2800 Grade Pay or equivalent in the 

parent cadre/department; 
and 

(b) Possessing the following educational qualification and experience:-
(I) Degree in Law from a recognized University or equivalent. 

(II) Two years experience as a legal practitioner or two years experience in legal work in 

a Govt. Deptt. or autonomous bodies/public sector undertakings. 

Period of deputation:- Period of deputation including period of deputation in another 

ex-cadre post held immediately preceding this appointment in the same or some other 

Organization/Deptt. of the Central Govt. shall ordinarily not exceed three years. 

Nature of duties:- To deal with all legal matters/ court cases viz. preparation of parawise 

comments on the writ petitions, engagements of Govt. counsels liaison and 

co-ordinations with Govt. counsels, follow up of court cases, reporting of day today outcomes 

of court cases, appearing in courts alongwith Govt. counsels, co-ordination with other 

branches of Deptt. for compliance of directions from courts, maintenance of monthly 

statistics of court cases, preparation for special courts for petty offenders etc. 

How to apply:-

1 . The candidates who apply for the post will not be allowed to withdraw their candidature 

subsequently. 

2. The application in the prescribed Proforma as at Annexure – I along with Certificate of 

Employer in Annexure-II may be sent to this office through proper channel along with 

vigilance clearance certificate and attested copies of ACR/APARs for the last 05 years 

so as to reach this office within 60 days of the publication of this advertisement. 

3. Incomplete application will not be entertained. 

4. Names of only those candidates, who can be relieved immediately on selection, may be 

forwarded. The application completed in all respect, may be sent to the Superintendent-I 

(PHQ) at the following address: 

“OFFICE OF THE DIRECTOR GENERAL OF PRISONS 
(GOVT. OF NCT OF DELHI) 

PRISONS HEAD QUARTER 

NEAR LAJWANTI GARDEN CHOWK 

CENTRAL JAIL, TIHAR: NEW DELHI -110064” 

SUPERINTENDENT -I (PHQ) 
CENTRAL JAIL, TIHAR, NEW DELHI 

Continued on page 19 

http://www.lbsnaa.gov.in


Govt. of India 

Ministry of Home Affairs 

Office of the Registrar General, India 
Ad-III Section, 2/A, Mansingh Road 

New Delhi-110011 

F. No. A-32012/11/2016-Ad.III/32 Dated: 03.01.2017 

Annexure-I 

1 . Name of the post Senior Research Officer (Social Studies) - 01 post 

(Office of the Registrar General, India, New Delhi) 

2. Pay Scale PB-3, Rs. 15600-39100 + Grade Pay Rs. 6600 

3. Classification General Central Service, Group ‘A’, Gazetted, Non-Ministerial 

4 . Method of 

Recruitment 

Promotion failing which by deputation (including short-term 

contract) 

Eligibility Conditions: 

1 . Officers of the Central Government or the State Governments or Union Territories or 

Universities or Recognised Research Institutions or Public Sector Undertakings or Semi-

Government or Statutory or Autonomous Organisations: 

(a) (i) holding analogous post on regular basis in the parent cadre or department; 
or 

(ii) with five years’ service in the grade rendered after appointment thereto on regular basis 

in posts in the Pay Band-3, Rs. 15600-39100 and Grade Pay of Rs. 5400 or equivalent in 

the parent cadre or department; and 

(b) Possessing the following educational qualifications and experience: 

Essential: 

(i) Master’s Degree in Anthropology (with specialization in Cultural or Social Anthropology) 

or Sociology from a recognized University; and 
(ii) Five years’ experience in Social Research on Village and Community Studies. 

Desirable: 

Doctorate degree in Anthropology (with specialization in Cultural or Sociology Anthropology) 

or Sociology from a recognized University. 

Note:- The departmental officers in the feeder category who are in the direct line of promotion 

will not be eligible for consideration for appointment on deputation (including short-term 

contract). Similarly, deputationists shall not be eligible for consideration for appointment by 

promotion. 

Period of deputation (including short-term contract) including period of deputation (including 

short-term contract) in another ex-cadre post held immediately preceding this appointment 

in the same or some other Organisation or Department of the Central Government shall 

ordinarily be two years or till availability of eligible candidate in the feeder grade for promotion, 

whichever is earlier. The maximum age limit for appointment by deputation (including short-

term contract) shall not be exceeding 56 years as on the closing date of receipt of applications. 

For the purpose of appointment on deputation (including short term contract) basis, the 

service rendered on a regular basis by an officer prior to 1st January, 2006 or the date from 

which the revised pay structure based on the Sixth Central Pay Commission recommendations 

has been extended shall be deemed to be service rendered in the corresponding grade 

pay or pay scale extended based on the recommendations of the Pay Commission except 

where there has been merger of more than one pre-revised scale of pay into one grade with 

a common grade pay or pay scale, and where this benefit will extend only for the posts(s) 

for which that grade pay or pay scale is the normal replacement grade without any upgradation. 

Duties related to the post of Senior Research Officer (Social Studies) are as under:-

(i) To assist Assistant Registrar General (Social Studies) in planning and implementation of 

action plan of the activities of Social Studies Division concerning ethnographic 

studies/surveys on Scheduled Castes and Scheduled Tribes, socio-economic surveys on villages and 

towns, urban frame, DCHBs, tabulation and analysis of field data and drafting of study 

reports. 

(ii) Drafting of Census Circulars concerning (i) identification of urban areas and urban 

agglomerations, (ii) procedure for coding and classification of new/unclassifiable Census 

returns on Scheduled Castes, Scheduled Tribes and religion reported in the Census 

Schedules canvassed at the decennial Census; (iii) compilation of village and town level 

basic amenity/infrastructural facilities in respect of all the States of India. 

(iii) Supervision and guidance in examination of proposals received from all the States/UTs 

Census Directorates concerning identification of urban areas and Urban Agglomerations in 

each States & UTs and finalization of scrutiny comments. 

(iv) Supervision of scrutiny of ethnographic notes, village/town studies reports received from 

Census Directorates and also to finalise scrutiny comments. 

(v) Finalisation of scrutiny comments of draft DCHB manuscripts. 

(vi) Supervision and guidance for finalization of All-India Town Directory. 

(vii) Supervision of guidance of the work concerning examination of proposals on 

inclusion/exclusion and other modifications in the State SCs/STs lists and finalization of scrutiny 

comments. 

(viii) Supervision of drafting of ethnographic notes on SCs & STs and also the study reports 

of village/town studies, craft studies etc. undertaken in the office. 

(ix) (i) Coordination with all States & UTs Census Directorates in the matter of 

new/unclassifiable Census returns of Scheduled Castes, Scheduled Tribes and religions in respect of 

the State and UTs concerned. (ii) Supervision and guidance in examination of new/unclas-

sifiable Census returns on SCs, STs and religions reported in Census Schedules and to suggest 

appropriate classification under SCs or STs categories, main religion’s, respectively 

bases on published ethnographic information. (iii) Supervision and guidance in examination 

and finalization of State and district level individual Scheduled Castes & Scheduled Tribes 

population figures and also religion data. 

(x) Supervision and guidance in analysis of village and town level amenities data cross 

classification by PCA data and preparation of analytical reports. 

(xi) Implementation of Plan Schemes undertaken in Social Studies Division. 

(xii) Co-ordination and supervision of general administration, service matters, concerning 

officers and staff of S.S. Division. 

2. It is, therefore, requested that the application of eligible and willing officers/candidates and 

who can be spared immediately in the event of selection may be forwarded to “The Under 

Secretary, Admn. III Section, Office of Registrar General, India, Ministry of Home 

Affairs, 2-A, Mansingh Road, New Delhi- 110011” in duplicate in the prescribed proforma 

(Annexure-II) duly signed by the applicant and certified by the Controlling Officers within a 

period of 60 days from the date of issue/publishing of vacancy in the Employment 

News/News Paper. The applications of only such officers/candidates will be considered as 

are routed through proper channel and are accompanied with following certificates:-

(i) Bio-data in duplicate as per proforma given in Annexure-II 

(ii) Cadre Clearance Certificate. 

(iii) Statemeent giving the details of Major or Minor penalties imposed upon the officer, if 

any during the laste ten (10) years. 

(iv) Vigilance Clearance/Integrity Certificate 

(v) Photo copies of ACRs for the past five years (2011-12 to 2015-16) duly attested 

on each page by an officer not below the level of Under Secretary or equivalent. 

Candidates who apply for the above post will not be allowed to withdraw their candidature 

subsequently. For detailed information, please visit to our website 

http://www.censusindia.gov.in. 

43/54/Central Government/Recruitment/Post Graduate/Other/Deputation/Delhi 

INDIAN INSTITUTE OF TECHNOLOGY 

(INDIAN SCHOOL OF MINES) 
DHANBAD-826004 

Adv. No. 411002/2017-Estt 03 January, 2017 

Advertisement For Faculty Positions 

Indian Institute of Technology (Indian School of Mines), Dhanbad invites applications from Indian 

nationals (from General, SC, ST & OBC categories) possessing excellent academic background 

throughout along with self-motivation to quality teaching and research for faculty positions at all 

levels for the following departments : 

1. Applied Chemistry 
2. Applied Geology 

3. Applied Geophysics 

4. Applied Mathematics 

5. Applied Physics 

6. Chemical Engineering 

7. Civil Engineering 

8. Computer Science & Engineering 

9. Electrical Engineering 

10. Electronics Engineering 

11. Environmental Science & Engineering 

12. Fuel & Mineral Engineering 

13. Humanities & Social Sciences 

14. Management Studies 

15. Mechanical Engineering 

16. Mining Machinery Engineering 

17. Mining Engineering 

18. Petroleum Engineering 

1. Assistant Professors- (On Contract) 

Pay Scale- Rs. 15,600-39,100/- (PB-3) + Academic Grade Pay Rs. 6,000/- per month 

Max age limit : 35 Years 

2. Assistant Professors 

Pay Scale- Rs. 15,600-39,100/- (PB-3) + Academic Grade Pay Rs. 8,000/- per month 

No Uppar age limit 

3. Associate Professors 

Pay Scale- Rs. 37,400-67,000/- (PB-4) + Academic Grade Pay Rs. 9,500/- per month 

No Uppar age limit 

4. Professors 

Pay Scale- Rs. 37,400-67,000/- (PB-4) + Academic Grade Pay Rs. 10,500/- per month 

No Uppar age limit 

For complete details regarding qualification, experience and application form etc. visit institute’s 

website : www.ismdhanbad.ac.in. Applications will be received any time during the year and will 

be considered from time to time till vacancies are filled up. 

Registrar 

43/12/Autonomous Body/Recruitment/Other/25-35/Contract/Other than Delhi 

Continued from page 18 ANNEXURE-I 

APPLICATION FOR THE POST OF LAW OFFICER/LEGAL ASSISTANT IN 

DEPARTMENT OF DELHI PRISON ON DEPUTATION BASIS. 

1. Post Name (applying for) 

2. Name of applicant(in capital letters) 

3. Post held at present along with pay scale 

of the post 

4. Date of Birth (in Christian Era) 

5. (a) Category (SC/ST/OBC) 

(b) Sub Category (VH/OH/HH/Ex-serviceman) 

6. Date of entry in the Govt. Service 

7. Date of appointment in the present grade 
and whether officiating/substantive 

8. Educational Qualifications 

Name of exam 

passed 

Board / 

University 

Year of 

passing 

Percentage 

of marks 

Subjects 

Any other qualification :-

9. Present pay drawn 

10. Details of experience 

Name of Deptt/ 

Organization 

Post held Pay Scale Duration of 

service 

Nature of 

duty performed 

11. Name and address of office where working with contact no. : 

12. Residential Address (with contact No. & e-mail address) : 

I hereby understand and undertake that in the event of my selection to the post of Law 
Officer/ Legal Assistant, I will not withdraw my candidature or decline the deputation post 
when offered. 

Signature of the candidate ………..………… 

Address………………………………….………. Date…………… 

ANNEXURE-II 

CERTIFICATE 

(To be filled by the Employer) 

Certified that particulars furnished by Sh/Ms……………………………………… have been 
verified and are correct and that no disciplinary proceedings are either pending or contemplated 
against him/her. It is certified that no penalty has been imposed on the candidate and 
the integrity of the candidates is not doubtful. The attested copies of ACR/APARs for the last 
05 years are enclosed. 

Signature and Seal of the 

Head of Office/Department 

Telephone No. ……………….. 
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THE MAKING OF OUR CONSTITUTION 
EVOLUTION OF THE 
CONSTITUENT ASSEMBLY 

In 1922, Mahatma Gandhi first conceived 
the idea of a constituent assembly 

elected by the people. He 
observed, “Swaraj will not be a free gift of 
the British Parliament, it will be a declaration 
of India’s full self-expression. That it 
will be expressed through an Act of 
Parliament is true but it will be merely a 
courteous ratification of the declared wish 
of the people of India.” Nevertheless, it 
was not until 1935 that the idea was officially 
and seriously put forward by the 
Indian National Congress. “The National 
Congress,” wrote Jawaharlal Nehru in 
January 1938, “stands for independence 
and a democratic State. It has proposed 
that the constitution of a free India must 
be framed, without outside interference, 
by a constituent assembly elected on the 
basis of adult franchise. That is the democratic 
way and there is no other way 
short of revolution which can bring the 
needed result. An assembly so elected 
will represent the people as a whole and 
will be far more interested in the economic 
and social problems of the masses than 
in the petty communal issues which affect 
small groups. Thus, it will solve without 
much difficulty the communal and other 
like problems.” 

Till World War II, the British Government 

resisted India’s demand for a constituent 

assembly. But the war and the international 

situation created circumstances 

which opened the eyes of the Churchill 

Government. The Cripps Plan sought to 

set up immediately upon the cessation of 

hostilities an elected body to frame a new 

constitution for the country. This plan, 

however, proved abortive. On March 15, 

1946, Mr. Attlee, the Labour Prime 

Minister, declared in the House of 

Commons, “Is it any wonder that today 

India claims, as a nation of 400 million 

people that has twice sent her sons to die 

for freedom, that she should herself have 

freedom to decide her own destiny? What 

form of government is to replace the present 

regime is for India to decide; but our 

desire is to help her to set up forthwith the 

machinery for making that decision. The 

outcome was the Constituent Assembly 

set up in 1946 according to the Cabinet 

Mission Plan. I was not a sovereign body 

it was born with limitations” both in 

respect of principles and procedure. 

Moreover, it was subject to the final 

authority of the British Parliament. 

Notwithstanding these adverse conditions, 

the Congress agreed to join the 

Constituent Assembly. The Muslim 

League, on the other hand, refused to do 

so and went back upon its original stand, 

according to which the “Muslim Nation” 

would never participate in any single constitution-

making machinery. It demanded 

two separate constitution-making bodies 

for the people of “Pakistan” and 

“Hindustan”. 

The deadlock persisted till the June 3, 

1947, Plan brought about the partition of 

the country. 
SHAPING OF THE CONSTITUTION 

The Indian Independence Act, 1947, 
which’ set up two independent 
Dominions-India and Pakistan-established 
the sovereign character of the 
Constituent Assembly. On August 14, 
1947, it re-assembled to assume power 
on behalf of India. 

SHAPING OF THE CONSTITUENT 

ASSEMBLY 

In the first session of the sovereign 

Constituent Assembly of India, its 

President, Dr. Rajendra Prasad, spoke of 

a class less society for India. It was to be 

a co-operative commonwealth and the 

making of its constitution was the 

supreme task of the Assembly. The foundation 

of its constitutional structure was 

laid by the Objectives Resolution moved 

by Jawaharlal Nehru. It said: 

(1) This Constituent Assembly declares 

its firm and solemn resolve to proclaim 

India as an Independent 

Sovereign Republic and to draw up 

for her future governance a 

Constitution; 

(2) Wherein the territories that now comprise 

British India, the territories that 

now form the Indian States, and such 

other parts of India as are outside 

British India and the States as well as 

such other territories as are willing to 

be constituted into the Independent 

Sovereign India, shall be a Union of 

them all; and 

(3) Wherein the said territories, whether 

with their present boundaries or with 

such others as may be determined by 

the Constituent Assembly and there-after 

according to the Law of the 

Constitution, shall possess and retain 

the status of autonomous units, 

together with residuary powers, and 

exercise all powers and functions of 

government and administration, save 

and except such powers and functions 

as are vested in or assigned to 

the Union, or as are inherent or 

implied in the Union or resulting 

therefrom; and 

(4) Wherein all power and authority of 

the Sovereign Independent India, its 

constituent parts and organs of government, 

are derived from the people; 

and 

(5) Wherein shall be guaranteed and 

secured to all the people of India justice, 

social, economic and political; 

equality of status, of opportunity, and 

before the law; freedom of thought, 

expression, belief, faith, worship, 

vocation, association and action, subject 

to law and public morality; and 

(6) Wherein adequate safeguards shall 
be provided for minorities, backward 
and tribal areas, and depressed and 
other backward classes; and 

(7) Whereby shall be maintained the 
integrity of the territory of the 
Republic and its sovereign rights on 
land, sea and air according to justice 
and the law of civilised nations; and 

(8) This ancient land attains its rightful 
and honoured place in the world and 
makes its full and willing contribution 
to the promotion of world peace and 
the welfare of mankind. 

The brick and mortar of structure were 
provided by the reports of various committees. 
But the final shape and form 
were given by the Drafting Committee 
with the late Dr. Ambedkar as chairman. 
The Draft Constitution, framed after eight 
months’ labour, was amended in the light 
of criticism. 

On November 26, 1949, the Constituent 
Assembly in the name of the people of 
India adopted and enacted the 
Constitution-the charter of India’s freedom. 
It came into force on January 26, 1950. 

I I . SOME SIGNIFICANT ASPECTS 

A COMPREHENSIVE DOCUMENT 

The Constitution of India is a comprehensive 

document and is perhaps the lengthiest 

written constitution in the world. 

Unlike other constitutions, it does not 

merely lay down fundamental principles of 

governance; nor does it deal with the federal 

government alone. It makes detailed 

provisions for the following: 

(1) Citizenship, (2) fundamental rights, (3) 

directive principles of State policy, (4) the 

structure of the government, (5) 

Parliament and State legislatures, (6) the 

Union judiciary and the High Courts, (7) 

the relationship between the Union and 

the States, (8) the services, (9) the official 

language, and various other matters of 

basic importance. 

The framers of the Indian Constitution 

made an attempt to add necessary provisions 

to deal with the initial difficulties of 

the new State. They tried to provide for all 

possible contingencies reducing the 

scope of judicial interpretation to a great 

extent. The size of the country and its 

peculiar problems are also responsible for 

the bulk of the Constitution. One entire 

part of the Constitution, for instance, 

relates to the welfare of the Scheduled 

Castes and Tribes and other Backward 

Classes. An elaborate bill of rights and an 

enunciation of the directive principles of 

State policy also find a place in the 

Constitution. Furthermore, detailed provisions 

about official language, public services 

and judiciary, which normally do not 

form part of other constitutions, have 
been incorporated in the Indian 
Constitution. This has been done to avoid 
controversies and to ensure the smooth 
working of the Constitution. 
The framers of the Constitution drew widely 
upon the mature experience of democratic 
countries. They tried to benefit from 
their example and incorporated only such 
features from their constitutions as would 
suit Indian conditions. In making certain 
fundamental departures from the prevalent 
theories and practices, they adopted 
provisions, which, besides being original, 
avoided rigidity and legalism in coping with 
emergencies in peace and war. 

A large number of the provisions of the 
Indian Constitution owe their origin to the 

Government of 
India’ Act, 
1935. The 
chapter on fundamental 
rights derives 
its inspiration 
from the 
American 
Cons t i tu t ion 
and that dealing with the 
directive principles 
of State 
policy from the 
Constitution of 
Eire. The 
structure of the 
U n i o n 
Government is 
shaped after 
the models of 
the Canadian 
Cons t i tu t ion 
and the 
Government of 
India Act, 
1935. The concurrent 
list of 
subjects, 
although greatly expanded, is drawn up 
on the models of the Australian 
Constitution and the Government of India 
Act, 1935. The principle of cabinet government, 
on the other hand, is borrowed 
from the British Constitution. 

The Indian Constitution also provides that 
the privileges of the members of the 
Indian Legislature shall until they are 
defined by legislation, be those of the 
members of the House of Commons in 
the United Kingdom. It further empowers 
the Supreme Court and the High Courts to 
issue writs in the nature of habeas 
Corpus, mandamus, prohibition, quo war-
ranto and certiorari. 

The framers have, however, given the 
Constitution a national character inas-much 
as the panchayats, the most valuable 
of surviving democratic Institutions of 
ancient India, have found a place in the 
country’s Constitution. 

GOVERNMENT BY THE PEOPLE 

The Constitution is essentially democratic 
and republican in character. It declares 
India to be a Sovereign Democratic 
Republic. In other words, India has a system 
of Government in which every citizen 
has direct access to the sources of 
authority. The right to political power thus 

means not only the right to vote or choose 

representatives but also the right to hold 

office and be chosen for it. For the first 

time in the history of modern India, the 
Constitution confers that right on all adult 
citizens and removes all discrimination 
based on birth, wealth, race or sex. By 
parliamentary government and universal 

adult franchise, the Government becomes 
account able 
to the people 
and to their 
representatives. 

SECULA R 

STATE 

In spite of the 

existence of 

various communities 

in 

India, the 

Constitution 

is opposed to 

c o m m u n a l 

policy and 

stands for a 

secular State 

of India. A 

single common 

citizenship 

is 

assured to all 

irrespective 

of religion, 

caste, creed 

or sex. Every 

citizen of 

India is free 

to practice the religion of his or her choice. 

The State scrupulously refrains from discrimination 

on religious grounds or patronising 

or propagating any particular faith. 

The ideal is based on the theory that a 

secular State deals only with the relations 

between man and man and not between 

man and God. The State regulates the 

individual’s behaviour only in relation to 

other human beings. 

WRITTEN CONSTITUTION 

The Constitution being a written document, 
the legislatures, the executive and 
the judiciary draw specified powers from 
the Constitution. The Constitution 
empowers the judiciary to declare a law of 
the Union or of any State legislature 
unconstitutional if it contravenes fundamental 
rights or other provisions of the 
Constitution. But it does not go to the 

extent of providing judicial supremacy as 
in the United States. It seeks a compromise 
between judicial supremacy of the 
American Constitution and the sovereignty 
of Parliament in the British Constitution. 

FEDERAL STRUCTURE 

The Constitution is federal in form, with a 
bias towards the unitary. It has effected a 
compromise between the various theories 
of federalism and is marked by the usual 
characteristics of a federal system, namely, 
the supremacy of the Constitution, the 
existence of a Supreme Court and the 
distribution of powers. It has a dual polity 
with clearly defined spheres of authority 
for the Union and its constituent units-the 
States. There is an independent judiciary 
to define and interpret the Constitution 
and resolve disputes arising between the 
Centre and the States. But unlike the 
United States it is not a “federal” federation 
with a bias towards autonomy and 
integrity of the units. The Indian 
Constitution vests residuary authority in 
the Centre; all matters not enumerated in 
the Concurrent or State Lists are deemed 
to be included in the Union List. It also 
arms the Centre with adequate powers to 
direct all important activities according to 
a uniformly executed plan. The unity in 
administration is sought to be achieved 
through a single judiciary, unity in basic 
laws, common all India services and a 
common language. 

The most important and distinctive feature 

of the Indian federal system is that the 

Constitution enables the Centre to supersede 

the authority of the States in an 

emergency. It also empowers the Union 

Parliament to legislate on grounds of 

national interest with respect to matters in 

the State List. 

ITS FLEXIBILITY 

A democratic constitution must be elastic 
and responsive to changing conditions. 
The Indian Constitution has this quality. 
The Constituent Assembly refrained from 
putting a seal of finality and infallibility 
upon the Constitution. It eschewed the difficult 
and complicated process of convention 
and referendum. The complexities of 
the American and Australian constitutions 
were also avoided. Instead it provided for 
a variety in the amending process. 

The Indian Constitution divides its provisions 
roughly into two main groups. In one 
it includes articles relating to the (1) election 
of the President, (2) extent of the 
executive power of the Union and the 
States, (3) Union and the State judiciary, 
(4) legislative relations between the Union 
and the States, (5) Union, State and 
Concurrent Legislative Lists, and (6) representation 
of the States in Parliament. 
Most of the remaining provisions belong 
to the second category. In relation to the 
latter, the Constitution stands amended if 
a Bill to that effect is passed in each 
House of Parliament by a majority of the 
total membership of that House and by a 
majority of not less than two-thirds of the 
members of that House present and voting. 
As regards the former, after a Bill has 
been passed by each House of 
Parliament, in the above manner, the 
amendments sought to be made by the 
Bill must be ratified by the legislatures of 
not less than one-half of the States. There 

are, in addition, a few provisions which 

can be amended by Parliament in the 

ordinary way. 

Elasticity is further introduced by enabling 

the federal structure to be converted into 

a unitary one in an emergency. The 

Central Government can then assume 

control of all affairs of the nation and 

Parliament can exercise legislative powers 

which otherwise are exclusively vested 

in the States. Even in peace time 

Parliament can legislate for a specified 

period on any of the subjects in the State 

list provided that it is declared to be of 

national importance by a resolution 

passed by a two-thirds majority in the 

Council of States. The adoption of a long 

list of the Concurrent subjects not only 

makes India’s Constitution flexible but is 

also corrective of unnecessary legalism, 

the bane of federalism. 

THE STATE LANGUAGE 

The provision regarding the State 

Language is another important feature of 

the Constitution. Besides being a medium 

of national intercourse, an inter-State language 

is absolutely essential for administrative 

convenience in a vast multilingual 

country like India. 

The Constitution, as originally enacted, 

prescribed Hindi in Devanagari script and 

the Indian numerals in the international 

form as the official language of the Union. 

It was expected that the change-over to 

Hindi would be completed by January 26, 

1965, and it was provided that until then 

English would continue to be used for all 

official purposes of the Union. But later on 

it was felt that for various reasons a 

wholesale switch-over to Hindi was not 

possible within the stipulated period. A 

committee was set up under clause (3) of 

article 344. On its recommendations, and 

in fulfillment of the Prime Minister’s statement 

on the subject on September 4, 

1962, Parliament enacted the Official 

Languages Act of 1963 (Appendix II), 

which provides for the continued use of 

the English language, in addition to Hindi, 

for official purposes of the Union as well 

as for the transaction of business in 

Parliament after January 26, 1965. The 

Act also lays down that after the expiry of 

ten years from this date, the President 

may appoint a committee to review the 

progress made in the use of Hindi for the 

official purposes of the Union and submit 

a report to the President thereon. 

Furthermore, the Act makes provision for 

(a) authorising Hindi translation of Central 

Acts, Ordinances and other statutory 

instruments and of Bills or amendments to 

be introduced or moved in Parliament, (b) 

publication of Hindi translation of State 

Acts, Orders and Ordinances, and (c) for 

the use optionally of Hindi and other official 

languages of States for purposes of 

judgements, decrees and orders of High 

Courts with the previous consent of the 

President. 

The Official Languages (Amendment) Act, 
1967, however, provides that English 
shall be used for purposes of communication 
between the Union and a State which 
has not adopted Hindi as its official language, 
and where Hindi is used for purposes 
of communication between one 
State which has adopted Hindi as its official 
language and a nother which has not 
adopted Hindi as its official language, 
such communication will be accompanied 
by a translation of the same in English. 

SPECIAL PROVISIONS FOR THE 

SCHEDULED AND TRIBAL AREAS 

Another important feature of the Indian 
Constitution is the special provisions for 
the Scheduled and Tribal Areas. These 
are meant to ensure the welfare and 
social autonomy of the Scheduled Tribes. 
For the first twenty years (the period of 
ten years originally stipulated was extended 
by ten years by the Eighth Amendment 
Act) some seats in the legislatures will be 
reserved for them. Grants-in-aid will be 
made to the States from the Consolidated 
Fund of India to meet the cost involved in 
the schemes of development for the purpose 
of promoting the welfare of the 
Scheduled Tribes or raising the level of 
administration of the Scheduled Areas in 
a State to that of the administration of the 
rest of areas of that State. Special provi-

sions have also been made for the administration 
of Scheduled and Tribal Areas. In 
Assam, for instance, the Constitution 
envisages the setting up of District 
Councils and Regional Councils, intended 
to give the tribal people a large share in 
administration. In the other States, it has 
provided for the establishment of Advisory 
Councils in order to associate the tribal 
people with administration. Moreover, the 
Constitution stipulates the appointment of 
a Minister to be in charge of the welfare of 
the tribes in the States of Bihar, Madhya 
Pradesh and Orissa where the tribal population 
is very large. 
Further to these provisions, the 
Constitution provides for a continuous 
and independent evaluation of the working 
of these safeguards through a special 
officer, now designated as Commissioner 
of Scheduled Castes and Scheduled 
Tribes. Finally, it made a provision for the 
appointment of a Commission within a 
decade from the date of its commencement 
to report exclusively on the administration 
of the Scheduled Areas and the 
welfare of the Scheduled Tribes. The 
Dhebar Commission was accordingly 
appointed in 1960 and its report submitted 
in October 1961. 

Excerpts from the book 

INDIA’S CONSTITUTION 
published by Publications Division 

Ministry of Information and 

Broadcasting, New Delhi 
Sixth Edition - 1967 



THE MAKING OF OUR CONSTITUTION 
EVOLUTION OF THE 
CONSTITUENT ASSEMBL Y 

In 1922, Mahatma Gandhi first conceived 
the idea of a constituent assembly 

elected by the people. He 
observed, “Swaraj will not be a free gift of 
the British Parliament, it will be a declaration 
of India’s full self-expression. That it 
will be expressed through an Act of 
Parliament is true but it will be merely a 
courteous ratification of the declared wish 
of the people of India.” Nevertheless, it 
was not until 1935 that the idea was officially 
and seriously put forward by the 
Indian National Congress. “The National 
Congress,” wrote Jawaharlal Nehru in 
January 1938, “stands for independence 
and a democratic State. It has proposed 
that the constitution of a free India must 
be framed, without outside interference, 
by a constituent assembly elected on the 
basis of adult franchise. That is the democratic 
way and there is no other way 
short of revolution which can bring the 
needed result. An assembly so elected 
will represent the people as a whole and 
will be far more interested in the economic 
and social problems of the masses than 
in the petty communal issues which affect 
small groups. Thus, it will solve without 
much difficulty the communal and other 
like problems.” 

Till World War II, the British Government 
resisted India’s demand for a constituent 
assembly. But the war and the international 
situation created circumstances 
which opened the eyes of the Churchill 
Government. The Cripps Plan sought to 
set up immediately upon the cessation of 
hostilities an elected body to frame a new 
constitution for the country. This plan, 
however, proved abortive. On March 15, 
1946, Mr. Attlee, the Labour Prime 
Minister, declared in the House of 
Commons, “Is it any wonder that today 
India claims, as a nation of 400 million 
people that has twice sent her sons to die 
for freedom, that she should herself have 
freedom to decide her own destiny? What 
form of government is to replace the present 
regime is for India to decide; but our 
desire is to help her to set up forthwith the 
machinery for making that decision. The 
outcome was the Constituent Assembly 
set up in 1946 according to the Cabinet 
Mission Plan. I was not a sovereign body 
it was born with limitations” both in 
respect of principles and procedure. 
Moreover, it was subject to the final 
authority of the British Parliament. 
Notwithstanding these adverse conditions, 
the Congress agreed to join the 
Constituent Assembly. The Muslim 
League, on the other hand, refused to do 
so and went back upon its original stand, 
according to which the “Muslim Nation” 

would never participate in any single constitution-
making machinery. It demanded 
two separate constitution-making bodies 
for the people of “Pakistan” and 
“Hindustan”. 
The deadlock persisted till the June 3, 
1947, Plan brought about the partition of 
the country. 
SHAPIN G OF THE CONSTITUTION 
The Indian Independence Act, 1947, 
which’ set up two independent 
Dominions-India and Pakistan-established 
the sovereign character of the 
Constituent Assembly. On August 14, 
1947, it re-assembled to assume power 
on behalf of India. 

SHAPIN G OF THE CONSTITUENT 
ASSEMBL Y 
In the first session of the sovereign 
Constituent Assembly of India, its 
President, Dr. Rajendra Prasad, spoke of 
a class less society for India. It was to be 
a co-operative commonwealth and the 
making of its constitution was the 
supreme task of the Assembly. The foundation 
of its constitutional structure was 
laid by the Objectives Resolution moved 
by Jawaharlal Nehru. It said: 
(1) This Constituent Assembly declares 

its firm and solemn resolve to proclaim 
India as an Independent 
Sovereign Republic and to draw up 
for her future governance a 
Constitution; 

(2) Wherein the territories that now comprise 
British India, the territories that 
now form the Indian States, and such 
other parts of India as are outside 
British India and the States as well as 
such other territories as are willing to 
be constituted into the Independent 
Sovereign India, shall be a Union of 
them all; and 

(3) Wherein the said territories, whether 
with their present boundaries or with 
such others as may be determined by 
the Constituent Assembly and there-after 
according to the Law of the 
Constitution, shall possess and retain 
the status of autonomous units, 
together with residuary powers, and 
exercise all powers and functions of 
government and administration, save 

and except such powers and functions 
as are vested in or assigned to 
the Union, or as are inherent or 
implied in the Union or resulting 
therefrom; and 

(4) Wherein all power and authority of 
the Sovereign Independent India, its 
constituent parts and organs of government, 
are derived from the people; 
and 

(5) Wherein shall be guaranteed and 
secured to all the people of India justice, 
social, economic and political; 
equality of status, of opportunity, and 
before the law; freedom of thought, 

expression, belief, faith, worship, 
vocation, association and action, subject 
to law and public morality; and 

(6) Wherein adequate safeguards shall 
be provided for minorities, backward 
and tribal areas, and depressed and 
other backward classes; and 

(7) Whereby shall be maintained the 
integrity of the territory of the 
Republic and its sovereign rights on 
land, sea and air according to justice 
and the law of civilised nations; and 

(8) This ancient land attains its rightful 
and honoured place in the world and 
makes its full and willing contribution 
to the promotion of world peace and 
the welfare of mankind. 

The brick and mortar of structure were 
provided by the reports of various committees. 
But the final shape and form 
were given by the Drafting Committee 
with the late Dr. Ambedkar as chairman. 
The Draft Constitution, framed after eight 
months’ labour, was amended in the light 
of criticism. 
On November 26, 1949, the Constituent 
Assembly in the name of the people of 
India adopted and enacted the 
Constitution-the charter of India’s freedom. 
It came into force on January 26, 1950. 

I I . SOME SIGNIFICAN T ASPECTS 

A COMPREHENSIVE DOCUMENT 

The Constitution of India is a comprehensive 
document and is perhaps the lengthiest 
written constitution in the world. 
Unlike other constitutions, it does not 
merely lay down fundamental principles of 
governance; nor does it deal with the federal 
government alone. It makes detailed 
provisions for the following: 
(1) Citizenship, (2) fundamental rights, (3) 
directive principles of State policy, (4) the 
structure of the government, (5) 
Parliament and State legislatures, (6) the 
Union judiciary and the High Courts, (7) 
the relationship between the Union and 
the States, (8) the services, (9) the official 
language, and various other matters of 
basic importance. 
The framers of the Indian Constitution 
made an attempt to add necessary provisions 
to deal with the initial difficulties of 
the new State. They tried to provide for all 
possible contingencies reducing the 
scope of judicial interpretation to a great 
extent. The size of the country and its 
peculiar problems are also responsible for 
the bulk of the Constitution. One entire 
part of the Constitution, for instance, 
relates to the welfare of the Scheduled 
Castes and Tribes and other Backward 
Classes. An elaborate bill of rights and an 
enunciation of the directive principles of 
State policy also find a place in the 
Constitution. Furthermore, detailed provisions 
about official language, public services 
and judiciary, which normally do not 

form part of other constitutions, have 
been incorporated in the Indian 
Constitution. This has been done to avoid 
controversies and to ensure the smooth 
working of the Constitution. 
The framers of the Constitution drew widely 
upon the mature experience of democratic 
countries. They tried to benefit from 
their example and incorporated only such 
features from their constitutions as would 
suit Indian conditions. In making certain 
fundamental departures from the prevalent 
theories and practices, they adopted 
provisions, which, besides being original, 
avoided rigidity and legalism in coping with 
emergencies in peace and war. 

A large number of the provisions of the 
Indian Constitution owe their origin to the 
Government of 
India’ Act, 
1935. The 
chapter on fundamental 
rights derives 
its inspiration 
from the 
American 
Cons t i tu t ion 
and that dealing with the 
directive principles 
of State 
policy from the 
Constitution of 
Eire. The 
structure of the 
U n i o n 
Government is 
shaped after 
the models of 
the Canadian 
Cons t i tu t ion 
and the 
Government of 
India Act, 
1935. The concurrent 
list of 
subjects, 
although greatly expanded, is drawn up 
on the models of the Australian 
Constitution and the Government of India 
Act, 1935. The principle of cabinet government, 
on the other hand, is borrowed 
from the British Constitution. 

The Indian Constitution also provides that 
the privileges of the members of the 
Indian Legislature shall until they are 
defined by legislation, be those of the 
members of the House of Commons in 
the United Kingdom. It further empowers 
the Supreme Court and the High Courts to 
issue writs in the nature of habeas 
Corpus, mandamus, prohibition, quo war-
ranto and certiorari. 
The framers have, however, given the 
Constitution a national character inas-much 
as the panchayats, the most valuable 
of surviving democratic Institutions of 
ancient India, have found a place in the 
country’s Constitution. 

GOVERNMENT BY THE PEOPLE 
The Constitution is essentially democratic 
and republican in character. It declares 
India to be a Sovereign Democratic 
Republic. In other words, India has a system 
of Government in which every citizen 
has direct access to the sources of 
authority. The right to political power thus 

means not only the right to vote or choose 
representatives but also the right to hold 
office and be chosen for it. For the first 

time in the history of modern India, the 
Constitution confers that right on all adult 
citizens and removes all discrimination 
based on birth, wealth, race or sex. By 
parliamentary government and universal 

adult franchise, the Government becomes 
account able 
to the people 
and to their 
representatives. 

S E C U L A R 
STATE 
In spite of the 
existence of 

various communities 
in 

India, the 
Constitution 
is opposed to 
c o m m u n a l 
policy and 
stands for a 
secular State 
of India. A 
single common 

citizenship 
is 

assured to all 
irrespective 
of religion, 
caste, creed 
or sex. Every 
citizen of 
India is free 

to practice the religion of his or her choice. 
The State scrupulously refrains from discrimination 

on religious grounds or patronising 
or propagating any particular faith. 

The ideal is based on the theory that a 
secular State deals only with the relations 

between man and man and not between 
man and God. The State regulates the 
individual’s behaviour only in relation to 
other human beings. 

WRITTEN CONSTITUTION 

The Constitution being a written document, 
the legislatures, the executive and 
the judiciary draw specified powers from 
the Constitution. The Constitution 
empowers the judiciary to declare a law of 
the Union or of any State legislature 
unconstitutional if it contravenes fundamental 
rights or other provisions of the 
Constitution. But it does not go to the 

extent of providing judicial supremacy as 
in the United States. It seeks a compromise 
between judicial supremacy of the 
American Constitution and the sovereignty 
of Parliament in the British Constitution. 

FEDERAL STRUCTURE 
The Constitution is federal in form, with a 
bias towards the unitary. It has effected a 
compromise between the various theories 
of federalism and is marked by the usual 
characteristics of a federal system, namely, 
the supremacy of the Constitution, the 
existence of a Supreme Court and the 
distribution of powers. It has a dual polity 
with clearly defined spheres of authority 
for the Union and its constituent units-the 
States. There is an independent judiciary 
to define and interpret the Constitution 
and resolve disputes arising between the 
Centre and the States. But unlike the 
United States it is not a “federal” federation 
with a bias towards autonomy and 
integrity of the units. The Indian 
Constitution vests residuary authority in 
the Centre; all matters not enumerated in 
the Concurrent or State Lists are deemed 
to be included in the Union List. It also 
arms the Centre with adequate powers to 
direct all important activities according to 
a uniformly executed plan. The unity in 
administration is sought to be achieved 
through a single judiciary, unity in basic 
laws, common all India services and a 
common language. 

The most important and distinctive feature 
of the Indian federal system is that the 
Constitution enables the Centre to supersede 
the authority of the States in an 
emergency. It also empowers the Union 
Parliament to legislate on grounds of 
national interest with respect to matters in 
the State List. 

ITS FLEXIBILIT Y 
A democratic constitution must be elastic 
and responsive to changing conditions. 
The Indian Constitution has this quality. 
The Constituent Assembly refrained from 
putting a seal of finality and infallibility 
upon the Constitution. It eschewed the difficult 
and complicated process of convention 
and referendum. The complexities of 
the American and Australian constitutions 
were also avoided. Instead it provided for 
a variety in the amending process. 

The Indian Constitution divides its provisions 
roughly into two main groups. In one 
it includes articles relating to the (1) election 
of the President, (2) extent of the 
executive power of the Union and the 
States, (3) Union and the State judiciary, 
(4) legislative relations between the Union 
and the States, (5) Union, State and 
Concurrent Legislative Lists, and (6) representation 
of the States in Parliament. 
Most of the remaining provisions belong 
to the second category. In relation to the 
latter, the Constitution stands amended if 
a Bill to that effect is passed in each 
House of Parliament by a majority of the 
total membership of that House and by a 
majority of not less than two-thirds of the 
members of that House present and voting. 
As regards the former, after a Bill has 
been passed by each House of 
Parliament, in the above manner, the 
amendments sought to be made by the 
Bill must be ratified by the legislatures of 
not less than one-half of the States. There 

are, in addition, a few provisions which 
can be amended by Parliament in the 
ordinary way. 

Elasticity is further introduced by enabling 
the federal structure to be converted into 
a unitary one in an emergency. The 
Central Government can then assume 
control of all affairs of the nation and 
Parliament can exercise legislative powers 
which otherwise are exclusively vested 
in the States. Even in peace time 
Parliament can legislate for a specified 
period on any of the subjects in the State 
list provided that it is declared to be of 
national importance by a resolution 
passed by a two-thirds majority in the 
Council of States. The adoption of a long 
list of the Concurrent subjects not only 
makes India’s Constitution flexible but is 
also corrective of unnecessary legalism, 
the bane of federalism. 

THE STATE LANGUAG E 
The provision regarding the State 
Language is another important feature of 
the Constitution. Besides being a medium 
of national intercourse, an inter-State language 
is absolutely essential for administrative 
convenience in a vast multilingual 
country like India. 
The Constitution, as originally enacted, 
prescribed Hindi in Devanagari script and 
the Indian numerals in the international 
form as the official language of the Union. 
It was expected that the change-over to 
Hindi would be completed by January 26, 
1965, and it was provided that until then 
English would continue to be used for all 
official purposes of the Union. But later on 
it was felt that for various reasons a 
wholesale switch-over to Hindi was not 
possible within the stipulated period. A 
committee was set up under clause (3) of 
article 344. On its recommendations, and 
in fulfillment of the Prime Minister’s statement 
on the subject on September 4, 
1962, Parliament enacted the Official 
Languages Act of 1963 (Appendix II), 
which provides for the continued use of 
the English language, in addition to Hindi, 
for official purposes of the Union as well 
as for the transaction of business in 
Parliament after January 26, 1965. The 
Act also lays down that after the expiry of 
ten years from this date, the President 
may appoint a committee to review the 
progress made in the use of Hindi for the 
official purposes of the Union and submit 
a report to the President thereon. 
Furthermore, the Act makes provision for 
(a) authorising Hindi translation of Central 
Acts, Ordinances and other statutory 
instruments and of Bills or amendments to 
be introduced or moved in Parliament, (b) 
publication of Hindi translation of State 
Acts, Orders and Ordinances, and (c) for 
the use optionally of Hindi and other official 
languages of States for purposes of 
judgements, decrees and orders of High 
Courts with the previous consent of the 
President. 

The Official Languages (Amendment) Act, 
1967, however, provides that English 
shall be used for purposes of communication 
between the Union and a State which 
has not adopted Hindi as its official language, 
and where Hindi is used for purposes 
of communication between one 
State which has adopted Hindi as its official 
language and a nother which has not 
adopted Hindi as its official language, 
such communication will be accompanied 
by a translation of the same in English. 

SPECIAL PROVISIONS FOR THE 
SCHEDULED AN D TRIBA L AREA S 
Another important feature of the Indian 
Constitution is the special provisions for 
the Scheduled and Tribal Areas. These 
are meant to ensure the welfare and 
social autonomy of the Scheduled Tribes. 
For the first twenty years (the period of 
ten years originally stipulated was extended 
by ten years by the Eighth Amendment 
Act) some seats in the legislatures will be 
reserved for them. Grants-in-aid will be 
made to the States from the Consolidated 
Fund of India to meet the cost involved in 
the schemes of development for the purpose 
of promoting the welfare of the 
Scheduled Tribes or raising the level of 
administration of the Scheduled Areas in 
a State to that of the administration of the 
rest of areas of that State. Special provi-

sions have also been made for the administration 
of Scheduled and Tribal Areas. In 
Assam, for instance, the Constitution 
envisages the setting up of District 
Councils and Regional Councils, intended 
to give the tribal people a large share in 
administration. In the other States, it has 
provided for the establishment of Advisory 
Councils in order to associate the tribal 
people with administration. Moreover, the 
Constitution stipulates the appointment of 
a Minister to be in charge of the welfare of 
the tribes in the States of Bihar, Madhya 
Pradesh and Orissa where the tribal population 
is very large. 
Further to these provisions, the 
Constitution provides for a continuous 
and independent evaluation of the working 
of these safeguards through a special 
officer, now designated as Commissioner 
of Scheduled Castes and Scheduled 
Tribes. Finally, it made a provision for the 
appointment of a Commission within a 
decade from the date of its commencement 
to report exclusively on the administration 
of the Scheduled Areas and the 
welfare of the Scheduled Tribes. The 
Dhebar Commission was accordingly 
appointed in 1960 and its report submitted 
in October 1961. 
Excerpts from the book 

INDIA’S CONSTITUTION 
published by Publication s Divisio n 
Ministr y of Informatio n and 
Broadcasting, New Delhi 
Sixth Edition - 1967 



Governmen t of India , Ministr y of Defenc e 

344 Co y AS C (Sup ) Typ e ‘B’ , C/o 56 AP O 
Recruitmen t Notic e 01/2017 

1 . Applications are invited from eligible Indian national candidates by 344 Coy ASC (Sup) 
Type ‘B’, C/o 56 APO to fill up following posts of Group ‘C’ as per reserved vacancies among 
various categories as under (Number of posts likely to change):-

Name 
of Pos t 

Pay Ban d 
& Grad e 
Pay (Rs.) 

Qualificatio n Numbe r of Vacancie s Remark s Name 
of Pos t 

Pay Ban d 
& Grad e 
Pay (Rs.) 

Qualificatio n 
fo r variou s categor y 

Remark s Name 
of Pos t 

Pay Ban d 
& Grad e 
Pay (Rs.) 

Qualificatio n 

UR 
(Gen) 

SC ST OBC Tota l 

Remark s 

Mazdoo r PB-1 
Rs. 5200-
20200 plus 
Grade 
Pay of 
Rs. 1800 

Essentia l 
10th Standard pass or 
equivalent from a 
recognize Board. 

02 - 01 - 03 01 vacancy 
reserved 
for ESM 

Coo k PB-1 
Rs. 5200-
20200 plus 
Grade 
Pay of 
Rs. 1900 

Essentia l 

(i) Matriculation pass or 
equivalent from recognize 
Board. 
(ii) Must have knowledge 
of Indian Cooking and 
proficiency in trade. 

- - - 01 01 -

Chowkida r PB-1 
Rs. 5200-
20200 
plus Grade 
Pay of 
Rs. 1800 

Essentia l 
(i) Matriculation pass or 
equivalent from recognize 
Board. 
Desirable : 
(i) Conversant with the 
duties of chowkidar 
trade with one year 
experience in the trade. 

- 01 - - 01 Vacancy 
reserved 
for ESM 

Firema n PB-1 
Rs. 5200-
20200 plus 
Grade Pay 
of Rs. 1900 

Essentia l 
(i) 10th Standard pass from 
a recognized Board. 
(ii) Must be conversant 
with the use and 
maintenance of all types 
of extinguishers, hose fitting 
and fire appliances and 
equipment fire engines, trailer, 
pumps, foam branches. 
(iii) Must be familiar with 
the use and maintenance 
first-aid fire fighting 
appliances and Trailer 
Fire Pump. 
(iv) Must know elementary 
principles of Fire Fighting 
method employed in 
fighting different types of fire. 
(v) Must be conversant with 
foot and appliance Fire 
Service Drills and be able 
to perform the task allotted 
to the members of fire crew. 
(vi) Must have served in 
a recognized Civil or Defence 
Fire Brigade as Fireman 
Grade II for a minimum 
period of three years. 
(vii) Must be physically fit 
and capable of performing 
strenuous duties. 

06 01 01 02 10 01 Vacancy 
reserved 
for ESM 
& 
01 vacancy 
reserved 
for MSP 

Abbreviatio n Used: - SC- Scheduled Caste, ST- Scheduled Tribe, OBC- Other Backward Class, 
UR (Gen)- Unreserved (General), ESM- Ex-Serviceman & MSP- Meritorious Sports Person. 
2. Above vacancies are provisional and indicative of the number of vacancies and subject to 
change (increase/decrease) at a later stage without any further notification. Vacancies 
reserved for ESM & MSP will be filled first and adjust in the respective categories. 

3. Ag e Limi t 
(a) Mazdoor - 18 to 25 Years for UR Candidate. 

18 to 30 Years for ST Candidate 
(b) Cook - 18 to 28 Years for OBC Candidate. 
(d) Chowkidar - 18 to 30 Years for SC Candidate. 
(e) Fireman - 18 to 25 Years for UR Candidate. 

18 to 30 Years for SC/ST Candidate. 
18 to 28 Years for OBC Candidate. 

(f) The age for above mentioned post for categories of ESM & MSP are as under:-
(i ) ESM - Service rendered in Army/Navy/Air Force shall be deducted from actual age and 
resultant age should not be exceeding the maximum age limit prescribed for the post by 
more than three years. 

(ii) MSP -  18 to 30 Years for UR, 18-33 Year for OBC, 18-35 Year for SC/ST. 
(g) No age relaxation/other applicable concession are admissible to SC/ST/OBC candidates 
applying against unreserved posts. 
(h) The lower/upper age limits prescribed for the post i.e cutoff date will be twent y one (21) days 
from the date of publication of this advertisement i.e the last date of receipt of application by 344 
Coy ASC (Sup) Type ‘B’ and twent y eigh t (28) days in respect of candidates belonging to 
Andaman and Nicobar Islands and Lakshadweep from the date of publication of advertisement. 
4. Eligibilit y Criteri a fo r MSP 

S. No. Leve l Document s Require d 

(a) International 
Competition 

Certificate awarded by Secretary of the National Federation 
of the game concerned. 

(b) National Competition Certificate awarded by secretary of the National Federation 
or secretary of the state association of the 
Game concerned. 

(c) National sports 
games for school 

Certificate awarded by director or additional/joint or 
Deputy Director in overall charge of sports/games for 
schools in the Directorate of Public Institutions/Educational 
of the state. 

(d) Physical Efficiency Drive Certificate awarded by Secrdtary or other officer in overall 
charge of physical efficiency in Ministry of Education and 
Social Welfare, Govt of India. 

5. Selectio n Procedure : Selection will be subject to the performance of candidate in the 
under mentioned tests:-
(a) Qualifyin g Tests : Physical test/trade test (Not applicable for Ex-Servicemen) will be 
qualifying nature. Only those candidates who qualify in physical/trade test will be permitted 
to appear in written test. Candidates will be disqualified immediately on failing to qualify any 
of the event given below and will not (WILL NOT) be permitted to appear in next event/subsequent 
tests. The candidates will be immediately escorted out of unit premises/test venue. 
Following Test will be qualifying in nature:-

(i) Mazdoo r 
(aa) Running 1.6Km within 6.5 min. 
(ab) Sit Up -15 Nos. 
(ac) Chin Up -06 Nos. 

(ii) Cook : Test of Indian Cooking by preparing Indian dishes of common nature. 
(iii) Chowkidar : 

(aa) Running 1.6 Km within 6.5 min. 
(ab) Sit Up - 15 Nos. 
(ac) Chin Up - 06 Nos. 

(iv) Fireman : Endurance test:-
(ab) Carrying a man (fireman lift) of 65.5 Kgs to a distance of 183 meters within 96 seconds. 
(ac) Clearing 2.7 meter wide ditch landing on both feet (long jump). 
(ad) Climbing 3 meters vertical rope using hands and feet. 

(b) Writte n Test : Marks obtained in written test will have 100% weightage in preparing the 
final merit list. Written test will comprise of four parts and the Question Papers cum Answer 
Sheet will be bilingual i.e English and Hindi (Except English Test). Candidate scoring minimum 
33% marks in each part will only be considered in merit list. Details of written exam for 
the post of Mazdoor, Cook, Chowkidar and Fireman (Group ‘C’ Post):-
(i) Time allowed - 2 Hours. 
(ii) Type of Question Paper - Objective. 
(iii) Negative Marking - 0.25 marks for each wrong answer. 
(iv) Topics: - (aa) General Intelligence & Reasoning (25 question, 25 Marks) 

(ab) Numerical Aptitude (25 questions, 25 marks) 
(ac) General Awareness (50 question, 50 marks) 
(ad) General English (50 question, 50 marks). 

6. Physical Standards:  Physical Standards required are as under:-
(a) Height Without shoe 165 Cms provided that a concession of 2.5 cms height shall be 
allowed for member of Scheduled Tribes. 
(b) Chest (Un-expanded) - Min 81.5 cms. 
(c) Chest (on expansion) - Min 85 Cms. 
(d) Weight 50 Kgs (Minimum) 

7. Rejection . The following acts/omission would render a candidate/application disqualified/rejected. 

(a) Not meeting/Qualifying/Passing the laid down Mandatory Educational Qualification/ 
Standards/Test. 
(b) Furnishing of false, inaccurate or tampered information. 
(c) Obtaining support for his candidature through unfair means. 
(d) Impersonation by any person. 
(e) Submitting fabricated false documents. 
(f) Making statements which are incorrect or false or suppressing material information. 

(g) Resorting to any other irregular or improper means in connection with his candidature 
for the selection. 
(h) Improper/ incomplete filling of application form. 
(i) More than one application submitted for the same post. 

8. Selectio n wil l als o be subjec t to th e followin g conditio n :-
(a) Medical Fitness Test. 
(b) Verification of Character and Antecedents. 
(c) Verification of SC, ST and OBC status (Belonging/Not Belonging to creamy layer) 
(d) Verification of Education qualification certificate & Experience Certificate. 
(e) Verification of all Certificates/documents from issuing authority. 

9. It may be noted that document verification is just another stage in the -selection process. 
Merely being called for verification of documents does not indicate that his/her name will also 
appear in the final merit list. Candidature of candidate may bp cancelled at any stage of 
recruitment in case violation of necessary instruction/conditions/eligibility. 
10. Exac t Place/Locatio n of Tests : Exact Place/Location of Qualifying Tests & Written Test 
will be intimated through, Acknowledgement 'Card only. It is likely to be in or around 
Nasirabad Cantonment. Applicant should report to place as mentioned in Acknowledgment 
Card. No separate letter except Acknowledgment Card will be issued. 
11. Forwardin g of Application : Eligible candidates should submit their application as per 
Annexure I and Acknowledgment Card as per Annexure II in the format (attached) along with 
following documents and copies of certificates duly attested (DO NOT FORWARD 
ORIGINAL CERTIFICATE WITH THE APPLICATION) :-

(a) Affixing two passport size photographs duly attested on right hand corner of the application 
and another on the Acknowledgement Card. 

(b) One 12 cm x 18 cm self addressed envelope affixed with Rupees Twenty Five (Rs 25/-) 
Postage stamps. 

(c) Date of Birth Certificate (Matriculation Certificate). 
(d) Educational Qualification Certificate of matriculation. 
(e) Caste Certificate, where applicable, issued by competent auth. 
(f) Documents in support of age relaxation, where applicable as per Para 3 above. 

(g) Medical test from registered government medical practitioner for physical standards. 
(h) Discharge Cert (ESM only). 
(j) Certificate of MSP as per Para 4 of this advertisement. 
(k) Proof of Nationality - Adhar Card and PAN Card. 
(I) Current employment exchange registration Card, if held. 
(m) Character Certificate. 
12. Candidate will enclose a self-addressed envelope, affixing postal stamp of Rs . 25/-
alongwith the application required for dispatch of Acknowledgement Card if screened successfully 
so as to reach 344 Coy ASC (Sup) Type ‘B’, PIN-905344, C/o 56 APO  with in 
Twent y on e (21) day s from date of publication of this advertisement and withi n twent y 
eigh t (28) day s for the, candidates belonging to Andaman and Nicobar Islands and 
Lakshadweep from the date of publication of the advertisement. The candidates as required 
to superscribe on the top of envelope “APPLICATIO N FOR THE POST OF ” 

(POST) and cat applied for (UR/SC/OBC/ST/ESP/MSP). Acknowledgment 
Card and certificate from Attesting Authority to be typed on separate A4 size plain papers.’ 
Application will not (WILL NOT) be entertained without ANNEXURE-II or. non receipt of 
SEPARATE ENVELOPE DULY AFFIXED WITH POSTAL STAMP RS. 25/-  and after closing 
date i.e 21 days  form the date of publication of this advertisement notice in Employment 
News and /or other News papers and after 28 day s in case of candidates belonging to 
Andaman and Nicobar Island and Lakshadweep. 
13. Reportin g fo r Tests : Candidates whose application forms are found correct will be 
called for test by means of Acknowledgment ‘Cards. They will be report for the same along-
with following documents/certificate:- Continue d on page 23 



Continue d fro m page 22 
(a) Acknowledgment Card issued by 344 Coy ASC (Sup) Type ‘B’ (Candidates will be 

allowed to enter in test premises only on production of Acknowledgment Card forward 
by 344 Coy ASC (Sup) Type ‘B’). 

(b) Original and two attested photocopies of all documents/certificate. 
(c) Candidates to bring their own writing material (Pen, Pencil and Clipboard). 
(d) Four passport size photograph’s (similar to those in application form). 
14. Place of Appointment and Employment. Place of appointment and employment will be 

344 Coy ASC (Sup) Type ‘B’, Nasirabad (Raj) with All India Service Liability. 

15. Appointment : Selected Candidates will be offered an appointment letter subject to verification 
of Character and antecedents from the concerned district magistrate/ police authorities, 

medical fitness from medical authorities, educational qualification, experience certificate 
and caste certificate from the concerned issuing authorities. 
16. Probation Period:  All posts are permanent subject to successfully completing a probation 
period of two years from the physical date of appointment. 
17. Al l Indi a Servic e Liability : Candidates after selection will be subject to all India Service 
Liability Rule. (All Indian Liability- candidates can be transferred anywhere in India including 
field area transfer liability). 
18. Dispute : Any dispute with regards to the recruitment will be subject to jurisdiction of 
court of Ajmer (Rajasthan) only. 
19. Disclaimer : The number of posts/vacancies is tentative and subject to increase/ 
decrease. The recruitment process can be cancelled/suspended/terminated by Officer 
Commanding 344 Coy ASC (Supply) Type ‘B’ at any stage and his decision in this regard will 
be final and no appeal will be entertained in this regard. 
20. Canvassing in any form shall disqualify the candidates. No enquiry or correspondence 
in this regard will be entertained. Any attempt by any candidate to influence the selection 
process or using unfair means will result in disqualification of the candidate from taking any 
further part in the selection process. 
21 . Individual who has furnished wrong information in the application Form, false certificates 
to avail benefits/reservation, False/wrong information on the application form regarding relatives 
or who have fully or partially suppressed any material information shall be liable to 
cancellation of candidature at any stage of recruitment process and/ or termination of services, 
if the candidate has been selected. 

GENERAL INSTRUCTION 
1 . Before applying for the post, the candidates should ensure that he fulfills the eligibility and 
other criteria. Recruitment authorities would be free to reject application not fulfilling the requisite 
criteria, at any stage of recruitment and if erroneously appointed such candidates shall 
be liable be to termination from service if appointed. 
2. All part of the application to be filled by the candidate in their own hand by blue ball point 
pen only. 
3. No (NO) application will be accepted in person by hand or through any representative. 
The application must be posted to the addressee only under REGISTERED/SPEED POST. 
Application posted through Normal Post & Courier etc will not (WILL NOT) be accepted. The 
unit will not (WILL NOT)  be responsible for any kind of postal delay either in receipt of application 
or in dispatch of acknowledgement cards. Two applications will not (WILL NOT)  be 
accepted in a single envelope. 

4. Application which is incomplete, incorrect, wrongly filled, without signature, without photograph, 
photo with wearing cap and goggles/colored glasses or without enclosing attested 
copies of photographs/documents if applicable, is found under/over age on last date of 
receipt of application, or any other reason observed by Board of Officers, will be rejected on 
the spot without any reasons/notice. 
5. Merely fulfilling the basic selection criteria does not automatically entitle a person to be 
called for tests. 
6. Date, time & place of test will be mentioned in the Acknowledgment Card. No separate 
letter except Acknowledgment Card will be issued. At th e tim e of reportin g fo r tests , 
candidate s shoul d be in possessio n of original stamped Acknowledgment Card sent by 
this unit, all ORIGINAL certificates in support of age, educational qualification, experience 
certificates, caste certificate and registration certificate from their local Employment 
Exchange if name already registered with them. Individuals who are not in possession of 
Acknowledgment Card or original certificates wil l no t be entertained . 
7. No (NO) travelling allowance will be admissible for the test. Candidates will make their 
own boarding/lodging arrangement for test. 344 Coy ASC (Sup) Type 'B' will not (WILL NOT) 
be responsible to pay for any damages in case of injury/death of candidate during various 
tests and thereafter. 
8. Candidates living with more than one spouse or married another spouse while the first 
spouse is alive are not eligible to apply, if such case (s) comes to light at any stage of recruitment 
or post appointment stage the appointing authority will terminate the appointment. 

9. Candidates already employed in Centre/State Govt. Office/PSU should submit their application 
through proper channel duly submitting service certificate and ‘No Objection 
Certificate ’ from the employer. 
10. The number of candidates to be called for qualifying tests/written test will be restricted 
to ten times of the number of vacancies. Screening of application based on percentage of 
marks obtained in the examination for essential qualification will be carried out. A bench 
mark percentage will be fixed for the same depending on the number of applicants. Mere 
fulfillment  of essential qualification and experience does not vest any right in a candidate 
for  being called for qualifying tests/written test.  All applications received will be 
scrutinized/screened by Selection Board/Board of Officers (s) so detailed. Selection 
Board/Board of Officers (s) will organize qualifying test and subsequently written test. The 
selection Board/Board of Officer reserves the right to call for test only screened in candidates 
and will not entertain any correspondence in this regards. 

11. A select panel equal to the number of vacancies and based on the performance of candidates 
in written test subsequent to qualifying test will be drawn up. All the candidates in 
the select panel will be offered an appointment subject to medical fitness certificate, Police 
verification, Education, Experience and Caste certificate verification before actual appointments. 
The reserve panel will be operated strictly as per merit only in case a candidate from 
the select panel refuses appointment or is disqualified. The reserve panel will not be operated 
for any subsequent recruitment i.e. additional vacancies in the same year or next year. 
12. Candidates who apply against OBC category shall attach and produce.“Other Backward 
Class” Certificate duly signed by the appropriate authority. 
13. OC, 344 Coy ASC (Sup) Type ‘B’ reserve the right to withdraw the vacancies and terminate 
the appointment during the period of probation without assigning any reason. 
14. Medium of writing in application form and test etc will be in Hindi/English only. 
15. The date of publication will be the first day towards the accounting of numbers of days 
for submission of applications. 
16. Recruitment will be carried out as per latest amendments and all prevailing Government 
Rules and Regulations. 
17. SC/OBC candidates who apply against un-reserved post will not be given any age or 
other concession meant for SC/OBC. Similarly, SC/OBC candidates selected on merit vis-à-
vis the general candidates would not counted towards SC/OBC quota. 

18. Candidates can apply for all the posts for which they would be required to process separate 
applications. If a candidates comes in merit list for more than one post, he would be 
given an opportunity to choose the post of his liking. 
WARNING :-

19. All the candidates are warned to be careful from self styled agent/touts and also requested 
to report the same to OC, 344 Coy ASC (Sup) Type 'B' against any malpractice 

seen/observed by them. 

20. Any mis-representation of facts or other details shall invite rejection of candidature and 
registration of criminal proceedings against such candidates (s). 

File No.: 1022/A/ST-12 (civ) 
Dated: 2017 

Presidin g Office r 
Recruitmen t Cel l 

344 Coy ASC (Sup ) Type ‘B’ 

Annexure- I 

APPLICATIO N FOR THE POST OF MAZDOOR/ COOK/ CHOWKIDAR/FIREMA N IN 
344 COY ASC (SUP) TYPE ‘B’,  C/O 56 APO 

CATEGORY (SC/ST/OBC/UR/ESM/MSP): 

1 . The post applied for 
2. Name of the candidates (in capital letters) 
3. Father’s Name 

4. Date of birth (in Figures) 
(In words) 
5. Age on last date of receipt of application: 
(Para 3 of Employment Notice refers). 

Years Months Days 

6. Address for correspondence:-
House No./Street/Village: Post Office: 
Tehsil: Distt: 
State: PIN Code 

7. Permanent address:-
House No./Street/Village: Post Office: 
Tehsil: Distt: 
State: PIN Code 

8. Caste: Gen/OBC/SC/ST (attach Certificate in case of SC/ST/OBC). 
9. Educational Qualification (attach Education Certificate duly attested). 

10. Category for which applied: Gen (UR)/OBC/SC/ST/Ex- Servicemen/ Meritorious sportsman 
(Attach Certificate duly attested). 

11 . Technical Training/ Experience. (Attach certificate duly attested) 
12. Domicile: (Attach copy duly attested). 
13. Whether registered with any Employment Exchange: Yes /No: 
If Yes, mention Register No. and Name of Employment Exchange . 

Passpor t size 
phot o atteste d 

(past e here ) 
Without cap 
and goggle 

DECLARATIO N 
1 . I hereby certify that the information contained in the above application is true and correct 
to the best of my knowledge and belief. In the event of information being found false, or 
incorrect, my candidature will be cancelled and I understand that my appointment if made 
shall stand terminated without any notice. I shall also stand liable under Indian Penal Code 
on,& Criminal Procedure Code. 
2. I hereby certify that there is no criminal/judicial case on going/pending/contemplated/held 
against me as on date. 

3. I am willing to serve anywhere in India and I accept the terms and condition of the appointment. 

4. I shall undergo all test at my own cost, risk, reasonability and liability. 

Signatur e of th e candidat e 

FOR OFFICIAL RECORD ONLY 
1 . Received on: 
2. Accepted/Rejected: 
3. Reason for rejection: Underage/Overage/Incomplete documents/Any other reason be 
specified 
4. Index No: 
5. Date of Test 

Annexure-I I 

ACKNOWLEDGEMEN T CARD 

(Form should be filled in only blue ink by ball point in own hand) 
(IN DUPLICATE) 

TO BE FILLE D IN BY CANDIDAT E 
Passpor t size 
phot o atteste d 

(past e here ) 
Without cap 
and goggle 

1 . Post applied for 
2. Name 
3. Date of Birth Age 
4. Fathers Name 
5. Category: SC/ST/OBC/UR/ESM/ MSP 
6. Address for Correspondence 
(To be filled same as per Column 8 of application from (Annexure -I)) 
House No/Street Village 
Post Office Tehsil 
Distt: State: PIN Code 
7. Identification Mark 

(Signatur e of candidate ) 

FOR OFFICE USE (NOT TO BE FILLE D IN BY THE CANDIDATE ) 

8. Index No. 
9. Date and Time of Written Test/Practical Test 
10. Venue of Written Test/Practical Test 
11 . Candidate should report to above venue at hrs. on along-
with the ORIGINAL documents/certificate as mentioned in Para 11 of this advertisement. 
12. Production of this letter in original is mandatory for entry. Entry will be denied in case not 
produce or report late on above given date & time. 

dav p 10602/11/0078/1617 

43/30/Defence/Recruitment/10th/18-25/Permanent/Othe r than Delh i 

Nepa Limite d 
(A Govt . of Indi a Undertaking ) 

Registere d Office : Nepanaga r (MP)- 450221 

CIN:U21012MP1947GOI000636 
Advertisemen t No . 01/2017 

Recruitmen t on Contrac t Basi s fo r th e Pos t of Assistan t Manager/Office r 

(Financ e & Accounts ) and Assistan t Manager / Office r (Civil ) 

Nepa Limited, a Pioneer Newsprint Manufacturing CPSU, under Ministry of Heavy Industries 
& Public Enterprises, currently implementing Revival and Mill Development Plan, invites 
application for contractual engagement from qualified and experienced professionals for the 
post of Assistan t Manager/Office r (Financ e & Accounts ) and Assistan t Manager / 
Office r (Civil) . 
The detailed advertisement along with eligibility criteria, terms & conditions and application 
format may be downloaded from our website www.nepamills.co.in . Any 
corrigendum/extension to the advertisement shall be hosted on our website only. Applicants 
are advised to visit the website regularly. 

Eligible and interested candidates may send their application in prescribed format with necessary 
documents in sealed envelope only by REGISTERED/SPEED POST, subscribing 
th e pos t applie d fo r to The Manage r (P&A) , Nepa Limited , Nepanaga r within 15 day s 
from the date of publication of this advertisement. 

Manage r (P&A ) 
43/52/Publi c Under Taken/Recruitment/Other/Other/Contract/Othe r than Delh i 

http://www.nepamills.co.in


KOLKAT A PORT TRUST 
HALDIA DOCK COMPLEX 

Specia l Recruitmen t Driv e for Person s wit h Disabilitie s (PWDs) 

Haldia Dock Complex, Kolkata Port Trust, invites applications from eligible Indian Nationals, for filling up the post of 
Assistant Manager under Plant & Equipment Division through Special Recruitment Drive for Persons with Disabilities 
(PWDs) from the candidates suffering from Hearing Handicapped (HH)only. 

Name of the Post Scale of Pay Indicativ e No. of 
reserve d vacancie s 

Age Limi t as 
on 01.01.2017 wit h 
relaxatio n in years 

Assistant Manager 
(P & E Division) 

Rs. 20,600-46,500/- 1 PWD-HH category 
(Hearing Handicapped) 

PWD(UR) : 40 
PWD(OBC) : 43 

PWD(SC/ST) : 45 

Emolument s : 
Selected candidates will be placed in the pay scale as mentioned above. In addition, Dearness Allowance (DA) based on 
IDA pattern is payable. Additionally, allowances upto a maximum of 45% of basic pay may be allowed under ‘cafeteria’. 
Apart from this, Gratuity, New Pension Scheme, HRA or Subsidized Accommodation, L.T.C., Leave Encashment, 
Medical benefits, etc., are also allowed. 
Educationa l Qualificatio n & Experienc e :-
Educational Qualification & Experience: 

Essential : Degree or equivalent in Electrical / Mechanical Engineering from a recognized University / Institution 
(4 years Degree Course). 

Desirable : 2 years experience in relevant department in an executive cadre in an industrial / commercial / Govt. 
Undertaking. 

Physica l Requirement s :-
Sitting (S), Standing (ST), Bending (BN), Seeing (SE), Walking (W), Manipulation by Fingers (MF), Pulling and pushing 
(PP), Lifting (L), Kneeling & Crouching (KC), Communication (C), Reading & Writing (RW). 
Relaxatio n and Concession s :-
1. The upper age limit indicated for PWD vacancies is with 10 years relaxation as applicable in line with Government 

guidelines. 
2. Only such PWD (HH) candidates would be eligible for reservation in services / posts who suffer from not less than 

40% of relevant disability. 
3. Acandidate who wants to avail of benefit of PWD reservation would have to submit a “Disabilit y Certificate ”  issued 

by a competent authority in the format as prescribed in the DOPTO.MNo. 36035/1/2012-Estt.(Res) Dated the 29th 
November, 2013, a copy of the format is given in Annexure-ll for indicative purpose along with the application form. 

4. Candidates seeking age relaxation must submit requisite caste certificate in the prescribed format from the 
competent authority along with the application form. Otherwise, their claim for reserved status (SC/ST/OBC-NCL) will 
not be entertained. 

General Instructio n to the Candidate s : 
Interested eligible candidates may apply in the enclosed proforma (Annexure-I) , alongwith self-attested photocopies of 
testimonials & Disability Certificate, SC/ST/OBC Certificate (if applicable), and 2 recent passport size photographs. 
Application in sealed envelope, superscribing the name of the post applied for, should reach the Office of the Sr. Dy. 
Manager (P&IR). Haldia Dock Complex. Jawahar Tower Building. P.O.: Haldia Township. Dist.: Purba Medinipur. W.B. 
Pin.: 721607. by 22.02.2017. Person s workin g in Govt./Autonomou s Bodies/PSU s shoul d appl y throug h prope r 
channel . Mere fulfilment of the eligibility criteria will not confer any right upon the candidate for selection. Management 
reserves the right to cancel the selection process without any reference to the candidates. Incomplete applications, or 
applications received late, may not be entertained. 

ANNEXURE-I PRESCRIBED PROFORMA FOR APPLICATION 
POST APPLIED FOR  : 

1. Name: 
2. Father’s/ Husband’s Name: 
3. Date of Birth: 

(Self attested copy of proof to be enclosed) 
4. Age (As on 01.01.2017): 
5. Sex: 
6. PermanentAddress: 
7. Address for Communication: 
8. Telephone: Landline: 

Mobile: 
9. E-mail Address: 
10. Nationality: 
11. Religion : 
12. Category (Please tick): SC/ST/OBC/UR (GENL) 

(Self attested copy of proof to be enclosed) 
13. Category of PWD (Please tick): VH/HH/OH 

(Self attested copy of proof to be enclosed) 
14. Percentage of Disability: % 

Affix Recent 
Passport size 

Photo here 

(Certificate of Disability to be enclosed as per Annexur e - II) 
15.Qualification : (Self attested copy of Proof to be enclosed) 

Percentage % with 
Division / Class 

Name of University / 
Board / College 

Honours / Pass 
Course 

Class-X 
Class-XII 
Graduation 
P.G. Degree/Diploma 
Additional 

16.Experience : (Self attested copy of Proof to be enclosed) 

Organisation Scale of pay & 
Present Basic Pay. 

Post Period 
( to ) 

Duration 

17. Additional Information (if any) 
I certify that the above information is true to the best of my knowledge and belief. The necessary documents, including the 
certificate from my employer, are enclosed. 

(Full Signature of Applicant with Date) 

ANNEXURE-II Form - II 
Disability Certificate 

(In cases of amputatio n or complet e permanen t paralysi s of limb s and in cases of blindness ) 
(See rul e 4) 

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE) 

Certificate No 
Date: 
This is to certify that I have carefully examined Shri/Smt./Kum son/wife/daughter of Shri 

Dateof Birth (DD/MM/YY) Age years, male/female Registration No 
permanent resident of House No Ward/Village/Street Post Office 
District State .whose photograph is affixed above, and am satisfied that: 
(A) he/she/is a case of: 

• locomotordisability 
• blindness 
(Please tick as applicable) 

Recent PP size 
Attested photograph 
(Showing face only) 

of the person with 
disability 

(B) the diagnosis in his/her case is 
(A) He/She has % (in figure) percent (in words) 
permanent physical impairment / blindness in relation to his / her 
(part of bodv) as per Guidelines (to be specified). 
2.The applicant has submitted the following document as proof of residence:-

Nature of Documen t Date of Issue Details of authorit y issuin g certificat e 

Signature/Thumb impression of the 
person in whose. Favour disability 

Certificate is issued 

(Signature and Seal of Authorised Signatory of 
notified Medical Authority) 

Form - III 
Disabilit y Certificat e 

(In cases of multipl e disabilities ) 
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE) 

(See rul e 4) 

Certificate No. 
Date: 

Recent PP size 
Attested photograph 
(Showing face only) 

of the person with 
disability 

This is to certify that we have carefully examined Shri/Smt./Kum 
son/wife/daughter of Shri Date of Birth (DD/MM/YY) 

Age years, male/female. Registration No 
permanent resident of House No Ward/Village/Street 
Post Office District State 
whose photograph is affixed above, and are satisfied that: 
(A) he/she is a case of Multiple Disability. His/her extent of permanent physical 
impairment / disability has been evaluated as per guidelines (to be specified) for 
the disabilities ticked below, and shown against the relevant disability in the table 
below: 

SI. 
No. 

Disability Affected Part 
of Body 

Diagnosis Permanent physical 
impairment/mental 
disability (in%) 

1 Locomotor disability @ 
2 Low vision # 
3 Blindness Both Eyes 
4 Hearing impairment £ 
5 Mental-retardation X 
6 Mental-illness X 

(B) In the light of the above, his/her over all permanent physical impairment as per 
guidelines (to be specified), is as follows :-
In figures: percent 
In words: percent 
2. This condition is progressive/non-progressive/likely to improve/not likely to 
improve. 
3. Reassessment of disability is: 
(I) not necessary, or(ii) is recommended/after. years months, 
and therefore this certificate shall be valid till (DD/MM/YY). 
@ e.g. Left/Right/both arms/legs 
#e.g. Single eye/both eyes 
£ e.g. Left/Right/both ears 
4. The applicant has submitted the following document as proof of residence :-

Nature of Documen t Date of Issue Details of authorit y issuin g certificat e 

5. Signature and seal of the Medical Authority. 

Name and seal of Member Name and seal of Member Name and seal of the Chairperson 

Signature/Thumb 
impression of the person 

in whose favour disability 
certificate is issued. 

Form - IV 
Disability Certificate 

(In cases othe r than thos e mentione d in Form s II and III) 
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE) 

(See rul e 4) 

Certificate No... 
Date: 

Recent PP size 
Attested photograph 

(Showing face only) of 
the person with disability 

This is to certify that I have carefully examined Shri/Smt./Kum 
son/wife/daughter of Shri Date of Birth (DD/MM/YY) 
Age years, male/female Registration No. 

permanent resident of House No 
Ward/Village/Street Post Office District 
State whose photograph is affixed above, and am satisfied that 
he/she is a case of disability. His/her extent of percentage 
physical impairment / disability has been evaluated as per guidelines (to be 
specified) and is shown against the relevant disability in the table below: 

SI. 
No. 

Disability Affected Part 
of Body 

Diagnosis Permanent physical 
impairment/mental 
disability (in%) 

1 Locomotor disability @ 
2 Low vision # 
3 Blindness Both Eyes 
4 Hearing impairment £ 
5 Mental-retardation X 
6 Mental-illness X 

(Please strike out the disabilities which are not applicable) 
2. The above condition is progressive/non-progressive/likely to improve/not likely 
to improve. 
3. Reassessment of disability is : (I) not necessary or (ii) is recommended/after 
years months, and therefore this certificate shall be 
valid till (DD/MM/YY). 
@ e.g. Left/Right/both arms/legs 
#e.g. Single eye/both eyes 
£ e.g. Left/Right/both ears 
4. The applicant has submitted the following document as proof of residence :-

Nature of Documen t Date of Issue Details of authorit y issuin g certificat e 

(Authorised Signatory of notified Medical Authority) 
(Name and Seal) 
Countersigned 

(Countersignature and seal of the CMO/Medical Superintendent/Head of 
Government Hospital, in case the certificate is issued by a medical authority who 
is not a government servant (with seal) 

Signature/Thumb 
impression of the 
person in whose 
favour disability 

certificate is issued. 

Note : In case this certificate is issued by a medical authority 
who is not a government servant, it shall be valid only if 
countersigned by the Chief Medical Officer of the District. 
Note : The principal rules were published in the Gazette of 
India vide notification number S.O. 908 (E), dated the 
31 st December, 1996. 

43/51/Centra l Government/Recruitment/Graduate/35-45/Permanent/Othe r than Delh i 



Andhr a Bank 
(A Govt . of Indi a Undertaking ) 

Zona l Office : Patn a 
Ph . No . 0612-2320980 

Recruitmen t of Part Tim e 
Sweeper s on 1/3 Scal e Wages 

Applications are invited from eligible 
Candidates for the Post of 
Part time Sweepers on 1/3rd 
Scale Wages. 
No. of Vacancies:  24 
Last Date of Submission: 
06.02.2017. 
For ful l details : Please visit any 
of the branches in Begusarai, 
Purnia, Gopalganj, Moonger, 
Vaishali, East Champaran, Khagadia, 
Katihaar, East Champaran, 
Saharasa, Patna, Biharshareef, 
Dhanbad, Giridih, Ranchi, West 
Singhbhum, Bokaro, Gumla, 
Daltengunj, Dumka, Pakur or 
Zonal Office Patna or our Bank’s 
website at www.andhrabank.in. 

43/19/Bank/Recruitment/Other / 
Other/Other/Other than Delhi 

India n Counci l 
of Historical 

Research 35, Ferozeshah Road 
New Delhi - 110001 

Applications are invited for appointment 
of Assistant Director 
(Research) in the ICHR:-
Assistan t Directo r (Research) : 
fou r post s (Direct recruitment 
basis) ( 2 - UR, 1 OBC, 1 SC (out 
of these one post will represent 
PwD - HH/OH). 
Pay Band - 3, Rs. 15600 - 39100 
G.P Rs. 5400/- (pre-revised) 
Ag e Limi t : Max. 35 years 
For details of the post, eligibility 
criteria, scale of pay, application 
format and other terms & conditions 
of the Advertisement, please 
visit to Council’s website 
www.ichr.ac.in . 

Last Date : 30 days  from the publication 
of the Advertisement. Membe r Secretar y 

43/42/Centra l Government / 
Recruitment/Other/25-35/ 
Permanent/Delhi 

LGB Regional 
Institute of 
Menta l Health (Govt . of India , Ministr y of 
Healt h & Famil y Welfare ) 

Pos t Bo x No . 15 
FAX No . (03712) 233623 

Tejpu r :- 784001 : : Assa m 

No. LGB/Estt/PWD/1804/15 / 34 

SPECIAL RECRUITMENT 
DRIVE FOR PWD 

(4 t h Attempt ) 
Applications on prescribed format 
are invited from the citizens of 
India for filling up the following 
posts under special recruitment 
drive for Persons with Disabilities 
(PWD) category as specified 
below so as to reach by 
31.01.2017. 
(a) Assistan t Professo r (Psychiatry) : 
Essentia l Qualificatio n (i) MBBS 
degree and (ii ) PG degree in 
Psychiatry from a recognized 
Institution / University / MCI. (iii ) 
Registration under MCI or State 
Council. (iv ) Essentia l Experience : 
At least 03 years teaching experience 
in the concerned specialty 
as Lecturer / Tutor / Registrar / 
Demonstration / Sr. Resident in a 
recognized Institution / College 
after the requisite Post-graduate 
degree qualification. 
(b) Staf f Nurse : Essentia l 
Qualification : (i ) HSSLC Passed. 
(ii ) Registered Nurse (GNM/B.Sc. 
Nurse). (iii ) Registration with INC 
or State Nursing Council is a must. 

Application Form and other details 

of Advertisement / conditions may 
be downloaded from the website 
www.lgbrimh.org . Duly completed 
application should reach to the 
Administrative  Officer, LGBRIMH, 
Tezpur - 784001 on or before 
31.01.2017. Candidates are 
advised to follow website for further 
modification if any from time to time. 

Director 
LGBRIMH 

43/40/Centra l Government / 
Recruitment/Graduate/Other / 

Other/Othe r than Delh i 

SOLAR ENERGY CORPORATION OF INDIA LIMITED 
(A Governmen t of Indi a Enterprise ) 

A-Wing , 1st Floor , D-3, Distric t Centre , Saket, New Delhi -110017 
Ph.:+91-11-71989279,7198923 4 CIN: U40106DL2011G0I225263 

RECRUITMENT NO. 01/2017 
Solar Energy Corporation of India Ltd. (SECI) is a CPSU under the administrative control of the Ministry of New and Renewable Energy invites online 
applications for the post as detailed below: 

SN Post s advertise d / 
Grade/ Pay scal e 

No. of 
Post s 

Job Specificatio n and Experienc e Job Description Age 
Limi t 

1 Deputy Manager 
(Power System) 
Rs. 24900-50500/-
(IDA) / (E-3) 

2 
( 1 - U R 
1-OBC) 

Essential : 
Degree/PG in Electr ical /Electronics/ 
Mechanical Engineering/ Power Engineering 
with 60% marks or equivalent CGPA on point 
scale from recognized University/ Institutes 
with 04 years of post qualification experience in 
Executive position in the area of Power 
Trading in Organization of repute. 
Desirable: 
2 Years Full time/3 years Part time recognized 
MBA/PGDBM with specia l izat ion in 
M a r k e t i n g / M a t e r i a l / P o w e r 
Management/Energy Management/as an 
added qualification. 

The incumbent’s job responsibilities will include: 
1 . Handling of power trading control room operation in 
shift (Scheduling and dispatch) 2. Log Book writing 3. 
MIS related with operations. 4. Interaction with 
authorities for scheduling of power. 5. Coordination 
with CTU/NLDC/RLDs/SLDCs/STUs for smooth power 
trading Operation. 6. Scheduling of STOA, MTOA and 
LTOA in different states. 7. Monitoring of Scheduling to 
SLDC and RLDC. 8. Coordination with SPDs for timely 
scheduling 9. Revision of real time scheduling 10. 
Discrepancy report (if any) to SLDC, RLDC. 11. 
Managing Trading Desk of STOA 12. Filing of Tariff 
Petition or Petition related with any regulatory matter 
which includes filing of petition to JERC.CERCorSERC. 

35 yrs 

2 Junior Accountant 
Rs. 10,600-28,900/-
(IDA)/S1 

02 
(1-UR 

1-OBC) 

Essential : 
Intermediate Pass in CA / CMA (erstwhile 
ICWA) / or M.Com. / B.Com. (Hons.) with 
minimum 55% marks 
The above degrees should be from 
recognised University/ Institute with three (03) 
years of in line Post Qualification experience. 

The selected candidate will be required to work on 
day to day transactions of finance and accounts, 
tally, bookkeeping, database management, cash 
and bank ba lances , t axa t i on , pay ro l l , 
payments/receipts etc. 

28 yrs 

OTHER TERMS AND CONDITIONS 
A) AGE: 1. The upper age limit will be considered on the closing date of the advertisement. 2. Relaxation in age for candidates belonging to SC, ST, OBC 
(Non-creamy layer), Jammu and Kashmir Migrants, Persons with Disabilities (PwDs), etc. will be allowed as per the instructions issued by the Government 
of India from time to time. 

B) COMPENSATION PACKAGE: Besides Basic Pay, VDA, Allowances (HRA/ Lease), PF, Medical, Gratuity, Insurance and Post- Retirement facilities etc. 
are applicable as per Rules of the Company. 
C) SELECTION CRITERIA : Depending upon the number of applications, SECI reserves the right to fix up the eligibility criteria, limit the number of 
applications to be called for a particular post and to decide about the Written Test and / or Group Discussion / Interview or any other mode of screening 
thereof. No correspondence will be entertained for non - calling of candidates for any of the selection process or for non - selection. The decision of SECI in 
this regard will be final and binding on all the candidates. Shortlisted candidates will be informed individually. The stages of selection process will be 
continuously displayed on website: www.seci.co.in and candidates are advised to visit the website from time to time. 

OTHER CONDITIONS - : 1. Indian Nationals only need to apply. 2. The Applications to be submitted ONLINE on the website: www.seci.co.in. 3. Applications 
sent other than the prescribed method stands rejected. 4. Candidate should upload photograph and signatures as per sizes specified. 5. Application Fee of 
Rs. 1000/- for post at S. No. 1 and Rs. 600/- for post at S. No. 2 is to be paid through online mode. SC/ST/PWD candidates are exempted from payment of 
application fee. 6. Candidates will be required to register before applying. 7. Fee once paid will not be refunded under any circumstances. 8. The crucial date 
for determining cut - off for age, qualification and experience will be as on the closing date of the advertisement. 9. The candidates should have minimum 
adequate qualification as on closing date. Unless specifically mentioned all qualifications must be full time qualifications from a recognised University / 
Institute. 10. The Email ID entered in the application form must remain valid for at least next one year. All future correspondence would be sent via E-mail 
only. 11. Candidates working in Central / State / Public Sector Undertakings should produce No Objection Certificate at the time of interview. All candidates 
will have to produce proper Relieving Orders from their last employer at the time of joining in case of selection. 12. The candidates applying should ensure 
that they fulfil all eligibility conditions. Their admission at all stages is purely provisional. Mere issue of letter for Written Test or Interview or for any stage of 
selection process will not imply that candidature has been accepted. Verification of Original Certificates will be done only at the time of Interview. The 
candidature of a candidate shall be cancelled at any point of time if the candidate is found not meeting the advertised eligibility criteria. 13. The prescribed 
qualifications / experience constitute minimum standards and mere possession of the same will not entitle a candidate for being considered for selection 
process. The Management reserves the right to increase or decrease the number of posts or consider for lower posts / grades or not to fill all or any of the 
notified posts or raise the minimum eligibility standards, change the selection criteria, cancel recruitment process without assigning any reason. Only 
shortlisted candidates who are found apparently eligible based on the notified specifications and the candidature given in their application form will be called 
for Written Test / GD / Interview, as the case may be. 14. Minimum percentage of marks in the essential qualification as indicated above shall be aggregate of 
all semesters to be calculated taking average of all semesters / years, irrespective of the weightage to any particular semester / year by the Institute / 
University. 15. Whenever CGPA/OGPAor Letter Grade in a Degree is awarded, equivalent percentage of marks unless not available should be indicated in 
the application as per norms adopted by the University / Institute. In case it is not available, decision of SECI shall be treated as final. 16. Whenever a 3 year 
degree course is awarded with Honours, percentage (%) of marks in the degree should be indicated in the application on the basis of the aggregate/average 
of the marks scored in all the subjects in all the years /semester as perthe norms adopted by the University/ Institute. 17. Whenever a 3 yeardegree course is 
awarded without Honours, percentage (%) of marks in the degree should be indicated in the application on the basis of the aggregate/average of the marks 
scored in all the subjects in all the years /semester as perthe norms adopted by the University/ Institute. 18. In MBA.PG diploma in Management/MMS 
qualifications where there is a mention of Dual specialization, one of the specializations necessarily needs to be function-specificfor which the post has been 
advertised. 19. In case of Written Test, the same may be held at Delhi only. 20. It may be noted that Admit Cards for Written test will not be sent by post. 
Candidates have to download the Admit Cards from the website www.seci.co.in only and follow the instructions specified in the Admit Cards. 21. SC / ST 
candidates should possess valid Certificate in the prescribed format as per the Government guidelines. Candidates from OBC - NC category should 
possess certificate in the prescribed format and validity as per Government guidelines. 22. PWD candidates should possess certificate in the prescribed 
format and validity as per Government guidelines. 23. Higher Start may be considered in deserving cases. 24. Any canvassing directly or indirectly by the 
applicant shall disqualify his/her candidature. 25. The candidature of the applicant is liable to be rejected at any stage of the recruitment process or after 
recruitment or joining, if any information provided by the candidate is found to be false or not found in conformity with the eligibility criteria mentioned in the 
advertisement. 26. Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement and or an application in response 
thereto can be instituted only in Delhi and Courts at Delhi only shall have sole and exclusive jurisdiction to try any such cause/dispute. 27. In case any dispute 
arises on account of interpretation in versions language other than English, English version shall prevail 28. On line registration opens: 18.01.2017 and 
closes: 19.02.2017 

ALL NOTIFICATIONS TO THE CANDIDATES WILL BE DISPLAYED ON THE WEBSITE www.seci.co.in and ALL THE APPLICANTS ARE REQUESTED 
TO VISITTHE WEBSITE FROM TIME TO TIME TO GET UPDATES. 

“Swachh Bharat - Swachh Urja ” 
43/2/Publi c Under Taken/Recruitment/Graduate/25-35/Other/Delh i 

ANDHRA BANK 
(A GOVT. OF INDIA UNDERTAKING) 

Zonal Office : Chandigarh , Ph.: 0172-2722040,2722041 
RECRUITMENT OF PART TIME SWEEPERS ON 1/3 SCALE WAGES 

Applications are invited from eligible candidates for the Post of Part Time Sweepers on 
1/3rd scale wages. 
No. of Vacancie s 32 (Thirt y Two) 
Last Date of submission : Two weeks from the date of publicatio n 
For Full detail s Please Visit any of the branches in Chandigarh , Haryana 

and Himacha l Pradesh , or Zonal Offic e Chandigarh , or 
Our Bank’s Website at www.andhrabank.in 

ZONAL MANAGER 
43/24/Bank/Recruitment/Other/Other/Other/Othe r than Delh i 

DISCLAIMER 
The view s expresse d by the 
author s in the article s publishe d in 
the Employmen t News are thei r 
own . They do not necessaril y 
reflec t the views of the governmen t 
or the organisation s they work for . 
The content s of the advertisement s 
publishe d in the Employmen t News 
belon g to the organisatio n or thei r 
representatives . The Employmen t 
News is in no way responsibl e for 
any liability arising out of the contents 
/text of these advertisements. 

http://www.ichr.ac.in
http://www.lgbrimh.org
http://www.seci.co.in
http://www.seci.co.in
http://www.seci.co.in
http://www.seci.co.in
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Recruitmen t agains t Sport s Quot a in Easter n Railwa y fo r the year 2016-2017 
Eastern Railway invites applications from outstanding sports persons for recruitment against Sports 
Quota for the year 2016-17. 

Employmen t Notic e No. E890/2/R&R/Sports(Ope n Advt.)/2016-201 7 Dated: 06.01.2017 

CLOSING DATE : 08.02.2017 CLOSING TIME: 17:30 Hrs. 
(For candidates residing abroad and Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, Jammu & Kashmir, Lahaul & Spiti districts and Pangi Sub-division of 
Chamba District of Himachal Pradesh, Andaman & Nicobar and Lakshadweep Islands: the Closin g 
Date and Time is 23.02.2017 at 17:30 Hrs. 

A. RECRUITMENT IN EASTERN RAILWAY HEADQUARTERS IN CATEGORY (1) AND CATEGORY (2) 

(i) CATEGORY (1): No. of Post s - 05 (five) . Grade/Scale of Pay : PB-1 : Rs. (5,200-20,200/-) + 
Grade Pay Rs. 2400/- or 2800/- (Corresponding to Level-4 OR Level-5 of Pay Matrix as per 7th Pay 
Commission), (ii) CATEGORY (2) : No. of Post s - 16 (sixteen) . Grade/Scale of Pay : PB-1 : 
Rs. (5,200-20,200/-) + Grade Pay Rs. 1900/- or 2000/- (Corresponding to Level-2 OR Level-3 of 
Pay Matrix as per 7th Pay Commission). 
Separate application for each category as per the format given below to be sent, in a closed envelope 
superscribed ‘APPLICATIO N FOR SPORTS QUOTA RECRUITMENT FOR THE YEAR 2016-2017’ 
by post to the Chief Personne l Officer , Easter n Railwa y Headquarters , Easter n Railwa y Sport s 
Associatio n (ERSA)'s Office , 17, Netaj i Subha s Road, Fairli e Place, Kolkata-70000 1 OR to be 
dropped in the box placed at ground floor in front of the Eastern Railway Sports Association (ERSA)'s 
Office at the said address during office hours except Saturdays, Sundays and holidays. 
1 . Discipline/Speciality : 

CATEGORY-1 : PB-I (Rs. 5,200 - 20,200) + GP Rs. 2400/- or 2800/- (Quota-05 ) 
(Correspondin g to Level- 4 OR Level- 5 of Pay Matri x as per 7th Pay Commission ) 

SI. 
No. 

Name of Sport s 
Disciplin e Specialit y (Position/Events ) Sport s person s propose d 

to be recruite d 
1. Archery (Men/ Women) Recurve/Compound 1 (one) 
2. Athletics (Women) For any event 1 (one) 
3. Cricket (Women) Right Hand Batsman, All Rounder, 

Wicketkeeper Batsman 
1 (one) 

4. Weightlifting(Men/Women) For any weight category 1 (one) 
5. Powerlifting (Men/Women) For any weight category 1(one) 

TOTAL = 05 (FIVE) 

CATEGORY-2 : PB-I (Rs. 5,200 - 20,200) + GP Rs. 1900/- or 2000/- (Quota-16 ) 
(Correspondin g to Level- 2 OR Level- 3 of Pay Matri x as per 7th Pay Commission ) 

SI. 
No. 

Name of Sport s 
Disciplin e Specialit y (Position/Events ) Sport s person s propose d 

to be recruite d 
1. Archery (Men/Women) Recurve/Compound 1 (one) 
2. Athletics (Women) 400/800/1500mts, 400mts Hurdles 1(one) 
3. Basketball (Men) Point Guard/Guard/Pivot 2(two) 
4. Basketball (Women) Ball Handler and Forward 2(two) 
5. Bridge (Men) ***** 1 (one) 
6. Boxing (Men) Bantam/Light Weight 1(one) 

7. Cricket (Women) Right Hand Batsman, All Rounder, 
Wicketkeeper Batsman 

1 (one) 

8. Gymnastics (Men) All Rounder 1(one) 
9. Gymnastics (Women) All Rounder 1 (one) 

10. Powerlifting (Women) +84 kgs/72 kgs/63 kgs/57 kgs 1(one) 
11. Table Tennis (Men) ***** 1 (one) 
12. Table Tennis (Women) 

***** 
1(one) 

13. Waterpolo (Men) Defence/Line/Centre Forward 1 (one) 
14. Weightlifting (Men) Category - 56 kgs/62 kgs/94 kgs 1(one) 

TOTAL= 16 (SIXTEEN) 

2. Sport s Norm s : For Categor y (1) Represented the country in Olympic Games (Senior 
Category) or secured at least 3rd position in World Cup (Junior/Senior Category) or World 
Championships (Junior/Senior Category) or Asian Games (Senior Category) or Commonwealth 
Games (Senior Category). 
Sport s Norm s : For Categor y (2) Represented the country in World Cup (Junior/Senior Category) 
or World Championships (Junior/Senior Category) or Asian Games (Senior Category) or Commonwealth 
Games (Senior Category) OR at least 3rd position in Commonwealth Championships (Junior/Senior 
Category) or Asian Championships/Asia Cup (Junior/Senior Category) or South Asian Federation 
(SAF) Games (Senior Category) or USIC (World Railway) Championships (Senior Category) OR 
at least 3rd position in Senior/Youth/Junior National Championships OR at least 3rd position in 
National Games organized under the aegis of Indian Olympic Association OR at least 3rd position 
in All India Inter-University Championships organized under the aegis of Association of Indian 
Universities OR 1st position in Federation Cup Championships (Senior Category). NOTE : All the 
Championships mentioned above as sports norms for recruitment shall be conducted under the 
aegis of recognized International/National/State Sports Federation and also recognized by the 
Railway Sports Promotion Board. 
3. Educationa l Qualificatio n : Categor y (1) Minimum Degree from a recognized University or its 
equivalent. Categor y (2) Minimum pass 12th Class (+2 Stage). 
4. Age : Minimum 18 years and maximum 25 years (as on 01.07.2017). 
5. Appointment will be subject to being medically fit in the appropriate category after empanelment 
of the candidate. 
6. Eligibilit y Norm s apar t fro m condition s indicate d agains t Item No. 2 abov e fo r 
Categor y (1) and (2) : -
(I) For Athletic s : (a) Since both Senior National Open Athletics Championships and National Inter-
State Senior Athletics Championships are at par in athletics, medal winning performance in National 
Inter-State Senior Athletics Championships will also be considered for recruitment against the posts 
having Grade Pay Rs. 1900/2000/- in Pay Band Rs. 5,200-20,200/- (Corresponding to Level-2 OR 
Level-3 of Pay Matrix as per 7th Pay Commission), (b) Sports persons having the sports achievements 
in any of the recognised championship/event in the game of athletics (walk) and fulfilling all other 
conditions as per extant policy instruction will be eligible to be considered for trial for recruitment 
against sports quota, irrespective of any difference in distance. However, selection trial will be 
conducted as per requirement/standard of Senior National Championship for that game and event. 
(II) For Archery : The sports achievements in the events conducted by Archery Association of India 
or their affiliated units will not be considered for recruitment. 
(III) For Boxin g (Men) : The sports achievements in the events conducted by Indian Amateur Boxing 
Federation or their affiliated units will not be considered for recruitment. 
(IV) For Gymnastic s : The sports achievements in the events conducted by Gymnastics Federation 
of India or their affiliated units will not be considered for recruitment. 
(V) For Table Tenni s : Sportspersons may also be considered for recruitment on the basis of their 
current annual All India Rankings, in the Grade Pay and Pay Band, as per following criteria. 

Name 
of Pay 
Band / 
Scale 

Grade Pay Pay Band Minimu m sport s norm s for recruitmen t Name 
of Pay 
Band / 
Scale 

In Rupees Age 
Categor y Event Curren t Annua l Al l 

Indi a Rankin g 

PB-1 

1900/-OR 2000/- 5,200 - 20,200/-
Senior 

Singles Up to 12th position 

PB-1 
(Corresponding to 

Level-2 OR Level-3 of Pay Matrix 
as per 7th Pay Commission) 

Senior 
Doubles Up to 4th position 

PB-1 
(Corresponding to 

Level-2 OR Level-3 of Pay Matrix 
as per 7th Pay Commission) 

Youth Singles Up to 6th position 
PB-1 

(Corresponding to 
Level-2 OR Level-3 of Pay Matrix 
as per 7th Pay Commission) Junior Singles Up to 6th position 

Only the current Annual All India Ranking shall be considered for these purposes. Ranking in Mixed-
Doubles shall not be considered. 

(VI) For Cricke t (Women ) : (a) At International level, representation in main Indian Senior Team 
in a Test Match or in a Limited Over One Day International Match or in a Twenty-20 Overs Match 
shall also be considered for recruitment against the post having Grade Pay Rs. 1900 OR 2000/-
in Pay Band Rs. 5200 - 20,200/- (Corresponding to Level-2 OR Level-3 of Pay Matrix as per 
7th Pay Commission), (b) At National level, following sports achievements in 4 Days/One Day 
Limited Overs/Twenty-20 Overs Women Cricket Championship organised under the aegis of BCCI, 
may also be considered for recruitment against the posts having Grade Pay Rs. 1900 OR 2000/-
in Pay Band Rs. 5,200 - 20,200/- (Corresponding to Level-2 OR Level-3 of Pay Matrix as per 
7th Pay Commission). 

SI. 
No. 

Detail s of 
Championship s 

Categor y 

Minimu m Sport s Achievement s for 
Recruitmen t in Grade Pay 

SI. 
No. 

Detail s of 
Championship s 

Categor y Rs. 1900/2000 (Correspondin g to 
Level-2 OR Level-3 of Pay Matrix 

as per 7th Pay Commission) 

(i) All India Inter-State Elite 
and Plate Group 
Championship 

Senior/Youth (U-23)/ 
Junior (U-19) Semifinalists of Elite Group Championships 

(ii) All India Inter-State 
Championships 

Senior/Junior (U-19) Semifinalists of All India Knockout Stage 

(iii) All India Inter-Zonal 
Championships Senior/Junior (U-19) Finalist 

(VII) For Bridge: Winter National Bridge Championship is the only recognised National Championship 
in Senior category for considering recruitment. Performance in Inter-State Bridge Championship 
(erstwhile Summer National Bridge Championship) shall not be considered. 
(VIII) For Basketball : The sports achievement in the events conducted by Basketball Federation 
of India or its affiliated units after 28.03.2015 shall not be considered for recruitment. 
7. If any suitable/eligible candidate is not available in the disciplines for Category-1 i.e. for PB-1 with 
GP Rs. 2400 OR 2800/- (Corresponding to Level-4 OR Level-5 of Pay Matrix as per 7th Pay 
Commission), then the same quota may be downgraded to the quota for Category-2 i.e. for PB-1 
with GP Rs. 1900 OR 2000/- (Corresponding to Level-2 OR Level-3 of Pay Matrix as per 7th Pay 
Commission) for the same discipline. 

B. GENERAL CONDITIONS : 

(1) Sports persons having sports norms for higher Grade Pay and who have applied against the 
vacancies for the lower Grade Pay can be considered for recruitment against the Grade Pay applied 
for only. In such cases the sports person has to give an undertaking that he/she will not claim for 
higher Grade Pay after joining the Railways, on the basis of sports achievement he/she has acquired 
prior to joining Railways. (2) For recruitment in following sports disciplines, the age group for Junior 
National Championships will be considered as mentioned against each below:-

Discipline/Gam e Age Grou p (Junio r Nationa l Championships ) 
Athletics (W) Under-20 Power Lifting (M & W) Under-23 

Basketball (M & W) Under-18 Table Tennis (M & W) Under-17 

Bridge(Men) Under-25 Weight Lifting (M & W) Under-20 

Waterpolo (M) Under-18 

Cricket (W) Under-19 (a) Inter-State All India Knock Out/Inter-State Zonal Tournament 
[One Day Limited Over Championship] (b) All India Inter-Zonal 

Tournament [One Day Limited Over Championship] 

(3) Eligibilit y wil l be considere d based on the sport s performanc e in the championship s held 
on 01.04.2014 or afterward s onl y and the sport s perso n shal l be a currentl y activ e player . 
For thi s purpose , concludin g day of the championship s wil l be taken into account . Performanc e 
in earlie r championships , i.e. befor e 01.04.2014 wil l not be taken int o consideration . 

(4) The selection will be conducted through trial and interview. 

(5) Attested Caste Certificates (from appropriate Civil Authorities in standard proforma with Photograph) 
should be enclosed. 
(6) (i) Eastern Railway reserves the right to consider only those candidates who have the potential 
to strengthen Eastern Railway's existing teams on the basis of field trials conducted, (ii) For individual 
events, the performance during the field trial may preferably be equivalent or better than the 3rd 
place (time/distance etc.) of last All India Railway Championships. 
(7) Examinatio n Fees : (i) For all candidates, except those mentioned in sub-para (ii) below, 
Rs. 500/- (Rupees five hundred) only. This Examination Fee is not refundable/transferable/adjustable 
under any circumstances, (ii) For candidates belonging to SC, ST, Women, Minorities and Economically 
Backward Classes Rs. 250/-(Rupees two hundred fifty) only with a provision for refunding the same 
to those who actually appear in the Trial, (iii ) The Examination Fee is payable in Indian Postal Order 
(IPO Payable at GPO, Kolkata) drawn in favour of 'FA&CAO , Easter n Railway , Kolkata' . (iv) IPOs 
issued before the date of publication of this Employment Notice or after the closing date will not be 
accepted and the Application Form will be rejected, (v) Application received with Cash/Cheque/Money 
Order/Central Recruitment Fee Stamps/Demand Draft will not be accepted and will be rejected. 
(vi ) Candidates must write their name, full address at the space provided in the IPO. 

Note : * Minority will mean Muslims, Christians, Sikhs, Buddhists, Jains and Zoroastrians (Parsis). 
* * Economically Backward Classes will mean the candidates whose family income is less than 
Rs. 50,000/- (Rupees fifty thousand only) per annum. 

(vii ) Authorities Competent to issue income certificates for the purpose of identifying Economically 
Backward Classes (as per Format 'A' given below). 
(a) District Magistrate or any other Revenue Officer up to the level of the Tahsildar. (b) Sitting 
Member of Parliament of Lok Sabha for persons of their own constituency, (c) Below Poverty Line 
(BPL) Card or any other certificate issued by Central Government under a recognized poverty 
alleviation programme or Izzat MST issued by Railways, (d) Union Minister may also recommend 
for any person from anywhere in the country, (e) Sitting Member of Parliament of Rajya Sabha for 
persons of the district in which these MPs normally reside. 

FORMAT - 'A' 

FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON LETTER HEAD 
INCOME CERTIFICATE FOR REFUND OF EXAMINATION FEES 

Name of Candidate 
Father’s Name 
Age (with date of birth) 
Residential Address 
Annual Family Income 
(in words and figures) 
Date of Issue 
Signature 

(Name) 
Stamp of issuing authority : 
(8) Two self-addressed envelopes (11" x 5") should be sent alongwith the application. 
(9) Last date of receip t of applicatio n is 08.02.2017 (17.30 hrs. ) and 23.02.2017 (17.30 hrs. ) 
for the candidate s residin g in place s as separatel y mentione d at the top of the notification . 
(10) (i) Application for Category (1) and (2) to be sent in a closed envelop superscribed "APPLICATION 
FOR SPORTS QUOTA RECRUITMENT FOR THE YEAR 2016-17" indicating the category, by post 
or to be dropped in a drop box at the address mentioned in Item-A above, (ii ) All copies of certificates 
submitted alongwith the application should be duly attested by a Gazetted Officer. 
(11) SC/ST candidates will be given free travelling authority for attending the selection trial/ 
interview etc. 
(12) The selected candidates should accept posting anywhere in Eastern Railway. 

Continued to next page 



ANNEXURE-I 

ITBP 
Directorat e General , Indo-Tibeta n Borde r Polic e Force (MHA/Govt . of India ) 

B l o c k - 2 , C G O C o m p l e x , L o d h i R o a d , N e w D e l h i - 1 1 0 0 0 3 

Applications are invited from Indian citizen for filling up four (04) posts of Additiona l Judg e 
Attorne y Genera l (Commandant), Group 'A' Gazetted (Non-Ministerial) in the Pay Band -4 
Rs. 37400-67000/- with Grade Pay Rs. 8700/- (pre-revised) and other allowances admissible to 
Central Government employees in Indo-Tibetan Border Police Force (Ministry of Home Affairs) 
Govt. of India, New Delhi on transfer on deputation basis or re-employment of Armed Forces personnel. 
The vacancies are subjected to change (decrease or increase) at any stage. 

(A) Eligibility conditions: 
By deputation: 

Officers in the Central Government-
(i) Possessing degree in Law from a recognized University and holding the post of Second-in-
Command or Commandant in Indo-Tibetan Border Police Force with fifteen years' Group 'A' service 
and having atleast ten years' experience in legal affairs; or 
(ii) Deputy Commandant of the force having degree in Law and ten years regular service in the 
grade with ten years' experience in legal affairs and having total fifteen years of Group 'A' service 
; or 
(iii) Serving in Para Military Forces having an Act similar to Indo-Tibetan Border Police Force Act 
1992 holding analogous post with minimum of fifteen years Group 'A' service; or 
(iv) In the grade of Pay Band-3 (Rs. 15600-39100/- and Grade Pay of Rs. 7600/-) (pre-revised) with 
six years regular service in the grade and having fifteen years of Group 'A' service and having 
degree in Law and ten years experience in legal affairs; or 
(v) Is or has been an officer of the rank of Colonel or equivalent in the Department of the Judge 
Advocate General in Army or Navy or Air Force; or an officer of the rank of Lieutenant Colonel or 
equivalent in the Department of Judge Advocate General with fifteen years commissioned service 
in any of the Armed Forces of the Union; or 
(vi) Is or has been member of the State Judicial Service for a period of not less than fifteen 
years; or 
(vii) From amongst Central Government or State Government officers of the Legal Department 

who-
a) Is or has been a Additional Legal Advisor or equivalent in the pay scale of Rs. 37400-

67000/(PB-4) and Grade pay of Rs. 8700/- (pre-revised) having fifteen years experience in 
dealing with legal matters/court cases; or 
b) Is or has been Deputy Legal Advisor or equivalent in the pay scale of Rs. 15600-39100/-(PB-

3) and Grade Pay of Rs. 7600/- (pre-revised) having six years of regular service in the grade 
having atleast fifteen years of experience in dealing with legal matters/court case; or 

c) Is or has been a Assistant Legal Advisor or equivalent in the scale of Rs. 15600-39100/-(PB-
3) and Grade Pay of Rs. 6600/- (pre-revised) having ten years of regular service in the grade 
with fifteen years of experience in dealing with legal matters/court cases. 

Note 1.- The period of deputation including period of deputation in another Ex-Cadre post held 
immediately preceding of this appointment in the same or other organisation/department of Central 
Government shall ordinarily not exceed three years. 
Note 2.-  The maximum age limit for eligibility for deputation shall be not exceeding fifty-two years 
on the date of receipt of application. 
Note 3.-  In view of DOP&T O.M dated 03.10.1989 and directions of MHA, The Officers of JAG 
Cadre of ITBP, who are in direct line of promotion will not be considered for such deputation. 
By re-employment : 

The Armed Forces personnel due to retire or who are to be transferred to reserve within a period 
of one year and having requisite experience and qualifications prescribed for deputationists shall 
also be considered. Provided that such persons would be given deputation terms upto the date on 
which they are due to release from Armed Forces and thereafter they may be continued on re-
employment. 
Note - The maximum age limit for eligibility for deputation/re-employment shall be not exceeding 
fifty-two years on the date of receipt of application. 
(B) Pay & Allowances: -
The pay of the officer selected for appointment on deputation basis will be regulated in accordance 
with Department of Personnel & Training, OM No.6/8/2009/Estt. Pay-II dated 17-06-2010. 
(C) Other Conditions : 
(i) The selected officers will be required to examine cases and put in appearance in High Courts 
and Subordinate Courts on behalf of the Union of India and ITBPF in the matters relating to the 
ITBPF Act and Rules framed thereunder, writ petitions and other cases. Matters pertaining to contracts 
for sale, lease or land building etc. title to property and various other important cases of 
Departmental Enquiries etc. will also have to be attended to. 
Keeping in view the various legal problems of ITBPF as mentioned above, it is necessary that the 
officers to be appointed to these posts should have sufficient broad level legal experience. 
(ii) The selected persons shall be liable to be posted anywhere in India. 

(iii) The post of Addl. JAG/Comdt. in ITBPF is combatised. The ITBPF Act-1992 and ITBPF Rules 
1994 shall apply to the persons so appointed/selected for deputation. 
(iv) Selected officer shall be allowed to draw Uniform Maintenance Allowances as admissible 
under the Rules. Salary will be subject to deduction of normal income tax as applicable to civil officers. 

(v) The officer will be entitled for Leave Travel Concession: as per CCS (LTC) Rules, 1988 as 
amended from time to time. 
2. Applications through proper channel of willing and suitable officers along-with their bio-data in 
the prescribed proforma given as Annexure-II together with up-to-date ACR/APAR dossiers 
(attested copies each page) for the last 05 years, DE/Vigilance Clearance Certificate and Integrity 
Certificate, should reach "Sr . Admn . Office r (Pers) , Directorat e General , ITBP, MHA/Govt . of 
India , Block-2 , CGO Complex , Lodh i Road , New Delhi-110003 "  withi n two month s fro m the 
date of publicatio n of the advertisemen t in Employmen t News/Rozga r Samachar . Officer s 
onc e nominate d wil l no t be permitte d to withdra w thei r candidature . 

ANNEXURE-II 
APPLICATIO N FOR THE POST OF ADDL. JAG (COMDT.) IN ITBPF ON TRANSFER ON 

DEPUTATION BASIS OR RE-EMPLOYMENT OF ARMED FORCES PERSONNEL 

1. NAME (IN BLOCK LETTERS) 

2. DATE OF BIRTH (DD/MM/YYYY) 

3. EDUCATIONAL QUALIFICATION 

4. NAME OF OFFICE / DEPARTMENT / MINISTRY 

5. PRESENT POST HELD AND SCALE OF PAY WITH GRADE PAY 

6. PRESENT PAY DRAWN (BASIC AND GRADE PAY) 

7. POST HELD ON REGULAR BASIS W.E.F. 

8. DATE OF CONFIRMATION 

9. DETAILS OF POSTS HELD IN VARIOUS PAY SCALES IN PAST: 

S. NO. NAME OF POST 
HELD 

PAY 
SCALE 

GRADE 
PAY 

PERIOD REMARKS 
IF ANY 

NAME OF POST 
HELD 

PAY 
SCALE 

GRADE 
PAY FROM TO 

REMARKS 
IF ANY 

10. EXPERIENCE 
11. ANY OTHER DETAILS RELEVANT TO THE POST NOT COVERED IN ABOVE COLUMNS 

DATE:- (SIGNATURE OF APPLICANT ) 

NAME: 

DESIGNATION : 

CERTIFICATE TO BE GIVEN BY 

HEAD OF OFFICE / DEPARTMENT OF THE APPLICAN T 

(To be atteste d not belo w the rank of Dy. Secretary ) 

1 . IT IS CERTIFIED THAT PARTICULARS FURNISHED BY THE OFFICIAL ARE CORRECT AS 

PER SERVICE RECORD. 

2. IT IS CERTIFIED THAT NO DISCIPLINARY/VIGILANCE CASE IS PENDING OR CONTEMPLATED 

AGAINST THE APPLICANT AND HE/SHE IS CLEAR FROM THE VIGILANCE ANGLE. 
3. HIS/HER INTEGRITY IS CERTIFIED AS BEYOND DOUBT. 
4. DETAILS OF MAJOR/MINOR PENALTIES (MMP) IMPOSED DURING THE LAST 10 YEARS, 

IN ORIGINAL, DULY SIGNED & STAMPED BY COMPETENT AUTHORITY. 

5. HE/SHE WILL BE RELIEVED OF HIS/HER DUTIES TO TAKE UPASSIGNMENT IN ITBPF ON 

HIS/HER SELECTION ON DEPUTATION. 

6. CADRE CLEARANCE 

7. DETAILS OF COURT CASES, IF ANY. 

PLACE: 

DATE: 

SIGNATURE 

NAME 

DESIGNATION WITH OFFICE SEAL 

TELEPHONE NO. 

davp 19112/11/0544/1617 

43/29/Centra l Government/Recruitment/Other/Other/Deputation/Delh i 

Continue d fro m page 26 
Note : (a) Kindly ensure to bring original documents for Date of Birth, Educational Qualification, 
Sports Achievements, Caste Certificate etc. on the date of trial/interview etc. without which the 
candidate will not be allowed to appear in the trial/interview, (b) No TA/DA/Accommodation will be 
given for appearing in the selection trial/interview etc. (c) The candidates will have to bring their own 
kit and also two recent passport size photographs (same as affixed on the application), (d) The 
candidates may be required to stay during the selection trials for 2-3 days for which they have to 
make their own arrangements, (e) The Railway Administration reserves the right to fix any date and 
venue for trials/interview etc., change in venue or postpone trials/interview etc. for its own convenience, 
which can also be cancelled due to unforeseen causes against which no request/claim will be 
entertained, (f) Non-fulfillment of any of the criteria mentioned in this advertisement will make the 
application liable for rejection, (g) Reservation for SC/ST/OBC etc. is not applicable for sports quota 
recruitment. (h)AII or any of the terms/conditions in the notification can be modified/cancelled without 
any notice, (i) The application should be filled in the candidate's own handwriting, (j) Incomplete 
application is liable to be rejected, (k) Canvassing in any form will make the candidature liable for 
rejection. (I) Separate application with separate Postal Order to be submitted for each Category. 
(m) Railway Administration does not undertake any responsibility for sending reply to the candidates 
not selected or not called for. (n) Mere calling/appearing for trial/interview etc. does not confer any 
right or claim for appointment, (o) Names of the successful candidates declared to be so by the 
Competent Authority will be published separately, whose candidature shall be provisional till completion 
of departmental verification of qualifications, certificates etc. and found genuine along with other 
formalities as per extant rules, (p) Railway Administration will not be held responsible for postal delay. 
(q) THIS NOTIFICATION ALONGWITH FURTHER DETAILS LIKE LIST OF CANDIDATES FOUND 
ELIGIBLE FOR ATTENDING TRIALS, DATES AND VENUES OF TRIALS AND OTHER NECESSARY 
INFORMATION RELATED TO THIS RECRUITMENT WILL ALSO BE AVAILABLE ON THE EASTERN 
RAILWAY'S WEBSITE www.er.indianrailways.gov.i n (r) Candidates who would be called for trial 
should prepare themselves to attend the same within short notice. 

Chief Personne l Officer/Easter n Railwa y 

APPLICATIO N FORMAT 
Applicatio n for recruitmen t agains t Sport s Quot a for the year 2016-17 

(Al l entrie s to be fille d up in Capita l letters ) 

To 
The Chief Personnel Officer, Eastern Railway Headquarters, Eastern Railway Sports Association 
(ERSA)'s Office, 17, Netaji Subhas Road (Fairlie Place), Kolkata-700001 
Sir, 
Sub : Recruitment against Sports Quota in Category No 
Ref: Your Advertisement in dated 
1. Name : 
2. (a) Father's/Husband's Name : (b) Mother's Name : 
3. (i) Permanent Address : ... (ii) Present Address : 
(iii) Contact Telephone / Mobile No.: 4. Nearest Railway Station : 
5. Date of Birth : (with attested copy of Age proof document) 
6. Sex: 7. Mark of Identification : (which are externally visible) 8. Nationality: 
9. Religion : 10. Educational Qualification : (with attested copies of certificates) 
11. Community - General/SC/ST/OBC : (with attested copy of certificate for SC/ST/OBC) 
12. Details of IPO : 13. Game/Discipline : 14. Speciality/Position : 
15. Brief of the sports achievements : (with attested copies of certificates) 
16. Sports eligibility norms confirmed as per Category: 
For the post in category , I declare that all the statements made by me in 
this application are true, complete and correct to the best of my knowledge and belief. In case any 
of my statements are found to be false or incorrect or suppressing any facts at any stage of recruitment 
or thereafter, the same would make me ineligible and my candidature/appointment shall be cancelled. 

Affix Recent 
Passport Size 

Photograph duly 
signed with date 
without cap or 
coloured glass 

Space for LTI of the candidat e in blac k ink 
Place : 
Date : 

Signatur e : 
Name : 

Expressio n EASTERN RAILWAY 
43/57/Railway/Recruitment/Graduate/18-25/Permanent/Othe r than Delh i 

http://www.er.indianrailways.gov.in


I D B I BANK 
Advert isemen t No . 3 / 2016-17 

Recruitmen t of Specialis t Office r i n Deput y Genera l Manage r (DGM) - Grad e 'D' , 
Assistan t Genera l Manage r (AGM) - Grad e 'C ' & Manage r - Grad e 'B ' (2016-17) 

(Pleas e read thi s advertisemen t carefull y and ensur e fulfillmen t of th e stipulate d eligibilit y criteri a befor e payin g fees/submittin g onlin e application ) 
IDBI Bank Ltd., a company within the meaning of the Companies Act, 2013, having majority shareholding by Government of India, is a leading provider of complete range of retail and corporate 
banking services to its clients. Recruitments in IDBI Bank are strictly on all India basis by open competition and the Bank has not hired or authorized any agency or organization or 
any individual to recommend or recruit any personnel on its behalf or collect any money or commission or charges for recruitment or training or coaching, etc. 
IDBI Bank invites applications from eligible and suitable candidates for the following posts. Interested candidates who fulfill the eligibility criteria may apply online by visiting IDBI Bank's 
website www.idbi.com . 

Activit y Date 

Cut-of f dat e fo r eligibilit y criteri a Octobe r 01 , 2016 

Star t Date of Onlin e Registratio n & Paymen t of Applicatio n Fee/ Intimatio n Charge s -Onlin e Januar y 21 , 2017 

Las t Date of Onlin e Registratio n & Paymen t of Applicatio n Fee/ Intimatio n Charge s -Onlin e Januar y 31 , 2017 

Date of Onlin e Test at al l centers * 

* Online Test is not applicable for Grade 'D' recruitment 

Positio n 
Grad e 

Functiona l Are a Pos t Cod e No . of 
Post s 

Max. Ag e 
(as on Oct . 
01 , 2016) 

Educationa l Qualificatio n Minimu m Pos t Experienc e (Detai l jo b 
descriptio n specifie d in advertisemen t 
hoste d on Website ) 

DGM - 'D ' Taxatio n TAX-DGM 1 

45 year s 

Graduation with first class in any stream. 
(Post-Graduation in Commerce/Accountancy, 
MBA/CA/ICWA is preferable.) 

Minimum 12 years' experience as an officer in areas of 
taxation and related issues in Income Tax Department of 
Central Board of Direct Taxes (CBDT), out of which at 
least 10 years should have been preferably in Income Tax 
Department of CBDT as an Income Tax Officer or 
Assistant Commissioner of Income Tax (ACIT). OR 
Minimum 12 years of experience as an officer handling 
taxation matters in a large corporate i.e. with an annual 
turnover of Rs. 1000 crore or above (as per the latest 
audited balance sheet). OR In case of candidates having 
experience in both Income Tax and large corporate, the 
overall experience inclusive of that in Income Tax 
Department of CBDT as an Income Tax Officer or ACIT and 
as an officer handling taxation matters in large corporate 
i.e. with an annual turnover of Rs. 1000 crore or above 
should not be less than 12 years. 

DGM - 'D ' 

Agri . (Faculty ) AF-DGM 1 45 year s Graduation in B.Sc Agri or Veterinary Science 
or in any allied courses to Agri. OR 
Graduation in any discipline with Post Graduate 
qualification as M. Tech. Agri or MBA-Agri or 
M.Sc Agri or Veterinary Science or in any 
allied courses to Agri. 

Minimum 10 years' experience as an officer in Public Sector 
Bank(s)/Commercial Bank(s)/ Financial Institution{FI}(s) 
and having experience as an Agriculture Field Officer/ 
Agriculture Officer/Rural Development Officer or similar 
such post(s) OR 
Experience as an officer in dealing with all types of 
Agriculture Lending (Direct as well as in-direct lending) 
covering processing, disbursement, follow-up/monitoring 
etc. Preferable: Minimum 2 years of teaching experience 
in the training institute of Public Sector Bank(s). 

DGM - 'D ' 

Lega l (Faculty ) LF -DGM 1 

45 year s 

Graduation in Law. Master's degree in Law 
is preferable. 

Experience in Public Sector Bank and/or having minimum 
of 10 years as advocate or in responsible position as an 
officer in the Legal Department of a large Banking/Financial 
Institution or combined experience in the above positions. 
Preference will be given to those who have knowledge 
of Banking, Company and Industrial Law with Minimum 2 
years of teaching experience in the Training Institute of 
Public Sector Bank(s) (PSB). Candidate should have good 
experience in drafting, conveyance, litigation work, dealing 
with court cases, negotiations, conducting legal searches, 
title investigation, advisory work involving interpretation of 
contracts and statutes, recovery litigation etc. 

DGM - 'D ' 

Lega l (Faculty ) LF -DGM 1 

45 year s 

Graduation in Law. Master's degree in Law 
is preferable. 

Experience in Public Sector Bank and/or having minimum 
of 10 years as advocate or in responsible position as an 
officer in the Legal Department of a large Banking/Financial 
Institution or combined experience in the above positions. 
Preference will be given to those who have knowledge 
of Banking, Company and Industrial Law with Minimum 2 
years of teaching experience in the Training Institute of 
Public Sector Bank(s) (PSB). Candidate should have good 
experience in drafting, conveyance, litigation work, dealing 
with court cases, negotiations, conducting legal searches, 
title investigation, advisory work involving interpretation of 
contracts and statutes, recovery litigation etc. 

DGM - 'D ' 

Financ e & Accoun t FAD- DGM 1 

40 year s 

Graduation with first class in Commerce with 
Accountancy as a subject. (Post-Graduation in 
Commerce / Accountancy, MBA(Finance)/CA/ 
ICWA is preferable). 

Minimum 10 years' experience as an Officer in Commercial 
Bank(s)/FI(s) with an annual turnover of Rs. 1000 crore or 
above (as per the latest audited balance sheet) and 
experience in preparing financial statements, supervision 
and control of accounts, financial accounting closing, etc. 

DGM - 'D ' 

Financ e & Accoun t FAD- DGM 1 

40 year s 

Graduation with first class in Commerce with 
Accountancy as a subject. (Post-Graduation in 
Commerce / Accountancy, MBA(Finance)/CA/ 
ICWA is preferable). 

Minimum 10 years' experience as an Officer in Commercial 
Bank(s)/FI(s) with an annual turnover of Rs. 1000 crore or 
above (as per the latest audited balance sheet) and 
experience in preparing financial statements, supervision 
and control of accounts, financial accounting closing, etc. 

DGM - 'D ' 

Ris k RK-DGM 2 

40 year s 

Graduation with first class in any discipline from 
a recognized University. 
Candidates possessing qualification of MBA 
(Finance)/CA/ICWA/CFA/MA (Economics with 
statistics)/CAIIB/Financial Risk Manager (GARP)/ 
Professional Risk Manager (PRIMA) or other 
equivalent specilized risk mgmt certification 
would be preferred. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s)/FI(s) with an annual turnover of Rs. 1000 crore or 
above (as per the latest audited balance sheet) out of 
which operational experience of minimum 5 years' in 
Credit Rating Model/Score Card Development/Credit Risk 
Management/Credit Management/Market Risk/Treasury 
Operations/Model Validation/Operational Risk. 

DGM - 'D ' 

Ris k RK-DGM 2 

40 year s 

Graduation with first class in any discipline from 
a recognized University. 
Candidates possessing qualification of MBA 
(Finance)/CA/ICWA/CFA/MA (Economics with 
statistics)/CAIIB/Financial Risk Manager (GARP)/ 
Professional Risk Manager (PRIMA) or other 
equivalent specilized risk mgmt certification 
would be preferred. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s)/FI(s) with an annual turnover of Rs. 1000 crore or 
above (as per the latest audited balance sheet) out of 
which operational experience of minimum 5 years' in 
Credit Rating Model/Score Card Development/Credit Risk 
Management/Credit Management/Market Risk/Treasury 
Operations/Model Validation/Operational Risk. 

DGM - 'D ' 

Ris k (Mid Offic e -
Marke t Risk ) 

RK-DGM-1 1 

40 year s 

Graduation with first class in any discipline 
from a recognized University. Candidates 
possessing additional qualification of MBA 
(Finance)/CA/ICWA/CFA/MA (Economics with 
Statistics)/CAIIB/Financial Risk Manager (GARP)/ 
Professional Risk Manager (PRIMA) or other 
equivalent specialized risk management 
certification would be preferred. 

Minimum 10 years experience as an officer in Commercial 
Bank(s)/FI(s) with an annual turnover of Rs. 1000 crore or 
above (as per the latest audited balance sheet) out of which 
operational experience of minimum 5 years in treasury mid 
office, monitoring and reporting of country, counterparty 
exposure and counterparty limits, etc. 

DGM - 'D ' 

Ris k (Mid Offic e -
Marke t Risk ) 

RK-DGM-1 1 

40 year s 

Graduation with first class in any discipline 
from a recognized University. Candidates 
possessing additional qualification of MBA 
(Finance)/CA/ICWA/CFA/MA (Economics with 
Statistics)/CAIIB/Financial Risk Manager (GARP)/ 
Professional Risk Manager (PRIMA) or other 
equivalent specialized risk management 
certification would be preferred. 

Minimum 10 years experience as an officer in Commercial 
Bank(s)/FI(s) with an annual turnover of Rs. 1000 crore or 
above (as per the latest audited balance sheet) out of which 
operational experience of minimum 5 years in treasury mid 
office, monitoring and reporting of country, counterparty 
exposure and counterparty limits, etc. 

DGM - 'D ' 

Digita l Bankin g & 
Emergin g Paymen t 

DB-DGM 2 

40 year s 

Graduation with first class in any discipline. 
MBA/M.E/M. Tech (regular/fulltime) is preferable. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s)/FI(s) out of which operational experience of 
Minimum 5 years' experience in handling digital banking 
products, internet and mobile banking solutions, payment 
solutions, pre-paid cards, e-commerce, POS, etc 
Not e : 5 years' Experience as an officer in Bank is 
mandatory. 

DGM - 'D ' 

Digita l Bankin g & 
Emergin g Paymen t 

DB-DGM 2 

40 year s 

Graduation with first class in any discipline. 
MBA/M.E/M. Tech (regular/fulltime) is preferable. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s)/FI(s) out of which operational experience of 
Minimum 5 years' experience in handling digital banking 
products, internet and mobile banking solutions, payment 
solutions, pre-paid cards, e-commerce, POS, etc 
Not e : 5 years' Experience as an officer in Bank is 
mandatory. 

DGM - 'D ' 

Treasur y (Institu -
tiona l Sales ) 

TRS-DGM-1 1 

40 year s 

Graduation with first class in any discipline. 
CA/CFA/CS/ICWA/MBA/M.E/M. Tech (regular/ 
fulltime) is preferable. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s) out of which operational experience of Minimum 
5 years in handling various treasury products such as 
SLR/Non-SLR securities, money market instruments, forex 
derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

DGM - 'D ' 

Treasur y (Institu -
tiona l Sales ) 

TRS-DGM-1 1 

40 year s 

Graduation with first class in any discipline. 
CA/CFA/CS/ICWA/MBA/M.E/M. Tech (regular/ 
fulltime) is preferable. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s) out of which operational experience of Minimum 
5 years in handling various treasury products such as 
SLR/Non-SLR securities, money market instruments, forex 
derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

DGM - 'D ' 

Treasur y (Institu -
tiona l Sales ) 

TRS-DGM-1 1 

40 year s 

Graduation with first class in any discipline. 
CA/CFA/CS/ICWA/MBA/M.E/M. Tech (regular/ 
fulltime) is preferable. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s) out of which operational experience of Minimum 
5 years in handling various treasury products such as 
SLR/Non-SLR securities, money market instruments, forex 
derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

DGM - 'D ' 

Treasur y (SLR/ 
PD dealers ) 

TRS-DGM-2 1 

40 year s 

Graduation with first class in any discipline. 
CA/CFA/CS/ICWA/MBA/M.E/M. Tech (regular/ 
fulltime) is preferable. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s) out of which operational experience of Minimum 
5 years in handling various treasury products such as 
SLR/Non-SLR securities, money market instruments, forex 
derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

DGM - 'D ' 

Treasur y (SLR/ 
PD dealers ) 

TRS-DGM-2 1 

40 year s 

Graduation with first class in any discipline. 
CA/CFA/CS/ICWA/MBA/M.E/M. Tech (regular/ 
fulltime) is preferable. 

Minimum 10 years' experience as an officer in Commercial 
Bank(s) out of which operational experience of Minimum 
5 years in handling various treasury products such as 
SLR/Non-SLR securities, money market instruments, forex 
derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

DGM - 'D ' 

Treasur y (FX 
Interban k Dealers ) 

TRS-DGM-3 1 

40 year s 

Graduation with first class in any discipline. 
CA/CFA/CS/ICWA/MBA/M.E/M. Tech (regular/ 
fulltime) is preferable. 

Continude 

http://www.idbi.com
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Economis t (Chie f 
Economist/Research ) 

ECO-DGM-1 1 40 year s Economics Graduate with first class & Post 
Graduation in Economics/ MBA (Finance). 

Minimum 10 years' experience as an officer in Commercial 
bank(s) out of which operational experience of Minimum 
5 years in developing, forecasting models for key indicators 
such as inflation, GDP, interest rates, liquidity position, FX 
rates, commodity prices, preparing research reports for 
bank and clients, etc. 

AGM - 'C ' Ris k (Mid Offic e -
Marke t Risk ) 

RK-AGM -1 1 

36 year s 

Graduation with first class in any discipline 
from a recognized University. Candidates 
possessing additional qualification of MBA 
(Finance)/CA/ICWA/CFA/MA (Economics 
with statistics)/CAIIB/Financial Risk Manager 
(GARP)/Professional Risk Manager (PRIMA) 
or other equivalent specialized risk management 
certification would be preferred. 

Minimum 8 years experience as an officer in Commercial 
bank(s) out of which operational experience of minimum 
4 years in treasury mid office, monitoring and reporting of 
country, counterparty exposure and counterparty limits, etc. 

AGM - 'C ' 

Treasury (Institutional 
Sales) 

TRS-AGM-1 1 

36 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

AGM - 'C ' 

Treasury (Institutional 
Sales) 

TRS-AGM-1 1 

36 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

AGM - 'C ' 

Treasur y (SLR/PD 
dealers ) 

TRS -AGM-2 1 

36 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

AGM - 'C ' 

Treasur y (SLR/PD 
dealers ) 

TRS -AGM-2 1 

36 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

AGM - 'C ' 

Treasury (FX Interbank 
Dealers) 

TRS-AGM-3 1 

36 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

AGM - 'C ' 

Treasury (FX Interbank 
Dealers) 

TRS-AGM-3 1 

36 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

AGM - 'C ' 

Treasur y (Corporat e 
Bon d dealer ) 

TRS-AGM-4 1 

36 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

AGM - 'C ' 

Treasur y (Corporat e 
Bon d dealer ) 

TRS-AGM-4 1 

36 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

AGM - 'C ' 

Economis t (Chie f 
Economist/Research ) 

ECO-AGM-1 1 

36 year s 

Economics Graduate with first class & Post 
Graduation in Economics / MBA (Finance). 

Minimum 8 years' experience as an officer in Commercial 
Bank(s)/FI(s) in developing, forecasting models for key 
indicators such as inflation, GDP, interest rates, liquidity 
position, FX rates, commodity prices, preparing research 
reports for bank and clients, etc. 

AGM - 'C ' 

Economis t (Chie f 
Economist/Research ) 

ECO-AGM-1 1 

36 year s 

Economics Graduate with first class & Post 
Graduation in Economics / MBA (Finance). 

Minimum 8 years' experience as an officer in Commercial 
Bank(s)/FI(s) in developing, forecasting models for key 
indicators such as inflation, GDP, interest rates, liquidity 
position, FX rates, commodity prices, preparing research 
reports for bank and clients, etc. 

AGM - 'C ' 

Economis t ECO-AGM 3 

36 year s 

Economics Graduate with first class & Post 
Graduation in Economics/ MBA (Finance). 

Minimum 8 years' experience as an Economist or Analyst 
with Financial Institutions/ Commercial Bank(s)/Rating 
Agencies/Analytics Firm/Reputed Brokerage Agencies as 
an officer. OR 
Minimum 8 years' experience as Economic Researcher 
in any University or Economic Research Division of a 
Commercial Bank(s) / Financial Institution / Corporate 
Organizations like CRISIL, CIBIL, ICRA, etc. as an officer. 

AGM - 'C ' 

Economis t ECO-AGM 3 

36 year s 

Economics Graduate with first class & Post 
Graduation in Economics/ MBA (Finance). 

Minimum 8 years' experience as an Economist or Analyst 
with Financial Institutions/ Commercial Bank(s)/Rating 
Agencies/Analytics Firm/Reputed Brokerage Agencies as 
an officer. OR 
Minimum 8 years' experience as Economic Researcher 
in any University or Economic Research Division of a 
Commercial Bank(s) / Financial Institution / Corporate 
Organizations like CRISIL, CIBIL, ICRA, etc. as an officer. 

AGM - 'C ' 

IT & MIS IT-AGM 5 

36 year s 

B. Tech/B.E in Computer Science/I.T./Electronics 
& Communications with first class. An d 
Should be Oracle Certified Professional (OCP). 
Master's degree in the above would be 
preferred. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s)/FI(s) for DBA profile handling and maintaining 
database as well as application servers, Oracle RAC and 
production issues analysis and trouble shooting. Must also 
have experience in storage and backup technologies. 

AGM - 'C ' 

IT & MIS IT-AGM 5 

36 year s 

B. Tech/B.E in Computer Science/I.T./Electronics 
& Communications with first class. An d 
Should be Oracle Certified Professional (OCP). 
Master's degree in the above would be 
preferred. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s)/FI(s) for DBA profile handling and maintaining 
database as well as application servers, Oracle RAC and 
production issues analysis and trouble shooting. Must also 
have experience in storage and backup technologies. 

AGM - 'C ' 

Complianc e COM-AGM 3 

36 year s 

Graduate with first class in any discipline. 
MBA is preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) of which Minimum 4 years of experience in 
handling in Risk & Compliance function of a Bank. 

AGM - 'C ' 

Complianc e COM-AGM 3 

36 year s 

Graduate with first class in any discipline. 
MBA is preferable. 

Minimum 8 years' experience as an officer in Commercial 
Bank(s) of which Minimum 4 years of experience in 
handling in Risk & Compliance function of a Bank. 

Manager -
‘B ’ 

Financ e & Accoun t FAD- MGR 15 

32 year s 

Graduation with first class in Commerce stream 
from a recognized University with Accountancy 
as a subject. 
Post-Graduation in Commerce/Accountancy, 
MBA (Finance)/CA/ICWA will be preferred. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/FI(s) and experience in preparing financial 
statements, supervision and control of accounts, financial 
accounting closing, etc. 

Manager -
‘B ’ 

Financ e & Accoun t FAD- MGR 15 

32 year s 

Graduation with first class in Commerce stream 
from a recognized University with Accountancy 
as a subject. 
Post-Graduation in Commerce/Accountancy, 
MBA (Finance)/CA/ICWA will be preferred. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/FI(s) and experience in preparing financial 
statements, supervision and control of accounts, financial 
accounting closing, etc. 

Manager -
‘B ’ 

Ris k (Mid Offic e -
Marke t Risk ) 

RK-MGR-1 2 

32 year s 

Graduation with first class in any discipline 
from a recognized University. Candidates 
possessing additional qualification of MBA 
(Finance)/CA/ICWA/CFA/MA (Economics 
with statistics)/CAIIB/Financial Risk Manager 
(GARP)/Professional Risk Manager (PRIMA) 
or other equivalent specialized risk manage-
ment certification would be preferred. 

Minimum 4 years experience as an officer in Commercial 
Bank(s) in treasury mid office, monitoring and reporting of 
country, counterparty exposure and counterparty limits, etc. 

Manager -
‘B ’ 

Ris k (Mid Offic e -
Marke t Risk ) 

RK-MGR-1 2 

32 year s 

Graduation with first class in any discipline 
from a recognized University. Candidates 
possessing additional qualification of MBA 
(Finance)/CA/ICWA/CFA/MA (Economics 
with statistics)/CAIIB/Financial Risk Manager 
(GARP)/Professional Risk Manager (PRIMA) 
or other equivalent specialized risk manage-
ment certification would be preferred. 

Minimum 4 years experience as an officer in Commercial 
Bank(s) in treasury mid office, monitoring and reporting of 
country, counterparty exposure and counterparty limits, etc. 

Manager -
‘B ’ 

Treasury (Institutional 
Sales) 

TRS-MGR-1 2 

32 year s 

Graduation with first class in any discipline. 
CA/CFA/CS/ICWA/MBA/M.E/M. Tech (regular/ 
fulltime) are preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/ in handling the various treasury products such 
as SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

Manager -
‘B ’ 

Treasury (Institutional 
Sales) 

TRS-MGR-1 2 

32 year s 

Graduation with first class in any discipline. 
CA/CFA/CS/ICWA/MBA/M.E/M. Tech (regular/ 
fulltime) are preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/ in handling the various treasury products such 
as SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

Manager -
‘B ’ 

Treasur y (SLR/PD 
dealers ) 

TRS-MGR-2 2 

32 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

Manager -
‘B ’ 

Treasur y (SLR/PD 
dealers ) 

TRS-MGR-2 2 

32 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

Manager -
‘B ’ 

Treasury (FX Interbank 
Dealers) 

TRS-MGR-3 3 32 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

Manager -
‘B ’ 

Treasury (FX Interbank 
Dealers) 

TRS-MGR-3 3 32 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

Manager -
‘B ’ 

Treasur y (Corporat e 
Bon d dealer ) 

TRS-MGR-4 3 

32 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

Manager -
‘B ’ 

Treasur y (Corporat e 
Bon d dealer ) 

TRS-MGR-4 3 

32 year s 

Graduation with first class in any discipline. 

CA/CFA/CS/ICWA/MBA/M.E./M.Tech (regular/ 

fulltime) are preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s) in handling the various treasury products such as 
SLR/Non-SLR securities, money market instruments, 
forex derivative, daily trading, implementation of hedging 
strategies and compliance with statutory bodies, etc. 

Manager -
‘B ’ 

Economis t (Chie f 
Economist/Research ) 

ECO-MGR-1 2 

32 year s 

Economics Graduate with first class & Post 
Graduation in Economics / MBA (Finance) 
from a recognized University. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/FI(s) in developing, forecasting models for key 
indicators such as inflation, GDP, interest rates, liquidity 
position, FX rates, commodity prices, preparing research 
reports for bank and clients, etc. 

Manager -
‘B ’ 

Economis t (Chie f 
Economist/Research ) 

ECO-MGR-1 2 

32 year s 

Economics Graduate with first class & Post 
Graduation in Economics / MBA (Finance) 
from a recognized University. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/FI(s) in developing, forecasting models for key 
indicators such as inflation, GDP, interest rates, liquidity 
position, FX rates, commodity prices, preparing research 
reports for bank and clients, etc. 

Manager -
‘B ’ 

Economis t ECO-MGR 5 

32 year s 

Economics Graduate with first class & Post 
Graduation in Economics / MBA (Finance) 
from a recognized University. 

Minimum 4 years' experience as an Economist or Analyst 
with Financial Institutions/Commercial Bank(s)/ Rating 
Agencies/ Analytics Firm/ Reputed Brokerage Agencies 
as an officer. OR 
Minimum 4 years' experience as Economic Researcher in 
any University or Economic Research Division of a 
Commercial Bank(s) /Financial Institution/ Corporate 
Organizations like CRISIL, CIBIL, ICRA, etc as an officer. 

Manager -
‘B ’ 

Economis t ECO-MGR 5 

32 year s 

Minimum 4 years' experience as an Economist or Analyst 
with Financial Institutions/Commercial Bank(s)/ Rating 
Agencies/ Analytics Firm/ Reputed Brokerage Agencies 
as an officer. OR 
Minimum 4 years' experience as Economic Researcher in 
any University or Economic Research Division of a 
Commercial Bank(s) /Financial Institution/ Corporate 
Organizations like CRISIL, CIBIL, ICRA, etc as an officer. 

Manager -
‘B ’ 

IT & MIS IT-MGR 7 

32 year s 

First class graduate in B. Tech / B.E in Computer 
Science/I.T./Electronics & Communications from 
a recognized University/ Institute. An d 
Should be Oracle Certified Professional (OCP) 
Master's degree in the above would be preferred. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/FI(s) for DBA profile handling and maintaining 
database as well as application servers, Oracle RAC and 
production issues analysis and troubleshooting. 
Must also have experience in storage and backup techno-
logies. 

Manager -
‘B ’ 

IT & MIS IT-MGR 7 

32 year s 

First class graduate in B. Tech / B.E in Computer 
Science/I.T./Electronics & Communications from 
a recognized University/ Institute. An d 
Should be Oracle Certified Professional (OCP) 
Master's degree in the above would be preferred. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/FI(s) for DBA profile handling and maintaining 
database as well as application servers, Oracle RAC and 
production issues analysis and troubleshooting. 
Must also have experience in storage and backup techno-
logies. 

Manager -
‘B ’ 

Facility & Infrastructure 
Management 

FIMD-MGR 15 

32 year s 

First class graduate in B.Tech/B.E in Civil/ 
Electrical Engineering with first class from a 
recognized University/ Institute. 
Master's degree in Civil/ Electrical Engineering 
is preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/ FI(s) handling Civil/Electrical/ Engineering 
activities; tendering process, maintenance of office 
building/ staff quarters & work related to setting up of 
new branches. 

Continue d 

Manager -
‘B ’ 

Facility & Infrastructure 
Management 

FIMD-MGR 15 

32 year s 

First class graduate in B.Tech/B.E in Civil/ 
Electrical Engineering with first class from a 
recognized University/ Institute. 
Master's degree in Civil/ Electrical Engineering 
is preferable. 

Minimum 4 years' experience as an officer in Commercial 
Bank(s)/ FI(s) handling Civil/Electrical/ Engineering 
activities; tendering process, maintenance of office 
building/ staff quarters & work related to setting up of 
new branches. 

Continue d 



Positio n 
Grad e 

Functiona l Are a Pos t Cod e No . of 
Post s 

Max. Ag e 
(as on Oct 
0 1 , 2016) 

Educationa l Qualificatio n Minimu m Pos t Experienc e (Detai l jo b 
descriptio n specifie d in advertisemen t 
hoste d on Website ) 

Manager -
‘B ’ 

Lega l LG-MGR 15 

32 year s 

First Class Graduation in Law from any 
recognized University / Institution. 
Master's degree in Law is preferable. 

Minimum 4 years experience standing as advocate or in a 
responsible position as officer in the Legal Department of 
a /Commercial Bank(s)/FI(s) or combined experience in 
the above positions. The candidate should have knowledge 
of Banking, Company, Industrial, Labour Laws, etc. 

Manager -
‘B ’ 

Rajbhash a RJ-MGR 10 

32 year s 

First Class Graduation in Hindi from a 
recognized University with English as a subject. 
Post-graduation degree in Hindi with English as 
a subject is preferable. 

Minimum 4 years' experience as an officer in Commercial 
bank(s)/FI(s) in handling and promoting official language 
policy of bank, correspondence with ministries and 
committees, etc. 

Notes : 
(i) Detailed job description is at Annexur e I. 
(ii) Proficiency in computers is essential. 
(iii) The candidate should possess excellent inter-personal and liaisoning skills, excellent 

and unblemished track record and good legal understanding & drafting skills. 

(iv) The Bank reserves the right to raise or modify the eligibility criteria pertaining to educational 
qualification and/or work experience. Depending upon the requirement, Bank 
reserves the right to cancel or restrict or curtail or enlarge any or all of the provisions 
of the recruitment process, if need so arises, without any further notice and without 
assigning any reason therefor. 

(v) Degrees obtained from the recognized Universities or Institutes recognized by the 
Government of India only will be considered. 

(vi ) Experienc e throug h an outsourcin g vendor , servic e provider , KPO/BP O or IT 
suppor t service s provide r fo r any of th e entitie s liste d fo r th e post s of Deput y 
Genera l Manager , Assistan t Genera l Manage r and Manage r wil l no t be considered. 

2. Reservatio n in Posts: -

Grad e No . of 
Vacancies 

Genera l Reserve d fo r Age as on Oct . 01, 2016 Grad e No . of 
Vacancies 

Genera l 
SC ST OBC PWD 

VH/OH 
Minimu m Maximu m 

DGM (Grad e D) 13 7 2 1 3 1 35 years 40 years* 

AGM ( Grad e C) 17 9 3 1 4 1 30 years 36 years 

Manager (Grade B) 81 41 12 6 22 2 28 years 32 years 
* Maximum age limit for DGM-Taxation and DGM -Agri & Legal Faculty is 45 years. 
Note : 
(a) SC/ST/OBC/Person with disabilities (PWD)/Ex-Servicemen would be eligible for age 

relaxation as per GOI guidelines. 
(b) The numbers of posts are provisional and may vary depending on future requirements. 

The Bank reserves the right to draw a waitlist and consider waitlisted candidate(s) for 
future requirements. Offers could be issued in phases, as per the Bank's requirement. 

(c) Candidate can apply for only one post under this project. 
(d) Bank reserves the right to make an offer for a post, one grade lower, even though the 

candidate applies and fulfills the eligibility criteria for the higher grade post. 
(e) The Bank reserves the right to place the selected candidates in any of the functional 

areas of the Bank other than those advertised, if found suitable for the same. 

(f) The Bank reserves the right not to hold Online Written test if adequate number of candidates 
are not available. 

3. Eligibilit y criteri a 
3.01 Nationality/Citizenship : 

Candidates must be either (a) a citizen of India, or (b) a subject of Nepal, or (c) a subject 
of Bhutan, or (d) a Tibetan refugee (who came over to India before 1st January 
1962) with the intention of permanently settling in India or (e) a person of Indian origin, 
who have migrated from Pakistan, Myanmar (formally Burma), Sri Lanka, East 
African Countries of Kenya, Uganda, the United Republic of Tanzania (formerly 
Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the 
intention of permanently settling in India, provided that a candidate belonging to categories 

(b), (c), (d) or (e) above shall be a person in whose favour a certificate of eligibility 
has been issued by Government of India. The candidate, in whose case a certificate 
of eligibility is necessary, may be admitted to the selection process conducted 
by IDBI Bank, but on final selection, the offer of appointment may be given only after 
the necessary eligibility certificate have been issued to him/ her by the Government of 
India. 

3.02 Ag e (as on Octobe r 01 , 2016): 
(i) The minimum and maximum age is as under: 

Grad e Ag e as on Octobe r 1 , 2016 Grad e 
Minimu m Maximu m 

DGM, Grade D 35 years 40 years * 

AGM, Grade C 30 years 36 years 

Manager, Grade B 28 years 32 years 
* Maximum age limit for DGM-Taxation and DGM -Agri & Legal Faculty is 45 years 
(ii ) Relaxatio n in Uppe r age limi t 

S.N Categor y Ag e Relaxatio n 

a) Scheduled Caste/Scheduled Tribe 5 years 

b) Other Backward Classes (Non-Creamy Layer) 3 years 

c) Persons with Disabilities 10 years 

d) Ex-Servicemen, Commissioned Officers including 
Emergency Commissioned Officers (ECOs)/ Short Service 
Commissioned Officers (SSCOs) who have rendered at 
least 5 years military service and have been released on 
completion of assignment (including those whose assignment 
is due to be completed within one year from the last date 
of receipt of application) otherwise than by way of dismissal 
or discharge on account of misconduct or inefficiency or 
physical disability attributable to military service or invalidment. 

5 years 

e) Persons ordinarily domiciled in the State of Jammu & 
Kashmir during the period 01.01.1980 to 31.12.1989 

5 years 

f) Persons affected by 1984 riots 5 years 

Note : 
a) The relaxation in upper age limit to SC/ST/OBC candidates is allowed on cumulative 

basis with only one of the remaining categories for which age relaxation is permitted 
as mentioned above in Point No. 3.02 (ii) (c) to (ii) (f). 

b) The maximum age limit specified is applicable to General Category candidates. 
c) Candidates seeking age relaxation will be required to submit necessary certificate(s) 

in original / copies at the time of Interview and at any subsequent stage of the recruitment 
process. 

d) In case of an Ex-serviceman who has once joined in a Govt. job on the civil side after 
availing the benefits given to him as an Ex-servicemen for his re-employment, his Ex-
serviceman status for the purpose of reemployment in Government ceases. 

4. Reservations : 
4.01 Reservations for SC/ST/OBC candidates would be extended as per rules / guidelines 

of Government of India. Applicable reservation percentage is 15%, 7.5% & 27% for 
SC, ST & OBC respectively. 

4.02 Reservation for Physically Handicapped (PH) or Person with disabilities (PWD) @ 3% 
of the identified posts would also be extended. The PWD candidates should possess 
a latest certificate to the effect with Sub-category of disability i.e. Visually Handicapped 
& Orthopaedically Handicapped issued by the Board/countersigned by the Medical 
Superintendent / Chief Medical Officer / Head of Hospital of Government. 
Reservations for PWD (horizontal reservations) will be adjusted against the number of 
incumbent in the relevant reservation roster. 

4.03 Relaxations/Concessions would be extended to SC/ST/OBC/PWD candidates as per 
the Govt. of India guidelines. 

4.04 Competen t Authorit y fo r the issu e of the certificat e to SC/ ST/ OBC/ Person s 
wit h Disabilitie s (PWD) is as unde r (as notifie d by GoI fro m tim e to time) : 

i) For Scheduled Castes/ Scheduled Tribes/ Other Backward Classes: (i) District 
Magistrate/ Additional District Magistrate/ Collector/ Deputy Commissioner/ Additional 
Deputy Commissioner/ Deputy Collector/ First Class Stipendiary Magistrate/ City 
Magistrate/ Sub-Divisional Magistrate (not below the rank of First Class Stipendiary 
Magistrate)/ Taluk Magistrate/ Executive Magistrate/ Extra Assistant Commissioner (ii ) 
Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/ Presidency 
Magistrate (iii ) Revenue Officer not below the rank of Tehsildar (iv ) Sub-divisional 
Officer of the area where the candidate and or his family normally resides. 

ii) For Persons with Disabilities: Authorized certifying authority will be the Medical Board 
at the District level consisting of Chief Medical Officer, Sub-Divisional Medical Officer 
in the District and an Orthopaedic/ Ophthalmic/ ENT Surgeon. 

iii) In case of candidates belonging to OBC category, certificate should specifically contain 
a clause that the candidate does not belong to creamy layer section excluded from 
the benefits of reservation for Other Backward Classes in Civil post & services under 
Government of India. OBC caste certificate containing the Non-creamy layer clause 
should be valid as on the date of interview if called for (issued within one year prior to 
the date of interview if called for). Caste Name mentioned in certificate should tally letter 
by letter with Central Government list / notification. Candidates belonging to OBC 
category but coming under creamy layer and/ or if their caste does not find place in 
the Central List are not entitled to OBC reservation. They should indicate their category 
as General in the online application form. 

4.05 Definition s of Categorie s of disabilities : 
i) Visuall y Impaire d (VI) : Blindness refers to condition where a person suffers from any 

of the following conditions namely (1) Total absence of sight, (2) Visual acuity not 
exceeding 6/60 or 20/200 (snellen) in the better eye with correcting lenses. (3) 
Limitation of the field of vision subtending in angle of 20 degrees or worse. Low vision 
means a person with impairment of visual functioning even after treatment or standard 
refractive correction but who uses or is potentially capable of using vision for the planning 
of execution of a task with appropriate assistive device. 

ii)  Orthopaedically Challenged (OC) :  Only those Orthopaedically Challenged candidates 
who have locomotor disability or cerebral palsy with locomotor impairment of 
minimum of 40% and only those who fall in the following categories are eligible to 
apply: 
• BL - Both legs affected but not arms 
• OA - One arm affected (R or L) 
• (a) Impaired reach; (b) weakness of grip; (c) ataxia 
• OL - One leg affected (R or L) 
• MW - Muscular weakness and limited physical endurance 

iii ) Guideline s fo r Person s wit h Disabilitie s usin g a Scribe : 
The visually impaired candidates and candidates whose writing speed is affected by 
cerebral palsy can use their own scribe at their cost during the online examination. In 
all such cases where a scribe is used, the following rules will apply: 

• The candidate will have to arrange his/her own scribe at his/her own cost. 
• The scribe should be from an academic stream different from that stipulated for the 

post. 
• Both the candidate as well as scribe will have to give a suitable undertaking confirming 

that the scribe fulfills all the stipulated eligibility criteria for a scribe mentioned 
above. Further, in case it later transpires that he/she did not fulfill any laid down eligibility 
criteria or suppressed material facts, the candidature of the candidate will stand 
cancelled, irrespective of the result of the written examination. 

• Those candidates who use a scribe shall be eligible for compensatory time of 20 minutes 
or otherwise advised for every hour of the examination. 

• The same scribe cannot be used by more than one candidate. If violation of the above 
is detected at any stage of the process, candidature of both the candidates will be cancelled. 

iv ) Guideline s fo r candidate s wit h locomotor s disabilit y and cerebra l palsy : 
Compensatory time of twenty minutes per hour or otherwise advised shall be permitted 
for the candidates with locomotors disability and cerebral palsy where dominant 
(writing) extremity is affected to the extent of slowing the performance of function (minimum 
of 40% impairment). 

v) Guideline s fo r Visuall y Impaire d candidates : Visually Impaired candidates (who 
suffer from not less than 40% of disability) may opt to view the contents of the test in 
magnified font and all such candidates will be eligible for compensatory time of 20 minutes 
or otherwise advised for every hour of examination. 
Guidelines are subject to change in terms of GOI guidelines/ clarifications, if any, from 
time to time. Please note that the candidates not opting for scribe in the application 
form will not be allowed to use the facility of scribe. 

5. Emolument s (as on Octobe r 01, 2016) An d Relevan t Policie s 
Pay and allowances : 

Pos t Consolidate d Remuneratio n / Scal e 

Manage r - Grad e 'B ' In the scale of Rs. 19000-1000(17)-36000-1250(6)-
43500 (24 years) 

Assistan t Genera l Manager , 
Grad e 'C ' 

In the scale of Rs. 25700-1000(1)-26700-1100(12)-
39900-1250(6)-47400 (20 years) 

Deput y Genera l Manager -
Grad e 'D ' 

In the scale of Rs. 33600-1100(9)-43500-1300(8)-
53900 (18 years) 

Continue d 



In addition to the pay, the selected candidate will be eligible for allowances, perquisites 
and benefits as applicable to the Grade as per Bank’s rules, prevalent at the time of 
joining. Further, fitment of pay for new recruits in the cadre will be governed by relevant 
government guidelines and extant bank policies. 

5.01 Terms of Appointment & Posting : 

i) Initial appointment for all posts will be on probation for a period of 1 year from the date 
of joining (which can be extended at the discretion of the Bank). Candidate will be 
posted at the Bank’s discretion, to any offices of the Bank or the departments/ offices/ 
business units / Bank’s associate institutions. The candidate will also be liable to be 
transferred to any place in/outside India, as the Bank may decide from time to time in 
terms of Bank’s prevailing rules. 

ii) The position of Faculty in Grade D has been identified for Jawaharlal Nehru Institute 
of Banking and Finance (JNIBF), Hyderabad. However, the Bank reserves the right to 
post the candidate at any of its centers/ offices depending upon its requirement. 

iii) All officers so recruited would be given an opportunity for career growth in the Bank 
by exercising an option to switchover in the existing grade to General Stream after 
completion of 5 years. 

6. Selection Procedure : 

The selection process will comprise of online written test, for the post of Assistant 
General Manager - Grade ‘C’ and Manager - Grade ‘B’ followed by Personnel 
Interview (PI) of the shortlisted candidates. For the post of Deputy General Manager -
Grade ‘D’ candidates will be shortlisted and will then be called for Group Discussion 
(GD) & Personnel Interview (PI). 

6.01 Online Written Examination: The structure of the online written examination will be 
as follows: 

Sr. 

No. 

Name of Tests No. of 

Qs 

Maximum 

Marks 

Duration 

1 Reasoning 25 25 

Composite time 

of 2 hours 

2 English Language 25 25 Composite time 

of 2 hours 3 Quantitative Aptitude 25 25 
Composite time 

of 2 hours 

4 Banking, Present Economic Scenario 

& General Awareness 

50 50 

Composite time 

of 2 hours 

5 Stream/Category Specific Questions 75 75 

Composite time 

of 2 hours 

Total 200 200 

The above tests except the Test of English Language will be available bilingually, i.e. 
English and Hindi. Bank reserves the right to modify the structure of the examination, 
which will be intimated through its website. 

6.02 Penalty for Wrong Answers 

There will be penalty for wrong answers marked in the Objective Tests. For each question 
for which a wrong answer has been given by the candidate, one fourth or 0.25 of 
the marks assigned to that question will be deducted as penalty to arrive at corrected 
score. If for any question a Candidate gives more than one answer, it will be treated 
as wrong, even if one of the given answers happens to be right, and there will be the 
same penalty of 0.25 of the marks assigned to that question deducted as penalty. If a 
question is left blank, i.e. no answer is given by the candidate; there will be no 
penalty for that question. 

6.03 The candidates shall be called for PI on the basis of their performance in the online 
written test. Candidates are required to obtain a minimum score in each test and also 
a minimum total score in the online test to be shortlisted for PI . Candidates will be 
shortlisted for PI depending on the number of vacancies, cut-off in each test and total 
marks secured in the online test as decided by the Bank. Prior to the completion of the 
interview process, scores obtained in the online examination will not be shared with 
the candidates shortlisted for interview. 

6.04 In case more than one candidate scores the cut off marks (common mark at cut off 
point), such candidates will be ranked according to their age in descending order. 

6.05 Candidates not clearing the PI will not be considered for final selection. The combined 
final scores of candidates shall be arrived at on the basis of scores obtained by the 
candidates in written test / GD and PI . 

6.06 A candidate should qualify in all the processes of selection, i.e. Online Written 
Examination / GD and PI (as the case may be) and sufficiently high in the merit to be 
shortlisted for subsequent allotment process. 

6.07 Subject to the vacancies available under the respective category, only those candidates 
who pass the online written test/GD and PI will be shortlisted for further pre-
recruitment selection. 

While appearing for GD and PI, the candidate should produce valid prescribed documents 
given below. In the absence of documents candidature of the candidates shall 
be cancelled. Bank takes no responsibility to receive/ connect any certificate/remit-
tance/ document sent separately. 

7. List of Documents to be produced at the time of GD/ PI (as applicable): 
The following documents in original together with a self attested photocopy in support 
of the candidate’s eligibility and identity are to be invariably submitted at the time of 
interview failing which the candidate may not be permitted to appear for the interview. 
Non submission of requisite documents by the candidate at the time of interview will 
debar his candidature from further participation in the recruitment process. 

i) Print out of the valid Interview Call Letter. 
ii) Valid system-generated printout of the online application form registered. 

iii) Proof of Date of Birth (Birth Certificate or SSLC/Std.X Certificate with DOB). 

iv) Photo Identify Proof as indicated in Point 11 below. 
v) Marksheets & provisional / degree certificates for educational qualifications. 

vi) Work Experience: For the Past employer-Relieving Letters and Experience 
Certificate from the past employer and for the present employer - Experience certificate, 
Offer Letters, Pay or Salary Slips clearly indicating the date of joining and date 
of relieving for each of the past or previous employer(s) mentioning the functional area 
of experience. The experience certificate or testimonials produced by the candidates 
should indicate the date of joining and relieving, designation at the time of joining, date 
of promotion with designation, if any. In case the same is not mentioned in either the 
experience certificate or Relieving letter, a bonafide experience certificate is required 
mentioning your experience in desired functional area along with the duration. Any 
adverse remark from the previous employer(s) or any act of misconduct/ wrong committed 
by the candidate would be a disqualification to apply and render the candidature for 
cancellation. 

vii) Caste Certificate: If declared, Copy of Caste or Tribe or Class Certificate for SC, 

ST and OBC category candidates issued by the Competent Authority. 

viii) PWD Certificate: If declared, Medical Certificate issued by the Competent 

Authority in case of PWD candidates. 

ix) An Ex-serviceman candidate has to produce a copy of the discharge Certificate/pension 
payment order and documentary proof of rank last/ presently held (substantive as 
well as acting) at the time of interview. Those who are still in defence service should 
submit a certificate from a competent authority that they will be relieved from defence 
services, on or before January 23, 2017. 

x) Candidates serving in Government/quasi govt offices/ Public Sector Undertakings 
(including Nationalized Banks and Financial Institutions) are required to produce a "No 
Objection Certificate" from their employer at the time of interview, in the absence of 
which their candidature will not be considered and travelling expenses, if any, other-

wise admissible, will not be paid. 

xi) Persons eligible for age relaxation under "Persons ordinarily domiciled in the State of 
Jammu & Kashmir during the period 1-1-80 to 31-12-89" must produce the domicile 
certificate at the time of interview/ at any stage of the subsequent process from the 
District Jurisdiction where he/she had ordinarily resided or any other authority designated
this regard by the Government of Jammu & Kashmir to the effect that the candidate had 
ordinarily domiciled in the State of J&K during the period from 01.01.1980 
to 31.12.1989. 

xii) Persons eligible for age relaxation under “Persons affected by 1984 riots” must produce 
a certificate from the District Magistrate to the effect that they are eligible for relief 
in terms of the Rehabilitation Package for 1984 Riot Affected Persons sanctioned by 
the Government and communicated vide Ministry of Finance, Dept. of Financial 
Services communication No.F.No.9/21/2006-IR dated 27.07.2007. 

xiii) Any other relevant documents in support of eligibility. 
xiv) Candidates will not be allowed to appear for the interview if he/ she fails to produce 

the relevant eligibility documents as mentioned above. 

Note: Inability to produce any of the above mentioned documents (both original and attested 
copy) at the time of interview will render the candidates ineligible for the selection. 
No documents shall be directly sent to the Bank by candidates before or after 

the interview. 

8. Examination Centers for Online Written Test/ GD/ Interview: 

(i) Bank will be holding online written test at Ahmedabad, Amritsar, Bhopal, Bengaluru, 
Belgaum, Bhubaneswar, Coimbatore, Chennai, Chandigarh, Guwahati, Gwalior, 
Hyderabad, Jaipur, Kanpur, Kolkata, Kochi, Lucknow, Madurai, Mangalore, Mumbai, 
Nagpur, New Delhi, Patna, Pune, Raipur, Rajkot, Ranchi, Thiruvananthapuram, 
Vijayawada and Vishakhapatnam. 

(ii) Candidates are advised to give their preference of written test centre. The address for 
the written test and timing will be advised in the online call letters available at Bank's 
website. 

(iii) Candidates may select any one center from the above-mentioned centers and indicate 
the same in his or her application. Request for change of Center will not be entertained. 

(iv) The Bank, however, reserves the right to add or change or cancel any of the Centers 
for online test depending on the response or number of applications for a particular 
center. Bank also reserves the right to allot the candidate any centre other than the 
one he/she has opted for. 

(v) The GD and PI will be held at Bank’s Corporate Office in Mumbai. 

(vi) Candidate will appear for the examination/interview at the respective centres at his/her 
own risk and expenses and Bank will not be responsible for any injury or losses etc. 
of any nature. 

(vii) Any unruly behavior/misbehavior in the examination hall may result in cancellation of 
candidature 

9. Application Fee/ Intimation Charges are non-refundable: 

Bank Transaction charges for Online Payment of application fees/ intimation 

charges will have to be borne by the candidate. Candidates should ensure their eligibility 
before paying the fees/ applying online. 

Category of Applicant Application Fee 
SC/ST/PWD Rs. 150 (Intimation charges only) 

For all others Rs. 700 (Application fee + Intimation charges) 

Application once made will not be allowed to be withdrawn and fee once paid will NOT 
be refunded under any circumstances nor can it be held in reserve for any other future 
Selection process. 

9.01 Mode of Payment: 

i) Candidates have to make the payment of requisite fee/intimation charges through 
ONLINE mode only. 

ii) Candidates have the option of remitting fees via ONLINE MODE only, where the application 
form is integrated with the payment gateway and the payment process can be 
completed by following the instructions. 

iii) The payment can be made using only Debit Cards (RuPay/Visa/MasterCard/Maestro), 
Credit Cards, Internet Banking, IMPS, Cash Cards/ Mobile Wallets by providing information 
as asked on the screen. 

iv) On successful completion of the transaction, an e-receipt would be generated. 
v) Candidates are required to take a print of the e-receipt and online application. Online 

payment receipt will have to be produced, at the time of online written test or interview, 
as the case may be. 

vi) If the online transaction has not been successfully completed then the following message 
is displayed ‘Your online transaction was unsuccessful. 

vii) Please register again.’ Candidates may then revisit the ‘Apply Online’ link and fill in 
their application details again. 

viii) Without call letter and online payment receipt, the candidates will not be allowed 
to appear for online Written Test/Interview. 

ix) Candidates are, therefore, advised to keep 3 photocopies of the online payment 
receipt for future use. 

Note: 

• After submitting your payment information in the online application form, please wait 
for the intimation from the server, DO NOT press Back or Refresh button in order to 
avoid double charges. 

• For Credit Card users: All charges are listed in Indian Rupee. If you use a non-Indian 
credit card, your bank will convert to your local currency based on prevailing exchange 
rates. 

• To ensure the security of your data, please close the browser window once your transaction 
is completed. (repetation) 

10. How to apply: 
1 . Candidates are required to apply Online through website www.idbi.com. 

(Careers/Current Openings). No other means/ mode of application will be 

accepted. 

2. Candidates are required to have a valid personal email ID and Contact No. It 
should be kept active till completion of this recruitment project. Bank may send call letters
written test, GD, interview etc. through the registered email ID. In case, a candidate does not 
have a valid personal email ID, he/she should create his/ her new 
email ID before applying Online. 

3. Use of special characters while filling the form will not be allowed. In case the candidate 

is unable to fill in the application form in one go, he/ she can save the data 

already entered. When the data is saved, a provisional registration number and password 
will be generated by the system and displayed on the screen. Candidate should 

note down the Provisional registration number and password. An Email & SMS 

indicating the Provisional Registration number and Password will also be sent. 

They can reopen the saved data using Provisional registration number and password 
and edit the particulars, if needed. This facility will be available for three times only. 

Once the application is filled in completely, candidate should submit the data. 
4. Candidates are advised to carefully fill in the online application themselves as no 

change in any of the data filled in the online application will be possible/ entertained. 
Prior to submission of the online application candidates are advised to use the ‘SAVE 
AND NEXT’ facility to verify the details in the online application form and modify the 
same if required. No change is permitted after clicking on FINAL SUBMIT button. 
Visually Impaired candidates will be responsible for carefully verifying/ getting the 
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details filled in, in the online application form properly verified and ensuring that the 

same are correct prior to submission as no change is possible after submission. 

5. There is a provision to modify the online application prior to submission only. 

Candidates are requested to make use of this facility to correct the details in online 

application, if any 

6. All the particulars mentioned in the online application including Name of the 

Candidate, Category, Date of Birth, Post Applied for, Address, Mobile Number, Email 

ID, Centre of Examination (for future use) etc. will be considered as final and no 

change/ modifications will be allowed after submission of the online application form. 

7. An email/ SMS intimation with the Registration Number and Password generated on 

successful registration of the application will be sent to the candidate's email ID/ 

Mobile Number specified in the online application form as a system generated 

acknowledgement. If candidates do not receive the email and SMS intimations at 

the email ID/ Mobile number specified by them, they may consider that their 

online application has not been successfully registered. 

8. An online application which is incomplete in any respect such as without photograph 

and signature uploaded in the online application form/ unsuccessful fee payment will 

not be considered as valid 
9. Any information submitted by an candidate in his/ her application shall be binding on 

the candidate personally and he/she shall be liable for prosecution/ civil consequences in 
case the information/ details furnished by him/ her are found to be false at 
a later stage. 

11. Identity Verification 
In the examination hall as well as at the time of interview, the call letter along with a 
photocopy of the candidate's photo identity (bearing the same name as it appears on 
the call letter) such as PAN Card/Passport/ Driving Licence/ Voter's Card/ Bank 
Passbook with photograph/ Photo identity proof issued by a Gazzetted Officer/ 
People’s Representative along with a photograph / Identity Card issued by a recognized 

college/ University/ Aadhar card with a photograph/ E-Aadhar with a photograph/Employee 
ID should be submitted to the invigilator for verification. The candidate’s identity will be 
verified with respect to his/her details on the call letter, in the 
Attendance List and requisite documents submitted. If identity of the candidate is in 
doubt, the candidate may not be allowed to appear for the Examination/ interview. 
Ration Card card will not be accepted as valid Id proof for this project. 

In case of candidates who have changed their name, they will be allowed only if they 
produce original Gazette notification / their original marriage certificate / affidavit in 
original, mentioning the changed name. 

Note: Candidates have to produce, in original, the same photo identity proof bearing the 
name as it appears on the online application form/ call letter and submit photocopy 

12. Pre-Examination Training (Pet) For SC/ST/OBC Candidates: 
i) In compliance with Government Guidelines, Bank would arrange free non-residential 

PET for interested eligible SC / ST /OBC candidates apllied for the posts of Assistant 
General Manager - Grade C and Manager - Grade 'B' only for 6 consecutive days 
from to prior to the online test. The PET will be organized 
at Ahmedabad, Bhopal, Bengaluru, Bhubaneswar, Coimbattore, Chennai, 
Chandigarh, Guwahati, Hubli, Hyderabad, Jaipur, Kanpur, Kolhapur, Kolkata, Kochi, 
Madurai, Mangalore, Mumbai, Nagpur, New Delhi, Patna, Raipur, Rajkot, Ranchi, 
Vijaywada and Vishakhapatnam. The Bank has discretion to add or delete the centers 
in respect of PET. Candidates who desire to avail of such training may indicate the 
same at the appropriate place in the application format. The candidates will have to 
make their own arrangements for travel and stay and meet all expenses. The PET will 
not confer on the candidates any right of recruitment in the Bank. 

ii) Details regarding the time, date and address of the venue of the PET for the interested 
eligible candidates would be put on the Bank’s website. Provision will be made to 
issue Call Letter online for the PET. Candidates would have to visit the Bank’s website 
to download the online call letter by entering their registration number and password. 
Other instructions, if any, in this regard would also be displayed on the website. 
Candidates are, therefore, advised to visit the Bank’s website at regular intervals for 
updates. 

iii) Candidates will not be called for the PET if they do not opt for the same in 
the application form. 

13. General Eligibility 
Medical Fitness, Character and Caste (wherever applicable) verification of 
selected candidates: The appointment of selected candidates will be subject to their 
being declared medically fit as per medical fitness standards of the Bank and upon 
satisfactory verification of their character, antecedents and caste certificates (wherever 
applicable). Till such time, their appointment will be provisional. 

14. General Instructions 
(i) Cut-off date: October 0 1 , 2016. 
(ii) Before submitting the online application form, the candidates must ensure that they 

fulfill all the eligibility criteria with respect to age, educational qualifications, etc. as 
stated in this advertisement. If the candidates are not eligible, their candidature will be 
cancelled at any stage of the recruitment. If the candidate qualifies in the selection 
process and subsequently it is found that he or she does not fulfil the eligibility criteria, his or 
her candidature will be cancelled and if appointed, services would be terminated without any 
notice or compensation. 

(iii) Applications should be submitted only through the on-line mode through IDBI Bank’s 

website, after carefully going through all the instructions contained in General 

Instructions given in the advertisement and in the Online Application Form. No other 

means or mode of application form would be accepted. 

(iv) Candidates are advised in their own interest to apply online much before the closing 

date to avoid the possibility of disconnection / inability / failure to log on to the website 

on account of heavy load on internet or website jam. The Bank does not assume any 

responsibility for the candidates not being able to submit their application within the 

last date on account of the above reasons or any other reason beyond the control of 

the Bank. 

(v) Not more than one application should be submitted by any candidate. In case 

of multiple applications only the latest valid (complete) application will be 

retained and the application fee / intimation charges paid for the other multiple 

registration(s) will stand forfeited. Multiple attendance / appearances in the 

online examination and / interview will be summarily rejected / candidature cancelled. 

(vi) Request for change of center for online examination or interviews will not be considered. 

However, IDBI Bank reserves the right to cancel or add any center depending 

upon the response in that center. 

(vii) IDBI Bank reserves the right to modify or amend or reverse or cancel any or all of the 

provisions of the recruitment process including eligibility criteria. 

(viii) IDBI Bank may at its discretion, hold re-written test and/or re-interview, wherever 

necessary in respect of a center or venue or specific candidates(s) and/or all centers or 

all candidates. 

(ix) Candidates would not be allowed for online test and personal interview without the 

online call letter. No duplicate call letter would be issued to the Candidates. 

(x) All candidates belonging to the ST, the SC, OBC, Ex-Serviceman and PWD category 

should produce at the time of interview, attested copy of the relevant certificate in the 

prescribed form from the Competent Authority empowered to issue such certificate. 

The name of the caste should be listed in central list of SC/ST/OBC and the caste cer-

tificates should be in central government format. OBC certificate should be of a recent 

date with suitable mention about creamy layer. (Candidates with “Non-Creamy Layer 

Clause” certificate would be eligible for reservation as per Government of India 

guidelines). The PWD candidates shall possess a certificate of disability issued by the 

competent authority as per the Government of India guidelines. 

(xi) The candidate's appointment will remain provisional subject to caste or tribe certificates 

being verified through proper channel and verification of other testimonials. The 

candidate’s services will be liable to be terminated forthwith without assigning any reason in 

case the verification reveals that his or her claim for belonging to SC, ST, OBC, 

PWD and Ex-Serviceman category and other testimonials is false. IDBI Bank also 

reserves its right to take such further action against the candidates, as it may deem 

proper, for production of such false caste certificate/ testimonials. 

(xii) SC/ST candidates eligible for the selection process will be reimbursed, on production 

of tickets, the to and fro actual single return Second Class railway fare by the shortest 

route from the place of their residence to the place of interview. This concession will 

not be admissible to SC/ST candidates who are already in service in Central or 

State Government or Corporations or Public Undertakings or Local Government 

or Institutes and Panchayats. 

(xiii) Candidates already in service of Government or Quasi Government Organizations 

and Public Sector Banks or Undertakings will have to produce a ‘No Objection 

Certificate’ from their employer, at the time of interview. Before appointment in the 

Bank, a proper discharge certificate or Release Order from the employer will have to 

be produced. If the Application is required to be routed through the employer and in 

the process it reaches after the due date, it will not be considered even though submitted to 

the employer before the due date. 

(xiv) IDBI Bank shall not furnish the mark-sheet of selection process to Candidates. 

(xv) IDBI Bank shall not entertain requests from candidates seeking advice about their 

eligibility to apply nor from any eligible and not selected Candidates. 
(xvi) Canvassing in any form will be a disqualification. 
(xvii) In all matters regarding eligibility, the selection process, the stages at which scrutiny 

of the documents regarding eligibility is to be undertaken, documents to be produced 

for the selection process, assessment, prescribing minimum qualifying standards in 

the selection process, number of vacancies and communication of result, etc., IDBI 

Bank’s decision shall be final and binding on the Candidates and no correspondence 

shall be entertained in this regard. 

(xviii) Candidates with suppression or concealment of any information and containing 

incorrect or misleading information will lead to the Candidates being disqualified, as and 

when detected, irrespective of the stage of selection process and will also lead to dismissal 

from employment on its detection anytime after appointment. 

(xix) The appointment of the Candidates is liable to be terminated forthwith without any 

notice or compensation in lieu of notice, if any declaration or statement or information 

furnished by them is found to be false or untrue or if any material information if found 

to be suppressed, or concealed by them. 

(xx) Candidates are advised not to change their signature at any point of time during and 

after the recruitment process. Candidates are advised to keep their email ID and 

mobile number live for receiving advices like call letters, interview advices, etc. 

(xxi) The possibility of occurrences of some problem in the administration of the examination 

cannot be ruled out completely which may impact test delivery and / or result from 

being generated. In that event every effort will be made to rectify such problem which 

may include the conduct of another examination, if considered necessary. 

(xxii) Any resultant dispute arising out of this advertisement and the selection process shall 

be subject to the sole jurisdiction of the Courts situated in Mumbai only. 

43/31/Bank/Recruitment/Graduate/35-45/Other/Delhi 

NATIONAL INVESTIGATION AGENCY 
Ministry of Home Affairs 

Government of India 

7th Floor, NDCC-II Building 

Jai Singh Road, New Delhi 

No. E-41/05/Depu/ ASP/2017/NIA/ 

NOTICE FOR DEPUTATION TO NIA 

AS ADDITIONAL SUPERINTENDENT OF POLICE 

Nominations are invited for the posts of Additional Superintendent of Police (Addl SP) on 
deputation basis in the National Investigation Agency (NIA). 
Details of posts are as under:-

Post with pay scale Vacancy Proposed place of posting depending 

on vacancies 

Additional Superintendent 

of Police (Addl SP) 

Pay scale- Pay Matrix, 

Level -11 
(Rs. 67,700 - 2,08,700) 

(Pre-revised Pay Band-3 

(Rs. 15,600-39,100/-) 
with Grade Pay 

Rs. 6600/) 

02 posts for 

deputation 

basis 

Delhi, Lucknow, Guwahati, Kolkata, 

Mumbai, Hyderabad, Kochi, Raipur and 

Jammu. 

2. The eligibility criteria (educational qualifications, experience, etc.) and application form is 

available on NIA website www.nia.gov.in as Annexure-I and· Annexure-II. The candidates 

who apply for the post will not be allowed to withdraw their candidature subsequently. 

3. The nominations of eligible officers alongwith following documents should reach to 
the DIG (Adm), NIA HQ, 7th Floor, NDCC-II Building, Jai Singh Road, New Delhi -

110001 through proper channel within 2 months from the date of publication of this 

item in ‘Employment News’. 

(a) Bio-data in prescribed proforma as per Annexure-II duly countersigned by the 
Competent Authority. 

(b) Up to date APAR dossier from the year 2011-12 to 2015-16 (in case photocopies are 
being sent, it may be ensured that the same are attested on each page with rubber stamp 
by an officer not below the rank of Under Secretary to the Government of India). 

(c) Vigilance Clearance and Integrity Certificate issued by the respective department. 

(d) The details of major/minor penalties imposed on the officer during the last 10 years. 

4. Applications received after the last date, or application of incomplete in any respect or 
those not accompanied by the documents/ information as per Para 3 above will not be 
considered. The Cadre Authorities may ascertain that the particulars sent by the officers are 
correct as per the records. 

DIG (Admin) 

NIA Hqrs, New Delhi 

e-mail- dig1.delhi.nia@gov.in 

011-23438211(O) 

davp 19133/11/0028/1617 011-23438235 (Fax) 

43/28/Central Government/Recruitment/Other/Other/Deputation/Delhi 
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Regional Plant Quarantine Station 
FB Block, Sector - III, Salt Lake City 

Kolkata - 700 097 

A walk-in interview will be conducted on Monday the 30th January, 2017 

at 11.00 hrs. for the following posts on purely Contractual basis (year to 

year renewal basis) at REGIONAL PLANT QUARANTINE STATION, 

FB BLOCK, SECTOR-III, SALT LAKE CITY (Opposite to SHRABANI 

ABASAN), Kolkata - 700 097 on the terms and conditions mentioned 

below :-

A. 

1 . Name of the post:RESEARCH ASSOCIATES 

2. No. of post :01 (One) 

3. Qualification :Ph.D in Entomology or Plant Pathology or Weeds 

Science. 

OR 

M.Sc. in Entomology or Plant Pathology or Weeds 

Science with 4 yrs. or 5 yrs. of Bachelors Degree 

having 1st Division or 60% marks or Equivalent 

overall grade point average with at least 02 years 

of Research experience in Entomology or Plant 

Pathology or Weeds Science laboratory. 

4. Emoluments :Rs. 38,000/- + 30% HRA for M. Sc. Degree holders. 

Rs. 40,000/- + 30% HRA for Ph. D degree holders. 

B. 

1 . Name of the post:SENIOR RESEARCH FELLOW 

2. No. of post :03 (THREE) 

3. Qualification :M.Sc. in Entomology or Plant Pathology or Weeds 

Science with 4 yrs. or 5 yrs. of Bachelor’s Degree. 

Candidates having post graduate degree in Basic 

Sciences with 3 years Bachelors degree and 2 

years Masters degree should have NET qualification. 

4. Emoluments :Rs. 25,000/- + 30% HRA for M. Sc. Degree holders. 

TERMS & CONDITIONS:-

1 . Eligible and interested candidates should report at least 01 hour 

before the scheduled time of interview along with CV containing 

details of qualifications, Age proof etc., one set of attested copies of 

relevant testimonials, 03 copies (passport size) recent photograph 

with white background. 

2. Place of work : Regional Plant Quarantine Station, Kolkata. 

3. Age: Not more than 30 years as on 01.01.2017. Relaxation for 

SC/ST/ OBC candidates as per Govt. of India Norms/Rules. 

4. The posts are purely contractual & temporary. Selected candidates 

will require to submit an affidavit on Non judicial stamp paper of 

Rs.100/- to the effect that he/she will not claim for permanent 

absorption/ regularization of service in the Office/Directorate/ 

Department/Ministry. 

5. The posts is at present sanctioned upto 31st March, 2017 but likely 

to be continued on financial year to year basis. 
43/50/Central Government/Recruitment/Doctorate/Other/Contract/ 

Other than Delhi 

F. No. 6/Estt/2016-17/MWDT/ Assistant 

Mahadayi Water Disputes Tribunal 
Ministry of Water Resources 

River Development & Ganga Rejuvenation 

Government of India 

5th Floor, ‘A’ Wing, Janpath Bhawan, New Delhi-110001 

Filling up the post of Assistant in Mahadayi Water Disputes Tribunal 

on deputation/re-employment/direct recruitment basis. 

The Mahadayi Water Disputes Tribunal, Ministry of Water Resources, 

River Development & Ganga Rejuvenation invites applications for filling 

up the post of Assistant as per the details given below:-

SI. 

No. 

Name of the Post No. of 

Posts 

Pay Band and Grade Pay/ 

Pay Scale 

1 . Assistant 1 Rs. 9300-34800 + GP Rs. 4200/-

The further details of the post along with eligibility criteria required for the 

same are given in the Vacancy Circular (available on the website of Ministry 

of Water Resources, River Development & Ganga Rejuvenation). The 

appointment will be on deputation/re-employment/direct recruitment basis. 

The maximum age of the applicant should not be more than 56 years for 

recruitment on deputation basis and 45 years for candidates for direct 

recruitment as on the date of Advertisement. 

The applications in the prescribed Proforma, (Annexures I & II available 

on Ministry of Water Resources, River Development & Ganga 

Rejuvenation website) complete in all respects may be sent to the 

Registrar of Mahadayi Water Disputes Tribunal at the aforesaid address. 

The last date for receipt of applications in the Office of Mahadayi Water 

Disputes Tribunal is 14th March, 2017. 

The Vacancy Circular along with Annexures can be downloaded from the 

website of the Ministry of Water Resources, River Development & 

Ganga Rejuvenation, Government of India, www.wrmin.nic.in 

Jagdish Chander 

Registrar 

43/53/Central Government/Recruitment/Other/Other/Deputation/Delhi 

ANDHRA BANK 
(A Govt. of India Undertaking) 

Zonal Office : Ahmedabad, Gujrat 

Phone No.: 07926651216 

RECRUITMENT OF PART TIME SWEEPERS ON 1/3 SCALE WAGES 

Applications are invited from eligible candidates for the Post of Part Time 

Sweepers on 1/3rd scale wages. 

No. of vacancies : 12 

Last Date of submission: 06/02/2017 

For Full details : Please Visit any of our branches of concerned 

District OR Zonal Office Ahmedabad OR Our Bank’s Website at 

www.andhrabank.in 

43/49/Bank/Recruitment/Other/Other/Other/Other than Delhi 

RECRUITMENT: COMMAND HOSPITAL (SC) PUNE - 40 
1. Applications are invited as per format (Appx ‘A’) given below from eligible candidates for Direct Recruitment by 
open competition of the following posts as Central Govt Civilian employees at Command Hospital (SC) Pune-40:-

SI 
No 

Name of 
The post 

Number of posts 

Pay scale 

Eligibility criteria SI 
No 

Name of 
The post UR OBC SC ST Total Pay scale Essential Desirable 

(a) Messenger 01 01 Cell-1 of Level 
1 as per 

Pay Matrix 
(BP-

Rs. 18000/-) 

Matriculation pass or 
equivalent from a recognized 
University or Board. 

Conversant with the 
dut ies of the 
respective trades with 
one year’s experience 
in the trade. 

(b) Steno 
Gde-ll 

01 01 Cell-1 of 
Level 4 as per 

Pay Matrix 
(BP-

Rs.25500/-) 

(i) 12th pass from recognized 
Board or University. Skill Test 
Norms : (ii) Dictation -10 mts @ 
80 w.p.m. Transcription 50 mts 
(Eng), 65 mts (Hindi) (On 
Computer) 

(c) Tailor 01 01 Cell-1 of Level 
1 as per 

Pay Matrix 
(BP-

Rs. 18000/-) 

(i) Matriculation (10th class Pass) 
from a recognized Board or 
Institution, (ii) Diploma or 
certificate in the trade of tailoring 
from Industrial Training Institute. 

One year 
experience in the 
trade of tailoring. 

2. Age limit (As on last date of receipt of application) 

(a) For all post 18-25 years for unreserved categories. 

(b) The upper age limit of SC/ST will be relaxable by 5 years and for OBC by 3 years. 

(c) Crucial date of determining age limit shall be the closing date of receipt of application. 

3. Place of work - CH(SC), Pune-40 with all India Service liability. 

4. Screening of applications on the basis of percentage of marks obtained in the exam for essential 
qualification will be carried out depending on the number of applications received. Benchmark percentage 
will be fixed by Board of Officers. 

5. Instructions to Candidates:-

(a) Attach relevant certificates, duly attested, pertaining to SI. No. 4 to 8 along with self addressed 
envelope affixing postal stamps of Rs.25/-for dispatch of call letter. 

(b) Lastdateofreceiptoftheapplication 11thFeb. 2017. 

(c) Place for exam is Open Air Theatre, CH(SC)-Pune. Syllabus for written exam will be based on minimum 
educational qualification prescribed for each post. Question paper for written test (objective type) will be 
bilingual i.e. Hindi & English. Date of Test will be intimated to the eligible candidates later on. No TA/DA will 

be admissible to the candidates for appearing in test. 

(d) No application will be accepted by hand. Attested copies of all documents related to educational 
qualification/date of birth/work experience must be submitted alongwith the application by REGISTERED 
POST ONLY to ‘Commandant. Command Hospital (Southern Command) Pune-411040.’ 

(e) Applications reaching after the last date and/or incomplete applications will be summarily rejected. 

(f) Departmental candidates must submit application through proper channel after obtaining NOC. 

(g) It is made clear that merely fulfilling basic essential qualifications does not automatically entitle a person to 
be called for written test/trade test. Selection will be made strictly on merit. 

(h) Married Women candidates are instructed to attach husband’s caste certificate. 

APPLICATION FOR THE POST OF - Appx ‘A’ 

(1) Full Name (in Block letter) 

(2) Father’s name 

(3) Address for correspondence 

(4) Date of Birth (attach relevant certificate) D D M M Y Y Y Y 

Affix a 
recent 

photograph 
& sign 

across the 
photograph. 

(5) Nationality & Domicile Certificate. 

(6) Religion with caste/sub-caste (attach relevant certificate) 

(Please tick the applicable) 

(7) Educational qualification. 

(8) Technical qualification and experience 

(9) Permanent Home Address 

(10) Categoryforwhich applied 

(Please tick the applicable) 

(11) Marital status of Candidate 

UR SC ST OBC 

UR SC ST OBC 

I, hereby declare that all the statements made in this application are true, complete and correct to the best of my 
knowledge and belief. In the event of any information being found false/ incorrect or ineligibility being detected before 
or afterthe written test/trade test,my candidature will stand automatically cancelled. 

Place: Signature of candidate 

Date : Name: 

43/20/Central Government/Recruitment/10th/18-25/Permanent/Other than Delhi 

Sainik School 
Amaravathinagar 642102, Udumalpet Taluk 

Tiruppur District, Tamilnadu 

1 . Applications are invited for the post of LDC at Sainik School, Amaravathinagar: 

Post Scale of Pay Age Qualification 

LDC 

(Lower Division Clerk) 

01 Post Regular Basis 

Pay Band 

Rs. 5200-

20200/- + GP 

Rs. 1900/- + 

DA Total 

emoluments 

Rs. 19,362/-

Between 

18 to 50 

years as 

on 01 Jun 

2017 

Essential: 

(i) 10+2 

(ii) Typing speed 40 words per minute 

Desirable: 

(iii) Knowledge of shorthand, computer and ability to 

correspond in English will be considered as 

additional qualification. 

(iv) Ex-servicemen preferred. 

2. Perks and Benefits: Rent free accommodation as available in the school campus. In addition Gratuity, New 

Pension Scheme (NPS), LTC, Bonus, Group Insurance, Medical and Transport Allowance as per Central Govt 

Rules, subsidized schooling for two children. Post is regular but will be made permanent on successful completion of 

probationary period of 02 years and is transferable with all India liability. 

3. How to apply: Interested eligible candidates apply on application form downloaded from School website 

www.sainikschoolamaravathinagar.edu.in. Duly filled applications alongwith attested copies of documents and a self 

addressed stamped envelope of Rs. 27/- (for communicating through Regd Post). Applications should be accompanied 

by a non-refundable Demand Draft for Rs. 150/- (for SC/ST) and Rs. 300/- (for Gen) in favour of ‘PRINCIPAL, 

SAINIK SCHOOL, AMARAVATHINAGAR’ payable at SBI, Amaravathinagar (Code 2191). 

4. Application must reach Principal, Sainik School, Amaravathinagar, Udumalpet Taluk, Tiruppur 

District, Tamilnadu 642 102 within 15 days from the date of publication of this advertisement. 

5. Only shortlisted candidates will be called for written test and interview. No TA/DA will be admissible for attending

interview. The School administration reserves the right to cancel the vacancy due to administrative/ policy

For further details contact: 04252-256246 & 256296 

Website: www.sainikschoolamaravathinagar.edu.in 

Email: mailtosainik@gmail.com. 

PRINCIPAL 

43/56/Defence/Recruitment/10+2/45-above/Permanent/Other than Delhi 
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/ Indian Air Force 
INVITES ENTERPRISING & ADVENTUROUS INDIAN CITIZENS (MEN AND WOMEN) TO JOIN THE INDIAN AIR FORCE AS COMMISSIONED 
OFFICERS IN METEOROLOGY BRANCH. REGISTRATION FOR ONLINE APPLICATIONS WILL OPEN ON 21 JAN 17 AND CLOSE ON 17 FEB 17. 

METEOROLOGY BRANCH: COURSES COMMENCING IN JANUARY 2018 

1. Online applications are invited for the courses commencing in January 2018 for grant of Permanent Commission (PC) / Short Service Commission (SSC) in Ground Duty (Non-technical) 
Branch. 

2. Eligibility criteria is given in the table:-

Branch & Course Number Educational Qualification Visual Standards * Age Height & Weight 

Ground 
Duty 
(Nontechnical) 

202/18G/ 
PC/M 

202/18G/ 

SSC/M&W 

Meteorology Post Graduate Degree in any Science 
stream / Mathematics / Statistics / Geography 

/ Computer Applications / Environmental 
Science / Applied Physics / Oceanography 

/ Meteorology / Agricultural Meteorology / 
Ecology & Environment / Geo-physics / 
Environmental Biology with minimum of 
50% marks in aggregate of all papers put 
together (Provided Maths and Physics were 
studied at Graduation Level with a minimum 
of 55% marks in both). 

Maximum Limits 

of Refractive 

Error 

Visual Acuity 

Errors 

Colour 

Vision 

20 to 26 

years as on 

01 Jan 18 

i.e. Born 

between 

02 Jan 92 to 

01 Jan 98 

(both dates 

inclusive). 

The minimum acceptable height for male 
candidates is 157.5 cms. For women candidates 
minimum acceptable height is 152 cms.(For 
Gorkhas and individual belonging to hills of 
North-Eastern region of India, Garhwali and 
Kumaon, the minimum acceptable height will 
be 5 cms less. In case of candidates from Lak-
shadweep, the minimum acceptable height will 
be by 2 cms less. Applicable to men and women). 
Weight: Proportionate to the height and age. 

Ground 
Duty 
(Nontechnical) 

202/18G/ 
PC/M 

202/18G/ 

SSC/M&W 

Meteorology Post Graduate Degree in any Science 
stream / Mathematics / Statistics / Geography 

/ Computer Applications / Environmental 
Science / Applied Physics / Oceanography 

/ Meteorology / Agricultural Meteorology / 
Ecology & Environment / Geo-physics / 
Environmental Biology with minimum of 
50% marks in aggregate of all papers put 
together (Provided Maths and Physics were 
studied at Graduation Level with a minimum 
of 55% marks in both). 

Hypermetropia: 
+3.5 DSph 
Myopia : 
-3.5 D sph 
Astigmatism: 
± 2.5 D Cyl 

Corrected visual acuity 

should be 6/6 in the 

better eye and 6/18 in 

the worse eye. Wearing 

of glasses wil be 

compulsory. 

CP-II 

20 to 26 

years as on 

01 Jan 18 

i.e. Born 

between 

02 Jan 92 to 

01 Jan 98 

(both dates 

inclusive). 

The minimum acceptable height for male 
candidates is 157.5 cms. For women candidates 
minimum acceptable height is 152 cms.(For 
Gorkhas and individual belonging to hills of 
North-Eastern region of India, Garhwali and 
Kumaon, the minimum acceptable height will 
be 5 cms less. In case of candidates from Lak-
shadweep, the minimum acceptable height will 
be by 2 cms less. Applicable to men and women). 
Weight: Proportionate to the height and age. 

* LASIK surgery for Ground Duty (Non-technical) Branch is as follows:-
(i) Post PRK/LASIK candidates must meet the visual requirements required for the 
branch as laid down in Para 3.12.5.2 IAP 4303(4th edition). 
(ii) The following criteria must be satisfied prior to selecting post-PRK/LASIK at 
the time of Air Force Medical Examination. 

(aa) PRK/LASIK surgery should not have been carried out before the age of 
20 years. 
(ab) The axial length of the eye should not be more than 25.5 mm as 
measured by IOL master. 
(ac) Atleast 12 months should have elapsed post uncomplicated stable 
PRK/LASIK with no history or evidence of any complication. 
(ad) The post LASIK corneal thickness as measured by a corneal 
pachymeter should not less than 450 microns. 
(ae) Individuals with high refractive errors (>6D) prior to LASIK are to be 
excluded. 
(af) Candidates having undergone cataract surgery with or 
without IOL implants will also be declared unfit. 

3. Candidates appearing in final year/semester examinations may apply for all 
courses commencing in January 2018 provided they fulfil the following conditions:-

(a) Candidates should not have any present backlog and should have secured 
a minimum of 50% marks in Post Graduation in aggregate in all papers put together 
upto the last semester / year for which results have been declared at the time of online 
submission and at the time of applying/AFSB. 
(b) Candidates should be able to provide provisional / original degree certificate 
issued by University latest by 15 Nov 17. 

TYPE OF COMMISSION. 

4. PC for Men. Candidates joining as PC officers would continue to serve till the age of 
superannuation. 

5. SSC for Men & Women. The initial tenure for SSC officers in Ground Duty (Non-tech) 
Branch would be for a 

period of ten years. An extension of four years may be granted subject to willingness, suitability, 
service requirements and availability of vacancies. 

SELECTION PROCEDURE 

6. All applicants whose applications are submitted by due date will be called for testing at 
one of the Air Force Selection Boards (AFSBs) at Dehradun, Mysore, Gandhinagar, Varanasi 
and Kancharapara (for airmen candidates). The testing would consist of three stages as given 
be low:-

(a) Stage-I. Consists of Intelligence Test along with PP&DT, will be 
conducted on the first day. Stage-I test is a screening test and only those who qualify 
would undergo subsequent testing. All Stage-I qualified candidates would be subjected 
to document check to ascertain their eligibility for the Meteorology branches applied for. 
Those candidates who either do not qualify in Stage-I or do not meet the required 
eligibility criteria would be sent back on the first day itself. 
(b) Stage-I I. Testing consisting of Psychological, Group Tests and Interview which 
will be conducted on subsequent days (Five Days). 

7. Change of Interview Dates. Request for change of AFSB interview date should be 
avoided. However, as an exception, such change may be considered based on the circumstances 
of the case and availability of Batches. Request for such change should be forwarded to the 
respective AFSB from where the call letter is received and not to Air Headquarters. The AFSBs 
may consider change of date at their discretion. E-mail ID and telephone numbers of AFSB 
centres / contact details of AFSBs are available under the link of contact us at Indian Air Force 
website www.careerairforce.nic.in. 
8. Medical Examination will be conducted at AFCME, New Delhi or IAM Bengaluru based 
on the recommendations at AFSB. Non reporting of candidates on allotted date for medicals 
could lead to cancellation of candidature. 
9. Candidates recommended by the AFSBs and declared medically fit will be detailed for 
training if the candidates qualify in the final merit list depending on the number of vacancies 
available in branch. Grant of PC/SSC in the Ground Duty (Non-technical) Branch would be 
based on number of vacancies, performance in the selection process. 
10. No compensation will be paid in respect of any injury sustained during the testing at 
AFSB. 
11. 10% of the vacancies are reserved for NCC Air Wing ‘C’ certificate holders. 
12. Onus of meeting the eligibility criteria rests with the applicant. Merely undergoing 
AFSB testing would not constitute fulfilment of eligibility requirements. 

13. How to Apply. If you meet the eligibility criteria, please click on “CANDIDATE LOGIN” 
in the career website of IAF www.careerairforce.nic.in and follow the instructions. You are 
advised to note down Registration number for future correspondence. Candidates are advised to 
read the notification and the detailed guidelines for filling up online application as given in the 
website www.careerairforce.nic.in prior to commencement of filling up online applications. 
While filling online application, it is advisable to keep the relevant documents readily available, 
as details are to be filled as per matriculation and other educational certificates. Save your 
recent colour passport size photograph (size 10 to 50 KB) in the computer for uploading it with 
your online application form. Note that utmost care needs to be taken while filling up the online 
application. In case any information is found to be incorrect, the candidature is likely to be cancelled 
at any stage of the selection process. Submission of more than one application will 
result in cancellation of candidature. 
Notes. 

(i) Candidates may contact AFCAT Cell on Toll free number 1800-11-2448 or 
Phone No 011-26160458/ 26160459 (Direct) or 011-23010231 Extn 7905 to resolve any 
query regarding online application procedure. Query timings are 0900 hrs to 1700 hrs 
(Monday to Friday). E-Mail queries may be addressed to afcatcell@gmail.com. AFCAT 

cell will be operational from 21 Jan 17 to 17 Feb 17 only. 
(ii) Candidates who are debarred by the Ministry of Defence from holding any type 
of commission in Defence Services shall not be eligible to apply and if admitted, their 
candidature will be cancelled. 
(iii) Candidates who have withdrawn / suspended from Defence Training 
Establishments on grounds of discipline are not eligible to apply. 
(iv) All AFSB related e-mails to be directed to career_iaf@bol.net.in and not to 
afcatcell@gmail.com. 

14. Serving Airmen. Serving Airmen are required to apply online at par with other 
candidates. In addition, Airmen candidates would be required to apply as per the service 
format as given in AFO 11/ 2015 through service channel. Other government employees 
also need to apply online after obtaining necessary permission from their concerned 
departments and they are to produce NOC at the time of AFSB testing. 

TRAINING. 
15. Training is scheduled to commence in the first week of January 2018. Duration of training 
for Ground Duty (Non-technical) Branch is 52 weeks at Air Force Academy. 

IAF OFFERS YOU. 
16. Pay and Allowances. A Flying Officer will be entitled to Pay in Pay Band of ##### 15,600 -
39,100 per month along with Grade Pay, Military Service Pay, Dearness Allowance, Kit 
Maintenance Allowance, Transport Allowance. In addition, other allowances are applicable based 
on nature of duty / place of posting and would include Field Area Allowance, Special Compensatory 
(Hill area) Allowance, Siachin Allowance, Island Special Duty Allowance, Area Allowance and 
Remote Locality Allowance. On successful completion of Training, newly commissioned Flying 
officers would be entitled to approximate gross monthly emoluments including Transport 
Allowance of major cities as follows:-

Ground Duty (Non-tech) Branch :- ##### 68,550/-
Note: The pay and allowances are subject to enhancement based on implementation of 
VII CPC. 
17. Benefits. In addition to the Pay and Allowances, officers are entitled to furnished 
accommodation, comprehensive medical cover for self and dependents, supply of entitled 
rations, Canteen and officers’ Mess facilities and many more. LTC and Leave (60 days Annual 
and 20 days Casual) subject to service exigencies. 
18. Insurance. ##### 75 Lakh Insurance Cover (on contribution) is applicable to serving officers. 
19. Travel Allowance (TA). To and fro travelling fare by the shortest route of AC-MI Tier/AC 
Chair Car or actual normal bus fare to the candidates appearing in AFSB for the first time will be 
reimbursed. Change of address, if any, must be intimated to the Board well before your arrival. 
You shall furnish the railway ticket/ bus ticket (hard copy) to the Board, failing which no TA will be 
paid. For all other modes of travel, TA will be admissible as per the government authorized rules. 
No TA is admissible, if you have already appeared for the same type of entry at any of the 
Selection Boards. 

IMPORTANT INSTRUCTIONS 

20. In case the candidates are awarded grades/CGPA instead of marks, the conversion of 
grades/CGPA to percentage of marks would be based on the procedure certified by the 
University from where they have obtained the degree. In case the University does not have any 
scheme for converting CGPA to percentage conversion certificate, CGPA will be converted into 
10 points scale and multiplied by 10 to get equivalent percentage. 
21. Candidates are required to maintain their unique E-Mail IDs active throughout the 
selection process. 
22. Candidates below 25 years of age must be unmarried (term unmarried excludes widower 
and divorcee even though without encumbrances). Marriage is not permitted during training. 
Married candidates above 25 years of age are eligible to apply but during training period they will 
neither be provided married accommodation nor can they live out with family. 
23. Permanent body tattoos are only permitted on inner face of forearm i.e. from inside of 
elbow to the wrist and on the reverse side of palm/ back (dorsal) side of hand. Permanent body 
tattoos on any other part of the body are not acceptable. Tribes with tattoo marks on the face or 
body as per their existing custom and traditions will be permitted on a case to case basis. 
24. Candidate should not have been arrested, convicted or prosecuted on criminal charges. 
25. Candidates must carry Admit Card and a valid photo identity card such as passport, 
driving licence, voter identity card, college identity card or any other valid photo identity proof 
while reporting for Interview at Air Force Selection Board. The onus is on the candidate to 
produce the valid proof of identity which authenticates name and the date of birth 
mentioned in Admit Card. 
26. The candidature for the courses commencing in January 2018 will be valid only if the 
proof of meeting eligibility criteria is submitted latest by 15 Nov 17. 
27. PAN Card is mandatory to join AFA. 
28. Online modification of submitted applications may be carried out for name 
(spelling) and address only on 18 and 19 February 17. Please note that information filled 
up by the candidates in online application form will be considered final and no 
amendments will be allowed subsequently. 
29. Use of mobile phones inside AFSBs is prohibited. 
30. After admission to Air Force Academy, candidates will not be considered for any other 
commission. They will also not be permitted to appear for any interview or examination after they 
join for training in the Air Force Academy. 
31. Candidates would be given joining instructions for joining AFA. No other intimation would 
be given till final merit list is prepared. A candidate would have to make it in the final cut off merit 
list after completion of written tests, AFSB recommendations and medical 
examination, to be eligible for joining Indian Air Force. 
32. Physical Conditioning. Prospective candidates are advised to keep themselves in good 
physical condition to adapt to physical training at AFA which encompasses running, swimming, 
rope climbing and other forms of physical training / conditioning in which they would undergo 
mandatory tests during training. 
33. Disclaimer. Information given in the advertisement and on the website are guidelines 
only. In case of any ambiguity, the existing policies, rules and regulations of IAF / Govt, of India 
will be final. Terms and conditions given in the advertisement are guidelines only and are 
subject to change without notice. 
34. Statutory Warning. Selection in the Indian Air Force is free, fair and merit based. 

FOR ANY QUERY ON INDUCTION AT VARIOUS STAGES CONTACT ON TOLL FREE No. 1800-11-2448 

WWW.CAREERAIRFORCE.NIC.IN davp 10801/11/0094/1617 
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Integrated Test Range, Chandipur 756025 
Defence R & D Organization 

Ministry of Defence, Government of India 

R e c r u i t m e n t o f L o w e r D i v i s i o n C l e r k 

Applications in the prescribed format are invited for filling up one vacancy of Lower Division 

Clerk in Company DSC, Integrated Test Range Chandipur, Balasore (ODISHA)- 756025 

(Unreserved General-01). The Post carries the Pay Band of Rs. 5200-20200 + Grade Pay 

Rs. 1900 and other admissible allowances. 

1 . Examination Centre: Integrated Test Range Chandipur, Balasore (ODISHA) - 756025. 

2. Age limit: (a) Unreserved (General)- 18 - 25 years 

3. Ex-servicemen: Procedure for selection of Ex-servicemen is laid down in Ex-servicemen 

(Re-employment in Central Civil Services and Posts/Rules 1979). For appointment to any 

vacancy in Central Civil Services Group 'C' and erstwhile Group ‘D’ 

whether reserved or not under these rules every Ex-servicemen, who has put in not 

less than six months continuous service in the Armed Forces of the Union and having 

the status of Ex-servicemen shall be allowed to deduct the period of such service from 

his actual age and if the resultant age does not exceed the maximum age limit prescribed for 

the post or service for which he seeks appointment by more than three 

years, he shall be deemed to satisfy the condition regarding age limit. 
4. Qualification: 

(a) Pass in 12th class or equivalent examination from a recognized University / Board. 

Preference will be given to those candidates who are having good percentage. 
(b) Speed not less than 35 words per minute in Typewriting in English or 30 words in Hindi. 
(c) No weightage will be given for additional qualification. 
(d) Scheme of examination. The examination will consist of Written and Typewriting Test. 

5. The written test will consist of four papers for 20 marks each as under:-

(a) General intelligence and Clerical Aptitude 
(b) English Language Total 80 marks 

(c) Numerical Aptitude 

(d) General Awareness 
Total time allowed for the examination - 1 hour and 45 minutes. 

6. Those who qualify in above written test will be allowed for Typewriting test. 

7. Typewriting Test will consist of one paper on running matter of 10 minutes duration. 
8. Personal Interview will also be conducted. Candidates who qualify in the typing test will 

only be called for the interview. 

9. Selection will be made strictly on merit basis. 
10. A benchmark percentage in the essential qualification will be fixed and all candidates 

meeting the benchmark will only be allowed to appear in the written examination. 

11. The appointment is temporary and likely to be permanent after successful completion 
of probationary period for two years. The initial appointment will be at 728 DSC Pl att 
to Company DSC, Integrated Test Range Chandipur, Balasore (ODISHA)- 756025 and 
likely to be posted anywhere in India. 

12. How to apply : Application in the prescribed form in A-4 size paper should be sent by 
Registered Post or submitted in person in a sealed envelope superscripting 
“Application for the post of LDC - 2017” to the following address : 
The Presiding Officer, Selection Board for LDC 

C/o Company DSC 

Integrated Test Range Chandipur 

Balasore (ODISHA) - 756025 

13. The following documents should be attached with the application form :-
(a) Two copies of recent passport size photographs; one attested on reverse by a 

Gazetted Officer and attached in a separate cover and one should be pasted on the 
application form at the appropriate place and get attested by the Gazetted Officer. 

(b) Attested copies of certificates and testimonials in proof of age / date of birth; educational 
qualification and experience, (if any) etc. 

(c) Two self addressed envelopes of the size 23 cm x 10 cms. 
(d) Those candidates who are employed in Govt/Semi-Govt/Autonomous bodies etc, 

should send their application through “Proper Channel”. However, they may send an 
advance copy of their application along with other certificates & testimonials so as to 
reach this office on or before the scheduled closing date. 

(e) Shortlisting of applications if required will be made on the basis of percentage of marks 
obtained in the essential qualifications prescribed for the above posts. 

14. The application and the other documents should be arranged in the following order and 
tightly tagged or stapled on the left hand side top corner. 

(a) Additional Photograph (b) Application form (c) Attested copies of certificates (d) Self-
addressed envelopes. 

15. The closing date for receipt of applications is 17 Feb 2017. Upper age limit of candidates 
will be calculated based on the closing date of application. This office will not be 
responsible for any postal delay. Incomplete applications will be summarily rejected 
without any communication to the candidates. The date, time and venue of the examination 
shall be informed later. 

16. No TA/DA will be paid to the candidate for appearing in the written test etc. 
17. Submission of application does not vest in the candidate any right to be called for 

Written test/ other related test. 

18. No interim correspondence with regard to the status of application (s) will be entertained. 

19. Application form should be as per format published in the advertisement. 
Incorrect/incomplete information in the application will render the application invalid. 
Only shortlisted candidates will be called for the written test (as per standard of minimum 
qualifications prescribed in the recruit rules). Typing test and interview for candidates will be 
shortlisted at each stage of selection procedure. 

Caution: Canvassing in any form will be a disqualification and shall lead to cancellation of 
the candidature. 

Director, ITR 

728 DSC Platoon, Company DSC 

Integrated Test Range, Chandipur, Balasore (Odisha)-756025 

Application for the post of Lower Division Clerk 

1 . Examination Centre: Integrated Test Range, Chandipur, Balasora (Odisha)-756025 

2. Name in Full (in block letter) 

3. Father’s/Husband’s Name 

Paste your 
recent passport 
size photograph 
duly attested by 
Gazetted Officer 

4. Date of Birth in Christian Era (DD/MM/YY) 

(in Figures and in Words) 

Age as on Years Months Days 

5. Male/Female Male Female 

6. Marital Status: Married Unmarried 

7. Are you citizen of India? Yes No 

8. Religion 9. Community 10. Caste 

11a. Whether PH Yes No 11b. Whether Ex-servicemen Yes No 

12. Identification Marks:-

(a) 

(b) 
(c) 

13. Permanent address (In block letters) with Pin Code Number: 

Pin 

14. Mailing Address (In block letters) with Pin Code Number 

Pin 

15. Educational Qualification from Matriculation/Xth Std onwards including 

Typewriting/Computer Literacy. 

SI. No. Qualification University/ 

Board 

Subject 

studied 

Percentage of 

marks obtained 

Remarks 

a) 

b) 

c) 

d) 

16. Experience (if any)/Particulars of previous and present employment. 

S. No. Name & full address 

of employer 

Designation/ 

duties of post 

Scale of 

pay 

Period of employment S. No. Name & full address 

of employer 

Designation/ 

duties of post 

Scale of 

pay From To 

a) 

b) 

c) 

d) 

17. Details of other academic achivement, extra curricular activities. 

Declaration 

I, hereby declare that the information furnished in the application are true, complete and correct to 

the best of my knowledge and belief. I am fully aware that in the event of any of the 

said information furnished by me being found false or incorrect at any stage, my candidature/ 

appointment liable to be summarily cancelled/terminated without any notice or compensation. 

Date: 

Place: 

Signature of Candidate 

Name 

Tele: Land Line Mob. E-Mail ID (if any) 

For Office Use only 

Checklist 

a) Photograph attested by Gazetted Officer is affixed. 

b) Application is in prescribed format completed in all respects. 

c) Attested copies of Educational Certificates attached. 

d) Attested copies of Caste Certificates as applicable. 

e) Attested copies of Disability & Discharge certificate in the case of PH and Ex- servicemen 

candidates. 
f) Indentification Marks be clear and visible. 

davp 10301/11/1085/1617 
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Annexure-I 

Soil & Land Use Survey of India 
Ranchi Centre 

Applications are invited from eligible candidates of Indian Citizens for filling-up one post 
(reserved for S/C) of Draftsman, Group “C” at Ranchi Centre of Soil and Land Use Survey 
of India, 32/456, B.A.U. Campus, Kanke, Ranchi-834006. (Tele No. 0651-2450186 Telefax: 
0651-2450145). The details of requirement of the post are given as under:-

Name of 

the post 

Number 

of posts 

Pay Band and 

Grade Pay Category 

Age Qualifications 

Draftsman 1 

(One) 

Pay Band-1 

(Rs.5200-

20200 + Rs. 

2400 as 

Grade Pay) 

SC 18-25 Years 

(Age Relaxation 

in upper age 

limit as per 

Rules) 

Essential: Matriculation 

or equivalent qualification 

from a recognized Board 

and two years’ Diploma in 

Draftsmanship or equivalent 

from a recognized 

Institute. 

Desirable: 

Practice and experience of 

routine tracing and map 

preparation is desirable. 

The last date of receipt of the application will be 30 days from the date of publication of this 
Advertisement in Employment News. However, the applications received from the Assam, 
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim and Ladakh 
Division of Jammu and Kashmir State, Lahaul and Spiti Districts and Pangi Sub-division of 
Chamba District of Himachal Pradesh, the Union Territory of Andaman & Nicobar Islands 
and the Union Territory of Lakshadweep will be 40 days. No application will be accepted 
under any circumstances after the closure of date of submission, as indicated, including 
postal delays. 

The Skill Test or Written Examination will be conducted within one month from the closure 
of last date of submission of applications. 

Please log on the website of Soil and Land Use Survey of India, i.e. slusi.dacnet.nic.in for 
obtaining the prescribed Application Form and other details/instructions for applying the post. 

Soil Survey Officer 

Soil and Land Use Survey of India 

Ranchi Centre 

43/78/Central Government/Recruitment/10th/18-25/Permanent/Other than Delhi 



G o v e r n m e n t o f I n d i a 

Ministry of Defence (DGQA) 
C o n t r o l l e r a t e o f Q u a l i t y A s s u r a n c e ( A m m u n i t i o n ) K i r k e e , P u n e - 4 1 1 0 0 3 

Direct Recruitment of Lower Division Clerk 
(Under Meritorious Sportsman Quota) 

1 . Applications are invited from Indian National to fill up the following vacancies at 
Controllerate of Quality Assurance (Ammunition), Kirkee, Pune-411003. The 
qualitative requirements and other details of the post are as given below:-

Details of Post 

Sl 

No. 

Name of 

the post 

No. of 

vacancies 

Educational Qualification Age Scale of Pay 

(i) Lower 

Division 

Clerk 

01 (One) 
(Reserved 
for sportsman 
under 
sportsman 
quota for 
the game 
Volley Ball) 

(i) 12th Class or equivalent 
qualification from any recognized 
Board or University. 

(ii) English typing @35 wpm; or 
Hindi typing @30 wpm. (Time 
allowed-10 minutes) (35 words 
per minute in English and 
30 wpm in Hindi correspond to 
10,500 key depression per 
hour/9000 key depression per 
hour or an average of 5 key 
depression for each word). 

(iii) Proficiency in the game of 
Volley Ball (Certificate to this 
effect issued by the competent 
authority be attached). 

(iv) Basic knowledge in Computer. 

18-27 years 
as on closing 
date. 

Relaxation to 
upper age limit 
upto a maximum 
of 05 years for 
sportsman (10 
years in case of 
those belongs 
to SC and ST 
and 08 years 
for OBC) 

Rs.19900 
(Level 2 Cell 1) 
as per VII 
CPC (Pre-
Revised Pay 
Band 5200-
20200+Grade 
Pay of 
Rs.1900/-

In addition to the educational qualification mentioned above for the post of Lower Division 

Clerk (Reserved for Sportsman quota for the game of Volley Ball), the sportsman be 
considered meritorious with reference to the any one of the following criteria:-

(a) Sportsmen who have represented 

(i) A State or the Country in the National or International Competition in the game of Volley 
Ball. 
(ii) Represented the University in the Inter University tournament conducted by the Inter-
University Sports Board in the game of Volley Ball. 

(iii) Represented the State Schools Team in the National Sports/games for schools 
conducted by All India School Games Federation in the game of Volley Ball. 
(iv) Sportsman who have been awarded National Awards in Physical Efficiency under the 
National Physical Efficiency drive in the game of Volley Ball. 
(Note: A certificate to this effect should be furnished in the prescribed Form-1, Form-

2, Form-3, Form-4 and Form-5 as applicable to be forwarded alongwith the application) 

Sportsmen who fulfill the eligibility conditions will be considered in the following order 
of preference:-

(a) The first preference to those, candidates who have re-presented the country in an 
International Competition with the clearance of the Department of Youth Affairs and 

Sports. 

(b) Next preference may be given to those, who have re-presented a State/Union Territory 
in the Senior or Junior Level National Championship organized by the National Sports 
Federations recognised by Department of Youth Affairs and Sports or National Games 
organised by Indian Olympics Association and have won medals or positions upto 3rd 
place. Between the candidates participating in Senior and Junior National 
Championships/Games, the candidates having participated and won medal in Senior 
National Championship should be given preference. 

(c) Next preference may be given to those, who have represented a University in all Inter-
University Competition conducted by Association of Indian University/Inter University 
Sports Board and have won medals or positions upto 3rd place in finals. 

(d) Next preference may be given to those, who have represented the State Schools in the 
National Sports/Games for Schools conducted by the All India School Games 
Federation and have won medals or positions upto 3rd place. 

(e) Next preference may be given to those, who have been awarded National Award in 
Physical Efficiency under National Physical Efficiency Drive. 

(f) Next preference may be given to those, who represented a State/Union Territory/ 
University/State School Terms at the level mentioned in categories (b) to (d) but could 
not win a medal or position, in the game order of preference. 

2. The above posts are subject to All India Service Liability. 

3. The candidates fulfilling the above qualitative requirements may apply to the 
Controller, Controllerate of Quality Assurance (Ammunition), Kirkee, Pune-

411003 in the prescribed format given as Appendix ‘A’. The closing date of application 
is 21 days from publication of the advertisement. The applications received after 
the stipulated date will not be considered under any circumstances. 

4. The new entrants to the Central Government Service are governed under new restructured 
defined Contribution Pension System replacing the existing system of defined 
benefit pension scheme. 

5. The following documents are required to be forwarded alongwith the application:-

(a) A recent passport size photograph should be affixed at the marked place in the 
application form and one copy of photograph should be duly affixed on the Admit Card with 

Candidate’s signature on the both photographs. The application will not be considered 
without photograph. 
(b) Candidates should submit their applications alongwith self attested single copy of each 

certificates. (i) Age Proof (ii) Educational and Professional Qualifications supported by 
mark sheets (iii) Caste Certificate should be enclosed alongwith the application failing 
which application will be rejected. 

(c) The candidates belonging to SC/ST should forward the latest Certificate duly attested 
by a Gazetted Officer. 

(d) Copy of Certificate in the prescribed Form No. 1 , Form No. 2, Form No. 3, Form No. 4 
and Form-5 as applicable be attached duly attested by a Gazetted Officer for the post 
of Lower Division Clerk (Reserved for Sportsman quota for the game of Volley 

Ball). Without this Certificate, the application will not be considered. 

6. As a special case 07 days extension will be given to candidates residing in places like 
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu & Kashmir, Lahaul and Spiti District and Pangi Sub division 
of Chamba District of Himachal Pradesh, A & N Island and Lakshadweep). Application 
received in any other format, paper in torn/mutilated condition shall be rejected. 
Application should be sent only by ordinary post/speed post. 

7. The Selection process will comprise of field trials in the Volley Ball to ascertain the 
playing capability of the applicants followed by Written test. The field and written test will be 
conducted at Controllerate of Quality Assurance (Ammunition) Kirkee, Pune-

411003. The field trials (skill tests) will only be of qualifying nature. The Written test 
comprising of objective type multiple choice questions covering General Intelligence, 

English Language, Quantitative Aptitude and General Awareness based on educational 

qualification as mentioned in the above advertisement and knowledge required for 

the duties and job requirement of the post. Assessment will be done on the basis of 

marks obtained in the written test by the applicant who have qualified in the field trials. 

Based on the final results of the merit list, candidates will be offered appointment for the 

above post subject to Medical Fitness and other formalities as per latest Govt., orders. 

8. The decision of appointing authority regarding mode of selection to the post and 

eligibility conditions of the applicant shall be final and binding. No correspondence will be 

entertained in this regard. Mere possession of the prescribed qualitative requirements 

does not entitle the candidate to be called for field trials /written test. 
9. No interview will be conducted for the recruitment to the above post. 
10. No TA/DA will be admissible for appearing in the field trials/written test at Controllerate 

of Quality Assurance, Khadki, Pune-411003. 

11. It is not necessary that sportsperson should qualify in typing skill test before appointment 

to the post. But after appointment, he/she qualify in the typing skill test conducted 

by this establishment. Failure to qualify in the prescribed typing skill test will result 

in adverse consequences as per the policy in vogue. 
12. Application form should be as per the format published in the advertisement. 

Appendix- ‘A’ 

FORMAT 

To 

The Controller 

Controllerate of Quality Assurance (Ammunition) 

Kirkee, Pune-411003 
Application for the post of 

Advertisement No. Date 

1 . Full Name of the Applicant (In block letters) 

2. Date of Birth (in Christian era) 

3. Age (as on closing date) 

4. Father’s Name (In block letters) 

5. Present Address: 

6. Permanent Address: 

7. Nationality: 

8. Whether belongs to SC/ST/OBC: 

(if yes, attach latest Caste Certificate) 

9. Proficiency Certificate in Sports: Form-1/Form-2/Form-3/Form-4/Form-5 

(As applicable for the post of Lower Division Clerk under sportsman quota for 

the game of Volley Ball) 

Name of 

Competition/ 

Tournament 

Year of 

Participation 

Sports Award Certificate in Form Achievement, 

if any 

Name of 

Competition/ 

Tournament 

Year of 

Participation Form 1 Form 2 Form 3 Form 4 Form 5 

Achievement, 

if any 

10. Educational Qualifications (Starting from Matriculation or equivalent) 

Examination 

Passed 

Year of 

passing 

Board/ 

University 

Grade/ 

Class 

Percentage of 

marks 

11. Experience 

Name and Address of the 

recognized Organisation 

Period Nature of Duty Name and Address of the 

recognized Organisation From To 

Nature of Duty 

12. Mobile No. Telephone No. 

I solemnly declare that the statement made by me in this form are correct to the best of my 

knowledge and belief. In the event of any information being found false or incorrect, my 

candidature will stand cancelled and my claim for the recruitment will stand forfeited. 

Affix your latest 
passport 
size 

Photograph 
duly signed by 
the candidate 

Place: 

Date: (Signature of the Applicant) 

Appendix-B 
Format 

Admit Card 

(To be filled in Capital/Bold Letters only on A-4 size paper) 

1 . Name of the Post applied for : 
2. Advertisement No. and date of publication in the 

Employment News 
3. Name of the Applicant (in full) : 

4. Father’s Name 

5. Complete Postal Address for Correspondence: 

6. Signature of the Applicant: 

Affix your 

latest passport 

size 

Photograph 

duly signed by 

the candidate 

CQA (A) Seal 

Officer’s Signature 

Valid till 
FORM-1 

(For representing India in an International Competition 

in the game of Volley Ball) 

NATIONAL FEDERATION/NATIONAL ASSOCIATION OF 

Certificate to meritorious sportsman for employment to Group ‘C’ services under the Central 

Government. 

Certified that Shri/Smt/Kumari Son/Wife/Daughter of Shri 

resident of (complete address) represented the country in 

the game/event of Competition/Tournament held at ____from 

to . 

The position obtained by the individual/team in the above said Competition/Tournament 

was . 

The certificate is being given on the basis of record available in the office of the National 

Federation/National Association of . 
Place 

Date 

Signature 
Name: 

Designation 

Name of the Federation/National 

Association 
Address: 
Seal 

NOTE : This Certificate will be valid only when signed personally by the Secretary, 

National Federation/National Association. Continued on page 37 



MT Mandi/RNA/2016/05 Dated : 20.12.2016 
Recruitment Non-Teaching 

Applications from eligible candidates are invited for 
the post of "Registrar" at NT Mandi to be filled on 
tenure/contract/deputation for 05 years or upto the age 
of 62 years, whichever is earlier. For further details 
please visi t : h t tp: / /www. i i tmandi .ac . in / 
administration/recruitment.html. 

Director, NT Mandi | 
43/80/Central Government/Recruitment/Other/Other/ 

Other/Other than Delhi 

Continued from page 36 FORM- 2 

(For representing a State in India in National Competition in the game of Volley Ball) 

STATE ASSOCIATION OF IN THE GAME OF 

Certificate to a meritorious sportsman for employment to Group 'C' Services under the 

Central Government. 

Certified that Shri/Smt/Kumari Son/Wife/Daughter of Shri resi

dent of represented the State of in the Game/Event of 

(complete address) 

in the National Competition/Tournament held at ____from to ___. 

The position obtained by the individual/team in the above said Competition/Tournament 

was . 

The certificate is being given on the basis of record available in the office of the State 

Association of . 

Place Signature 

Date Name: 

Designation 

Name of the State Association 

Address : 

Seal 

NOTE: This Certificate will be valid only when signed personally by the Secretary to 

the State Association. 

FORM -3 

(For representing a University in the Inter-University Competition 

in the game of Volley Ball) 

UNIVERSITY OF 

Certificate to a meritorious sportsman for employment to Group 'C' Services under the 

Central Government. 

Certified that Shri/Smt/Kumari Son/Wife/Daughter of Shri resident of 

(Complete address) 

student of represented the University of in the game/event of 

in the Inter University Competition/Tournament held 

at from to __. 

The position obtained by the individual/team in the above said Competition/Tournament 

was . 

The certificate is being given on the basis of record available in the office of the Dean of 

Sports or Officer in overall charge of sports in the University of . 

Place Signature 

Date Name: 

Designation 

Name of the University ___ 

Address: 

Seal 

NOTE : This certificate will be valid only when signed personally by the Dean/Director 

or other Officer in overall charge of sports in the University . 

FORM- 4 

(For representing a State School Team in the National Games for 

School in the game of Volley Ball) 

DIRECTORATE OF PUBLIC INSTRUCTIONS/EDUCATION OF THE STATE OF 

Certificate to a meritorious sportsman for employment to Group 'C' Services under the 

Central Government. 

Certified that Shri/Smt./Kumari Son/Wife/Daughter of Shri 

resident of student of repre-

(Complete address) 

sented the State School Team in the Game/Event of in 

the National Games for Schools held at from to . 

The position obtained by the individual/team in the above said Competition/Tournament 

was____. 

The certificate is being given on the basis of record available in the office of the Directorate 

of Public Instructions/ Educations of . 

Place Signature 

Date Name : 

Designation 

Address: 

Seal 

NOTE: This certificate will be valid only when signed personally by the Director or 

Additional/Joint or Deputy Director in overall charge of sports/games for schools in 

the Directorate of Public Instructions/Education of the State. 

FORM-5 

(For the Awardees in Physical Efficiency performance conducted by the Ministry of 

Education and Social Welfare) 

Government of India/Ministry of Educational and Social Welfare 

Certificate to a meritorious sportsmen for employment to Group 'C' Service under the Central 

Government. 

Certified that Shri/Smt./Kumari , Son/Wife/Daughter of Shri , res

ident of student of school represented by the School Team in the 

(complete address) 

Game/Event of in the National Competition held at from to . 

The certificate is being given on the basis of record available in the Ministry of Education and 

Social Welfare. 

Place Signature 

Date Name : 

Designation 

Address: 

Seal 

NOTE : This certificate will be valid only when signed personally by the Secretary or 

other Officer in overall charge of Physical Efficiency in the Ministry of Education and 

Social Welfare, GoI. 

davp 10203/11/0077/1617 

43/10/Defence/Recruitment/10+2/25-35/Permanent/Other than Delhi 

Government of India, Ministry of Defence 

Indian Ordnance Factories 
High Explosives Factory, Khadki, Pune - 411 003 

The following amendment has been carried out to the Advertisement No. 
davp 10201/11/2435/1415 (Page 4 1 , Column 2, under Heading 
'Specifications for the post of Fireman') published in Employment News 
dated 28 March - 3 April 2015. 

For: 

AGE LIMIT : 18 years to 25 years. (Relaxation upto 35 years for 

Departmental candidates or in accordance with instructions issued 

by the Government from time to time). 

Endurance Test : (d) Carrying a man (Fireman lift of 63 Kgs to a 
distance of 183 mtrs within 96 seconds). 

Note : Concession of 2.5 cms in height or chest may be allowed for 

Members of Scheduled Castes or Scheduled Tribes candidates 

from hill areas. 

Read : 

AGE LIMIT : Twenty Seven years (Relaxable for departmental can
didates upto 40 years of age in accordance with the instructions or 
orders issued by the Central Government and further relaxation for 
five years as in the case of Scheduled Caste and Scheduled Tribe). 
Endurance Test: (d) Carrying a man (Fireman lift of 63.5 Kgs to a 
distance of 183 mtrs within 96 seconds). 

Note: Concession of 2.5 cms. in height and/or chest may be 
allowed for the candidates from hilly areas. 

Note : 

(i) Fresh applications are invited only from such candidates who 
were in the age group of 25-27 years during the period when appli
cation were invited against the original Advertisement i.e. from 28-
03-2015 to 18-04-2015. 

(ii) Any application received from candidates who were in the age 
group of 18-25 years during the period when application were invit
ed against the original Advertisement i.e. from 28-03-2015 to 
18-04-2015 shall not be considered and would be rejected without 
any further notice. 

(SANJAY SRIVASTAVA) 

JT. GENERAL MANAGER/ADMIN 

davp 10201/11/1863/1617 

43/70/Defence/Other/Other/Other/Other/Other than Delhi 

Krishna Water Disputes Tribunal 
(Constituted under the Inter-State River Water Disputes Act, 1956) 

Trikoot - 1, 3rd Floor, Bhikaji Cama Place 
New Delhi - 110066 

No. 2-6/2012/KWDT 

It is proposed to fill up one post of Registrar in the pay scale of Rs. 15600 - 39100 + GP Rs. 7600, one post of 

Executive Engineer in the pay scale of Rs. 15600 - 39100 + GP Rs. 6600 and one post of Court Master in the 

pay scale of Rs. 15600 - 39100 + GP Rs. 6600 on deputation/re-employment basis in this Tribunal from the 

employees of Central Government/State Governments/ UT/PSUs/Autonomous/Semi Govt./ Statutory 

Organisations etc. The description of the post and eligibility criteria (including short term contract) is available in 

the website www.mowr.gov.in. The application duly filled in as per proforma at annexure I alongwith ACR 

dossier and the latest vigilance clearance certificate of the eligible candidate on deputation may be forwarded 

by the concerned organization / department to Administrative Officer. The terms and conditions of appointment 

will be regulated under the DOP&Ts OM No. 2/29/91-Estt. (Pay -II) dated 5th January, 1994. In so far the appli

cant on re-employment basis is concerned the application may be submitted direct to the Administrative 

Officer, Krishna Water Disputes Tribunal, Trikoot-1, 3rd Floor, Bhikaji Cama Place, New Delhi - 110066 

within 60 days from the date of publication. The employees working in the Krishna Water Disputes Tribunal are 

not eligible for Govt. accommodation. The selected candidates would not be allowed to withdraw their candida

ture. Incomplete applications shall not be considered under any circumstances. 

( L.O.P. KARAN) 

Administrative Officer 

43/79/Central Government/Recruitment/Other/Other/Deputation/Delhi 

Advt. No. NCAOR/02/17 

ESSO-National Centre for Antarctic & Ocean Research 
Earth System Science Organization (ESSO) 

(An Autonomous Society under the MINISTRY OF EARTH SCIENCES, Govt. of India) 

Headland Sada, Mormugao,Vasco-da-Gama, Goa - 403804 

(www.ncaor.gov.in) 

The Director, NCAOR invites online applications from eligible & prospective Indian Nationals for filling up of one 
post of Scientist 'B' in the Pay Band-3 Rs. 15600-39100 with Grade Pay Rs. 5400/- on regular basis on direct 
recruitment at NCAOR. For eligibility and other conditions applicants may visit our website www.ncaor.gov.in. 

The last date of submission of online application is 42 days from the date of publication of this advertisement 
in Employment Newspaper. 

(Administration-in-charge) 

43/83/Autonomous Body/Recruitment/Other/Other/Permanent/Other than Delhi 
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YOUNG INDIA’S CLARION CALL : EK BHARAT SHRESTHA BHARAT 
P.S Madan Kumar 

The nation resounded to the clarion call 
“EK Bharat Shreshtha Bharat” as young 
girls and boys in large numbers thronged 
the 21st National Youth Festival at Rohtak 
to celebrate the cultural diversity, rich 
cuisine and the military might of the Armed 
forces and Para military on display. 
Haryana Chief Minister, Shri. Manohar lal 
Khattar inaugurated the Security Forces 
Exhibition asking the youth to spread the 
message of national unity and integrity 
across the length and breadth of the country. 
“The National youth festival has provided 
an opportunity for the over 5000 young 
companions from across the country and 
the thousands of daily visitors from 
Haryana to experience the delights of a 
United India through informative exhibitions, 
cultural shows, folk performances 
and food festivals at the venues”, Shri 
Khattar said in the inaugural speech. He 

highlighted the positive role of youth in 
realising the dream of Youth Led 

Development. Praising the youth for their 
enthusiastic participation in nation building 
the Chief minister wished the youth 
success and a glorious future in every 
endeavour they undertake. 
The Chief Minister of Haryana also offered 
floral tributes at the representative memorials 
erected at the exhibition venue in honour 
of members of the Armed forces and 
the Para military personnel who sacrificed 

their lives in their duty for the nation. 
Director General of Nehru Yuva Kendra, 
Major General (Retd) Dilawar Singh said, 
the joint efforts of the Haryana government, 
the Ministry of Youth Affairs & Sports and 
the NYKS are behind the success of the 
event. Prime Minister Narendra Modi’s 
words and the mantra of collectivity, 
connectivity and creativity has infused vigour 
among the youth and strengthened their 
resolve towards ensuring “Ek Bharat 
Shreshtha Bharat. Young visitors and 
participants enthusiastically shared the national 
pride of the armed forces the Army, Navy, 
Air force and the para-militiary forces at the 
Security forces Exhibition, a new addition at 
the annual Youth Festival this year. “The 
exhibition reminds us of the ultimate sacrifice 
of the armed forces and para military 
personnel in protecting the borders”, Major 
General Dilawar Singh said. The pledge 
administered by the Minister of Youth 
Affairs & Sports, Shri Vijay Goel, has 

strengthened the resolve among the young 
generation to fight against eradicating 
corruption. 
The training sessions imparted training to 

young visitors in cash less transactions at 
the National Youth Festival, another key 
event guided the youth towards achieving a 
Digital economy, to curb misuse of 
unaccounted cash. The exhibition on Swami 
Vivekananda at the national youth festival 
inspired the youth to scale new heights in 
their pursuit of excellence and nation building, 
the DG, NYKS said. 
Food was aplenty, so were the tastes of the 
diverse culinary delights from different 
corners of India at the food festival venue of 
the 21st National Youth festival. Young food 
enthusiasts devoured Gujarati Kadhi, Pav 
Bhaji, Masala dosas, the innumerable 
tastes from the length and breadth of the 
nation, including less spicy dishes from 
Nagaland as they experienced the varying 
cuisines of a great nation, India. 

IAS INTERVIEW ... 
Continued from page 1 

do not answer other questions convincingly, 
but if you are not found convincing 
on DAF related questions, the board will 
take it seriously. The board is quite justified 
in expecting convincing answers on 
your DAF because you yourself have 
chosen to furnish those information and 
you should not look flustered about 
them. 
Categorisation of DAF details: Put 
together, there are 28 columns in the 
DAF to be filled out by the candidate. 
They can be put under the following 
categories. 
(1). Personal details like name, age and 
native place, parents’ name, profession 
and income, , choice of centre 

for main examination, optional subject 
offered. (column1 to 15) 
(2). Educational qualifications 
(column16) 
(3). Employment details (column 17) 
(4). Details of extra curricular activities, 

distinctions, hobbies (column 18) 
(5). Preference for IAS/IPS in state 
cadres (column 20) 
(6). Order of preference for different 

services like IAS, IPS, IFS and 
allied services(column 21) 
(7). Previous details of appearing in 

UPSC exam. and their results 
(column 22, 23, 24, 25and 26) 
(8). Fee payment details( column 27 
and 28) 

Analysis of vital details asked and 
given in DAF: Except for the last category 
relating to fee details, all others are 
question/remark provoking columns . Let 
us take them up one by one. 

Personal details related column: 
Starting with your name and its meaning, 
your date of birth and its historical 
importance or any other person born on that 
day, this column can raise a number of 
questions. The place you were born in, 
the areas around it, and the state to 
which you belong will be closely read by 
the board and questions will be raised 
on them. A few questions on your 
parental profession, your experiences 
from their jobs can also be asked. If you 
have chosen a centre of exam. which is 
unusual, you may have to justify it. 
Suppose, you have shown in your DAF 
that you belong to Delhi, studied in 
Delhi, did job in Delhi, but you have chosen 
Jammu as a centre, they will get 
curious about your choice and ask you 
for a convincing explanation. Finally, 
your optional subject may come under 
close scrutiny. The importance of this 
subject for civil services,( e.g. how 
Botany can be relevant for civil services), 
latest information about the subject, 
etc, can be asked. 

Educational qualifications related 
column: This is a delicate column and 
the board is keenly interested in knowing 
about your educational achievements. 
They will watch for the educational 
institutions you have attended, and check 
your awareness level about these 
institutions. Secondly, they will see if you 
have any discontinuity in your educational 
career or any bad academic per-

formances, and if yes, then they will look 
for reasons for the same. At the same 
time, if you have been a great achiever 
in academics, they will question you as 
to why you want to join civil services 
despite such a brilliant academic record. 
Also, if you are a professional, say , a 
doctor or engineer or lawyer, they will 
ask you why you want a change in 
career away from your core domain. You 
should always answer such questions 
with a fair degree of honesty. If you 
fabricate your answer, you are bound to be 
plunged into a helpless situation before 
the board. 

Employment related columns: If you 
have been employed earlier , or, you 
continue to be employed at the time of 
the interview, there is no way you can 
escape being asked a lot on your job 
profile, your responsibilities, about your 
company, or the govt. department you 
are working with. The difficult part of the 
question on this area is going to be why 
you seek a job change in favour of civil 
services . Most of the candidates 
provide the same answer to this. Let us 
frame a question and see the standard 
answer offered by many. 

Question: You are already employed in 
a higher post with good prospects. Why 
then you want to join civil services? 

Answer: Yes sir, I do agree that I am 
already placed in a comfortable job. But 
the status, prestige, diversity and 
challenges offered by civil services attracts 
me. Or 

Yes sir. True. But I want to serve the 
country and the society which has given 
me so much. 

This question is a routine question at 
every board and these two answers, are 
also routine. The board gets fed up hearing 
the same logic from every candidate 
and wants to hear something different. 
By themselves, both these answers are 
good, but you should rephrase them to 
sound different from the crowd. I would 
suggest, you relate your answer to your 
inspiration derived from parents or, a role 
model in civil services or by account 
given by a dynamic, honest civil servant 
about the challenges and opportunities in 
the civil services. This will make for an 
interesting answer. 

Hobby related columns: This column 
is the most sensitive zone of you bio 
data . You need to defend your hobbies 
and extra curricular activities in a such a 
manner that you can convince the board 
that you have a genuine interest in the 
hobbies mentioned by you and you are 
cultivating them well. Owing to inexperience 
about the interview, many candidates 
take this column rather easily and 
casually. They fill up this column with 
hobbies they have hardly pursued 
seriously and extracurricular activities they 
have ignored largely in real life. If you try 
to fake a hobby without genuine interest 
in it, your bluff will be called easily and 
you may get punished for it. For example, 
in a real IAS interview, a candidate 
had given as his hobby to teach villagers 
in a village in Haryana. The chairman of 
the board first declared it as a wonderful 
hobby and then started shooting ques-

tions. When asked about the time during 
which he would go and teach the 
villagers, he answered that he goes in the 
morning. Then the chairman countered 
him by telling him that how can he meet 
farmers in the morning time when most 
of them will be away in the fields or rearing 
their cattle or doing other farming 
activities. Then he tried to make another 
bluff and he got into a real awkward 
situation. He was given exceptionally low 
marks. So, whatever your hobby may 
be, you need to make a mark on the 
board by defending it in a most genuine 
way. Concocted answers about your 
hobbies must be avoided at all costs. 

IAS/IPS preference related column: 
In this column, you are given a chance to 
state your preferences for the two 
prestigious jobs i.e. IAS and IPS in various 
states. For example, in Bihar, what will be 
your preference for IAS/IPS. Normally, a 
candidate, and quite rightly so, will give 
preference 1/1 for IAS/IPS for Bihar cadre 
if he belongs to Bihar. Then he may 
choose UP where IAS may be his 2nd 
preference but IPS his 3rd preference. 
Such variation in preference will invite 
probing questions. Generally , candidates 
have a subjective perception about the 
IAS/ IPS jobs. For example, in states 
affected by naxalism, IAS is given a higher 
choice and IPS is lowered down by the 
candidate. This will raise doubts about 
your willingness to take up challenges in 
trouble prone states. It is always better to 
offer the same choices for both the services 
i.e. IAS/IPS for every state. For 
example, if you have preference 11 for 
IAS in Nagaland, your preference for IPS 
in Nagaland must also be 11 and not 17 
or 18. This will save you from explaining 
why you are choosing differently between 
the two services in the same state. 

Column dealing with order of 
preferences for various jobs: The most 
standard practice to fill this column is to 
give 1st, 2nd. and 3rd. preferences to 
IAS, IPS and IFS respectively. 

Thereafter, IRS , Customs, Audit and 
Accounts and so on. The board is widely 
aware about the popularity level of the 
services and therefore, in a usual 
choice, they would not raise questions. 
But if you make some unusual preference, 
say, IPS over IAS or, IRS over 
IPS, then they will ask for a suitable reason. 
You must offer an explanation that 
the members can buy. 

Details of previous attempts at 
UPSC exams: This is a cool column and 
you can very well defend it so long as you 
have given the real information without 
hiding anything. However, if you have 
been selected by UPSC for some job and 
you left it, or delayed joining its training 
program, then questions will arise asking 
you for justifications of your decision. 

Some guidelines for defending your 
DAF: 

i. Start preparing early: Don’t wait for 
the result. Concentrate on your DAF 
preparation quite early. It will require 
quite a lot of time to collect information 
about so many columns you have filled 
in there. 

II.Prepare under expert guidance: 
Self preparation for interview whether on 
DAF or otherwise, amounts to just 
gathering facts and information. Unless you 
are interacting with knowledgeable people 
during your interview preparation, 
you are really not preparing well. So try 
and choose a real good mentor whose 
advice you can trust and follow him on 
day to day basis. 

III. Always defend yourself with 
honesty: Honesty is the best policy at the 
interview. Be honest about what you have 
to say about your DAF. Only this can 
make your interview safe and scoring. 

( S B Singh is a noted academician 
and IAS interview expert. He can be 
reached at his email: 
sb_singh2003@yahoo.com) 

View expressed are personal. 

SWACHHTA PAKHWADA UPDATE 
Construction of Toilets for Men & Women and 

installation of Dust-bins on highway projects 

Ministry of Road Transport and Highways 
recently observed the Swachhta 
Pakhwada. Picture shows : construction 
of Toilets for Men & Women. Dust-bins & 
Hoardings on highway projects of 
National Highway Infrastructure 
Development Corporation Ltd. in NER 
were also installed. 

PHOTOGRAPHS OF GO GREEN BUS WITH SWACHHTA MESSAGES 

mailto:sb_singh2003@yahoo.com


NEWS DIGEST 
• National Youth Day: Prime Minister NArendra Modi has said that youth power can 

drive India’s campaign against corruption. On 21st National Youth day, the Prime 
Minister called on the youth to take forward the movement towards a less cash economy 
and gave a mantra of collectivity, connectivity and creativity. The birth anniversary 
of Swami Vivekananda is celebrated as National Youth Day every year as he 
was a source of inspiration to youth world over. The occasion saw curtains go up on 
the National Youth Festival on 12th January in Haryana’s Rohtak with the theme 
‘Youth for Digital India’. Prime Minister Narendra Modi addressed the youth at the 
inauguration of the event through video conferencing. He urged them to move towards 
less cash economy asking them to help those around them to adapt to the digital 
medium. The PM also appealed to youth to come forward to eradicate all social ills 
from society. He said if the nation is witnessing change, the youth have a major role 
to play in it. Referring to demonetisation, Prime Minsiter Modi said youth have 
supported the govt’s move to the hilt. He also gave them 3 cs mantra on the occasion. 

• The Ken-Betwa river linking project has received environment, forest and tribal 
clearances. The project aims at addressing water needs of dry swathes in Madhya Pradesh 
and Uttar Pradesh. Speaking to media on the sidelines of a function in New Delhi 
today, Water Resources Minister Uma Bharti said, the first river linking project has 
received the clearances formally. She said, the Ministry is working out the funding pattern 
with NITI Aayog. The phase I of the project, of linking Ken river in Madhya 
Pradesh and Betwa in Uttar Pradesh, at a cost of Rs 9500 crore is envisaged to help 
irrigate an area of 6.35 lakh hectares annually. Of this, 3.69 lakh hectares will be 
covered in Madhya Pradesh’s Chattarpur, Tikamgarh and Panna districts. The remaining 
2.65 lakh hectares of area falls in Uttar Pradesh’s Mahoba, Banda and Jhansi districts. 

• Supreme Court has said that there is nothing wrong in National Green Tribunal interim 
order banning glass coated manjha and turned down plea of manjha traders. 
During the hearing, the apex court said that ban on glass coated Chinese manjha will 
continue in the country and refused to allow its use in kite flying. The court further 
asked manja traders from Gujarat to move NGT for any relief. 

• The Pinaka Rocket converted to a Guided Pinaka has been successfully test-fired from 
the Integrated Test Range at Chandipur in Odisha. The Pinaka Rocket Mark-II, which 
evolved from Pinaka Mark-I is equipped with a navigation, guidance and control kit and 
has been transformed to the Guided Pinaka. According to an official release, this 
conversion has considerably enhanced the range and accuracy of Pinaka. 

• Khanderi, the second Scorpene class submarine was launched from the Mazagon 
Dock Shipbuilders Limited in Mumba. ”Khanderi includes superior stealth and the ability 
to launch a crippling attack on the enemy using precision guided weapon. The 
attack can be launched with torpedoes, as well as tube-launched anti-ship missiles. It 

works underwater or on surface too. All means and communications are provided to 
ensure interoperability with other components of a Naval task force. It can undertake 
multifarious types of missions typically undertaken by any modern submarine such as 
anti-surface warfare, anti-submarine warfare, intelligence gathering, mine laying and 
area surveillance. 

• Allaying fears of a slowdown following demonetisation, the country’s industrial 
production grew 5.7 percent in November 2016, compared to a contraction of 3.4 percent 
in November of the previous year. Factory output measured in terms of the Index of 
Industrial Production, IIP, enhanced in November due to better performance of the 
manufacturing, electricity and capital goods sectors. According to data released by the 
Central Statistics Office, the manufacturing sector, which constitutes over 75 percent 
of the index, grew 5.5 percent in November last year. 

• Retail inflation fell to a nearly 3-year low of 3.41 % in December 2016, from 3.63 % in 
November. Inflation eased mainly on account of falling prices of vegetables and pulses. 
According to official data, overall food inflation fell to 1.37 per cent in December 
last year, from 2.11 % in November. Retail inflation in the vegetables category slipped 
to minus 14.59 per cent in December. Inflation in pulses and products fell to minus 
1.57 %. Retail inflation in cereals and products stood at 5.25 per cent. 

• “Reading culture is a very important aspect of our cultural ethos,” said Shri 
Prakash Javadekar, the Minister of Human Resources Development, while 
delivering a keynote address on “Culture of Reading and Nation-Building: Challenges 
in the Digital Age” at world Book Fair at Pragati Maidan in New Delhi. “Children 
should read beyond textbooks,” added Shri Prakash Javadekar. He said, to 
become a good human being, one should read books. Referring to Prime Minister, 
Shri Narendar Modi's initiative to promote the culture of reading in Gujarat, he 
said that the mission continues to move forward. Appreciating New Delhi World 
Book Fair, he said that world of books is a store house of knowledge and helps in 
developing a wider vision of the world. He desired that efforts may be made to 
promote it at a larger scale across schools, colleges and universities. To promote 
the culture of reading, Shri Prakash Javadekar said that we need to make reading 
interesting and reach out to more and more people through mobile vans and 
reader's clubs. He further said that there is an urgent necessity and scope for 
organizations under the Government like Publications Division, Ministry of I&B, 
Sahitya Akademi under Ministry of Culture and NBT to work together and ensure 
synergy in their activities. 

• The Union Minister of State (Independent Charge) for Development of North Eastern 
Region (DoNER), has announced the formation of exclusive “North-Eastern Tourism 
Development Council” (NETDC) on a public-private partnership (PPP) mode.He said 
that this is for the first time that the Government has decided to set up a separate 
tourism development agency, devoted to a particular region of th country. 
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privileges of earstwhile rulers could be 
abolished. 

Another task that had only been partially 
completed was the rehabilitation of 
millions rendered ‘refugees’ by the Partition. 
The wounds of communal rioting would 
take years to heal- painful scar tissue 
continues to cause us misery. Still the 
joyous celebrations restored the self 
confidence and offered a ray of hope to the 
nation that had somehow pulled back 
from the brink. 

In just about two years India held its 
First General Elections. This was a 
massive exercise in mobilisation and exposing 
hundred of millions unlettered and 
impoverished masses to democratic processes. 
Indian people were thrilled by the 
experience. They could feel and exercise their 
own power that they had been denied. 

Filled with excitement and exuberance 
the Indians unshackled from slavery took 
giant strides to realise shared dreams. 
Ambitious Five Year Plans were drafted 
to build New Temples and Mosques of 
New India. Large Dams and Factories 
were constructed on war footing. 
Research Laboratories and National 
Akadamies of Arts and Letters were 
established. Every one realised that there 
was no time to lose. Through out the 
freedom struggle Mahatma Gandhi and other 
freedom fighters had emphasised that 
without economic self reliance political 
independence would remain an empty 
shell devoid of substance. This is the 
what planning set out to do. 

Much was accomplished in the first 
decade. Foundations were laid to ensure 
conquest of disease. The hurdles were 
many. The onset of Cold War had vitiated 
the atmosphere in our neighbourhood. It 
was very difficult for India to receive technical 
or financial assistance from either 
ideological block. It was difficult but grit 
and determination paid rich dividends. 
Indian scientists like Homi Bhabha and 
Vikram Sarabhai carved out a niche for 
India in the field of peaceful uses of 
Atomic Energy and Space Exploration. 

Unfortunately, the border dispute with 
China flared up suddenly and India was 
embroiled in a short but severely disrup-

tive war with its neighbour in 1962. India 
was constrained to curtail expenditure on 
development programmes as scarce 
resources were directed to improve 
defence preparedness. The reverses 
suffered on the battlefield left the nation 
badly demoralised. Neighbouring 
Pakistan, trying to take advantage of the 
changed strategic milieu indulged in 
reckless agression and attacked India in 
1965. The war with Pakistan galvanised 
the Republic and India’s fighting forces 
not only repelled invaders but also 
marched victoriously to the outskirts of 
Lahore. When the Indian Prime Minister 
Lal Bahadur Shastri met Field Marshall 
Ayub Khan in Tashkent after the 
Ceasefire the trauma of 1962 had all but 
faded. Self confidence surged and India 
resolved to dedicate itself with renewed 
vigour to unfinished task of nation building. 

Half a century has passed since the 
days when the stirring slogan ‘Jai Jawan-
Jai Kisan’ first reverberated. Few have 
personal memories of acute shortage of 
food grains and the country’s humiliating 
dependence on imports from foreign 
countries. Top most priority was accorded 
to attaining self sufficiency in food 
production. Indian scientists rose to the 
occassion and with enthusiastic collaboration 
of those who toiled in the field ushered 
in the ‘Green Revolution’. 

Conquest of Hunger and Disease has 
been arguably the greatest achievement 
of the Republic. Small Pox, Polio and 
Plague diseases that killed and crippled 
countless people have been eradicated. 
Malaria has been controlled to a large 
extent. Infant Mortality rates have fallen 
and life expectancy increased dramatically. 
True, a very large segment of population 
still lives below the poverty line 
but the quality of life has registered an 
overall improvement. Children and adults 
are better nourished and more literate. 
Few other countries can match the size 
and quality of the ‘pool of skilled man 
power’ that India can boast of. 

The Indian Diaspora has carved out a 
special niche for itself in Europe and the 
Americas. They are proud to identify 
themselves as People of Indian Origin. 
They place India in an exceptionally 
favourable position to project its ‘Soft 

Power’. Many of the scientists and 
managers operating at top echelons in 
advanced nations are Indians trained at 
IITs and IIMs. The CEOs of some of the 
best known multi national corporations 
are Indians and Indian enterpreneurs and 
companies are prominent players in Steel 
and Pharmaceutical Industry with truly 
international presence. 

Creative Spirit of India too has blossomed 
keeping pace with those working 
in the realm of science and technology. 
Indian authors, artistes, musicians and 
film makers are no longer showcased as 
representing the exotic or ethnic. 

This day provides a unique opportunity 
to take stock of our progress and scan 
the horizon for emerging challenges. We 
have travelled a considerable distance in 
the past 67 years but the days of struggle 
aren’t over. Advent of the ‘Age of 
Globalisation’ has opened up unprecedent 
opportunities for India to take its 
rightful place in the comity of nations and 
its potential as an energing power in the 
global arena is widely recognised. The 
republic has unleashed the energies of a 
billion and quarter plus Indians most of 
them young- full of idealism and hope. 
India is at the cutting edge of Information 
Technology (IT) and Bio-Technology 
(BT). It is among the largest producer of 
fruits, vegetables and milk. ISRO is 
reckoned among those most capable of 
launching multiple satellites synchronously. 

Unfortunately, the strategic environment 
in our immediate neighbourhood 
continues to cause concern. Pakistan 
next door continues to provide sanctuary 
to fanatical terrorists. It lives in perpetual 
denial and has systematically exported 
terrorists across the LoC to destabilise 
us.It has not desisited from aiding and 
abetting secessionist elements in the 
state of Jammu and Kashmir. It has tried 
to take advantage of the conflict in the 
West Asia to leverage its geopolitical 
location to save itself from ostracisation. 
It has repeatedly spurned the hand of 
friendship extended to it. In years to 
come a major challenge for India will 
remain to neutralise the hostility of this 
implacable neighbour. India is keen to 
forge harmonious relations with all her 
neighbours but it would be unwise to 

remain blind to basic incompatability 
between a secular, democratic republic 
and a thinly disguised military dictatorship 
allied to religious zealots 
masquerading as a modern nation state. 

Environmental degradation and 
Climate Change are Global Concerns. 
What makes India acutely sensitive in 
this case is that it is the poor whose lives 
are most adversly affected by even 
minute disturbance in ecological balance. 
Pollution- of water we drink and the air 
we breathe, is a matter of life and death. 
Our food and energy security is precariously 
dependent on the health of the 
planet. Carbon emission levels, melting 
of glaciers and increased frequency of 
extreme weather related ‘events’-
Sunamis and cyclones are no longer 
considered subjects only of specialist interest. 
These are inextrcably entwined with 
livelihood of millions. Nature recognizes 
no man made borders. We sail or sink 
together on this mothership named Earth. 

The expectations are rising constantly 
like tidal waves and those who have lived 
lives of deprivation and suffered social 
discrimnation for generations are getting 
impatient. India must learn to cope with 
social unrest including periodic outbursts 
of (even unreasonable) rage and persist 
with relentless pursuit of excellence. The 
Prime Minister has in his speeches 
repeatedly emphasised the imperative of 
Inclusive Growth. We just can’t afford to 
delay social and gender justice. This is 
not to be confused with appeasement of 
vote banks succumbing to the compulsions 
of ‘identity politics’ at the time of 
election. Without sustained high rates of 
growth the lot of the hitherto downtrodden 
can’t be improved. Unless, communal 
harmony is nurtured and ample space 
provided for peaceful democratic dissent, 
India’s peace and prosperity will continue 
to be threatened. 

On Republic Day we must renew our 
pledge to make and preserve India as a 
place where the mind is always without 
fear and everyone can keep the head 
high. Jai Hind! 

The author is Ex Professor, School of 
International Studies, Jawaharlal Nehru 
University, New Delhi 

e-mail Id : pushpeshpant@gmail.com 

View expressed are personal. 
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SUBHASH CHANDRA BOSE : NETAJI IMMORTAL 
Somen Chakraborty 

Subhash Chandra Bose, a 
charismatic leader and an 
inspiring personality in the 

national freedom movement of 
India, was born in 1897 at Cuttack. 
With a natural will power, 
determination and leadership acumen 
Subhash grew up under strict 
supervision of his lawyer father to 
become a suave bureaucrat of the 
British government. He indeed 
achieved this. After acquiring 
fourth rank in Indian Civil Service, 
Subhash decided not to become a 
British servant. He sacrificed the 
position, a highly coveted though 
for any Indian, and decided to 
devote his rest of life to free India 
from the colonial rule of ‘his master’, 
the British. 

Subhash carried this nationalistic 
temperament as a flickering 
ember since his young age. It 
exhibited in his school yeas itself 
and became intense as he grew 
up. His interaction with larger society, 
especially exposure to the misery 
of the people during his college 
days in Kolkata left long lasting 
influence on his mind and 
contributed to cementing his belief and 
conviction for a free India. He firmly 
supported the students of 
Presidency college of Kolkata on 
the controversy around assaulting 
Professor E.F. Oaten. Imminent 
consequence was though known, 
he declined to relent to the persuasion 
and pressure and stayed firm 
in demanding apology from the 
British professor for anti-India comments 
and racial slur against the 
students. On communication of his 
rustication he calmly responded 
"Thank You” to his mentors and 
ended up his little over two and half 
years stint in this prestigious 
institution. He thus accumulated 
courage to put patriotism before 
the personal gains in life. With 
similar zeal he returned to India from 
England after becoming an ICS to 
devote himself to his final path of 
journey viz., the freedom of India 
from the British rule. A well educated, 
an achiever, an able organizer, 
a rousing speaker and an astute 
observer, Subhash was soon 
noticed by the Congress leadership. 
In 1930 he became the 
Mayor of the Calcutta corporation. 
In 1938 he became a Congress 
leader of national stature. 

Subhash’s patriotism is the out-
come of his way of seeing society 
and misery of the people. He built 
up philosophical insights from his 
own life experiences. He neither 
embraced Gandhi’s non-violence 
nor fully disapproved its utility and 
impact. He was also not inspired 
by the violent path of the 
revolutionary movements of his time. His 
intense interactions with labour 
leaders like Arthur Greenwood and 
Clement Attlee instilled in him a 
subaltern perspective. Discussion 
with Harold Laski, a Fabian socialist 
and a pluralist thinker, enlight-

ened him about the socialist 
ideologies and also the limitations of 
totalitarianism. Subhas’s strategy 
of freedom struggle and his vision 
about future India were in many 
ways influenced by Mustafa Kemal 
Atatürk, the Turkish leader who 
liberated the country from Ottoman 
empire through military actions 
with the support of well trained 
armed forces. Turkey under 
Atatürk rule transformed the country 
into a modern and secular 
nation-state through intensive 
political, economic and cultural 
reforms. He was inspired by the 
rights and freedom enjoyed by 
women in free Turkey. At home, 
instead of phased ‘independence, 
of Gandhi, he stood for immediate 
and unqualified ‘swaraj’ from the 
British. He believed in Atatürk’s 
socialist authoritarianism. His 
patriotism stood as a unique roadmap 
for freedom of India on its own 
strength and significance. In his 
admission, “I am convinced that if 
we do desire freedom we must be 
prepared to wade through blood”. 

Subhash was fully convinced 
that Gandhi’s ‘non-violence, non-
cooperation and satyagraha’ 
would never be sufficient to secure 
India’s independence. In the 
Tripura Congress session of 1939, 
he came out loudly about his 
prescription to achieve India’s 
independence. He demanded a six-
month deadline cfrom the British 
Government for granting 
independence. He called for a 
nationwide mass civil disobedience 
movement if it failed to do so. He 
believed that “... the country was 
internally more ripe for a revolution 
than ever before”. Instead of 
extending any support to the 
British in the war he argued for 
mass civil disobedience to protest 
against the decision of the British 
government to declare war on 
India’s behalf without any prior 
consultation. 

He viewed the international 
crisis that emerged out of the world 
War II was a great opportunity for 
India to achieve her emancipation. 
This was the time when he thought 
of forging an alliance with the anti-
British forces and if necessary to 
organise an invasion in India to 
oust the British forces. He, in fact, 
never supported totalitarianism of 
Hitler and other Axis forces, yet, he 
favoured short-term international 
alliances with the fascist forces for 
achieving his long-term goal of 
ending the colonial rule in India. 
For this he was open to collaborate 
with any anti-British organization 
and state. With the similar objective 
he made joint effort with other 
political outfits like Indian 
Independence League of 
Rasbehari Bose and reorganised 
the fledgling Indian National Army. 
He mobilised massive support 
among the expatriate Indian 
population in south-east Asia and 
inspired them to join the freedom 
struggle. Under the overshadow-

ing influence of Atatürk’s political 
actions, INA even formed a 
separate women’s unit, the ‘Rani of 
Jhansi Regiment’, a first of its kind 
in India’s independence 
movement and in political movement of 
Asia. 

Subhash Chandra Bose was a 
great strategist. He dissented 
against the Congress position on 
independence, mobilized support 
in favour of his candidature as 
president and became the 
Congress president in spite of stiff 

oppositions. He promoted the Left 
United Committee within Congress 
to bring all shades of Congress on 
one platform. He formed the ‘All 
India Forward Block’ a political 
outfit within the party to assert his 
position. He developed serious 
differences with Gandhi, yet he never 
disregarded Gandhi. Instead of 
separating himself from the 
National Congress, he continued 
to work for freedom along with 
Congress leadership. Even after 
several years in a radio broadcast 
in 1944, Subhash was the first to 
call Gandhi the ‘Father of the 
Nation’. 

Although he always stood 
against bigotry or orthodoxy, the 
Bhagavad Gita was a great source 
of inspiration in shaping up his 
determination for independence 
and the struggle against the 
British. He was neither an atheist 
nor did he view religion as opium 
like the Marxists. His nationalist 
thoughts, universality in his 
perception and his humanitarian 
perceptions were inspired by the 
writings of Swami Vivekananda. 
Ambedkar’s thinking made him 
understood how deeply 
entrenched was the discriminatory 
social system that subjected 
millions of Indian to unequal 
treatment. While working with Cholera 
patients he came in direct touch 
with poverty and plight of the 
people in India. 

Subhash was restless for India’s 
freedom. He wanted Indian masses 
to believe that independence 
was at their threshold. He became 
the head of the state and the 
government of the Provisional 
Government of Azad India that he 
founded in 1943 in Burma. The 
Indians living in South-East Asia 
became its ‘citizens’. He placed the 

INA under the command of this 
government to recognise it as the 
national army of India. To streamline 
its operation further, the Azad 
Hind Government produced its 
own currency, postage stamps, 
court and formulated own civil 
code. To further strengthen its 
stature as the national government 
of India, Subhash obtained 
recognition from Germany, Japan, Italy, 
China, Croatia, provisional government 
of Burma and Philippines. He 
then gave the call to march 
forward to take over the motherland 
from the British. 

An important element of 
Subhash’s political strategy was his 
selection of key slogans to rouse 
the masses. When reviving the INA 
he wanted to give the feeling that 
independence was a near reality 
and his slogan was, “Give me 
blood, I will give you freedom”. 
When mobilisng support of the 
Indian communities in South Asia, 
he used “Ittefaq, Etemad and 
Qurbani”. Once he was prepared 
with his army, he gave the clarion 
call, “Dilli Chalo”. On the way 
towards the Indian territory his 
slogan became “Inquilab Zindabad” 
and on his first hoisting of Indian tri-
colour on the Indian soil in Manipur 
he uttered “Jai hind”. Whatever 
might be their differences, Subhash 
always regarded Gandhi, 
Chandrasekhar Azad and 
Jawaharlal Nehru as co-companions. 
Naming two INA brigades 
after Gandhi and Nehru during the 

attempted invasion of India was his 
personal tribute to their sacrifice. 

Subhash Chandra Bose was 
subjected to criticism from almost 
all political forces for his closeness 
with the fascist forces. 

His vision about future India 
came out more explicitly after the 
Provisional Indian Government 
was established in Rangoon. In his 
view a country couldn’t have a ‘so-
called democratic system’, if the 
economic reforms had to take a 
socialistic path. Following the 
model of Turkey, he preferred India 
to undergo authoritarian rule for 
some years to expedite reforms. 

The people of India today know 
him more as “ N e t a j i ” than 
Subhash. He earned this new 
identity during his stay in Berlin. 
The civilians and the soldiers there 
faced the problem in addressing 
him with due respect. One day a 
young soldier came forward and 
spontaneously uttered at him 
“Hamare Neta” - an Indian form of 
reverence to a pathfinder and a 
leader. The journey of a new identity 
“Netaji” as a combination of 
affection and honour began. For 
the millions of Indians ‘Netaji’ 
continues to exist even today as the 
most favoured honour for Subhash 
Chandra Bose, a legendary figure 
of our freedom struggle. 

(The author is a researcher and 
academician. 
email: c_somen@yahoo.com) 
Views expressed are personal. 
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